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[s Connecticut using evaluations of teacher effectiveness
to inform policy and practice?
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Recommendation for State Action

Make aggregate school-level data about teacher performance publicly available to shine
a light on how equitably teachers are distributed across and within school districts.

Develop compensation structures that recognize teachers for their effectiveness.

Require that districts consider classroom performance as a factor in determining which
teachers are laid off during reductions in force.

Require evidence of effectiveness to be a factor in determining whether teachers can
renew their licenses or advance to a higher-level license.

Make evidence of teacher effectiveness the basis for granting licenses to out-of-state
candidates, especially for those who come from states that make student growth a
significant factor in evaluations.

Place student teachers with cooperating teachers with evidence that they are effective in
terms if student learning.

Include data that connect student achievement gains to teacher preparation programs in
the state's accountability system.

For more information, see Connect the Dots or visit www.nctg.org
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