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[s District of Columbia Public Schools using evaluations
of teacher effectiveness to inform policy and practice?
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POLICY AREA effectiveness? Recommendation for State Action
Tenure Yes
Professional Yes
Development
Improvement Plans Yes
Public Reporting of No Make aggregate school-level data about teacher performance publicly available to shine
Aggregate Teacher a light on how equitably teachers are distributed across and within school districts.
Ratings
Compensation Yes
Dismissal Yes
Layoffs Yes
Licensure No Require evidence of effectiveness to be a factor in determining whether teachers can
Advancement renew their licenses or advance to a higher-level license.
Licensure No Make evidence of teacher effectiveness the basis for granting licenses to out-of-state
Reciprocity candidates, especially for those who come from states that make student growth a
significant factor in evaluations.
Student Teaching No Place student teachers with cooperating teachers with evidence that they are effective in
Placements terms if student learning.
Prep Program No Include data that connect student achievement gains to teacher preparation programs in
Accountability the state's accountability system.

For more information, see Connect the Dots or visit www.nctg.org



http://www.nctq.org/dmsStage/State_of_the_States_2013_Using_Teacher_Evaluations_NCTQ_Report
http://www.nctq.org

