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July 2016 through June 2017
Teachers Salary Schedule*

Level of Education Training

Salary
Step

BA BA +15 BA +30 MA MA +15 MA +30 MA +45 MA +60 MA +75

1
1.00 1.05 1.10 1.12 1.17 1.22 1.27 1.32 1.34

$38,146 $40,054 $41,961 $42,724 $44,632 $46,538 $48,446 $50,353 $51,117

2
1.00 1.05 1.10 1.12 1.17 1.22 1.27 1.32 1.34

$39,517 $41,493 $43,468 $44,259 $46,234 $48,210 $50,186 $52,161 $52,953

3
1.00 1.05 1.10 1.12 1.17 1.22 1.27 1.32 1.34

$41,051 $43,103 $45,156 $45,977 $48,029 $50,081 $52,135 $54,187 $55,008

4
1.00 1.05 1.10 1.12 1.17 1.22 1.27 1.32 1.34

$42,045 $44,148 $46,250 $47,090 $49,193 $51,295 $53,398 $55,499 $56,341

5
1.08 1.13 1.18 1.20 1.25 1.30 1.35 1.40 1.42

$45,409 $47,511 $49,614 $50,454 $52,556 $54,659 $56,761 $58,863 $59,704

6
1.16 1.21 1.26 1.28 1.33 1.38 1.43 1.48 1.50

$48,772 $50,875 $52,977 $53,818 $55,920 $58,022 $60,125 $62,226 $63,068

7
1.24 1.29 1.34 1.36 1.41 1.46 1.51 1.56 1.58

$52,136 $54,238 $56,341 $57,181 $59,284 $61,386 $63,488 $65,591 $66,431

8
1.31 1.36 1.41 1.43 1.48 1.53 1.58 1.63 1.65

$55,080 $57,181 $59,284 $60,125 $62,226 $64,329 $66,431 $68,534 $69,374

9
1.38 1.43 1.48 1.50 1.55 1.60 1.65 1.70 1.72

$58,022 $60,125 $62,226 $63,068 $65,170 $67,273 $69,374 $71,477 $72,318

10
1.42 1.49 1.54 1.56 1.61 1.66 1.71 1.76 1.78

$59,704 $62,647 $64,750 $65,591 $67,692 $69,795 $71,897 $74,000 $74,840

11
1.53 1.60 1.62 1.67 1.72 1.77 1.82 1.84

$64,329 $67,273 $68,113 $70,216 $72,318 $74,420 $76,522 $77,363

12
1.64 1.68 1.73 1.78 1.83 1.88 1.90

$68,954 $70,636 $72,738 $74,840 $76,943 $79,045 $79,885

13
1.72 1.79 1.84 1.89 1.94 1.96

$72,318 $75,261 $77,363 $79,466 $81,567 $82,409

14
1.83 1.90 1.95 2.00 2.02

$76,943 $79,885 $81,988 $84,090 $84,932

15
1.94 1.99 2.04 2.06

$81,567 $83,670 $85,772 $86,614

Maximum $59,704 $64,329 $68,954 $72,318 $76,943 $81,567 $83,670 $85,772 $86,614

* A regular contract for teachers will be 185 days. A regular contract for probationary teachers
in their first year of employment in the District will be 188 days. A regular contract for
probationary teachers in their second year of employment in the District will be 187 days. A
regular contract for probationary teachers in their third year of employment in the District will
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be 186 days. A teacher may, however, with Board approval, contract for more days than the
regular contract.

Longevity Schedule

Years of
Service in

CCSD
Payment

Years of
Service in

CCSD
Payment

19 $1,000 25 $2,000
20 $1,000 26 $2,000
21 $1,000 27 $3,000
22 $1,000 28 $3,000
23 $2,000 29 $4,000
24 $2,000 30+ $5,000

K. Extended Contracts

(1) When a licensed employee assumes an extended contractual responsibility for the
District in an area of professional competence, the District will pay that teacher for
services at a rate consistent with the current Teachers’ Salary Schedule in the
District computed at a daily rate. The job description and number of days will be
agreed on prior to the commencement of the extended contract.

Payment will be computed utilizing the individual per diem for those days.
However, it is understood that the contract applies to the completion of the job
description, and is not limited to the specified days.

(2) Reimbursement for extension of contract may be made in reduced time
requirements, as well as, or in addition to, other forms of financial consideration.

(3) Budget questions will be important in determining the number of extended contracts
that can be offered, however:

(a) The quality of the program and the professional skill a person can bring to the
situation should be the determining factor - not per diem rate.

(b) All persons interested in extended contracts are encouraged to apply.

(4) The services of the recognized employee negotiation agent must be solicited at
times when agreement concerning compensation does not exist.

(5) Extended contracts which produce a teacher overload should be drawn only in
emergency cases. The instructional program may be impaired by this practice.
Thus, efforts will be made to employ other licensed personnel to meet an overload
situation.


