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Salary Schedule 

  
C 42,587  
D 43,880  
E 45,173  
F 46,467  
G 47,760  
H 49,053  
I 50,347 
J 51,640  
K 52,933  
L 54,227  
M 55,520  
N 56,813  
O 58,107  
P 59,400  
Q 60,693  
R 61,987  
S 63,280 
T 64,573 
U 65,867 
V 67,160  
W 68,453 
X 69,747 
Y 71,040 
Z 72,333  

AA 73,627  
BB 74,920  

 

Advancing two rows consists of 90% or $2,328.30 based on a teacher’s Evaluation Rating 
(as defined in Article VII) and 10% or $258.70 based on a teacher’s Year of Experience (as 
defined in Article VII), rounded to the nearest dollar. A teacher who satisfies the Academic 
Need of the District (i.e., those who were hired during or before the 2017-2018 school year 
whose current salary is at Step A or Step B and satisfy all other eligibility requirements) will 
receive an increase with a monetary value of $1,293.   
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