
2019 HEALTH CARE RATES 
 

 

 
Plan 

Full-Time 
or 

Part-Time 
(30-39 

hours/week) 

Full-Time 
or 

Part-Time 
(30-39 

hours/week) 

Full-Time 
or 

Part-Time 
(30-39 

hours/week) 

 
 

Part-Time 
(20-29 

hours/week) 

 
 

Part-Time 
(20-29 

hours/week) 

 
 

Part- 
Time 
(20-29 

hours/week 

Anthem 
Monthly 
(12 pay) 

Monthly 
(10 pay*) 

Biweekly 
(24 pay) 

Monthly 
(10 pay*) 

Biweekly 
(24 pay) 

Biweekly 
(19 

deductions, 

STANDARD POS – HealthKeepers 
Subscriber Only $34.00 $40.80 $17.00 $690.10 $287.54 $363.21 

Subscriber & Child $161.32 $193.58 $80.66 $1,048.97 $437.07 $552.09 

Subscriber & Children $360.16 $432.19 $180.08 $1,587.14 $661.31 $835.34 

Subscriber & Spouse $240.50 $288.60 $120.25 $1,324.85 $552.02 $697.29 

Subscriber & Family $464.06 $556.87 $232.03 $2,007.89 $836.62 $1,056.78 

PREMIER POS – HealthKeepers 

Subscriber Only $58.64 $70.37 $29.32 $794.78 $331.16 $418.31 

Subscriber & Child $263.80 $316.56 $131.90 $1,208.14 $503.39 $635.86 

Subscriber & Children $524.44 $629.33 $262.22 $1,827.94 $761.64 $962.07 

Subscriber & Spouse $364.96 $437.95 $182.48 $1,525.87 $635.78 $803.09 

Subscriber & Family $655.82 $786.98 $327.91 $2,312.62 $ 963.59 $1,217.17 

HDHP HSA – HealthKeepers 
Subscriber Only $14.84 $17.81 $7.42 $396.46 $165.19 $208.66 

Subscriber & Child $94.06 $112.87 $47.03 $602.66 $251.11 $317.19 

Subscriber & Children $214.00 $256.80 $107.00 $911.86 $379.94 $479.92 

Subscriber & Spouse $148.70 $178.44 $74.35 $761.16 $317.15 $400.61 

Subscriber & Family $285.70 $342.84 $142.85 $1,153.61 $480.67 $607.16 

OUT-OF-AREA PPO – KeyCare 
Subscriber Only $58.64 $70.37 $29.32 $794.78 $331.16 $418.31 

Subscriber & Child $263.80 $316.56 $131.90 $1,208.14 $503.39 $635.86 

Subscriber & Children $524.44 $629.33 $262.22 $1,827.94 $761.64 $962.07 

Subscriber & Spouse $364.96 $437.95 $182.48 $1,525.87 $635.78 $803.09 

Subscriber & Family $655.82 $786.98 $327.91 $2,312.62 $ 963.59 $,1217.17 
  

 *PLEASE NOTE: The 10 pay and 19 pay rates assume the employee works the entire school year 
(September through June). If the employee begins work after the beginning of the school year, further 
adjustments will be necessary in order to have 12 months of coverage. 

 


