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ARTICLE |

RECOGNITION

1.0 The Unit: Pursuant to applicable California statutes and
regulations, UTLA has been certified as the exclusive representative for the
following employees of the District:

Included: Certificated employees, except those excluded in Section
1.1, who are in the broad classification of Teacher; Instructor; Teacher Librarian;
Counselor; Adviser; Audiologist; Audiometrist; Hygienist; Non-classroom
Assignment, Preparation Table; Non-school Assignment, Preparation Table;
Nurse; Optometrist; Psychologist; Social Worker; Teacher-Adviser; Teacher-
Counselor; Therapist; or Driver Safety Instructor.
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Job Number Job Title
11100778 Adapted Physical Education Teacher K-12
11100805 Adult Academic Instructor
12200864 Adult Counselor
13200826 Adult Education Advisor
11100803 Adult English as a Second Language Teacher
13200827 Adult Resource Non-school Assignment Adviser
13200828 Adult Resource Regional Occupational Contract (ROC) /
11200806 Adult Substitute (Day to Day)
11100804 Adult Teacher Adults with Disabilities
11100808 Adult Teacher Parenting & Family Life
11100809 Adult Teacher Program for Older Adults
11100838 Adult Teacher Public or Private Contract
11100777 Arts Education Itinerant Teacher
19100486 Assistive Technology Assessment
12300476 Audiologist
12300473 Audiometrist
11100781 Categorical Limited Contract Teacher
19100704 Categorical Program Advisor
12100589 Coordinating Field Librarian
11207046 Early Education Substitute (Day to Day)
11107043 Early Education Teacher
11100843 Elementary Instructional Coach
11200762 Elementary Substitute (Day to Day)



11100731 Elementary Teacher

11100782 Home School Teacher

13200469 Instructional Technology Application Facilitator

11100840 JROTC (Junior Reserve Officers' Training Corps) Instructor
12200506 Least Restrictive Environment Counselor

11100753 Mathematics Foundational Teacher

19100706 Non-Classroom Preparatory Assignment

19102706 Non-Classroom Support Services Assignment

13200707 Non-School Preparatory Assignment

13400705 Non-School Preparatory Assignment

12300460 Nurse Practitioner

12300464 Nurse Substitute (Day to Day)

12300481 Occupational Therapist

Officer JROTC (Junior Reserve Officers' Training Corps) Program
Coordinator

12300490 Optometrist
12300446 Organizational Facilitator
11100858 Orientation and Mobility Instructor
19100787 Peer Assistance and Review (PAR) Consulting Teacher
12300479 Physical Therapist
12200569 Psychiatric Social Worker
12200543 Pupil Service and Attendance Counselor
12300526 Recreational Therapist
Regional Occupational Contract (ROC) Teacher

13400860

11100829 _ _ _
Regional Occupational Program (ROP) Adviser

11100790 Resource Specialist Program Teacher
12300472 School Audiometrist

12100591 Teacher Librarian

12300461 School Nurse

12200511 School Psychologist

12300484 School Therapist Coordinator
12200533 Secondary Counselor

11100846 Secondary Instructional Coach
11200763 Secondary Substitute (Day to Day)
11100736 Secondary Teacher

12300474 Senior Educational Audiologist
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11100841 Senior JROTC (Junior Reserve Officers' Training Corps) Instructor
12300483 Senior Therapist

11100740 Special Education Teacher K-12
19100555 Speech and Language Pathologist
11100761 Teacher Development Child Permit
13200500 Temporary Advisor

11100700 Temporary Non-Public School Teacher
19100780 Temporary Resource Teacher
11100757 Transition Services Teacher

13400576 Transition Teacher Coordinator
13200445 Work Experience Advisor

1.1 Excluded: All day-to-day substitutes who were paid for fewer
than 100 days during the preceding school year; all part-time adult education
teachers, including ROC/ROP and specially-funded adult education teachers, who
are assigned for fewer than ten hours per week; all other certificated classifications
not referred to in Section 1.0, including those in the classification or status of Chest
Specialist, Counseling Assistant, Psychiatrist, School Dentist, School Physician
and Teacher Assistant; all classified personnel; all unclassified personnel; all
supervisory personnel; and all management and confidential employees as
designated by the Board of Education.

2.0 Changes to the Unit: The parties agree that this represents
the appropriate unit. It may be revised only by mutual agreement or by a Public
Employment Relations Board unit clarification decision, but it is agreed that the
parties may file for a unit clarification proceeding involving this unit only when the
District creates new classifications or substantially changes the responsibilities of
an existing classification. Alleged violations of this Article are not subject to the
grievance and arbitration procedures of Article V.

3.0 "Employee" Defined: Unless the context clearly indicates
otherwise, the terms "employee" or "employees"” will normally be used in this
Agreement to indicate persons who are included within the above unit, and the
term "personnel” will normally be used in a broader sense to include employees
as defined above plus all other persons utilized by the District to provide
services.
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ARTICLE Il

EFFECT OF AGREEMENT

1.0 Effect Upon Negotiations: By this Agreement, the parties
resolve all outstanding bargaining issues between them, and jointly recognize full
and complete performance and satisfaction of their bargaining duties except as
expressly provided below. This Agreement completes negotiations between the
District and UTLA for the term hereof and embodies their entire agreement and
understanding. However, there shall be negotiations during the term of this
Agreement as follows:

a. Limited reopener negotiations and negotiations for a
successor agreement pursuant to Article XXXII, Sections 3.0 and 4.0;

b. Negotiations regarding the means of compliance with
decisions or laws which have invalidated a portion of this Agreement as
provided in Section 4.0 of this Article; and

C. Any other subjects which UTLA and the District may mutually
agree to negotiate.

1.1 Revisions to the Agreement: As a result of negotiations
pursuant to Section 1.0 above, the District and UTLA may change or supplement
any provisions of this Agreement by mutual written agreement; accordingly, no
employee shall be deemed to have a vested right to retain any provision of this
Agreement.

2.0 Effect Upon Individual Contracts: Any individual contract
between the District and an employee dealing with services covered by this
Agreement shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any terms inconsistent with this
Agreement, then this Agreement shall be deemed controlling. However, as
provided in Article XXXII, Section 5.0, this Agreement does not establish individual
annual contracts.

3.0 Effect Upon District Policies and Rules: The District may
determine and revise any of its policies, rules, regulations, or procedures.
However, in the event of a conflict between the terms of this Agreement and any
District policies, rules, regulations or procedures, the terms of this Agreement shall
prevail.

4.0 Separability and Savings: If any provision of this Agreement
should be held invalid by operation of law or by any tribunal of competent
jurisdiction, the remainder of this Agreement or the application of such provision
as to persons or circumstances other than those as to which it has been held
invalid or as to which compliance with or enforcement of has been restrained, shall
not be affected thereby. In such event, the District and UTLA shall, upon request
of either party, commence negotiations regarding the means of compliance with
such law or decision.
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ARTICLE llI

DISTRICT RIGHTS

1.0 General: The intention of this Article is to provide that the
District retains all rights and powers which have not been limited by the other
Articles of this Agreement. The provisions of this Article are not intended to expand
the rights of the District beyond statutory and constitutional limits, or in any manner
to waive or diminish the rights of UTLA or the employees as provided in the other
Articles of this Agreement. In the event that there is a conflict between the retained
rights of the District under this Article and the rights of UTLA or employees as set
forth elsewhere in this Agreement, the provisions of the other Articles of this
Agreement shall prevail.

2.0 Consultation Rights: Certain of the rights of the District set
forth in this Article are subject to the consultation rights of UTLA under Section
3543.2 of the Government Code. This Article is not intended to limit such
consultation rights.

3.0 Retained Rights: It is agreed that all matters which are
beyond the scope of negotiations under Government Code Section 3543.2, and
also all rights which are not limited by the terms of this Agreement, are retained by
the District. Such retained rights include, but are not limited to, the right to
determine, establish, change or discontinue, in whole or in part, temporarily or
permanently, any of the following matters, subject only to the limitations set forth
in the other Articles of this Agreement:

a. The legal, operational, geographical, and organizational
structure of the District, including the division of authority, organizational
divisions and sub-divisions, and external and internal boundaries of the
District;

b. The sources and amounts of financial support, including
compliance with any requirements imposed by law or by funding sources;

C. All budgetary matters and procedures, and all budgetary
allocations, reserves, and expenditures apart from those expenditures and
budget items that are expressly required by the terms of this Agreement;

d. The number and location of any District-owned or controlled
properties, buildings, facilities, equipment, and other improvements; the
utilization of same, and the functions and services to be performed at each
of same;

e. The classes to be taught and the other duties and services to
be rendered by District personnel to students and to the public, and the
support services to be provided to employees and other District personnel;
and the methods, personnel, and materials to be utilized in such services;
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Article Il — District Rights

f. Subject to the consultation rights of UTLA under Government
Code Section 3543.2, determine the educational policies, objectives,
standards, and programs, including but not limited to those relating to
curriculum, textbook selection, educational equipment and supplies,
admissions, attendance, student assignments, grade level advancement,
student guidance, student testing, student integration, student conduct and
discipline (subject to Article XXIV), food services, student transportation,
and the type of extracurricular and co-curricular activities;

g. Subject to limitations in other Articles of this Agreement, to
select, hire, grant contracts of employment, classify, assign, promote,
demote, discipline, suspend, place on involuntary leave, terminate, and
retire any personnel of the District;

h. Subject to State credentialing requirements, assign personnel
to any location (subject to Article XI - Transfers) and also to any facilities,
classrooms, duties, academic subject matters, grade levels, and
departments;

I. Subject to Article XVIII - Class Size determines the number of
employees, and whether and where there is a vacant position;

J- Subject to Article IX - Hours, determine the dates, times and
hours of operation of any District facility, function, or activity; and

K. Subject to Article XXVIII - Safety, determine safety and
security measures and rules for students, employees, the public, properties,
facilities, and equipment.

4.0 Effect on Grievance Procedure: The contractual rights of
UTLA and the employees are set forth in the other Articles of this Agreement, and
this Article is not a source of such rights. Accordingly, no grievances may be filed
under this Article, except under Section 2.0 hereof.
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ARTICLE IV

UTLA RIGHTS

1.0  Access: Any authorized UTLA representative shall have the
right of reasonable access to District facilities, including teacher mailboxes, for
the purpose of contacting employees and transacting UTLA matters. Upon
arriving at a work site, the representative shall first report to the office of the site
administrator and state the intended purpose and length of visit. The
representative may contact employees during duty free lunch periods, before and
after employees' hours of service or when the employee is not engaged in duties.
The representatives shall not interrupt any employee's duties or assignments.

2.0 Bulletin Boards: UTLA shall have the right to post notices
UTLA official matters on a bulletin board or a section of a bulletin board
established for UTLA's exclusive use at each work site where employees are
assigned.

3.0 Distribution of Material: Pursuant to United States Postal
laws, the school mail is not available for distribution of UTLA material. Material
or literature distributed or posted by UTLA to employees shall be dated and shall
not be defamatory, obscene, or violative of the law.

4.0 Released Time for Negotiations: Up to seven negotiating
team employee representatives designated by UTLA shall be released from duty
with no loss of pay or benefits for the purpose of attending negotiation meetings
with the District pursuant to Article Il, Section 1.0. UTLA and the District may
agree that additional employees shall receive such released time.

5.0 Organizational Leave: A maximum of seven elected officers
of UTLA shall, upon request of both UTLA and the employee, be placed on leave
of absence for a period of one semester or more.

6.0 Released Time at UTLA Expense: UTLA may request the
release of designated employees from their regular duties with no loss of pay for
the purpose of attending to UTLA matters, with the expense of the substitute or
replacement to be borne by UTLA. Such released time shall be limited to 25
days per year for any individual employee. If the site administrator objects to the
release of any particular employee based upon instructional needs, the matter
shall be referred to the Office of Labor Relations and UTLA for resolution. When
staff are assigned in place of teachers absent on UTLA business, UTLA will
reimburse the District at the base rate for substitutes (see Article XIX) or at the
average teachers' rate for replacement teachers; such time will be taken in
increments of not less than one-half day.

7.0  Exclusivity: UTLA and its authorized representatives shall
be the exclusive representative of the employees in contract enforcement
matters.
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Article IV — UTLA Rights

8.0 UTLA Chapter Chairpersons: At each work location to which
employees are assigned, UTLA shall have the right to designate, pursuant to its
own procedures, one employee to serve as the UTLA Chapter Chair (see also
Section 8.3). At the school sites the UTLA Chapter Chair is the exclusive local
representative of the faculty in matters relating to enforcement and administration
of the Agreement between UTLA and the District. The Chapter Chair shall also
be the official on-site representative of UTLA in contract enforcement matters
and as such shall have the following rights:

a. Upon request of an employee, have the right to represent
the employee in grievance meetings as expressly provided in Article V,
Section 2.0, and in meetings relating to discipline as expressly provided in
Article X-A, Section 3.0 e.

b. When an employee reports an injury or assault and files the
required written report, the site administrator shall notify the Chapter Chair
of the reported injury unless the employee requests that the matter not be
so disclosed.

C. Be permitted reasonable use of the school telephone for
local calls involving representation matters, so long as such use does not
interfere with normal office business at the location;

d. Have the exclusive right to coordinate UTLA meetings, which
may be held in school buildings at times before or after the school day or
during employees' duty free lunch period, subject to availability of facilities
and provided that there is no interference with other scheduled duties or
events. Administration shall not schedule required meetings of employees
after school on Wednesday in order to avoid conflict with UTLA meetings,
except in compelling circumstances or when a majority of the affected
employees consent.

e. Have the exclusive right to initial and date any official notices
to be posted on the UTLA site bulletin board;

f. Have the right, subject to reasonable advance administrative
approval, to make appropriate brief announcements, via the school
bulletin and/or public address system, of UTLA-related meetings, special
events, in-service/staff development, and the like. Such use of the public
address system shall be limited to the time before or after student hours.
The above rights do not encompass advocacy material of any nature, or
statements covering inappropriate topics (e.g., personnel matters,
grievances, collective bargaining, or personalities).
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Article IV — UTLA Rights

g. Have the right to inspect non-exempt public records
maintained at the work site which relate to administration of this
Agreement, and shall have the right to receive, upon request and within a
reasonable time not to exceed 5 working days, a copy of up to 50 pages of
such documents at no cost each school year. If the documents do not
relate to contract administration, the cost of copies shall be borne by the
Chapter Chair.

h. Have the right, upon prior request and at reasonable
intervals on non-classroom teaching time, to meet with the site
administrator to discuss contract enforcement matters, safety matters, or
any other matters related to the operation of the school;

i. Have the right to propose agenda items for faculty meetings.
The Chapter Chair shall also have the right to make appropriate brief
announcements within the first 45 minutes of such meetings or at least 15
minutes prior to the end of the meeting if such meeting is less than an
hour in length.

J- While there are not to be any negotiations at the site level
(such activity being limited to the designated representatives of the Board
of Education and UTLA), when faculty views are sought by the site
administrator with respect to subject matters which fall within the scope of
negotiations under the Educational Employment Relations Act, the UTLA
Chapter Chair is to be treated as the sole representative of the faculty;

K. Prior to finalizing changes in bell schedules, the site
administrator shall consult with the Chapter Chair; and

I. Have the rights set forth in Article XXVII - Shared Decision
Making.

8.1 Released Time for Chapter Chairs:

a. Released time from non-instructional duties shall be
provided to a Chapter Chair if the following conditions are met: a secret
ballot election of the faculty shall be conducted by the principal and a
teacher designated by the Chapter Chair, with the issue to be determined
being whether a specific released time plan proposed by the Chapter
Chair should be approved. The proposed plan is to provide for the
Chapter Chair to be released from specified non-instructional duties and
for the remainder of the staff to assume those duties. Non-instructional
duties, as referred to above, are those non-classroom duties which are
normally shared and distributed among the staff, and for this purpose may
also include homeroom teacher duties. In addition, chapter chairpersons
at elementary schools shall be released from instructional duties when
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Article IV — UTLA Rights

certificated itinerant music, art, P.E. teachers, etc., take the chapter
chairperson’s class for instruction, as applicable and when in the normal
rotation of services.

b. A proposed plan may also permit release of the Chapter
Chair from instructional duties subject to the following additional
conditions:

(1)  Such release is limited at the secondary level to one
instructional period daily, and at the elementary level
to an established shared instructional period (Physical
Education or Music); and

(2)  The proposal is separately approved by the specific
teachers, whose workload will be directly affected by
the operation of the plan, voting in a separate
election.

C. Regarding paragraphs a and b, a majority of those voting
shall determine the outcome. The election results shall be binding for the
school year unless a majority requests a new election, or unless a new
Chapter Chair is designated. The Chapter Chair may be assigned duties
during this released time, in emergency situations.

d. Site-based eight hour chapter chairperson may, with prior
approval of the site administrator and when their duties reasonably permit,
alter their work schedule by reporting to work not to exceed 30 minutes
early, and leaving work not to exceed a corresponding 30 minutes early,
for the purpose of attending UTLA Area and House meetings.

8.2  With regard to local site decisions which are reflected in the
following documents forwarded to Local District or central District offices: local
school budgets under the purview of committees on which UTLA members are
eligible to participate, changes in daily school schedules, school-based waiver
applications, and school conversions, the following procedures shall apply:

a. Written disclosure to the faculty of the proposed plan or
change, with at least seven (7) days of review time provided prior to the
documents being submitted to the Local District or central District offices,
except in emergencies;

b. Upon request of the Chapter Chair, the site administrator
shall consult with the Chapter Chair regarding the content of the
document;

C. The document(s) shall include space for the Chapter Chair

to sign, indicating whether the procedures set forth in a. and b. above
have been followed;
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Article IV — UTLA Rights

d. The Chapter Chair shall have the right to submit a written
position, dissent, or comments to the administrator. The administrator
shall attach this statement to all copies of the official document being
forwarded to the appropriate office.

Exempt from the above procedures are personal matters, confidential matters,
and other matters, which do not generally involve changes in the basic working
conditions of the entire faculty.

8.3 ltinerant Chapter Chairs

a. The District shall recognize one Chapter Chair for each
Local District, or similar governance structure, for each of the following:
School Psychologists, PSA Counselors, Psychiatric Social Workers,
Nurses, Speech and Language Pathologists, Occupational & Physical
Therapists, and Visual and Performing Arts (VAPA) educators.

b. The District shall recognize up to six (6) Chapter Chairs for
Substitutes.

C. The District shall recognize one (1) Chapter Chair District-
wide for each of the other itinerant employment categories.

d. UTLA shall annually provide written notification to the District
Office of Labor Relations identifying the bargaining unit members serving
in itinerant and Substitute Chapter Chair positions.

e. For any District-wide or Local District-wide meeting
convened by the District for itinerant employees or Substitute employees,
a representative Itinerant Chapter Chair or Substitute Chapter Chair shall
have the right to propose agenda items for such meetings. One
representative Itinerant Chapter Chair or Substitute Chapter Chair shall
also have the right to make appropriate brief announcements within the
first 45 minutes of such meetings or at least 15 minutes prior to the end of
the meeting if such meeting is less than an hour in length.

Activities of these Chapter Chairs will be limited to non-site matters. Site-based
issues will continue to fall under the purview of the school site Chapter Chair.
Any released time for these non-school based Chapter Chairs will be in
accordance with Article 1V, Section 8.1d. In accordance with Section 6.0 of this
Article, UTLA-paid released time shall be provided to all Itinerant Chapter Chairs
identified in Sections a, b and ¢ above for member representation purposes, as
needed.

9.0 Committee Appointments: If the District decides that unit
members are to be invited to serve on any District-wide committee, it shall notify
UTLA and specify the background and experience required. UTLA shall then
have th