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CONNECTICUT EARNS “B-" FOR TEACHER EFFECTIVENESS POLICIES

New report from the National Council on Teacher Quality gives Connecticut improved grades
for policiesthat support effective teaching

January 30, 2014 (Washington, DC) — The National Council on Teacher Quality today released its
seventh annual State Teacher Policy Yearbook, which includes a 360-degree analysis of every state
law, rule and regulation that shapes the effectiveness of the teaching profession in Connecticut.

Connecticut received an overal grade of B-, up afull letter grade from a C- in 2011, the last year
the state’s full portfolio of teacher policies was graded. The average grade across all 50 states and
the District of Columbia is a “C-".
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into personnel decisions:

Teacher evaluation. Connecticut is one of 28 states that requires annual evaluations for all
teachers and is one of 35 states that requires student achievement/growth to be an important
criterion in evaluating teacher effectiveness.

Tying performance to tenure. For teachers to be able to be granted tenure they must
demonstrate evidence of classroom effectiveness as measured by student learning.
Connecticut is one of 20 states where student achievement must inform such decisions.
Dismissing ineffective teachers. Twenty-nine states, including Connecticut, now articulate
that classroom ineffectivenessis grounds for a teacher’s dismissal.

Prohibiting “last in, first out” policies. Unfortunately, Connecticut does not require teacher
performance to be considered in making layoff decisions.

Progressisbeing madein setting higher standardsfor the preparation of teachers but thereis
much moreto bedone:

Elementary teacher preparation. Connecticut’s content knowledge tests for elementary
school licensure help to ensure that teachers have mastered the content they are required to
teach.



Science of reading. Connecticut isone of 17 states that requires a rigorous test of
scientifically-based reading knowledge for elementary teachers, Commendably, Connecticut
ensures that elementary teachers on an early childhood license are included in this
requirement.

Raising admission requirements. Connecticut could strengthen teacher preparation by
raising admission requirements to ensure that teacher preparation programs admit candidates
with strong academic records, such as requiring a minimum GPA of 3.0 (which only seven
states do now).

Srengthening secondary teacher preparation. Connecticut has significant loopholesin its
secondary teacher licensing requirements. Connecticut should require that all secondary
teachers pass a content test in every subject they are licensed or have an endorsement to
teach.

Soecial education teachers. Connecticut is one of 28 states that only offers a K-12 specia
education license, alicense that wrongly presumes specia education teachers do not need to
master grade and subject specific content knowledge.

There has been much less action on policies aimed at recruiting and retaining the best
teachersin the profession:

Use of evaluations for improving practice. Unlike many states, Connecticut requires all
teachers to receive feedback on their evaluations, professional development to be informed
by evaluation findings, and improvement plans for teachers with poor evaluation ratings.
Support for performance pay. Connecticut does not support performance pay or differential
pay for teachersin high-needs schools and subject area shortages.

Connecticut isone of avery few states providing flexible pathways into teaching:

Alternate routes. Connecticut is one of four states in the nation providing aternative
pathways to teacher certification that are consistently flexible, efficient and permit both
broad usage and a diversity of providers.

The 2013 Connecticut Sate Teacher Policy Yearbook isimmediately available for free download at:
www.nctg.org/statepolicy. The newly redesigned website also provides searchable access to the
entire Yearbook dataset, including topical pages with up-to-date data on state teacher policy, a
customized search tool and user-friendly options for generating graphic results that can be exported
and shared.
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