
FY 2023 Salary Schedules  
Effective July 1, 2022

S A L A R Y  S C H E D U L E

MCEA: Teacher/Other Professional 10-Month Positions Effective July 1, 2022

BA MA/MEQ MA/MEQ+30 MA/MEQ+60

STEP A B C D
1 $52,286 $57,498 $59,156 $60,658

2 $53,077 $58,445 $60,889 $62,393

3 $54,638 $60,655 $63,194 $64,755

4 $56,247 $62,949 $65,586 $67,208

5 $57,902 $65,335 $68,072 $69,757

6 $59,575 $67,291 $70,135 $71,885

7 $61,849 $69,863 $72,817 $74,634

8 $64,208 $72,533 $75,600 $77,486

9 $66,661 $75,306 $78,490 $80,449

10 $69,208 $78,184 $81,491 $83,526

11 $81,175 $84,608 $86,722

12 $84,281 $87,846 $90,041

13 $87,506 $91,209 $93,488

14 $90,854 $94,701 $97,065

15 $93,563 $97,526 $99,963

16 $96,356 $100,437 $102,947

17 $99,230 $103,434 $106,019

18 $102,191 $106,522 $109,186

19–24 $105,244 $109,702 $112,445

25 $107,600 $112,161 $114,963
Substitute Teacher Rates through July 1, 2022:

Certificated: Short-term $20.27/hr.; Long-term $28.87/hr.; Long-term >45 days in single assignment $31.76/hr. 
Non-certificated: Short-term $19.06/hr.; Long-term $27.21/hr.; Long-term >45 days in single assignmen29.93/hr. 

For additional information regarding MCEA supplements, please refer to the Employee and Retiree Service Center (ERSC) website  
at www.montgomeryschoolsmd.org/departments/ersc/.

B E N E F I T S 

F O R  F U R T H E R  I N F O R M A T I O N

Employee and Retiree Service Center •  ERSC@mcpsmd.org  •  301-517-8100   •  www.montgomeryschoolsmd.org/departments/ersc

INSURANCE

•  medical 
• dental 
• vision
• prescription drug
• life

RETIREMENT

•  defined benefit plans
•   403(b) and  

457(b) defined  
contribution plans

LEAVE

•  annual (12-mo.  
employees only)

• academic
• personal
• professional
• sick

FLEXIBLE SPENDING

•  medical and  
dependent care  
accounts


