MONTHLY HEALTH INSURANCE EMPLOYEE CONTRIBUTION TABLES

The following is a list of the monthly health insurance employee contributions are in effect January 1, 2013 through
December 31, 2013. Please note that health insurance premiums are deducted a month in advance and therefore, the rates
below will be deducted from the December 2012 pay checks. Also, health insurance contributions are deducted semi-
monthly, 10 months a year, and therefore, each payroll deduction will be one half of the amount shown below.

The Davis Vision Plan is a feature of the Keystone Blue HMO health plan that provides routine vision care coverage.
Vision Benefits of America — VBA is a feature of the UPMC EPO-HMO plan that provides routine vision care coverage.
If you are enrolled in the Standard Blue PPO or UPMC Standard Blue PPO plan you are not covered by a vision care plan.

PFT PROFESSIONALS and PAA ADMINISTRATORS
MONTHLY EMPLOYEE CONTRIBUTIONS

KEYSTONE BLUE - HMO PLAN and STANDARD BLUE PPO PLAN
DAVIS VISION PLAN

Individual $ 88.95 $ 56.84
Parent and Child $235.68 $150.62
Parent and Children $268.77 $173.36
Employee & Spouse/DP $ 235.68 $ 150.62
Family $271.28 $173.36
UPMC EPO - HMO PLAN and UPMC STANDARD PPO PLAN
VISION BENEFITS OF AMERICA
Individual $ 78.67 $ 46.26
Parent and Child $208.48 $122.60
Parent and Children $239.95 $141.11
Employee & Spouse/DP $208.48 $122.60
Family $239.95 $141.11

DP = Domestic Partner. Please reference the Pittsburgh School District Benefits Administration Department web
site for information regarding the enrollment of a same sex domestic partner. Opposite sex domestic partners are
not eligible to be enrolled in the benefit programs offered to employees.
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