
TERM SHEET OF AGREEMENT FOR FY2022 AGREEMENT 
BETWEEN THE BOARD OF EDUCATION OF ANNE ARUNDEL 

COUNTY AND THE TEACHERS ASSOCIATION OF ANNE 
ARUNDEL COUNTY  

 
1) Article 3, Salary and Other Compensation, Section A, Teacher Scale, will be amended 
to provide that: “Effective July 1, 2021, the salary scales for July 1, 2021, through  
June 30, 2022, shall reflect the same salary rates as those of 2020-2021 increased by  
one percent (1%) across the board.”   
 
2) Effective July 1, 2021, eligible Unit I employees will be moved to positions on the 
salary scale that aligns steps and experience credit (prior to receiving the FY 22 step) 
which will result in all Unit I employees being placed on their correct experience step as 
of the beginning of the 2020-2021 school year.  Unit I employees who are above their 
experience credit will be ineligible for step increases until their step placement aligns 
with their experience credit. 
 
3) Pursuant to Article 3.A., one (1) step increase will be provided to all eligible Unit I 
employees as provided in Article 3.F., effective December 29, 2021, for 12-month 
employees and effective February 23, 2022, for 10-month employees.   
 
4) Retroactive pay checks will be calculated and distributed as soon as practicable 
following ratification by the Association and the Board.   
 
5) Article 4, Employee Benefits, Section A, Healthcare, will be amended to delete the 
following paragraph: 
 

All healthcare coverage shall be the subject of joint health care negotiations conducted 
with all AACPS bargaining units and the agreement reached with all bargaining units in 
this manner shall be incorporated into and made part of this Agreement. 

 
6) The MOU regarding Extra Instructional Programs Stipend Pay (6-21-21) (copy 
attached) was previously agreed upon. 
 
7) The MOU regarding the Work Year for IB DP/CP Coordinators (8-4-21) (copy 
attached) is incorporated in the FY22 Agreement. 
 
8) The Parties agree to continue the Side Agreement for the Special Education 
Workgroup in the 2021-22 school year. 
 
9) The Parties agree to modify Article 11, Work Time and Work Load, Section G., 
Evening Activities, to provide as follows: 
 

1. Attendance at Back-to-School Night or one such similar evening activity as directed by 
the principal shall be required each year. This meeting shall not be considered part of the 
required workweek. 
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2. Unit I employees shall be required to participate in one (1) additional evening activity 
of expected duration of three (3) hours or less, as directed by their supervisor. The 
additional evening activity shall be considered part of the required workweek. The 
additional evening activity and date shall be determined no later than ten (10) workdays 
after the commencement of each semester. Guidance may be received by the supervisor 
from the Faculty Advisory Council (FAC). The Board agrees to compensate employees 
for the time spent on the additional evening activity through reduced hours equal to the 
time spent on the additional required evening activity, said time to be provided no later 
than the last day for teachers as determined by the AACPS calendar. The particular 
compensating time off will be identified by their supervisor and will not disrupt the 
student day nor require substitute coverage. In the event that a system-wide or school-
based adjustment is made to Unit I work hours, the hours included in that adjustment may 
be applied to the hours due to be provided in exchange for the required additional 
evening activity. Any compensatory time for the additional evening activity that the 
Board has agreed to provide pursuant to this section and that has not been provided prior 
to the last day of the school year will be provided from the work hours on that last day for 
teachers as determined by the AACPS calendar. Nothing herein shall prevent the 
employee and the supervisor from reaching an agreement to substitute different evening 
activities or different reduced hours for those identified in this paragraph. 
 

The Parties recognize that there may be unanticipated hardships that will prevent 
an employee from performing their additional evening activity. In such unusual cases, the 
matters will be addressed on a case-by-case basis and the supervisor may designate an 
appropriate replacement additional evening activity after consultation with the employee. 
 

The additional required evening activity shall not include activities that are 
already designated for compensation under the Agreement. 

 
10)  Unless modified by items in this Term Sheet, all of the provisions of the July 1, 
2020, through June 30, 2021 Agreement, will be continued through June 30, 2022.  
 
11)  All other proposals made by the Parties in negotiation and mediation regarding the 
terms of the 2021-22 Agreement are withdrawn. 
 
12) It is understood that the 2021-2022 Agreement described in this Term Sheet will be 
subject to ratification by the membership of TAAAC and by the Board of Education. 
 
Agreed to this 13th day of December 2021: 
 
For the Board of Education:    For TAAAC: 
 
_________________________   _________________________ 
 
 
_________________________   _________________________ 
 
 
_________________________   _________________________ 
 
 
_________________________   _________________________ 
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