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To comply with the new virtual instruction program requirements, the District has contracted with Florida Virtual School and K12 Florida to provide 
full-time virtual instruction for kindergarten (K) through grade twelve (12). In addition, the District has established its own Florida Virtual School 
franchise in order to provide part-time virtual instruction for students in grades six (6) through twelve (12),with the potential to expand to grades (K) 
through five (5) in future years. As part of its franchise with Florida Virtual School the District will utilize the curriculum provided by Florida Virtual 
School for virtual instruction courses, but will hire its own teachers to monitor, evaluate, and support student progress in those virtual instruction 

courses. For the 2009/2010 school year, part-time franchise positions will be offered on an adjunct basis and in addition to a teacher’s regular 
workday. In implementing the District’s Florida Virtual School franchise for the 2009/2010 school year, the Board and the Union have agreed to the 
following: 
1. Teachers will be paid an initial supplement of $2000 for up to 45 student semester enrollments. In addition, teachers will receive $50 per 

successful student completion per semester. A successful student completion occurs when a student completes a course with a grade of “A”, 
“B”, “C” or “D.” 

2. After being selected as a franchise teacher, but prior to being assigned his/her first virtual instruction course, each teacher must complete an 
online training program and attend a one-day face-to-face training on providing virtual instruction through the Florida Virtual School franchise. 

Teachers will be able to complete the online training pre-requisite at their convenience. The District will provide the after hour staff 
development rate for the one-day face-to-face training. 

3. Teachers will be required to have a publishable telephone number and a computer with high-speed internet access. School facilities and 
equipment may be utilized to the extent that they are normally available and so long as a teacher’s regular work responsibili ties are not 
disrupted. 

4. Teachers will be expected to establish weekly “office hours” during which students and parents will be able to communicate with the teacher via 
telephone. In general, at least five (5) hours of “office hours” should be scheduled each week of instruction. These hours will be set at the 
teacher’s discretion in keeping with the rules and procedures established in the Florida Virtual School franchise contract. Additional student and 
parent contact may be required beyond the teachers established “office hours” and can be conducted in the time, place, and manner agreed upon 

by the teacher and the student or parent. 
5. In general, teachers will be expected to return student and parent communication and acknowledge receipt of student work within twenty-four 

(24) hours of the contact being initiated. 
6. Student enrollment will be capped at forty-five (45) for each semester course, with the goal of obtaining thirty (30) successful completions per 

teacher per semester. Additional student enrollments beyond the forty-five (45) student cap may be permitted upon mutual agreement by the 
District and Union. 

7. Teachers will not be assigned more than two (2) virtual instruction courses per semester. 
8. Teachers will be expected to comply with the rules and procedures established in the Florida Virtual School franchise contract. 

9. Initial enrollment and registration of students will not be the teacher’s responsibility. 
10. The Board and the Union will meet periodically to discuss the implementation of the Florida Virtual School franchise program. 
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2009-2010 INSTRUCTIONAL SALARY SCHEDULES 

Stabilization 

Supplement 

2009-2010 SALARY SCHEDULE #55  

INSTRUCTIONAL ANNUAL, PROFESSIONAL SERVICES, & CONTINUING CONTRACT 

YRS 
OF 

EXP STEP BACHELOR 

BACHELOR 

+18 MASTERS 

MASTERS + 

18 ED. SPEC DOCTOR 

$550.  0-1 1 $36,420.  $37,220.  $39,120.  $39,820.  $40,820.  $41,820.  

$550.  2 2 $36,420.  $37,220.  $39,120.  $39,820.  $40,820.  $41,820.  

$550.  3 3 $36,770.  $37,570.  $39,470.  $40,170.  $41,170.  $42,170.  

$550.  4 4 $37,120.  $37,920.  $39,820.  $40,520.  $41,520.  $42,520.  

$550.  5 5 $37,470.  $38,270.  $40,170.  $40,870.  $41,870.  $42,870.  

$550.  6 6 $37,870.  $38,670.  $40,570.  $41,270.  $42,270.  $43,270.  

$550.  7 7 $38,320.  $39,120.  $41,020.  $41,720.  $42,720.  $43,720.  

$550.  8 8 $38,820.  $39,620.  $41,520.  $42,220.  $43,220.  $44,220.  

$550.  9 9 $39,370.  $40,170.  $42,070.  $42,770.  $43,770.  $44,770.  

$550.  10 10 $39,970.  $40,770.  $42,670.  $43,370.  $44,370.  $45,370.  

$725.  11 11 $40,620.  $41,420.  $43,320.  $44,020.  $45,020.  $46,020.  

$725.  12 12 $41,320.  $42,120.  $44,020.  $44,720.  $45,720.  $46,720.  

$725.  13 13 $42,070.  $42,870.  $44,770.  $45,470.  $46,470.  $47,470.  

$725.  14 14 $42,870.  $43,670.  $45,570.  $46,270.  $47,270.  $48,270.  

$725.  15 15 $43,670.  $44,470.  $46,370.  $47,070.  $48,070.  $49,070.  

$725.  16 16 $44,470.  $45,270.  $47,170.  $47,870.  $48,870.  $49,870.  

$725.  17 17 $45,270.  $46,070.  $47,970.  $48,670.  $49,670.  $50,670.  

$725.  18 18 $46,070.  $46,870.  $48,770.  $49,470.  $50,470.  $51,470.  

$725.  19 19 $46,870.  $47,670.  $49,570.  $50,270.  $51,270.  $52,270.  

$725.  20 20 $47,670.  $48,470.  $50,370.  $51,070.  $52,070.  $53,070.  

$725.  21 21 $48,470.  $49,270.  $51,170.  $51,870.  $52,870.  $53,870.  

$725.  22 22 $49,270.  $50,070.  $51,970.  $52,670.  $53,670.  $54,670.  

$800.  23 23 $50,070.  $50,870.  $52,770.  $53,470.  $54,470.  $55,470.  

$800.  24 24 $50,920.  $51,720.  $53,620.  $54,320.  $55,320.  $56,320.  

$800.  25 25 $51,770.  $52,570.  $54,470.  $55,170.  $56,170.  $57,170.  

$800.  26 26 $52,620.  $53,420.  $55,320.  $56,020.  $57,020.  $58,020.  

Pasco Service Incentive (PSI): Effective with the 2003-2004 school year, those teachers who earned at least one year's service credit in Pasco 
on step 26 received an annual increase of $1,000.  Except for 2008-2009, each subsequent year of service credit earned in Pasco on step 26 
earned an additional $1,000 annually.  Teachers on PSI received $1,000 plus any improvement applied to the top step in their salary lane. For 

2009-2010, all compensation under PSI will remain at the 2008-2009 levels.  Therefore the additional $1,000 will not be implemented, and 
teachers on PSI will receive the same salary as 2008-2009.  For teachers who would otherwise be eligible for PSI for the first time during the 
2008-2009 and 2009-2010 school years, the $1,000 PSI will not apply, and such teachers will receive the same salary as 2008-2009. For the 

2009-2010 year, eligible teachers on PSI will receive a stabilization supplement of $850. 

 


