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6.8
6.8.1

6.8.2

0.8.3

6.8.4

6.9

is physically able to perform her duties. The Board may require medical proof of
any disability, which it considers unduly long in duration,

Child-Rearing Leave

Bargaining unit members shall be entitled, upon submission of a written request to
the Superintendent of Schools, to an extended leave without pay or other benefits
for the purposes of child-rearing, provided that such written notice must be
tendered within three (3) weeks from the date of giving birth, adopting, or
otherwise fostering the child.

Upon the granting of such leave by the Board all disability, insurance, retirement
and fringe benefits, seniority and other service credits shall cease to be paid or
further accurulated for the duration of said leave. Such teacher shall be entitled to
leave for the remainder of any school year in which the child is born, adopted, or
fostered, and for up to one (1) additional school year, provided that a teacher shall
only be entitled to retum from a child-rearing leave on the first day of any given
semester, provided further, that the Superintendent may in his/her discretion waive
this return date limitation. For the purposes of this Section only, the school year
shall be assumed to begin on September 1 and end on August 31. The teacher's
written request for such leave must include the duration thereof. The teacher shall
have no right to return prior to, or to extend, the duration of the leave as requested
by the teacher in writing.

Upon the expiration of such leave, and in the event the leave does not extend
beyond the school yvear in which the leave commences, the feacher shall retum to
the same position which had been originally vacated by that teacher, provided that
there has not been any program change or reduction in the number of teaching
positions within his/her certification or school during the period of such leave. If
any such change or reduction has occurred, the teacher will be reinstated to the
first vacant position for which he/she is qualified by certification and seniority. In
the event the leave is granted for an additional semester or school year the teacher
will return to the first vacant position for which he/she is qualified by certification
and seniority and shall have no prior claim to return to the same position which
had been originally vacated by that teacher.

Teachers returning from child-rearing leave will be granted the same accumulated
seniority, retirement benefits, fringe benefits, and other service credits which they
possessed at the commencement of such Ieave. Further, teachers will return to the
same step on the contract schedule as that which they occupied at the
commencement of such leave if such leave commenced prior to February 1st of
the school year. If such leave commenced after February 1st of the school year,
they will be advanced one (1) step beyond the step they had obtained prior to the
commencement of such leave, unless the teacher was already at maximum.

Jury Duty - Any teacher who is called for jury duty shall receive the necessaty
leave to fulfill this legal obligation. This leave shall not be deducted from sick
leave or from personal days. The teacher shall receive a rate of pay equal to the
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difference between the professional salary and the jury fee. Despite the worthy
purpose of jury duty, it is also recognized that the Board and Superintendent have
the responsibilities of preserving guality education through teacher presence and
they will make necessary appeals to appropriate authority for teacher excusal
when necessary. Teachers shall actively cooperate with the Board and the
Superintendent in these circumstances when requested to do so.

Military Duty

Any teacher with an obligation to render military obligations shall receive leave
necessary to fulfill this obligation. This leave shall not be deducted from sick
leave or from personal days. In the event the military doty occurs during the
school year, the teacher shall receive a rate of pay equal to the difference between
the professional salary and whatever salary and/or fees may be received from the
military.

Teachers subject to military obligation shall so notify the Board of that fact in
writing during the first month of school, annually, and if any teacher joints or
otherwise becomes subject to a military obligation subsequent to the start of the
school year, the teacher shall similarly notify the Board as soon as the teacher
becomes subject to said obligation.

The teacher's notification shall include the name and address of the military unit to
which the teacher is subject and the name and address of the teacher's
commanding officers. Said notice will authorize the Board to contact the
commanding officer to determine the dates of said annual military service. In the
event the teacher fails to nofify the Board as set forth above, the teacher shall not
be compensated for the difference between his professional salary and the fees
he/she receives from the military as provided in the paragraph above.

It is also recognized that the Board and the Superintendent have the responsibility
of preserving quality education through teacher presence. They will make
necessary appeals o appropriate authorities for rescheduling of the obligation or
teacher excusal when, in the judgment of the Superintendent, such action is
necessary. Teachers shall actively cooperate with the Board and the
Superintendent in this regard when requested to do so.

Unexcused Absence

A teacher who is absent before and after a school holiday is presumed to be absent
for the holiday for the same reason as he/she is absent for the school days, unless
excused by the Superintendent of Schools after presentation of a physician's
certificate of legitimate incapacity of the teacher. Teachers may not be absent from
school for any reason other than those allowed in the above regulations, even
without pay, without permission of the Superintendent. Such permission should be
requested in writing prior to the absence when possible, or as soon as possible in
the event of an emergency.

{01318015.D0CX Ver. 1} 24 !



e

"\‘J _*/‘

6.11.2 A doctor's certificate may be required for illness of five (5) days or of three (3)

6.12

days or more in a holiday or vacation week. A certificate from the attending
physician shall be presented to the Superintendent immediately upon completion
and should also include the possible length of absence.

General Leaves of Absence

6.12.1 At the discretion of the Board and upon the recommendation of the

Superintendent, a teacher may be granted a general leave of absence or extension
thereof, without pay or benefits, but any such leave and extensions shall not
exceed two (2) years and may be for such lesser period as the Board may decide.

Teachers requesting such leave shall submit a written application to the Superintendent
setting forth the reason for said leave and its proposed duration. This written application
must be received at least one (1) month prior to the proposed commencement of the
leave. For the purpose of this Section 6.12 only, the school year shall be assumed to
begin September 1 and end on August 31. Any request for an extension of a leave must
be submitted, in writing, to the Superintendent at least three (3) months prior to the
expiration of the leave. Notification of intent fo return must be submitted, in writing, at
least one (1) monfh prior to the expiration of the leave and failure to do so may be
regarded as a resignation or voluntary quit by.the teacher. Exceptions to timelines in this
article shall be made for unusual or extenuating circumstances.

All teachers granted such leave will be notified by the Board, in writing, at the
commencement of the leave, of all timelines and written notification requirements.

Upon the granting of such leave by the Board, all disability, insurance, retirement and
fringe benefits, seniority and other service credits shall cease to be paid or further
accumulated for the duration of said leave. However, to the extent allowed by the
policies, hospitalization and medical benefits may be continued at the group rate, if the
teacher pays the premiums (i.e. the teacher pays 100% of the premium or premium
equivalent rate and the Board pays 0% premium or premium equivalent rate for said
medical benefits), in advance at such intervals as may be directed by the Board's business
office, provided that such intervals are concurrent with those for teachers on leave; and
provided further, that payments shall not be required more frequently than monthly.

Under ordinary circumstances, it is expected that the duration of any leave shall end on
the last day of any given semester, so that return from leave will not result in a teaching
change in the middle of a semester. Upon the expiration of a leave, and in the event the
leave does not extend beyond the school year in which the leave commenced, the teacher
shall return to the same position which had been originally vacated by the teacher,
provided that there has not been any program change or reduction in the number of
teaching positions within his/her certification or school during the period of such leave. If
any such change or reduction has occurred, the teacher will be reinstated to the first
vacant position for which he/she is qualified by certification and seniority. In the event
the leave is granted for an additional semester or school year, or in the event the leave is
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extended, the teacher will return to the first vacant position for which he/she is qualified {0
by certification and seniority and shall have no prior claim to return to the same position o
which had been originally vacated by that teacher. Failure of a teacher to return to his/her

teaching position at the end of said leave, or failure of the teacher to return to the first

vacant position to which he/she is recalled and for which he/she is certified, as set forth

above, will be regarded as a resignation or a voluntary quit by the teacher.

Teachers returning from leave will be granted the same accumulated seniority, retirement
benefits, fringe benefits, and other service credits which they possessed at the
commencement of such leave. Further, teachers will return to the same step on the
contract schedule that they occupied at the commencement of such leave if such leave is
commenced prior to February 1st of the school year. If such leave commenced after
February 1* of the school year, they will be advanced one (1) step beyond the step they
had obtained prior to the commencement of such leave, unless the teacher was already at

maximum.
ARTICLE VII
WORKING CONDITIONS
7.1 Class Size
7.1.1 The Board adopts the following class size limifations:

a. Limit size of grades 2-12 to thirty (30) pupils; effective July 1, 2010,
twenty- nine (29) pupils.

-

b. Limit class size of K-1 to twenty-five (25) pupils; effective July 1, 2010,
K-1 to twenty-four (24) pupils.

c. Limit study halls to a ratio of one (1) teacher to every forty (40) students.

d. Require special subject area teachers on a full time basis to assume full
responsibility of the classes.

e. A reasonable effort shall be made to limit the number of students in
technology education classes. '

f. Limit split grade classes grades K-1 to twenty (20) pupils,

g. Co-teaching classrooms as defined by two (2) certified teachers assigned to
the same classroom may have thirty (30) students for grades K o 1.

h. Limit class size of Pre-K to eighteen (18) pupils.

7.1.2 Exceptions to the provisions of this Section may be made only if the
Superintendent determines that it is necessary to do so in the best interests of the
educational process. A disagreement over whether an exception is justified shall
be subject to the grievance procedure. The foregoing standards are subject to
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(w) modification for educational purposes such as the avoidance of split-grade classes
or half-classes or specialized or experimental instruction (e.g., music, team
teaching, physical education, large group instruction and typing).

7.1.3 An expedited procedure for processing grievances, resolving grievances and,
when necessary, arbitrating grievances filed under Article 7.1 will take effect immediately.

a. Grievance timelines and levels will be reduced according to Section 7.1.6.

b. Arbitrations will be conducted under the current "Expedited Labor
Arbitration Procedures® of the American Arbitration Association and the
parties will investigate with the AAA the possibility of establishing a
permanent panel of arbitrators to hear class size grievances under this
procedure.

7.1.4 To better effectuate the Agreement’s class size provision, the Board will modify
its controlled transfer policy as follows:

a. Effective with the "98-99 school year, no new controlled transfers will be
granted at the beginning of the school year until October 1, except that
controlled transfers may be granted prior to October 1 into classrooms that
have a current enrollment of twenty-two (22) or less students for grades
Kdg and One or twenty-seven (27) or less students for other grades/classes,
and official projections would indicate that new enrollment is not
anticipated.

b, On the day that a conirolled transfer at the elementary level is being
considered for approval by the Board, the receiving school will be
contacted for updated enrollment figures. E-mail will be utilized to
facilitate consideration in current enrollment and other special situations
prior to the approval of a controlled transfer request.

c. No student requesting a controlled transfer will be placed in a class that
has reached the limits set in Article 7.1.

d. Parents requesting a controlled transfer for their child will be advised in
writing that the controlled transfer will be revoked at any time during the
school year if the enrollment from neighborhood students pushes class size
above the negotiated limits.

e. If a class containing one (1) or more students on an approved controlled
transfer exceeds contractual limits, controlled transfers will be revoked to
reduce class size to within contractual limits.

f All students assigned to a school via a controlled transfer will have
notification sent to each principal of such transfer and a copy will be
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placed in the student's permanent file. A list of all current conirolled
transfers, by school, will be available to the Association upon request.

g. Limits of Section 7.1.4 shall not apply where it is deemed necessary to
retain a confrolled transferred student in the school of assignment for
medical reasons, safety or if required special education services are not
available at the home school.

7.1.5 The Board will require that upon registering or transferring a student to
aftend a particular Bridgeport school, parents or Jegal guardians will provide proof of

residency pursuant to uniform Board policy.

7.1.6 Special Procedures for Class Size Grievances

a.
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Immediately following the addition to any class of a student which causes
the clags to exceed limits established in Article 7.1, the building delegate(s)
and the principal shall aftempt to resolve the problem informally. At the
same time, the Delegate shall report the problem to the Association
Grievance Chairperson.

The Association Grievance Chairperson shall immediately notify (by
phone or facsimile) the Assistant Superintendent and, within three (3)
school days, deliver a written grievance on behalf of the classroom
teacher. No written grievance shall be filed prior fo October 1 for any
violation of three (3) students or less above the contractually agreed upon
limits. The grievance may be delivered in person or by facsimile. If no
written grievance is delivered by the 30th day after the date of enrollment
of the first student that will cause the contractual limits to be exceeded, it
will be recognized that the grievance has been waived, However, if the
30th day falls prior to October 1, the written grievance shall nof be
delivered until October 1.

Within five (5) school days after the receipt of the written grievance, the
Association Grievance Chairperson shall receive from the Assistant
Superintendent a written explanation of the plan and timeliness for
resolution of the problem, or an official denial of the grievance,

If the grievance is denied or the plan and/or timelines are deemed
unacceptable at the Assistant Superintendent's level, the Association
Grievance Chairperson may, within three (3) school days, forward the
grievance to the Superintendent for consideration. Within ten (10) school
days, the Association Chairperson shall receive from the Superintendent a
written explanation of the plan and timelines for resolution of the problem,
or an official denial of the grievance. At the request of either the
Association or the Superintendent, an informational hearing may be held.
However, the scheduling of such hearing will not extend the timelines for a
response at this level.
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The Association may appeal the grievance to arbitration
contemporaneously with filing with the Superintendent.

1) Upon receiving a response from the Superintendent, the
Association may withdraw the request for arbitration,

2 To the extent possible, and where appropriate, grievances for a
particular school or department shall be consolidated and arbitrated
at the same time.

3 Grievances shall be arbitrated in accordance with the then current
"Expedited Labor Arbitration Procedures” of the American
Arbitration Association.

The provisions of Article III shall continue except as modified by these
Special Procedures for Class Size Grievance.

7.2 Special Education

a

Prior to the mainstreaming of a special education student into a regular
class, the principal shall, to the extent consistent with statutory obligations,
review the child's specific needs and problems with both the special
education and classroom teacher, and provide that the receiving teacher
shall be advised of any special techniques or methods to be used with said
child, and shall also provide the receiving teacher with access to the child's
TEP as soon as practicable.

Any teacher having a special education student placed in his/her classroom
or instructional program shall receive the appropriate supplies and
materials necessary to implement the student's IEP.

73 Lunch Duty

7.3.1 All teachers shall have a duty-free lunch period every day.

a.
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The duty free lunch period in the high schools and grades 7 and 8 will
continue ag heretofore.

All elementary school teachers shall receive a duty free thirty (30} minute
lunch period and the normal academic program shall resume immediately
upon the completion of such lunch period.

1. In elementary schools with cafeteria facilifies, five (5) minutes of
travel time shall be established from the classroom to the cafeteria
and from the cafeteria back to the classroom during which time the
teachers in such schools shall provide supervision.
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2. In elementary schools without cafeterias the lunch program aides
shall relieve the teachers in the classroom.

ELL teachers shall be excused from lunch duty unless in the judgment of
the principal an emergency exists and no one else is available for coverage.

7.3.2 The Board will make every effort to minimize teacher assignment to lunch duty

and fo recruit paraprofessionals for student supervision during the student lunch

period (lunch duty).

a. Whenever a high school or middle school (seventh/eighth grade) teacher is
assigned to lunchroom supervision, such assignment shall be during a
regularly scheduled duty period and shall not inferfere with the teachers
duty free lunch period or with his/her daily preparation period.

b. Whenever a situation involving elementary school teachers requires

professional lunchroom supervision, teachers will be asked to volunteer,
Elementary school teachers will not be assigned to lunch duty.

7.3.3 For purposes of Article 7.3, elementary school teachers shall be defined as
teachers whose teaching assignment is fifty percent (50%) or more with Pre-K
through sixth grade students, or special education classes with students of an age
equivalent to Pre- K through sixth grade students, or teachers of special education

classes

housed in a Pre-K, or K through sixth grade school.

7.4 Teacher Assignment and Transfer

741, Definitions

a.
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Assignment

For purposes of this section, assignment shall mean the placement of a
teacher in a particular grade or subject area within a school, or, for teachers
who normally are assigned to more than one (1} school, the schools to
which said teacher is assigned.

Change of Assignment

For purposes of this section, change of assignment shall mean the change
of a teacher's assignment to another grade or subject area within the same
school, or, for teachers who normally are assigned to more than one (1)
school, a change in the school or schools to which said teacher is assigned.

Transfer
For purposes of this section, transfer shall mean the relocation of a teacher

from one school fo another school where such teacher is normally located
in only one (1) school.
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7.4.3
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Policy

The assignment and transfer of teachers within the school system is the
responsibility of the Board acting through the Superintendent or his/her designee.
The Boatd shall make a reasonable effort to meet reasonable requests and desires
of individual teachers involved, with regard to assignments and transfers, to the
extent that such wishes do not conflict with the instructional requirements and best
interests of the school system and the pupils.

This transfer and assignment policy shall be fairly and equitably applied with full
advanced posting of administrative and staff openings which the Board desires to
fiil, in accordance with past practice.

Teacher assignment and transfers shall be made without discrimination in regard
to age, race, creed, color, religion, nationality, sex, marital status or sexual
orientation.

Assignments

a. Teachers shall be notified in writing by their principal by June 1 to the
extent possible of their tentative assignments for the coming school year.

b. Change of assignments will be voluntary to the extent possible but shall be
subject to the Policy as set forth in subsection 2 above. A change of
assignment shall not be effectuated or announced without a prior, personal
conference with the individual involved except when a teacher is
unavailable during the summer.

c. During the summer months, teachers shall be notified in writing at the
address on file with the Board of any change of assignment.

d. In arranging assignment and schedules for teachers who are assigned to
more than one (1) school, an effort shall be made to limit the amount of
interschool fravel.

e. In determining an assignment seniority will be respected to the extent it

does not conflict with the instructional requirements and best interest of
the school system and pupils as set forth in Section 7.4.2, Policy, above.

Transfer
Voluntary Transfers

a By no later than June 15, the Superintendent shall cause to be posted in
each school a list of the various openings in the school system of which the
administration is aware at that time. Notice of all posted positions shall be
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posted in the Personnel Office with accessibility to teachers during regular
Personnel Office hours.

By the end of the school year, teachers who desire to apply for one (1) of
the posted openings shall file a written request with the office of the
Superintendent. If the teacher so requests, the teacher will be granted a
conference to discuss his/her written request.

By August 1, the office of the Superintendent shall notify those teachers
who applied pursuant to subsection (b) of the disposition of their request
only if their requests are granted.

The Superintendent will utilize all written requests for openings which
occur between June 15 and July 31 in making his determination of
transfers.

In the event of a voluntary transfer seniority will be respected, to the extent
it does not conflict with the instructional requirements and best interest of
the school system and pupils as set forth in Section 7.4.2, Policy, above.

Involuntary Transfers

a

In the event of involuntary transfers, seniority will be respected, to the
extent that it does not conflict with the instructional requirements and best
interest of the school system and pupils as set forth in Section 7.4.2,
Policy, above.

An involuntary transfer shall be made only after a meeting between the
teacher involved and the Superintendent or his/her designees, at which
time the teacher shall be notified of the reasons for the tramsfer. The
teacher may have his/her association representative at this meeting with the
Superintendent or his/her designee.

Promotions

All vacancies in permanent promotional positions which the Superintendent
wishes fo fill caused by death, retirement, discharge, resignation, or by the
creation of a new permanent promotional position shall be filled as set forth

herein.

All vacancies shall be adequately publicized on the District Homan Resources
website and email for ten (10} days for existing positions.

Said notice of vacancy shall clearly set forth the qualifications for the position.

Teachers who desire to apply for such vacancies shall file their applications, in
writing, with the Office of the Superintendent.
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Such vacancy shall be filled on the basis of fitness for the vacant post, provided,
however that where two (2) or more applicants are substantially equal in fitness,
the applicant with the greatest amount of seniority in the Bridgeport School
System shall be given preference.

Except as set forth in subparagraph 7.5.1 above, promotional positions are those
covered under the administrators unit.

All appointments to these aforesaid vacancies and openings shall be made without

regard to age, race, creed, color, religion, nationality, sex, marital status or sexual
orientation.

New Positions

It is agreed that in the event a new position below the rank of Assistant
Superintendent is established during the period of this Agreement, said position
shall be adequately publicized within the school system on the District Human
Resources website and email for ten (10) days for new positions in advance of
filling such vacancy, and the vacancy shall remain vacant during the above-
referenced period that the vacancy is noticed. Said notice of vacancy shall clearly
set forth the qualifications for the position. Teachers who desire to apply for such
vacancies shall file their applications in writing with the office of the
Superintendent within the time limit specified in the notice. Such vacancy shall be
filled on the basis of fitness as determined by the Superintendent for the vacant
post, provided, however, that where two (2) or more applicants are substantially
equal in fitness, the applicant with the greatest amount of seniority in the
Bridgeport School System shall be given preference. The Board will negotiate
with the Association over the appropriate salary for such positions. However,
nothing shall prevent the Board from filling the position at the salary the Board
deems appropriate pending the negotiation.

Teacher Facilities - The Board of Education and the Association recognize the
need for:

a. Adequate staff facilities for every school;

b. Adequate parking space at every school through: purchase of adjacent
land, if possible, and agreement with the Police Department concerning

parking procedures;

c. Clean, well-lighted and well-ventilated classrooms, rest rooms and teacher
lounges;

d. Working telephones available for teacher use (e.g. in teacher's room);

e The Board shﬂl clean air vents of each school as needed, as determined by
the administration;
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f. Rooms for student support services and special education personnel to
provide privacy and freedom from unnecessary interruptions and noise for
student testing and conferences.

g. On the first day of school, each teacher shall be provided the necessary key
cards, keys to his/her classroom and lock-in. Teachers are required to
immediately report and replace the loss of a keycard, keys or lock-in.

Textbooks and Supplies

The Board will provide sufficient updated textbooks to insure that each pupil
assigned to a classroom at the commencement of the school year has a textbook
for his own use. Students assigned to a specific classroom after the
commencement of the school year shall have textbooks issued to them as soon as
arrangements can be made by the Administration to obtain such books, within
thirty (30) days, if sufficient books are not then readily available. In the event the
Association files a grievance, such grievance will commence at Level Two and not
go bevond Level Three.

The existing procedure for review and selection of textbooks shall continue as

heretofore. Final decision on whether to approve, disapprove, or modify such
procedure rests exclusively with the Board.

The textbooks to be used in the System shall be cooperatively arrived at through

-joint consultation among teachers and administrators, subject to final approval

by the Board.

The Board will make the necessary arrangements to assure the delivery of supplies
and textbooks in the respective schools prior to the first day of the school year.

The Board recognizes the need, within its financial limitations, for providing
adequate instruction materials, equipment and supplies for teachers in order to
assist them in the effective discharge of their responsibilities. It is agreed,
therefore, that by December 15 annually, all teachers shall express in writing their
needs for materials, equipment and supplies for the following school year, which
request shall be given to their principal who shall utilize such material fo
formulate his or her request and forward same to the Superintendent by January 2.

Annually, the Teacher's Choice "E-Card" Program will be implemented to provide
funds to individual teachers for the purchase of school supplies. By October 31st,

_ each classroom teacher will receive an “E-card” from an on-line school supply

vendor, selected by the Board. The E-card will allow for the on-line expenditure
of $30 at the on-line vendor’s web site. Each classroom teacher on the first payroll
in October will be eligible to receive the E-card, which is to be used for the
purchase of instructional supplies of the teacher's choice. Teachers in non-
instructional roles are excluded, including but not limited to: instructional coaches,
psychologists, social workers, guidance counselors, teachers on special
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i‘) assignment, program coordinators. The cut-off date for use of the E-card is April
15th, after which it will be deactivated. The final determination as to how this

money is to be spent shall be made by the individual teacher.

7.8.7 Texthooks, supplies and other instructional materials will be available for use
through the last day of regularly scheduled classes.

7.9 Non-Teaching Duties

7.9.1 The Board will require the Superintendent to establish a commitiee with
reasonable representation of Association members to study the incidence and
impact of non- teaching duties on the teacher's time. The committee will study the
feasibility of the use of teacher aides.

7.9.2 Whenever money is collected by teachers, arrangements shall be made to have the
money deposited each day or held by the principal or a designated person.

7.93 Teachers will not be asked to sell insurance.

7.94 Teachers will not be asked to hand score standardized fests which can reasonably
be machine scored.

7.9.5 No teachers shall be required to complete Personality Rating Sheets unless
required by applicable state or federal statute or regulation.

C“) 7.10 Curriculum Revision

7.10.1 Curriculum revision shall be thoroughly researched by a joint committee of the
Association and the Administration. The teachers shall play an active but advisory
role in the preparation, implementation, and evaluation of curriculum.

7.10.2 The Board will encourage and support in-service fraining programs fo prepare
teachers for the new curriculum and will consider the use of released time when in
the judgment of the administration it is required for an effective in-service
workshop.

7.103 The advisability of pilot programs rather than full implementation will be
constdered.

7.10.4 Both the Board and the Association will constanily evaluate and study both
established and new curriculum and either may suggest modifications or changes.

7.10.5 Curriculum writing and revision, and Grant Tutoring Services shall be paid at the
rate of $24.00 per hour, unless the grant specifies a greater amount, for summer
work and work outside of the regular work day; provided all such work must be
approved in advance in writing by the Assistant Superintendent. Training
concerning curriculum writing and revision and training concerning Grant
Tutoring Services shall be paid at the rate of $24.00 per hour, unless the grant

T,
e

g
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specifies a greater amount, for the life of this contract provided it is either done
during the summer or outside of the regular work day.

7.11 School Preparation Periods

7.11.1 The Board of Education and the Association agree that preparation periods for
elementary teachers should serve to improve the effectiveness of classroom
instruction.

7.112 The Board will, as far as practical and legal, aftempt to equalize existing
clementary art, music, library and physical education teachers among all
clementary schools. Elementary teachers may leave the classroom when such
specialists are conducting their classes unless such classroom teacher feels that
remaining will help to increase their proficiencies. The classroom teacher shall not
be required to act as an aide or assistant to the specialist.

7.11.3(a) All middle school and secondary school teachers will be guaranteed five (5)
preparation periods per week providing they are on a seven (7) period day, and
unless a preparation period falls beyond the end of a one (1) session or shortened
day. The Board has no obligation to reschedule the day to accommodate the
preparation period. Should the Board determine to put such school on a six (6)
period day, the preparation periods will be open for negotiations upon the request
of either party.

7.11.3(b) PreK - 6th grade teachers will be provided with an average of one (1) preparation
periods per day per week, no less than thirty-five (35) minutes in length. )
Exception to above shall be in those cases where specialists for their classes are
unavailable due to recruitment problems, temporary vacancy of a position, illness,
the unavailability of qualified substitutes or similarly related circumstances;
provided, further, that the only Pre-K classes eligible for this benefit are those
teaching a full day class (same students am and pm). Those Pre-K teachers who
teach two (2) different classes in one (1) day (an am session and pm session) shall,
between sessions, receive a thirty- five (35) minute preparation period, a thirty
(30) minute duty free Iunch and five (5) minutes to transition students between
classes; and will remain in their classroom and work with the specialists when the
specialist is in the classroom.

7.11.3(c) The Board will make a reasonable effort will be made to ensure that elementary
preparation periods scheduled will be in effect the first through the last day of
school.

7.11.3(d) The specialists will provide a grade for each student the specialist instructs.

7.11.4 A preparation period is that time in which a teacher is free to prepare lessons

and/or meet what the teacher deems to be his/her professional responsibilities
during the school day.
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7.11.4(a)

7.11.4(b)

7.11.4(c)

7.11.4(d)

7.11.4(¢)
77)

When an elementary teacher misses a preparation period due to the unavailability
of a specialist, the teacher shall record the date and time of the lost preparation
period, within five (5) days, on the fracking log in the Main Office.

If qualified staff become available (e.g. due to classes attending a field trip,
assembly, special program, split class), teachers who are properly recorded as
missing a preparation period may receive a make-up preparation period.

Make-up preparation periods are only for teachers with loss preparation periods
propetly recorded on the tracking log and will be assigned in chronological order.

Control and oversight of make-up preparation time will be by the principal or
designee and will be reviewed with the building delegate or designee on a monthly
basis. ~

Lost preparation petiods are not carried over beyond the end of the school year.

Attendance Records - Teachers shall continue to be required to keep daily
attendance records and to compile monthly attendance reports to be used by the

" computerized record keeping program.

713
7.13.1

7.13.2

7.13.3

7.14

7.14.1

Subject Areas

Academic subject .area secondary and middle school teachers shall mot be
involuntarily assigned more than twenty-five (25) teaching periods per week.

The Board and the Association agree that it is educationally sound that middle and
secondary school teachers, who work in departmental systems (except world
ianguage teachers), shall not teach more than two (2) subjects or have more than
three (3) course preparations. Any exception to this rule must be made only by the
Superintendent. The final step in the grievance procedure shall terminate with the Board.

Non-academic subject teachers who are teaching six (6) periods will not be
assigned homerooms.

Miscellaneous Meetings

Teachers shall attend five (5) in-service workshops scheduled by the
Superintendent. Such workshops shall commence ten (10) minutes after the end of
the school day, and will continue for two (2) hours. Two (2) of these workshops
will be scheduled for individual school workshops with the agenda to be
determined by the faculty of the school. If an in-service workshop falls on a
professional activity day, the professional activity will begin following the end of
the in-service workshop.

Teachers will be required to participate in one (1) professional activity period per
month, two (2) hours in length which shall extend the revised teacher workday by

’
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7144

7.15

7.16

7.16.1

7162

two (2) hours. The agenda for this professional activity shall be to improve the
instructional program and educational opportunities provided to the children of the
City of Bridgeport. The Superintendent of Schools may prescribe the primary topic
and related agenda for the professional activity period.

The content of the site-based professional development activities, as may be
prescribed by the Superintendent of Schools will be directly related to the District’s
strategic plan, including curriculum and instruction initiatives, school improvement
plans, student work and/or teacher development. School officials will consult and
collaborate with members of their staff in planning the delivery of this monthly
professional activity session.

Teachers are required to give four (4) sessions per year for report card
conferences, two after the first quarter and two after the third quarter. These
conferences will occur on one-session days. Teachers will be dismissed afier a
four (4) hour school day on these occasions.

Teachers are encouraged to aftend Parent Advisory Council, Parent Teacher
Student organization and/or School Governance Council meetings, if elected.

The Superintendent shall meet regularly with three (3) representatives of the
Association on at least a monthly basis, afier the end of the instruction day, to
discuss matters of mutual concern.

Job Descriptions - A copy of Job Description for Personnel in Administrative,
Supervisory, Teaching and Auxiliary Assignments shall be made available on the
District Human Resources website and will include the official title, function,
responsibilities and specification profile for each job classification. Such
electronic posting shall be developed through the cooperative efforts of the
Association and the Superintendent's office.

Federally Funded Positions

Any new position created through Federal funds which the Board desires to fill
shall be adequately posted within each school normally thirty (30} days but at
least three (3) weeks prior to the appointment of this position. Teachers who desire
consideration for jobs created through the use of Federal funds may submit a letter of
application to the Assistant Superintendent for such posted position within the thirty
(30) day posting period.

The Superintendent's office shall notify each school periodically during the school
year of all newly created positions and vacancies and the job qualifications for
each as well as the appointment of same,
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7.164

8.1

812

8.1.3

8.1.5

8.1.6

Individuals in federally funded positions have the same tenure rights as all other
teachers.

An opportunity shall be provided for one (1) representative chosen by the
Association to participate in an advisory role in the initial planning of any school
committee engaged in formulation programs or projects for the utilization of State
or Federal Funds.

ARTICLE VIIX
PAYROLL DEDUCTIONS AND DUES

Payroll Deductions - All of the following deductions are subject to the capabilities
of the computer.

In addition to those payroll deductions required by law or pursuant to the terms of
this Apgreement, voluntary payroll deductions, as may be amended from time to
time, are available to BEA bargaining unit members. All authorizations for
deductions must be submitted in the approval form specified by the Payroll Office.
Once signed such authorizations shall be ongoing until expressly revoked on a
form specified by the Payroli Office.

A list of approved deductions is as follows:

Bridgeport Education Association
Connecticut Education Association
National Education Association
Tax Sheltered Annuity Plans (10)

Dues Deduction — Each of the Associations named in Section 8.1.2 above shall
certify to the Board in writing the current rate of its membership dues. Any
Association which shall change the rate of its membership dues shall give the
Board sixty (60} days written notice prior to the effective date of such change.

Deductions referred to in Section 8.1.2 above shall be made in each pay period
based on the individual's pay schedule. The Board shall not be required to honor
any deductions for which an authorization is delivered to if later than one (1) week
prior to the payroll from which the deduction is to be made.

No later than November 15 of each year, the Board shall provide the Association
with a list of those employees who have voluntarily authorized the Board to
deduct dues for any of the Associations named in Section 8.1.2 above. The Board
shall make available to the Association a monthly list.

Payroll authorizations for Association dues shall be in full force and effect for so
long as a teacher continues in the employ of the Board, but no longer than the
duration of this Agreement. The Association agrees to indemnify, defend and hold
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8.2

821

823

824

825

3.3

the Board harmless for any action that might arise against the Board for
compliance with dues deductions provisions of this Agreement.

Teacher Retirement Deductions - Deductions for Teacher Retirements shall be
deducted from the first twenty (20) checks of the school year, in as nearly equal
amounts as possible.

Dues Deduction

Members - All members of the Bargaining Unit who ¢lect to join the Association
shall sign and deliver to the Association, if they have not already done so, an
authorization for the payroll deduction of membership dues of the Bridgeport
Education Association, the CEA and NEA. Employee authorization for dues
deduction will be in writing and a copy shall be provided to the Board. Said
authorization shall continue in effect from year to year unless such teacher shall
notify the Board and the Association in writing not later than thirty (30) days prior
to the commencement of the school year.

Forwarding of Monies - The Board agrees to forward to the Association each
month all monies deducted during that month for BEA, CEA and NEA dues.

Lists - No later than the first paycheck in October of each school year, the Board
shall provide the Association with a list of all professional staff members of the
Board and the positions held by said employees. The Board shall notify the
Association monthly of any changes in said lists.

The right to refund the employee's monies deducted from their salaries under such
authorization shall lie solely with the Association. The Association agrees fo
reimburse any employee for the amount of any dues deducted by the Board and
paid to the Association, which deduction is by error in excess of the proper
deduction, and agrees to hold the Board harmless from any claims of excessive
deduction. |

The Association shall indemnify and save the Board and/or the town harmless
against all claims, demands, suits, or other forms of liability, which may arise by
reason of any action taken in making deductions and remitting the same to the
Association pursuant to this Article.

Information for Teacher Personnel Files

It is the responsibility of the teacher to provide the Personnel Office with all
necessary personne! record documentation on an updated basis. A form will be
distributed annually for each teacher to complete. Information to be provided will
include a current address, degree information and dependent status. Forms will be
available in each school office for teachers to update such information during the
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school year. Copies of all valid teaching certificates must also be provided by the
teacher to the Personnel Office.

Teacher Personnel Files

Teacher Personne] files are maintained at Human Resources Department at
Central Office and are the official personnel files of record. Other teacher
documents, if maintained, are kept in the school(s) the teacher is currently
asgigned.

Teachers have the right to review their personnel files and other documents,
including documents kept at their school, concerning their performance and
employment. This right does nof include the right to review personal notes of
administrators.

If documents concerning a teacher are to be added to the teacher personnel file,
the teacher shall have an opportunity to review that information beforehand. No
letter of discipline or notation of a disparaging nature (i.e. parent complaints)
shall be placed in a teacher’s personnel file unless a copy is provided to the
affected teacher.

Salary A preement.

All salary agreements for the new school year shall be completed and transmitted
electronically.

ARTICLE IX
ASSOCIATION BUSINESS

Officers of the Association and the Building Delegates may use the office
telephone to conduct official Association business provided that the calls will not
be made during the teachers' class times. The number and length of calls will be
kept to a minimum, and all calls will be local. If the Board determines that such
use of the telephone impairs the administration or efficiency of the school system,
this section may, at the Board's discretion, be revoked.

If requested by the Association, the Board will grant the President of the
Association a one (1) year's leave of absence, with the Association paying 50% of
the cost of the salary, for the purpose of attending to Association business. No
later than June 1 of each year the Association shall notify the Superintendent in
writing as to whether such leave will be taken for the next ensuing school year,
and whether the leave will be either a full time release or a half- time (50%)
release from professional duties. Upon expiration of such leave, the President shall
be reinstated to his/her former position without loss of accrued seniority.

{01318015.DOCX Ver. 1} 41



93

10.1
10L1

1012

1013

1014

1015

1016

1017

1018

When it is necessary for official representatives of the Association to engage in
Association activities directly relating to the Association’s duties as
representatives of the teachers, they shall be given such free time, without loss of
pay, as is necessary to perform any such activities subject to the approval of the
Superintendent of Schools. The Association, and its officers, recognize and agree
that this privilege should not be abused.

ARTICLE X
GENERAL PROVISION

Reduction in Force

Preamble - The Board and the Association agree that while the primary
consideration in determining the order of layoff of tenured teachers who are
qualified by certification should be seniority, the responsibility of the Board
requires that the impact of a reduction in force upon the educational program and
its affirmative action obligations must also be considered.

Order of Layoff - When the Board determines that a reduction in professional staff
is necessary, the following principles will be controlling;

Non-tenured teachers will be laid off before tenured teachers.

Less senior tenured teachers will be laid off before more senior tenured teachers
who are qualified by certification, seniority to be determined by length of
continuous service from most recent date of hire.

A teacher who will be laid off under this procedure shall have the option to

replace a less senior teacher whose position he/she is qualified by certification to
fill.

The Association shall indemnify and hold the Board harmless against any and all
claims, demands, suits or other forms of liability that might arise out of or by
reason. of action taken or not taken by the Board for the purpose of complying
with the provisions of this Section.

Education Program Consideration - The strict application of seniority under
Section A above may be modified in any individual case where necessary to
maintain a sound educational program if the Superintendent so determines.

Recall -~ Laid off tenured feachers shall be recalled in seniority order to vacant
positions which they are qualified by certification to fill and which the Board
desires to fill. No new teacher shall be hired to fill a position which a laid off
teacher is qualified by certification to fill. The teacher's recall rights shall expire if
he/she is not recalled within three (3) years of the date of layoff; and the recall
rights shall also expire if the teacher fails or declines to return to a position to
which the teacher is recalled. The teacher must keep the Board notified of his/her
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current address at all times. The Board's obligation of notification of recall shall be
limited to contacting the teacher at the latest address on file with the Board.

Affirmative Action - These procedures shall not operate with respect to any
teacher where it would conflict with the Board's legal obligation to preserve
affirmative action.

Grievance Procedure - Grievances arising under this Article shall be processed as
follows:

a. The initial submission shall be by the Association to the Superintendent.

b. If the grievance is not resolved within ten (10) school days, the
Association may submit it to binding arbitration.

) The arbitrator for this article shail be determined by the then
existing rules and regulations of the American Arbitration
Association.

(1) The authority of the arbitrator shall be in all respects the same as in
Article II.

New Employees - Names and addresses of newly hired teachers will be provided
to the Association following the School Board approval of their contract.

Clerks - Effective September 1, 1971, a minimum of one (1) full-time clerk will be
assigned to each school in the System.

Student Teachers - Student teachers will be assigned only to tenured teachers.
Student teachers will be assigned only to those teachers requesting the same.

Student Discipline

It is recognized that the responsibility for immediate discipline in the classroom is
rightfully that of the teacher.

The Board recognizes its responsibility to give all reasonable support and
assistance to teachers with respect to the maintenance of control and discipline in
the classroom within the limitation of law. The Board further recognizes that the
teacher may not fairly be expected to assume the full responsibility of students
who are willfully and repeatedly disruptive. Whenever, in the professional
judgment of the teacher, in consultation with the administration and other teachers,
it appears that a particular pupil requires the attention of special counselors or
other professional persons, the principal will notify the Assistant Superintendent
who shall investigate the matter and then take whatever steps he deems
appropriate. Written disposition will be given to the teacher making the referral.
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Procedure for suspension of students from class and/or school shall be distributed
to students, teachers, and parents each year. School authorities will endeavor to
achieve correction of student misbehavior through counseling and interviews with
the child and his/her parents when warranted.

The Board will issue to all professional employees no later than the first day of
each school year the policy regarding student discipline.

Security Duty

No teacher shall be assigned supervisory duties for security purposes. A
security assignment is defined to mean when a teacher is assigned to deal with
intruders.

Retirement Incentive - If the Board offers a retirement incentive, the Board and
the Association will negotiate the terms of the plan, including participation,
procedure and benefits.

ARTICLE X1
TEACHER EVALUATION AND DISCIPLINE

Increments - If an increment is going to be withheld, the individual will be
notified prior to June 1 of the preceding school year.

Teacher Discipline - No teacher will be reprimanded, suspended, deprived of
his/her professional advancement or given an adverse evaluation of his/her
professional service without just cause.

This entire Article shall be subject to the Grievance Procedure. Except as provided
in Section 10-151 of the General Statutes, the private and personal life of a teacher
is not within the appropriate concern or attention of the Board, and teachers will be
entitled to full rights of citizenship; and no political or religious activities of any
teacher or lack thereof will be grounds for any discipline or discrimination with
respect to the professional employment of such teacher.

ARTICLE XII
TEACHING HOURS

Any member of the bargaining unit ordered to work by the Superintendent or
designated agent thereof beyond the 186 school calendar year, except when such
work should have been completed during said 186 school calendar, shall be paid
in accordance with past practice. It is understood and agreed that this provision
shall not apply to orientation.

The parties agree the contractual work year shall be 186 days.
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Per Diem Compensation - Every member of the bargaining unit covered by this
confract shall be compensated at a per diem rate based on the teacher's yearly
salary for every day added to the school calendar over 186 days provided that this
Section does not take precedence over provisions in this contract and in the
footnotes to the Salary Schedules regarding new teacher orientation and teachers
in Group V.

Teaching Hours - If, the Board in its discretion, lengthens the school day beyond
the six (6) hours and fifty-two (52) minutes at the high school level or six (6)
hours and thirty-five (35) minutes at the elementary or middle school level; it shall
compensate professional staff members at the rate of compensation based upon a
pro rating of the staff members' annual salary equal to a percentage of the time the
school day is extended.

Effective July 1, 2003, the teacher workday shall be revised to end five (5) minutes
earlier than the teacher workday in the 2002-2003 school year.

In addition, teachers, as professional individuals, will be expected to be in their
rooms long enough before the pupils have arrived, and to remain in school long
enough after their instructional day to fulfill their professional responsibility.

All new teachers are required to give twenty-four (24) hours without pay for in-
service training throughout the year. Training sessions will be scheduled by the
Board and will be no longer than four (4) hours and no less than two (2) hours in
length. The Board will consult with the Association should there be any
modifications to this schedule.

ARTICLE XIII
FINGERPRINTING/BACKGROUND CHECKS

The Board shall pay the cost associated with a fingerprinting and/or criminal
history records check required of any current teacher, unless the results of the
fingerprinting/criminal history records check reveal a prior criminal atrest and/or
conviction that may have a bearing on the Board’s decision to continue to employ
and/or discipline such teacher. Current teacher does not include substitutes, even if
the substitute worked previously for the Board; nor does it include new teachers
who have undergone a fingerprinting and/or criminal history records check as part
of their application process.

ARTICLE X1V
DURATION

The provisions of this contract shall remain in full force and effect from July 1,
2020 through June 30, 2024.
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BRIDGEPORT BOARD OF BRIDGEPORT EDUCATION

EDUCATION ASSOCIATION
By By
By

THIS COLLECTIVE BARGAINING AGREEMENT WAS ENTERED ON THE RECORD AS
A STIPULATED INTEREST ARBITRATION AWARD AT THE INTEREST ARBITRATION
HEARING ON DECEMBER __, 2019.
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APPENDIX A
Teachers' Salary Schedule
2020-2021

STEP | BA MA 6th Year
1 [%0 50 50
2 |50 $0 $0
3 | $45,591 $46,880 $47,310
4 | $46,880 548,171 $48,601
5 {548,817 $50,536 $51,611
6 |[9$50,321 $52,903 $54,622
7 | $52,042 $54,993 $56,918
8 | 553,762 $57,346 $59,914
9 | 555,482 $60,343 $64,194
10 | 357,203 $63,339 $68,473
11 | $58,923 $66,332 $72,753
12 | $60,815 $69,328 $77,032
13 | $65,120 $75,149 $83,107
14 | $69,415 $80,557 £88,897
15 | $74,815 $87,255 $96,107
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APPENDIX A

Teachers' Salary Schedule

2021-2022

STEP | BA MA 6th Year
1 |%0 S0 50
2 130 $0 $0
3 ]9$45,591 $46,880 $47,310
4 | 546,280 548,171 548,601
5 |848.817 $50,536 $51,611
6 |$50,321 $52,903 554,622
7 | 852,042 $54,993 $56,918
8 | $53,762 $57,346 $59,914
9 | $55,482 $60,343 $64,194
10 | $57,203 $63,339 $68,473
11 | $58,923 $66,332 $72,753
12 | $60,815 $69,328 $77,032
13 | $65,120 $75,149 $83,107
14 | $69,415 $80,557 $88,897
15 | 572,676 $84,561 $93,223
16 | $75,937 488,564 $97,549

All teachers will advance one step in 2021-22.
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APPENDIX A
Teachers' Salary Schedule
2022-2023
STEP | BA MA 6th Year
1 130 50 S0
2 130 $0 $0
3 {$45591 $46,880 $47,310
4 | $46,880 $48,171 $48,601
5 548,817 550,536 551,611
6 $50,321 $52,903 554,622
? $52,042 $54,593 556,918
8 |[$53,762 $57,346 $59,914
9 $55,482 $60,343 $64,194
10 | §57,203 563,339 $68,473
11 [ $58,923 566,332 §72,753
12 |{%60,815 $69,328 $77,032
13 | 565,120 575,149 583,107
14 | 569,415 $80,557 588,897
15 | $72,676 $84,561 $93,223
16 | $77,076 $89,893 $99,012
g
Ekwj All teachers not at the maximum step will advance one
step in 2022-23,
£
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Teachers' Salary Schedule

APPENDIX A

2023-2024

STEP | BA MA 6th Year
1 |s0 $0 50
2 S0 $0 $0
3 {45,591 $46,880 $47,310
4 | 346,880 548,171 $48,601
5 |s$48,817 $50,536 $51,611
6 |s$50,321 $52,903 554,622
7 | $52,042 554,993 $56,918
8 |9$53,762 $57,346 $59,914
9 |355,482 $60,343 $64,194
10 | 557,203 $63,339 $68,473
11 | $58,923 $66,332 $72,753
12 | $60,815 $69,328 $77,032
13 | $65,120 $75,149 $83,107
14 | $69,415 $80,557 $88,897
15 | $72,676 484,561 $93,223
16 | $78,232 $91,241 $100,497

All teachers not at the maximum step will advance

one step in 2023-24,
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APPENDIX B
Teachers' Salary Schedule
Board of Education
Bridgeport, Connecticut

Members of the unit who hold a Ph.D. degree shall receive an additional $750.00 above
their regular salary. This stipend shall not be available for teachers hired on or after July
1,2014.

The salaries of Teachers in Group V who function as such shall be six percent (6%)
higher than non-Group V teachers on the same class and step.

Group V teachers will be on the regular teachers' salary schedule with the addition of up
to one additional (1) week (five (5) working days) for which they will receive a per
diem pay rate of 1.2% of salary per day. These additional days can be assigned to
include time after school closes and/or before the opening of the new school year.
These days will be assigned at the discretion of the Administrator to whom each person
in Group V is immediately responsible.

Group V teachers hired on or after July 1, 2020 shall be paid at their then applicable per
diem rate for any additional working days, beyond the teacher work year, for all days
they are requested to work outside of the teacher work year.
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APPENDIX C
Coaches' Salaries

The annual stipend for serving in the following coaching positions shall be as listed below.

Sport/Activity 2020-24
Athletic Director $5,883
Football

Head Varsity $5,746

Assistant Varsity $3,694

Jr. Varsity $3,694

Fresh Head $2,737

Fresh Assistant $2,737
Basketbali

Head Varsity ' $5,472

Jr. Varsity $3,626

Freshman $2,463
Baseball

Head Varsity $4,652

Jr. Varsity $2,873

Freshman $2,395
Softball

Head Varsity $4,652

Jr. Varsity $2,873

Freshman $2,395
Track & Field

Head Coach $4,104

Assistant Coach $2,600
Cross Country

- Head Coach $3,010

Swimming

Head Coach $3,421
Golf

Head Coach $2,737
Tennis

Head Coach $2,737
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Sport/Activity

Bowling
Head Coach

Soccer
Head Coach
Asst. Coach

Volleyball
Head Coach
Asst, Coach

Wrestling
Head Coach

Cheerleader
Advisor

Middie School Level
Intramural Coaches

53

2020-24

$2,737

$3,557
$2,463

$3,557
$2,463

$4,104

$2,737

$495



APPENDIX C-1

Hiring Criteria for Coaches:

1. In the selection of coaches and their assistants the District will use a
formalized interview and selection procedure.

2. ‘When filling a coaching vacancy, the most qualified candidate will be selected,
provided that where two or more candidates are equally most qualified, the
equally most qualified candidate who is a teacher within the Bridgeport Public
Schools system shall be given preference.

3. The Board reaffirms its policy of providing coaching employment
opportunities on an equal opportunity basis.
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APPENDIX CC
Extra Curricular Activities
Compensation Schedule

Activity 2020-24
Band Director $2,214
Drama Coach $1,882
Gospel Choir Director $885
Faculty Advisor

Senior $1,107

Junior $885

Sophomore $664

Freshman $553
Student Council Advisor $830
Yearbook Advisor $885
Newspaper Advisor $720

N Choral Director $1,384
“.) Chess Ciub $553

Debate Team Advisor - $1,882
NEDC Advisor $1,882
Academic Decathlon Advisor $885
JETS Advisor 3664
Literary Magazine Advisor $664
National Honor Society Advisor $885
Community Service Advisor $885
(Key Club, Interact, etc.)
Young Educators Society Advisor $443

¢

it
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APPENDIX D
Teacher's Contract
Office of the Board of Education
Bridgeport, Connecticut

The Board of Education of the City of Bridgeport, Connecticut, hereby agrees to employ

, (in whom the term "teacher" hereinafter refers) who hereby agrees to serve, under the
direction of the Superintendent of Schools, as a in the
Public Schools of Bridgeport, for the school year beginning ,20__,and ending
June 30, 20, subject to the conditions stated below.

In accordance with the provisions of the prevailing salary schedule of the Board of Education for
Bridgeport, the Board has voted and hereby agrees to pay said teacher, and said teacher hereby
agrees to accept, for services during the above-stated period, an annual salary of

$ in periodic installments, payable bi-weekly
beginning ,20__, and subject to required deductions for the State Teacher's
Retirement Fund and the United States Withholding Tax, and other agreed-to deductions which
the teacher may in writing authorize.

This contract shall be renewed annually by operation of law at a salary as determined by the
salary schedule as approved by the Board of Education during the period of said teacher's first
four years of continuous employment by said Board, unless the teacher has been notified in
writing prior to May first, in one school year that the contract will not be renewed for the
following year.

4} This contract is subject to the Statutes of the State of Connecticut, to the rules and
regulations of the Bridgeport Board of Education, and to the terms of the Bridgeport
Civil Service Law (No. 407 of the Special Acts of 1935) and as amended.

2 This contract may be terminated by mutual consent at any time.

3 The teacher may resign for good reason by submitting at least thirty days' written notice
at any time except during the month of August, during which month, unless the contract
has been terminated by mutual consent or Board action, the teacher will accept
employment with no other Board of Education in Connecticut; provided that in the
event no salary agreement for the ensuing year has been signed by August first, the
limitation on the teacher resigning during the month of August shall not be binding until
such an agreement has been signed.

4) This contract shall become effective if properly signed in duplicate and one copy
returned to the office of the Superintendent of Schools on or before
20 .

T
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z\‘“> SIGNED: Board of Bducation of Bridgeport
Teacher By
Superintendent
Date Date

p

£
N’
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APPENDIX E
Office of the Board of Education
Bridgeport, Connecticut
Annual Salary Agreement

NAME: EMPLOYEE NUMBER:

POSITION:

DISTRIBUTION:

NUMBER OF PAYS: GROUP:
ANNUAL SALARY RATE: EDUC. CLASS: STEP:
SALARY AGREEMENT

PERIOD:

CONTRACT

WITH:

CONTRACT

DATED:

CONTRACT

PERIOD:

DATE OF HIRE:

SICK LEAVE CREDIT DAYS AS
OF;

The above named employee in the public schools of the City of Bridgeport, Connecticut, is
hereby notified that the Board of Education of said City has voted and hereby agrees, under the
terms of the contract indicated, and in accordance with the provisions of the prevailing salary
schedule of the Board of Education for said City, to pay said employee as shown above.

All salaries are subject to required deductions for the State Teachers' Retirement Fund, State
and Federal Withholding Tax, and other agreed-to deductions which the employee may in
writing authorize. .

As per Teacher's/Administrator's Initial Contract, No. 3:

The teacher/administrator may resign for good reason by submitting at least thirty days' written
notice at any time except during the month of August, during which month, unless the coniract
has been terminated by mufual consent or Board action, the teacher/administrator will accept
employment with no other Board of Education in Connecticut; provided that in the event no
salary agreement for the ensuing year has been signed by August first, the limitation on the
teacher's/administrator's resigning during the month of August shail not be binding until such
an agreement has been signed.

Said employee, under the terms and conditions of the aforementioned contract, hereby agrees to
accept the above stated salary in return for service during the above-stated peried.

This salary agreement shall become operative when properly signed in duplicate and one copy -
returned by the employee to the office of the Superintendent of Schools. If not signed and
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returned by the employee within ten days of the below date, a written statement of the reason
must be submitted to the office of the Superintendent.

SIGNED:
Board of Education of Bridgeport
Employee By
Superintendent
Date Date
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APPENDIX F
Side Letter of Understanding o Committee on Substitutes

Parties will form a non-negofiation committee to focus on substitute coverage and
allocation issues.

Board of Education of Bridgeport Bridgeport Education Association
By By

President, Duly Authorized President, Duly Authorized
Date Date
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APPENDIX G
Side Letter of Understanding On Release Time For
Special Education Teacher In A Self Contained Classroom

The Parties agree to a.pilot program during the term of this 2020-2024 contract to study the
value/impact of release time for special education teacher in self contained classroom as follows:

1. Each such teacher shall be provided one-half (1/2) day release time per semester
for purposes of completing required paperwork.

2. The request shall be made to the principal at least five (5) days in advance and
shall be subject to the principal's approval as to the date requested. The failure of
the principal to grant the day requested shall not be grievable.

3. This Letter of Understanding shall not be deemed as precedent setting.

Bridgeport Board of Education Bridgeport Education Association

(3 By By

Date: Date:
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APPENDIX H
Side Letter of Understanding On Special Education
Case Load Criteria

The Parties agree to form a task force to study implementation of criteria to be used for
determining case loads for special education teachers.

This agreement shall not be deemed as precedent setting or as requiring the Parties to agree upon
any such criteria.

Bridéeport Board of Education Bridgeport Education Association
By By
Date: Date:
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APPENDIX I
MOA. re: Janus Decision

Side letter of Understanding on Payroll Dues Collection and Agency Fees

The Parties to this Agreement agree that if the governing laws of the State of Connecticut and the
United States of America change to once again allow the collection of agency fees from
members of the Association’s bargaining unit who are not members of the Association, the
applicable provisions of Article VIII (Payroll Deductions and Agency Shop) which describe such
collection will be immediately modified back to their language from the 2017-20 Agreement,
subject to the requirements of any such new law, upon written demand of the Association. Such
agency fee collection will resume as soon as practicable thereafter.

Board of Education of Bridgeport Bridgeport Education Association
By By

Chairperson, Duly Authorized President, Duly Authorized
Date Date
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