EGEA

COLLECTIVE
BARGAINING
CONTRACT

2017-2019

ELK GROVE UNIFIED SCHOOL DISTRICT

BOARD OF EDUCATION

Beth Albiani
Nancy Chaires Espinoza
Carmine S. Forcina
Chet Madison, Sr.

Dr. Crystal Martinez-Alire
Anthony (“Tony”) Perez
Bobbie Singh-Allen

ADMINISTRATION

Christopher R. Hoffman

ELK GROVE EDUCATION ASSOCIATION
OFFICERS

Kathleen Tijan, President
Maggie Ellis, Lead Association Director
Scott Scidmohr, Lead Association Director
Rick Stancil, Vice President




TABLE OF CONTENTS

ARTICLE 1 1
AGREEMENT .....utiiittie ettt estteetteestteesteeestseessseesseeessseesssaeassseasssasassssassssaansaeessseesssesansssasssasansssanssesssesesssensns 1
ARTICLE 2 2
RECOGNITION .....ccutiiitiieciie ettt etee ettt e stte e et e estbeesabeeetaaessbaeassaeasssaasasaeasssaessseaassaeenssasansssasseanssesensseaes 2
ARTICLE 3 3
NEGOTIATIONS PROCEDURES .....utttiittteitteaiteenteessiteensteesseessusessseesseesansessssesssssessssesssssessssesssssessssessssees 3
3.1 NEGOHQTION PrOCEQUIES ..ottt ettt e e et e e et e e e tae e e e 3

3.2 Ifems fo be Negotiated Annually (Including Calendars).........ccccoeeeeeeiieeeccieeeecciieeees 3

3.3 Policy Development QNA REVIEW.........cooueeieeeeeeeeeceeeeeeeeeee ettt 4
ARTICLE 4 5
ASSOCIATION/UNIT MEMBER RIGHTS ......ceitiiitiiiiiiitiieteesteeeieesteeeteeeveesteesteesssessseseseessessssssessssssssssssessenns 5
4.1 ASSOCIATION RIGNTS ...ttt e e et e e e et e eeave e e e 5

4.2 UNit MEMIBET RIGINTS vttt ettt e et e e e e e e e e bae e e e avaeaeenareeeeennns 6

4.3 NONQISCHMUNGTION. ...ttt e et e e et e e et e e e et e e e eare e e eeaanes 6

4.4 ACOAEMIC FIEEUOM ..ottt e bt e e et e e e e ttae e e e ttaeeesavaeaeessaeannns 6

4.5 Civil QNA LEGAI RIGNTS ettt e et e et e e e e ae e e e aee e e e abeeeeenenes 7
ARTICLE 5 8
DISTRICT RIGHTS ...oiiitiiiiiieiitieesiteeeeteeesiteesiteeeetteesveessteeessaesssaeassssassseasssasasssaesssasansssesssesansssenssesansesesssensns 8
ARTICLE 6 11
DUES AND PAYROLL DEDUCTIONS .....eecttiiittieeiieesiteesteeessteesseessesessesassssssssesssssasssessssssassssesssssssssessnses 11
6.1 Group INSUrANCE DEAUCTIONS......ccuvieeeetieee e eeteee e eette e et e et e e e eta e e e eeae e e e eeareaeeeans 11

6.2 OrganizAtioNQl SECUIITY ..uuviiiiiieeeeee ettt ettt e et e e e aaaa e e eraea e eens T1
ARTICLE 7 13
GRIEVANCE PROCEDURE........ctiitttittteitieeeteeeauteesteeetteeesteesseessuteesssaesssseesnseesassessseessssesssseesnseessnseesnseen 13
7.1 DIEFINITIONS ettt ettt e e ettt e e e e tb e e e e e tbee e eetaeeeeetbeeeeabaeeeesbeaaeenssaeaeensses 13

7.2 TN IINIES. .ot e et e e e e et e e e et e e e et b e e e ettt e e e etae e e e earee e e enans 13

7.3 INFOIMIQI LEVEL ... ettt e e et e e e tte e e e etree e e ebaaeeenraeaaeans 13

7.4 Formal Level—Step 1 (BUIIAING LEVET) c....ooi e 14

7.5 Formal Level—Step 2 (DISIICT LEVE!) oottt 14

7.6 Formal Level—Step 3 (ArDITrQtioN). ...t 14

7.7 GENEIQI PrOVISIONS ...ttt ettt e ettt e e e e et e e e e e eta e e e eetaa e e eeateeeeenaes 15
ARTICLE 8 17
HOURS/JOB DESCRIPTION .....c.ueiitiiieieeieeieesieesteesseesssessessseeseessessseesssesssesssesssesssesssessssesssssssesssesssesssesssees 17
8.1 GeNEral RESPONSIDINTIES ...ttt 17

8.2 INStructionQl RESPONSIDINTIES ......eeeieiiie ettt et e 18

8.3 PIanning RESPONSIDITIES ....ccceveieeeiieeeeeee ettt ettt et e e e aa e e e e eaaea e 19

8.4 Curriculum Assessment and Development Responsibilities .......c...ccoecveeeeccieeeeecieeeea, 20



INURSES .ttt ettteeitte ettt e et e e bt e e tte e e bt e eateesabaeeateeeasbeesateesasaeaamseeaasbeeasseeaasaeasbeesaseeensaeaanseesnsbeennteesnsaeannseennnes 21
8.6 WOTK DQY oo ettt e ettt e e e e e e e ettt e e e e e e e etaareeeeeeeeenans 21
8.7 PIanning RESPONSIDINTIES ....coouveieeiiiie ettt et e 22
8.8 Health Maintenance RESPONSIDINTIES .......vvveiiieiieecciieieee e 22
8.9 NON-NUISING RESPONSIDINTIES ....vveeeeiiieeeetieee ettt e e et eete e e e eeivaaeeeans 23

LIBRARY MEDIA TEACHER .....ccciiitiiiiiiiiiiteeeititeeeeeiteeeeeeiteeeeastreeeesassaseesssssesessssssesassssssssssssessssssssesssssssesnnes 23
8.10 DIEFINITION . ..ttti ettt ettt e e et e e e ettt e e e e ta e e e estaaeeeebaeeeesbeeeeesbeeeeenssaeaeennees 23
8.11 QUAITICATIONS .ttt et e e et e ettt e e e et e e e e et e e e e etae e e eeteee e eeareeeeennes 23
8.12 INSTructionQl RESPONSIDINTIES ...t e e 23
8.13 Program RESPONSIDINTIES .....cocueieeieiiee ettt e et e et e et e e e etae e e e 24
8.14 TechniCAl RESPONSIDINITY ....ooiieiiieeeeiee et e et e et e e e et e e e 25

SCHOOL COUNSELOR .......cootiiututeteeeeeeeeeiitteeeeeeeeeeeetisseeseeeeeeaeearesesaseeesasstssesssaseeesasssssssseseseseiressesseeeennsens 25
8.15 PRIIOSOPDNY oot e et e ettt e et e e e et e e e et e e e e ette e e e e are e e e enaees 25
8.16 EQUCAOTONAI DUTIES ..ottt ettt e e e e et e e e eate e e eaanes 25
8.17 HIgh SCHOOI COUNSEION......iiiiiiiie ettt ettt et e e e e eaaea e e 26
8.18 CArEETN COUNSEION ..ttt ettt e e e e e e ettt b e e e e e e e e satabbaaeeeeeeessssaaeaaaeas 26
8.19 SChoo! Related COUNSEIING .......uiiiiiiiee ettt ettt e e et e e e e trae e eeeaeeaeaes 26
8.20 SUDIEIVISOIY ettt et ettt e ettt e e ettt e e e et e e e e eetta e e e eetteaeeeetaeeaeeettseeeebaeeeeaaraeaeanns 26
8.21 Program DeVEIODIMENT......cco ittt ettt e e e a e 27

HEAD COUNSELOR ....uuttiiiiteetiteeite ettt e et e esitee st e s tteesateestteesateesabeesasseesasteesateesnsaesasseesaseesnstessnsaesnssesnnses 27
8.22 Brief DeSCrpHON Of POSITION .....oiiiiiiieeeectee ettt et e eeeavaee e 27
8.23 Major Duties QNd RESPONSIDITIES........eiiecieieeeciiie ettt e e eaveaaeas 27
8.24 HEQA COUNSEION ..ttt e e e et e e e e e e e etta b e e e e e e e s eaaraaaeaaeeas 28
8.25 SEIECTION e e et e e e e et e e et e e e ta e e e et a e e eetaeaeens 28

POST SECONDARY/FINANCIAL AIDE COUNSELOR .......cvtiiiuiiiitieeteeeereeeeteeeereeeeteeesveseesseessseeesesesssesennes 28

CAREER GUIDANCE COUNSELOR ......tiiittieitteeiteesteeestteesseeessesessseessasassseesssssasssessssesassssesssessssssssssesssseeas 29
8.29 PRIIOSOPDNY oottt e ettt e et et e e e e ta e e e e ette e e e e are e e e eaans 29
8.30 DIUTIES ettt ettt e ettt e e e e tae e e e etae e e e e taeeeeeataeeeeantbeeeasbeaeeensaeeeeansseeeeennses 29

LANGUAGE, SPEECH, AND HEARING SPECIALIST (LSH) ..uviiiiiieiieecee et 30
8.31 WOIK DY oottt ettt e e ettt e e e e e e e s ttab b e e e e e e e esattaaaeaeeeeessersseaaaaeenasases 30
8.32 Duties AN RESPONSIDINTIES..........ueeeie ettt 30

ARTICLE 9 32

CALENDAR ....uttieitteeiteeeitteeiteeeeteestteestteeeatteeaabeeeataeansaeeassaeensseeanseesnsaeaansaesaseeensseeaasaesnsseessseesnseesanseesnseean 32

ARTICLE 10 33

WORKING CONDITIONS .....eeeuttteiuttestteenureestteesuteesseeasteessseessssessssessseesssseessseesnssesssseessssessssesssseessssesssseees 33
10.1 PRYSICQI ENVIFONIMENT ..ottt e e 33
10.2 SO Y et e e e e e e e et e e e e e e e e e etaaaeeettaeeeataeaeans 33
10.3 PreparQtioN TIME ...ttt e e e e e et aa e 33
10.4 FQCINTIES .ot e ettt e e e et e e e e et e e e e etae e e e etae e e e eaaeeeeenaes 34
10.5 Clerical and BoOKKEEPING ACTIVITIES .....uuiiiieiiiieeeciieee ettt e vt e e evae e e eivaaa e 34
10.6 SChoo! BUAGET DEVEIODMENT ...ttt e e e e eaaaaes 34
10.7 Severely HaNdiCAPRPEA STUAEGNTS ....eeeee et 34

ii



ARTICLE 11

TRANSFER AND REASSIGNMENT ....ccciutiiiiiiiiiieeeiieeeeeetieeeseteeeeeeiseeeeessseeessassesaeasssssasssssssesssssesassnssessssnssens

1.1 DEFINITIONS .ot e e e ettt e e e et e e e e ta e e e e e ta e e e eette e e e eareeeeenaes

11.2 TraNSfFEr—GENETAI PrOVISIONS ...vviiieviiieeeiiieeeeiieeeeettee e ettt e e eeeveeeeesateeeeessaaeeesssaaeesssaaaeanns

11.3 VOIUNTAIY TIONSTELS vttt e e e et e e e e e e e erareeeeeeeeans

11.4 Involuntary Transfers Due 1o Staff REAUCTION ......cccvviiiiciiei e

11.5 Involuntary Transfers Due to AAmINISTTative NECESSITY ....uuieccriieieeiiieeeciiee e

11.6 Transfers—Staffing @ NEW SCROO! .......ccuuiii et

11.7 REOSSIGNIMENT i ettt e et e e e e ab e e e e s stbaeeeetraeeesbbeeeennsseeeeennees

11.8 YEAIN ROUNT oottt ettt e ettt e e e e e ettt bt e e e e e e e s s atbbaaeaaeeeesessbeseaaseeassses

11.9 Transfer for Unit Members DOWNSIZEA .........ccvuiiieciiiieeiiiie ettt eiveee e
ARTICLE 12

PERSONNEL RECORDS .....coiiiiiiiiiitiieeeeiteeeeeiteeeeeiteeeeetteeesssaeeeesssaeeeasssaeaassssasassssesaasssesesnssssesanssesananes

12.1 CONTENT ettt ettt e e ettt e e e e tae e e e tbeeeestaaeeesstaeeeesbeeeeessseaeeensseeaeannses

12.2 AACCESS oeeieeeeeett ettt e e e e ettt e e e e e e e et —— e e e e e e e e ettt b—taaaaaaaaaabtattaaaeeaaatbaaaaaaeeaaartraaees

12.3 REHIEA EMNDIOYEES. ..ot ettt e e et e e e e e ear e e e e e e
ARTICLE 13

CERTIFICATED PERSONNEL EVALUATION .....iiiiiiiiiiiiiiiieeeciieeeeeiteeeeeiteeeeeiteeeeseateeeseasaeesensvasasanasaeasensees

13.1 PUMDOSE ...t e e e et e e e e e e et b e e e e e e e ettt b b e e e e e e e e eaarbbaaaaaaeas

13.2 CIITEIIQ oot e et e ettt e e e ettt e e e e ta e e e e eteeeeeetaeeeeetbeeeeetaeeeeeareeeeensees

13.3 PrOCEAUI ...ttt ettt e e et e e e e abe e e e tbe e e e etaeeeeenaseeeeennees

13.4 NYole] o1 T TSSO PSSP PP UURR U

13.5 GrIEVANCE woeiietiee ettt ettt e et e e e ettt e e e e tb e e e e e tbeeeesasaeeeeataeeeesnsaeeeesbeaeeansseeeeansees
ARTICLE 14

HIRING RATIO ittt ettt e e ettt e e e et e e e e eatveeeeeatbaeeeeasssaeaanssaeaeanssaeesasssaseassaaeeassesananes

14.1 K=6 HIMNG ROTIO c.eiiiietiiee ettt ettt e e e e e et e e e ette e e e eetae e e e eateeeeensns

14.2 HIMNG ROTIO ittt e e e e e e et e e e e te e e e e ette e e e eateeeeenaes

14.3 Safety and Learning VAMADIES .........uuii ittt et e et avee e e aaeaaens
ARTICLE 15

TEACHER SAFETY .eiiiiititeeietteeeeeitteeeeetteeeeetteeeeeteeaeaasteaeeaassasaeaassasasasssasasaasssseeanssasesanssssasasssasasasssesesasssens
ARTICLE 16

(006)., 123 7.8 0. 1T U PR PR UPR

16.1 PUMDOSE ..ttt e e et e e e e e e ettt r e e e e e e e ettt b b e e e e e e e e eaarbaaaaaaaeas

16.2 Complaints ADOUT MQATEIIQIS .......eeeieeeieeeceeeee e

16.3 Complaints ADOUT PEISONNE! ........oooiiiieeee et
ARTICLE 17

RESIGNATION/RETIREMENT ......ccuutiiitiieeiteeeeteeeiteeeeteeeeeteseeaeeeeseeeeseseeseseesesesasssansesesssesanseeeeseeeensesesnresennes

17.1 RESIGNATION. ...ttt et e e e e et e ettt e e e e eba e e e ette e e eetreeeeenans

17.2 EQIY RETITEIMENT ..ottt e e e e e e aaa e
ARTICLE 18

iii



LLEAVES ..ottt ettt ettt e ettt e e e ettt e e e eetaa e e e etaeaeeetaaaeeeatbaaeeaabaaaeeataaaeeaataaaeeaataaaaeaatasaeeaataaaaeants
18.1 DEFINITIONS .ot e et e ettt e e e et e e e et e e e e eeta e e e eette e e e eareeeeenens
18.2 GENETQI PrOVISIONS ...vviieetiee ettt ettt ettt e e e e e e tte e e e etaee e e e tbeeeeebaeeeesnsaaaeennsaeaeensees
18.3 SICK LEQIVE et e et e e ettt e e et e e e e et e e e e ettt e e e eetteeeeeabaeeeeeataeaeenns
18.4 EXTENAE HINESS LEQVE ...oeiiieeiieeeee ettt ettt ettt aae e e et a e e e eaae e e
18.5 Personal NECESSITY LEQVE .......uuiiiitiie ettt et
18.6 LONG TEIMMN LEQVE ...ttt ettt e e et e e et e e e e saaaa e enbeeeeennes
18.7 BEreQvemMENT LEQVE ..ottt ettt et e
18.8 IMMINENCE Of DEATN LEQVE ...ttt et et
18.9 Jury and Legal/LegisSIative LEQVE..........ooouuviieeiiie ettt e
18.10  Industrial Accident QNd lINESS LEQVE.........ocioiuiiiieiiee e
18.11 MATEINITY LEQVE ..ottt e et e e et
18.12 POrentQl LEQVE ..ottt e e et e e e e e e e etaa e e e e e e e e atabaaaeeaee s
18.13 Child REAINNG LEQVE....cetiiiieeee ettt e e e e e et e e et e
18.14 Family ANA MEQICQAI LEQVE ......uuueeeieieeeeeeeeeeeeeeeeee ettt
18.15  Foreign Educational EMplOYMENT LEQVE ......c.uueiieiuiieeeeciee e eeee e e
[8.16  SADDAMCAI LEQVE ....cuviiieeeeeeeeee ettt e e et e e e ettt e e e e tbea e e sebaaeeenraaaaenes
18.17  ASSOCIATON LEQVE ...ttt e e et e et e et e e e ettt e e e eeate e e e eetaeaeeetaeaeenns
18.18 CAIASITOPNIC LEQVE ..ottt ettt e e aa e

ARTICLE 19

COMPENSATION ...oiiiiitieieeitieeeeatteeeeeitteeeaaitaeeeaasesaeaaseaeeaasssesaassasesasssasassasssesasssssssassssssssssesasassesssanssens
19.1 COMPENSATION ...ttt e ettt e e e e et e e e e e eeraaeaaaeeas
19.2 DEFINITIONS .ot e e e e ettt e e e et e e e e ta e e e e e te e e e eette e e e eareeeeensnes
19.3 ANNUQI RATE OF PAY oottt ettt ettt e e e e e e e e e e
19.4 DAly ROTE OF PAY .ottt ettt e e e et e e e e e e e e eara e e e e
19.5 HOUMY RATE OFf PAY ..ottt ettt et e e
19.6 EQucational AQVANCEMENT ......ocociiiiieeeee et et eeva e e
19.7 Experience AQVANCEMENT RUIES.......coouuiii et e et e
19.8 ExperienCce PIACEMENT—ENTIIY ...
19.9 SPECIAI SHDENT RUIES ..ot e et e e et e et e e e etaea e
19.10 PQY WOITANTS oottt ettt e et e e e e aaaeeas
19.11 TEOVE] EXPENSES .ottt e e e ettt e e e e e e ettt b e e e e e e e s satabbaaeeeeseeesrsaaeaaaeas

ARTICLE 20

ADDITIONAL COMPENSATION ......uttiiiieitiieeeeitieeeeeitteeeeeetteeeeeetseeeesetsseeessssssaesasssaseaassseseaassseseeatsseeeesssssaeanes
20.1 CIIEEIIQ oot e et e e ettt e e e ettt e e e ettt e e e etaee e e eab e e e eetaeeeeetaeeeeeareeeeensees
20.2 COMPENSATION ...ttt e ettt e e e e et e e e e e e e eraaeaaaeens
20.3 ROTNG SCQIE .t e et e e et e e e e e e tae e e e et e e e e eaanis

ARTICLE 21

DISTRICT SPONSORED HEALTH AND INSURANCE PROGRAMS .......ooiiiiiiiieeeiiieeeetieeeeeeiteeeeeeveeeeeeevreea e
21.1 (€1 a1 ] o NSRS UU SR UP RPN
21.2 EQUDINTY ettt e ettt e ettt e e e et e e ettt e e e ette e e e e aree e e eaanes
21.3 ENFOIMIENT ... e e et e e e e e e ettt b e e e e e e e etttaaeaeaeeeeeessbaaaeaaaeas
21.4 COVEIOGE ittt ettt ettt e e e ettt e e e ettt e e e etb e e e e e tbeeeeeataeeeeastbeeeasbeaaeesseaeeensseeeeansses
21.5 Cancellation ANA REFUNGS .......oooicuiieeeeeee ettt e e e e et e e e eeataae e



21.6 Welfare Benefit FUNA REOPDENET .........uueeeeeeeeeeeee ettt e 77

21.7 TAX-SNEHET ANNUITIES wooietiii ettt ettt e e e abe e e e tbe e e e abae e e areeeeennns 77
21.8 Programs AN COVEIOGE .......uuuuiviiieeeeeeeieeeee ettt e e e e e staab e e e e e e e e eaavaaaaaaaeas 77
ARTICLE 22 80
MISCELLANEOUS.....cccitteitteesertesiteestteesseeestseesseessssesssesassssessseessssesssesassssesssssssssesssesssssssssssesssesssssessnses 80
22.1 NON-SChOOI EMPIOYMENT ...ttt e e et e e e e aaraeaaa s 80
22.2 TUTOTING c ettt ettt ettt ettt e e ettt e e e ettt e e e e taeeeeetbeeeeetbeeeeaasaaeeeassbaaeassseaaeessseaeeansseeeeansses 80
22.3 ConferenCe AMTENAGNCE ........oooeeiie et e 80
22.4 SUMMET SCNOOI TEACRNETS .ottt et e et e e ave e e e aaaaaans 80
22.5 REAUCTHON 1N STAFf . et e e e et e et e e e e are e e eaanas 81
22.6 Chest X-Ray or INTradermMQl TEST .......oooeeeeeeeeeeeeeeee et 81
22.7 Peer Assistance and REVIEW PrOGrOM .......cccuueiiiecuiiie ittt e e veeeeeivaee e e 82
22.8 REQUIFEA TIQNING . ..vveie ettt et e e e et e e e et e e e e ete e e e e eate e e e eateeeeenenas 87
22.9 Teacher-Administrator-Governing Board Relationships ..........cccveeeeeciieeecciiveeiciieeeees 87
2210  ATTQINMENT Of GOQUS....oiiitiiie et e et e et e e e eta e e e e tae e e e etreaeenns 87
22.11 SCOPE OF NEGOTIATONS ottt ettt et e e et e e e ettaeaeeaaaeeeesbaeaesnsaeaaeans 88
22.12 CONSUITATION et e ettt e et e e e et e e ettt e e e ette e e e eareeeeeaaes 88
22,13 MANAQTEA PRYSICAIS.....ccociiiieeetiie ettt ettt e e ettt e e et e et e e e etaea e 88
2214 SNATEA CONTIACTS wuviiitiiie ettt et e e ettt e e et e e e abee e e abbaeeesssseaeessseaesnssaeens 88
Renewal Of SNAred CONTTACTS .c.uuiie e ettt e e et e et e e aeee e e eabe e e e eenes 89
Provisions Of @ SNAred CONIIACT .....uii ittt ettt e e tae e e e eaaaa e eearaeaeenens 89
22.15 FUIINCIUSION TEACKRETS ....uiiiiieiee ettt e e e e e e e et 90
22.16  Special EQUCQTION [SPED) ....uoiiiiiie ettt ettt et e e e e e aaeaaenavee s Q0
22.17  HEQITN SEIVICES—INUISES.....evviieeeiiiie ettt ettt e ettt e ettt e e e ave e e e aatv e e e esnasaeeesaaseeeensaseens 90
22.18 TECNNOIOY ettt e e et e e e e e ettt b e e e e e e e e eatabbaeaeeeeeearraaeaaaaeas 91
22.20  Faculty Advisory Council (FAC—Pre-Kindergarten) .......coceeeeeeeeeeeieesieesieeeeee e 91
ARTICLE 23 92
ADULT AND CONTINUING EDUCATION ....cccitiiiiiiiiiieeeiieeeeeiteeeeeeiteeeeeetteeeeetveeseessaeesesssesesssseessnssesaennes 92
23.3 Agreement ANA RECOGNITION.......coucuiii et e 92
23.4 DIEFINITIONS vttt ettt ettt e e ettt e e e ettt e e e e tbeeeestaeeeeeatbeeeeasaeeeesseaaeensseeeeansees 92
23.5 CIASS SIZE..uteieeeee ettt e e e e e e et e e e e bt e e e s tbeeeeetaeeeeatbeeeetbeaeeetbeeeeaaraaeeannees 93
23.6 EvVAIUQHON PrOCEAUIE ..ot e e et e 94
23.7 LB OVES ettt e e e e e e bt e e e e taa e e e e tba e e e beeeeeaaeaeeearaaeeennees 95
23.8 Transfer aNd REASSIGNMENT .......oooieiieeeeee ettt e et e et e e e eeaaeae e e 95
23.9 SOIAMIES oottt e et e e e et e e e ettt e e e e ttaeeestbeeeessbaaeaessbaeeeeaabbaaaennraeaeaans 96
23.10  FHNGE BENETITS ..ottt e e et e ettt e e e et e e e e eett e e e e etaeaeeeataeeeeans 97
23.11 WOrkdQy QNA WOTK YEQI ....uvveiiiii ettt ettt e ettt e e e e e e e stabaaeaaaaeeeanes 97
23.12  SCREAUING .ttt ettt et e et e e et e e e ttbe e e e aabaeeessaeeeesssaeeeenssaeeeenssaeens 97
23.13 WOTKING CONOITIONS ..ttt ettt e ettt e e et e e e et e e e eeatae e e eeataeeeeaaaeeas 98
23.14 Layoff or Reduction of Unit Members for Lack of FUNGS..........eeeieeeeeeciiieeiiiiieeecciinan. 98
W20 A IS TN Y (o 0T TR USRS PRRRR 99
23.16 Release of Personnel for Unsatisfactory PErformancCe.............eeeeeeeecccveeeeeeeeeeccinnnn... 100
23.17  Faculty AQViSOry COMMUTTEE.......oiiiiiiii ettt et e e e 100
ADULT EDUCATION APPENDIX 102




A. SALARY <ttt st s
B. FRINGE BENEFITS ..ottt ettt sttt ettt ettt sttt nae e
C. EVALUATION FORMS ...ttt et

ARTICLE 24

COMPLETION OF NEGOTIATIONS .....uttieittteeeteeestreesreeesseeesseesssseessseesssssesssessssesassssssssesssssssssssssssesssseesnses

ARTICLE 25
SAVINGS ....vteitieeetteeeitteertteesteeeetaeessteeateeaeseaassaeassseaasseeassseaasseeassseessseesssseassseassseeanssesssseesssssassessssesnnseens

ARTICLE 26
CONCERTED ACTIVITIES ...eecuvteeittieetteestteeseteeestseassseesssesessseessseessssessssasssessssessssssssssessssssssssessssssssssessnes

ARTICLE 27
LIMITED TERM AGREEMENTS .....uuuuuuuuuuuuuuuuusesssusssssesesssmmsssmesssesmnesssesesesesssenssnssssssssssssnsnsssssssssssssssnsnsnsnns

ARTICLE 28
DIURATION ...ttt ettt et ettt e stt e e st e sbte e e beeebbeesabeeeabteeeabeessseeensteeanseeaasseesaseesnsaeesnseeensbannns

APPENDIX A
GRIEVANCE FORM ...ttt s

APPENDIX B
SALARY SCHEDULE .....ccoooiiiiiiiiiiiiiiiettce ettt st sttt et st

APPENDIX C
ADJUNCT DUTY AND HOURLY SALARY SCHEDULE #17 ...cccoocveiiiiiiiiiiieniiiicieneeeceee,

APPENDIX D
SHARED CONTRACT APPLICATION ....ccctiiiiiiiiiniiniieienieetenie ettt sieesesaesieete i eseensesneennenne

APPENDIX E
SHARED CONTRACT AGREEMENT ..ottt ettt ettt sttt

APPENDIX F

CERTIFICATED EVALUATION FORM ...ccooiiiiiiiiiieiccee ettt et eve et
Evaluation WHTEN RESPONSE FOMMN....cccueiiiiiiiieeeeeeee ettt e ettt e et e e et e e e eeaaeaaens

APPENDIX G
HEALTH AND WELFARE BENEFITS ..ottt

APPENDIX H
LIMITED TERM AGREEMENTS ..ottt

Vi



1.1

1.2

1.3

1.4

ARTICLE 1

Agreement

The following contract has been developed and agreed to by the official designees of the Elk
Grove Education Association and the Elk Grove Unified School District. The contract has been
approved by the Elk Grove Unified School District Board of Trustees, and it becomes, therefore,
the official description of the policies, rules and regulations, and supplementary procedures which
shall govern the operation of the unit until or unless it is changed individually or collectively by
subsequent negotiations and agreement.

This contract is entered into pursuant to Chapter 10.7, Sections 3540 3549 of the Government
Code ("Act").

The policies and articles referred to herein, constitute binding agreements by and between the
Governing Board of the Elk Grove Unified School District ("Board") and the Elk Grove
Education Association, the legal representative of certificated employees, except those excluded
as per Article 2, Recognition, of this contract.

The provisions of this contract shall not be interpreted or applied in a manner which is arbitrary,
capricious, or discriminatory. Rules which are designed to implement agreements shall be
uniform in application and effect.



2.1

ARTICLE 2

Recognition

The Board recognizes the Elk Grove Education Association as the exclusive representative of all
certificated employees of the Elk Grove Unified School District including but not limited to Pre-
Kindergarten teachers; excluding management, confidential, and supervisory employees as
defined in the Act and certificated members of the Psychological Services and Child Welfare and
Attendance staffs for the purposes of meeting and negotiating.



3.1

3.2

ARTICLE 3

Negotiations Procedures

Negotiation Procedures

3.101

3.102

3.103

3.104

3.105

3.106

3.107

3.108

Names, addresses, and telephone numbers of all district teachers shall be
provided to the Association no later than November 15 of each school year.

Not later than March 1st of the calendar year it expires; the Board's
representative shall meet and negotiate in good faith with the Elk Grove
Education Association. Any agreement reached between the parties shall be
reduced to writing and signed by them.

The Elk Grove Education Association shall designate not more than eight
representatives who shall receive release time to attend negotiations and impasse
proceedings.

Negotiations shall take place at mutually agreeable times and places provided
that meetings shall be held within five days from receipt of a written request.

The Board and the Elk Grove Education Association may discharge their
respective duties by means of authorized officers, individuals, representatives, or
committees.

Either party may utilize the services of outside consultants to assist in the
negotiations.

Within sixty (60) days of ratification of agreements by both parties herein, one
(1) copy per school shall be prepared and delivered to the Association for
distribution to the district schools

For the duration of a multiple year contract, both the District and EGEA may
each reopen up to two articles (or new topics) annually. In addition, the District
and EGEA agree to define problems which need attention and to work toward the
resolution of those problems.

Items to be Negotiated Annually (Including Calendars)

3.201

3.202

School calendars shall be negotiated yearly by April 15. Calendars shall include
the information listed in Board Policy 6111.

Staffing ratios for all certificated personnel represented by the Elk Grove
Education Association will be reviewed and negotiated annually.



3.3

Policy Development and Review

3.301

3.302

The Superintendent is directed to negotiate and/or confer with bargaining unit
representatives in suggesting and developing the proposed policies and
regulations relating to governing board-teacher-administrator relationships and
other matters as provided by law. Such policies will be negotiated or developed
through consultation in accordance with California law.

The district will annually review these articles and will consider suggested
revisions or additions which will improve these relationships and promote the
educational welfare of the children attending the schools of the district.



ARTICLE 4

Association/Unit Member Rights

4.1 Association Rights

4.101

4.102

4.103

4.104

4.105

4.106

The Association shall be granted the right to:

a. Contact employees

b. Use school bulletin boards and mail boxes

c. Distribute employee organizational materials

d. Use school facilities for organizational meetings in accordance with
procedures and limitations established by the Superintendent in
administrative regulations. Materials of the Association that are posted,
mailed, or distributed under this policy shall not contain anything obscene or
anything which tends to degrade or malign persons or organizations.

e. Use the email system in line with district policy. The District will create
designated user groups to facilitate that utilization. EGEA will pay five
hundred dollars ($500) annually for costs associated with the creation and
updating of lists. It is anticipated the lists of users will be updated by the
District at least three times annually. EGEA and the District have
collaborated on the development of the EGUSD Email policy.

The Association may distribute a booklet listing companies, procedures, and facts
about tax sheltered annuities. Distribution will be made to all employees.

All contract amendments are to be presented to the payroll section of the business
department.

Insurance agents are not to contact individual employees at school under any
circumstances, including mail, telephone, or personal contacts.

All questions, comments, etc., by carriers or agents are to be referred to the Elk
Grove Education Association. The business office is to be contacted only when
absolutely necessary.

Employee organizations which meet the provisions of the law and the policies of
the district shall have the right to represent their members in matters within the
scope of the law. (Government Code 3543.1)



4.2

4.3

4.4

Unit Member Rights

Employees shall not be interfered with, intimidated, restrained, coerced or discriminated
against-either by the school district or by employee organizations-because of their
membership or non-membership in employee organizations. They shall have the right to
participate through representatives of their own choosing in the presentation of their views to
the governing board. (Government Code 3543.5)

Nondiscrimination

4.301

4.302

4.303

4.304

4.305

4.306

The governing board shall not discriminate against any employee on the basis of
race, color, creed, age, sex, national origin, political affiliation, domicile, martial
status, physical disability, membership in an employee organization, or
participation in the activities of an employee organization.

Employee application forms and oral interview procedures shall not require
applicants to reveal preferences for employee organizations.

Adequate and appropriate facilities for male and female staff shall be provided.

No employee shall be disciplined, reprimanded, reduced in rank or
compensation, or deprived of any professional advantage without just cause and
due process.

No employee shall be deprived, either directly or indirectly, of any rights
conferred by law or by the Constitution of the State of California or the
Constitution of the United States.

This section shall be subject to the grievance procedure excluding the arbitration
step. The Board of Education shall retain the final authority in grievances of this
article. This shall not preclude a unit member from seeking resolution of a
grievance of this section through other channels open by law.

Academic Freedom

4.401

4.402

The teacher must be free to think and to express ideas, free to select and employ
materials and methods of instruction, free from undue pressures of authority, and
free to act within his/her professional group, including appropriate methods of
student evaluation. Such freedom should be used judiciously and prudently to the
end that it promotes the free exercise of intelligence and pupil learning.

Academic freedom is not an absolute. It must be exercised within the law and the
basic ethical responsibilities of the teaching profession. Those responsibilities
include:

a.  Anunderstanding of our democratic tradition and its methods.

b. A concern for the welfare, growth, maturity, and development of students.



4.5

c.  The method of scholarship.

d.  Application of good taste and judgment in selecting and employing
materials and methods of instruction.

Civil and Legal Rights

4.501 The personal life of an employee is not an appropriate concern or attention of the
governing board except as it may directly prevent the employee from performing
properly his/her assigned functions during the work day.

4.502 Employees shall be entitled to full rights of citizenship, and no religious or
political activities of any employee or the lack thereof shall be grounds for any
discipline or discrimination with respect to the professional employment of such
employee, providing said activities do not violate any local, state, or federal laws.



5.1

ARTICLE 5

District Rights

All matters not specifically enumerated as within the scope of negotiations in Government
Code }3540 et seq. and/or designated as rights shared with the Association are reserved to the
District. It is agreed that such reserved rights include, but are not limited to, the exclusive
right and power to determine, implement, supplement, change, modify, or discontinue, in
whole or in part, temporarily or permanently, any of the following:

5.101

5.102

5.103

5.104

5.105

5.106

The legal, operations, geographical and organizational structure of the District,
including the chain of command, division, division of authority, organizational
divisions and subdivisions, external and internal boundaries of all kinds, and
advisory commissions and committees;

The financial structure of the District, including all sources and amounts of
financial support, income, funding, taxes and debt, and all means and conditions
necessary or incidental to the securing of same, including compliance with any
qualifications or requirements imposed by law or by funding sources as a
condition of receiving funds; all investment policies and practices; all budgetary
matters and procedures, including the budget calendar, the budget formation
process, accounting methods, fiscal and budget control policies and procedures,
and all budgetary allocations, reserves and expenditures apart from those
expressly allocated to fund the wage and benefit obligations of this Agreement;

The acquisition, disposition, number, location, types and utilization of all District
properties, whether owned, leased or otherwise controlled, including all facilities,
grounds, parking areas and other improvements, and the personnel, work,
services and activity functions assigned to such properties;

All services to be rendered to the public and to District personnel in support of
the services rendered to the public; the nature, methods, quality, quantity,
frequency and standard of service, and the personnel, facilities, vendors, supplies,
materials, vehicles, equipment and tools to be used in connection with such
services; the subcontracting of services to be rendered and functions to be
performed including educational (i.e., historically not performed by unit
members unless the District must, to conform with federal and state law),
support, construction, maintenance and repair services;

The utilization of personnel not covered by this Agreement, including, but not
limited to, substitutes, consultants, confidential, and supervisory or managerial
personnel, and the methods of selection and assignment of such personnel;

The educational policies, procedures, objectives, goals and programs, including
those relating to curriculum, course content, textbook selection, educational
equipment and supplies, admission, attendance, pupil transfers, grade level
advancement, guidance, grading, testing, records, pupil health and safety, pupil
conduct and discipline, transportation, food services, racial and ethnic balance,



52

53

54

5.5

5.6

5.7

extra curricular and co-curricular activities and emergency situations with respect
to such matters;

5.107 The selection, classification, direction, promotion, demotion, discipline and
termination of all personnel of the District; affirmative action and equal
employment policies and programs to improve the District's utilization of women
and minorities; the assignment of unit members to any location and also to any
facilities, classroom, functions, activities, academic subject matter, grade levels,
departments, tasks, or equipment; and the determination as to whether, when and
where there is a job opening;

5.108 The job classification and the content and qualifications thereof;

5.109 The duties and standards of performance of all employees; and whether unit
members adequately perform such duties and meet such standards;

5.110 The dates, times and hours of operation District facilities, functions and
activities;
5.111 Safety and security measures for students, the public, properties, facilities,

vehicles, materials, supplies and equipment, including the various rules and
duties of all personnel with respect to such matters;

5.112 The rules, regulations and policies for all unit members, students and the public;
5.113 The retirement of unit members for age or disability; and
5.114 The termination or layoff of unit members, consistent with law, as a result of the

exercise of any of the rights of the District not limited by the clear and explicit
language of this Agreement.

All other rights of management not expressly limited by the clear and explicit language of
this Agreement are also expressly reserved to the District.

The exercise of any right reserved to the District herein in a particular manner or the non-
exercise of any such right shall not be deemed a waiver of the District's right or preclude the
District from exercising the right in a different manner, nor does the Association waive any
rights guaranteed by law.

The District retains its rights to temporarily amend, modify, or rescind policies and practices
referred to in this Agreement in cases of emergency.

An emergency for the purposes of this Article shall be an act of God, or natural disaster such
as, but not limited to earthquakes, floods, severe fires, major attack, plague, or a financial
situation equivalent to one or all of the examples above.

In addition, the declaration of an emergency which temporarily amends, modifies, or rescinds
rights guaranteed under this Agreement shall be subject to judicial review.

The explicit language of the other Articles of this Agreement shall take precedence over this
Article in any dispute between the parties as to the violation, implementation, or
interpretation of this Agreement.



5.8

Any dispute arising out of or in any way connected with either the existence of or the exercise
of any of the reserved rights of the District is not subject to the grievance provisions set forth
in Article 7. However, this provision does not prevent the grievability of shared rights if
found in the other language in the Articles of this Agreement.

10



6.1

6.2

ARTICLE 6

Dues and Payroll Deductions

Group Insurance Deductions

The district approves of and grants permission for the making of payroll deductions in
handling of employee group insurance concerning health, hospital, payroll protection,

accident, etc., policies of the employed personnel of the District, the premium for such
policies being a charge against the earnings of the personnel covered by the policies.

ORGANIZATIONAL SECURITY

6.201

6.202

6.203

Any unit member who is a member of the Elk Grove Education Association,
CTA/NEA, or who has applied for membership, shall maintain that membership
for the duration of this Agreement, and may sign and deliver to the Board an
assignment authorizing deduction of unified membership dues, initiation fees,
and general assessments in the Association. Pursuant to such authorization, the
District shall deduct one-tenth (1/10th) of such dues from the regular salary
check of the unit member each month for ten (10) months. Deductions for unit
members who sign such authorization after the commencement of the school year
shall be appropriately prorated to complete payments by the end of the school
year.

Any employee who becomes a member of the bargaining unit after May 30,
1992, who does not make application for membership within thirty (30) days
from the date of commencement of assigned duties after achieving permanent
status shall become a member of the Association or pay to the Association a fee
in an amount equal to the costs of representation, payable to the Association in
one lump sum cash payment in the same manner as required for the payment of
membership dues, provided however, that the unit member authorizes payroll
deduction for such fee in the same manner as provided in section 1 of this
Article. In the event that a unit member shall not pay such fee directly to the
Association, or authorize payment through payroll deduction as provided in
section 1, the Association shall so inform the District, and the District shall
immediately begin automatic payroll deduction as provided in Education Code §
45061 and in the same manner as set forth in 4.1 of this Article. There shall be no
charge to the Association for such mandatory agency fee deductions.

Any unit member who is a member of a religious body whose traditional tenets
or teachings include objections to joining or financially supporting employee
organizations shall not be required to join or financially support the Elk Grove
Education Association, CTA/NEA, as a condition of employment; except that
such unit member shall pay, in lieu of service fee, sums equal to such service fee
to one of the following non-religious, non-labor organizations, charitable funds

11



6.204

6.205

6.206

6.207

6.208

6.209

6.210

exempt from taxation under section 501(c)(3) of Title 26 of the Internal Revenue
Code:

a. United Way
b. The American Cancer Society
c. The American Heart Association

Such payment shall be made on or before October 1 of each school year.

Proof of payment and a written statement of objection along with verifiable
evidence of membership in a religious body whose traditional tenets or teachings
object to joining or financially supporting employee organizations, pursuant to
section 3 above, shall be made on an annual basis to the Association and District
as a condition of continued exemption from the provisions of sections 1 and 2
above. Proof of payment shall be in the form of receipts and/or canceled checks
indicating the amount paid, date of payment, and to whom payment in lieu of the
service fee has been made. Such proof shall be presented on or before October 1
of each school year.

Any unit member making payments as set forth in sections 3 and 4 above, and
who requests that the grievance or arbitration provisions of this Agreement be
used in his or her behalf, shall be responsible for paying the reasonable cost of
using said grievance or arbitration procedures.

With respect to all sums deducted by the District pursuant to sections 1 and 2
above, whether for membership dues or agency fees, the District agrees promptly
to remit such monies to the Association accompanied by an alphabetical list of
unit members for whom such deductions have been made, categorizing them as
to membership or non-membership in the Association, and indicating any
changes in personnel from the list previously furnished.

The Association agrees to furnish any information needed by the District to fulfill
the provisions of this Article, and this shall be reciprocal on the District.

Upon appropriate written authorization from the employee, the District shall
deduct from the salary of any unit member, and make appropriate remittance for
annuities, credit union, savings bonds, charitable donations, or any other plans or
programs approved by the District.

The Association agrees to indemnity, defend and hold the District harmless
against any and all costs, claims or suits instituted against the District which
allege illegality or unconstitutionality arising from its compliance with the
provisions of this Article. The Association shall have the exclusive right to
decide and determine which matters shall or shall not be compromised, resisted,
defended, tried, or appealed.

The District shall not be obligated to put into effect any new or changed

deductions until the pay period commencing thirty (30) days after such
submission.

12



7.1

7.2

7.3

Definitions

7.101

7.102

7.103

7.104

7.105

Timelines

7.201

7.202

7.203

7.204

ARTICLE 7

Grievance Procedure

A grievance is a claim that there has been a violation, misinterpretation, or
misapplication of this Agreement or any Board Policies as cited in Article 1,
Section 1.3.

A grievant may be any employee covered by the terms of this agreement or the
Association.

A day is any day in which the central administrative office of the Elk Grove
Unified School District is open for business.

The immediate supervisor is the administrator having immediate jurisdiction over
the grievant.

A conferee may be an administrator, district staff member, district counsel,
certificated employee counsel, or a representative of the recognized certificated
employee organization.

To insure the prompt resolution of grievances, specific time limits have been
established; however, they may be extended as necessary with the consent of
both parties.

If at any level or step the grievance is not resolved to the satisfaction of the
grievant, it may be appealed to the next step in accordance with the established
procedure.

If a grievance is not processed by the supervisor at any step in accordance with
the time limits of this article, the grievant may appeal to the next step.

If a grievance is not processed by the grievant at any step in accordance with the
time limits of this article, it shall be deemed withdrawn.

Informal Level

Before filing a formal written grievance, the grievant shall seek a resolution by an informal
conference with the immediate supervisor.

13



7.4

7.5

7.6

Formal Level—Step 1 (Building Level)

7.401

7.402

7.403

Within fifteen (15) days after the grievant's awareness of a grievance (but in no
case more than 30 days after the violation, misinterpretation, or misapplication of
the provisions of this agreement) or the inability of the immediate supervisor and
the grievant to work out an informal resolution, the grievant must present his
grievance in writing on the appropriate form to the District grievance officer who
shall time stamp it and send it to the immediate supervisor, (an example of the
form is in Appendix A).

The statement shall be a clear, concise statement of the grievance and the specific
section or sections of the agreement violated; the decision rendered at the
informal conference and the suggested remedy sought. The grievance form will
be signed by the grievant, the date and time of presentation affixed thereto, and
signed as received by the immediate supervisor.

The immediate supervisor shall communicate a decision to the grievant in writing
within ten (10) days after receiving the formal grievance.

Formal Level—Step 2 (District Level)

7.501

7.502

7.503

In the event the grievant is not satisfied with the decision at Step 1, then within
fifteen (15) days of receipt of the decision, an appeal on the appropriate form
may be made to the Superintendent or his designee after filing with the District
grievance officer.

This statement shall include a copy of the original grievance, any decision
rendered by the immediate supervisor, and a clear concise statement of the
reasons for the appeal.

The Superintendent or designee shall render a written decision within ten (10)
days after receiving the appeal. Either the grievant or the Superintendent or
designee may request a personal conference within the above time limits.

Formal Level—Step 3 (Arbitration)

7.601

7.602

If the grievant is not satisfied with the decision of the Superintendent or designee,
then he may, within ten (10) days after receipt of the decision by the
Superintendent or designee, file a request in writing that the Association submit
his grievance to arbitration after filing with the District grievance officer.

The Association, by written notice to the Superintendent within fifteen (15) days
after receipt of the request from the aggrieved person, may submit the grievance
to binding arbitration. If any question arises as to the arbitrability of the
grievance, such question will be ruled upon by the arbitrator only after he/she has
had an opportunity to hear the merits of the grievance.

14



7.7

7.603

7.604

7.605

Upon receipt of the notice, the District shall request a panel of arbitrators from
the State Mediation and Conciliation Service. The District and the Association
shall strike in turn until one name remains. The order of striking shall be
determined by lot.

The arbitrator's decision will be in writing and will set forth his/her findings of
fact, reasoning and conclusions on the issues submitted. The arbitrator shall have
no power to add to, subtract from, or modify the terms of this agreement or the
written policies, rules, regulations and procedures of the district. The decision of
the arbitrator will be submitted to the Superintendent and the Association and
will be final and binding upon both parties to this agreement.

All costs for the services of the arbitrator, including, but not limited to, per diem
expenses, his/her travel and subsistence expenses and the cost of any hearing
room will be borne equally by the district and the Association. All other costs
will be borne by the party incurring them.

General Provisions

7.701

7.702

7.703

7.704

7.705

7.706

7.707

7.708

A conferee may be present at any conference or meeting of the grievant and the
immediate supervisor or the Superintendent, if specifically requested by a party
to the grievance. This should not preclude the right of either party to separately
make an investigation of the facts without the presence or interference of a
conferee.

Any person involved in the grievance process who intends to have a conferee(s)
at any meeting shall give notice at least twenty-four (24) hours in advance of said
meetings. Such notice may be waived by mutual consent.

All documents, communication, and records resulting from the processing of a
grievance shall be filed separately from the personnel files of any participant.

When it is necessary for a grievant, and his/her representative, or an employee
requested to appear to attend a grievance meeting or hearing during the working
day, such parties shall be released without loss of pay.

If a grievance arises from action or inaction of a person at a level above the
school or department, the aggrieved person shall submit such grievance in
writing and in accordance with Step 1, 7.402 to the Superintendent.

Appropriate forms for the filing and processing of grievances will be developed
jointly by the Superintendent or designee and employee organization and
provided by the district as necessary at the cost of the district.

No reprisals of any kind will be taken by any person against any aggrieved
person, any party in interest, any member of an employee organization, or any
other participant in the grievance procedure by reason of such participation.

A teacher shall be represented at all stages of the grievance procedure by
himself/herself or at his/her option, by a representative selected by the
Association. If a teacher is not represented by the Association or its

15



representative, the Association shall have the right to receive a copy of the
grievance, the proposed resolution, and be afforded the opportunity to file a
response prior to resolution.

16



ARTICLE 8

Hours/Job Description

8.1 General Responsibilities

8.101

8.102

8.103

8.104

8.105

Teachers employed by the Elk Grove Unified School District work at the
direction of the site principal, the principal's designee, or other appropriate
administrative supervisor as determined by their assignment.

Teachers are responsible within the resources available for planning,
implementing, monitoring, and assessing a classroom instructional program:

a.  Which is consistent with the current philosophy of the district;

b. Which pursues the goals for instruction and total student development
adopted by the Board of Education;

c.  Which reflects the specific goals for a school as adopted by the principal in
consultation with school staff and district personnel; and

d. Which pursues specific objectives, developed by the teacher and approved by
the principal, based on assessment of student needs in relation to the school
and district goals.

Teachers will participate in the curricular and extra curricular school programs as

part of their contractual obligation; in curriculum assessment and development

activities; in the supervision, control, and advisement of all students.

Teachers are responsible for regular communication with parents to keep them
aware of the:

a. Goals and objectives of the instructional program for their students:

b. Progress of the individual students in pursuit of the class objectives;

c. Special needs or problems of students as observed by the teacher; and

d. Special accomplishments of students.

Curriculum/Instructional Communication: It is the responsibility of the teacher to
communicate his/her curriculum and instructional plans and objectives to the

students and to the parents.

a. Each teacher will provide to each parent a description of the course, the
expectations of students (homework patterns, projects, laboratory exercises,

17



8.2

field trips etc.) and other pertinent information so that parents can monitor
their children's performance relating to the teacher's expectations.

b. This communication is to be in writing, approved by the principal, and
approved for every parent.
8.106 In addition to communicating the purposes and expectations of the instructional

program, each teacher is responsible for a reasonable attempt to keep parents
informed regarding the progress of their student(s).

a.

Each teacher shall provide parents with objective evidence of their student's
progress at each grading period.

Parents of students who are doing unsatisfactory work, failing to meet other
expectations of the teacher, are to be notified when that condition becomes
apparent to the teacher. Teachers should make every reasonable effort to get
parent support and involvement to find a way to remedy the student's
problem.

No student should be assigned a failing grade if parents have not been alerted
to the problem(s) in advance. If unusual circumstances did not allow for
such notification, the failing grade must be approved by the principal and the
circumstances reported to the parent.

8.107 Teachers are responsible for representing the district and their schools to the
community and for helping to create and maintain a positive image of the district,
school, and profession in the capacity of their employment.

8.108 Teachers shall carry out such other tasks as may be required by emergencies for
the operation of the schools.

Instructional Responsibilities

8.201 Teachers shall work a school day of 450 minutes (7 1/2 hours) within which the
principal will schedule:

a.

A lunch break which provides a minimum of thirty duty free minutes. (The
principal of each elementary school shall organize the teacher duty schedule
in such a manner that no teacher has less than thirty minutes duty free lunch
each day);

An appropriate amount of time for direct teaching not to exceed 330 minutes
(336 minutes for year round schools);

Recesses and faculty breaks as necessary or required (every reasonable effort
will be made to allow for ten consecutive minutes of non-instructional time
every three hours);

Before and after school "duty" time for staff;

Preparation periods for grades 7th - 12th.

18



8.3

8.202

8.203

8.204

8.205

f. To facilitate class size reduction at grades four through six, K-6 teachers will
be provided preparation time of two hundred twenty-five minutes. This
preparation time will be scheduled weekly within the school day as set out in
Article 8.201. (Refers to the 450 minutes, 7 /2 hour work day.)

g. Itis the intent of the parties that preparation time will start the first day of
school. If this is not feasible because of changes in program, personnel,
calendar, or other factors, every effort shall be made between the principal
and the staff to seek mutual solutions to approximate the contractual
requirement for preparation time.

h. It is the intent of the parties that the principals will examine these issues with
staff, and individual members will be bound by any agreement between the
principal and the staff.

i.  An exception to section 8.201 for Categorical Pre-Kindergarten Teachers is
referenced in Article 22.1902.

Teachers shall attend faculty meetings when they are necessary to the operation
of the school and scheduled by the principal. It is expected that two such
meetings in a month would be adequate although special circumstances may
require more.

Teachers shall attend such additional meetings of the entire staff, grade level
staff, department staffs, or other staff groups as may be required by school,
district, state or federal projects.

Meetings on track change days for teachers reporting for duty shall be conducted
prior to student dismissal. On track change days after student dismissal, staff
meetings can only be held for those not involved in roving or moving in or out of
a classroom.

Teachers shall not be required in carrying out their instructional responsibilities
to participate in more than a thirty-nine (39) hour week nor to attend more than
two faculty or other group meetings in any week. If after school meetings total
90 minutes, teachers will not be required to attend other meetings that week
outside of the 7.5 hour workday.

Planning Responsibilities

It is expected that each teacher will make appropriate long-range and daily plans for his/her
classroom teaching. It is recognized that such planning may need to be done outside of the
defined working day.

8.301

8.302

Long Range Plans: These plans take the forms of goals and objectives for the
year's instructional program which shall be submitted annually to the school
principal for approval and adoption as a working document which may be
modified by mutual agreement.

Daily Plans: Teachers will develop daily lesson plans; such plans in written form
may be required when necessary by the principal.

19



8.303 Substitute Plans: A plan suitable for the use of a substitute teacher shall be kept
on file in the school office or in a specified place in the classroom.
8.4 Curriculum Assessment and Development Responsibilities

It is considered part of each teacher's professional responsibility to participate in local school
and district instructional improvement programs.

8.401

8.402

Curriculum Assessment. Typically, the work in this area during the school year
will be evaluative and planning activities. Teacher participation during the school
year will be limited to one school level or one district level committee.

a. Such committees will schedule official meetings no more than once a month
and agendas will be planned to require no more than one hour.

b. Committees may meet one or two all day or half day sessions for final report
writing or other summarizing activities; such meetings require the approval
of the Associate Superintendent of Instruction.

c. The district will provide released time or payment at adult school rates for
the participants. Participation will be assigned in an equitable manner.

Development Responsibilities: Projects in these areas may evolve from school
year committee work and usually occur in the summer.

a. Committees will be established or approved by the Associate Superintendent
of Instruction.

b. Membership on such committees will be voluntary and participants will be
paid for such work at adult school rates.

8.5 Non-Instructional Responsibilities

8.501

8.502

PTA, PTSA, or Parent Club Responsibilities: An important source of community
support for a school and the district is the school's parent organization. Teachers
are encouraged to participate in the activities of such organizations.

Extra and Co-curricular Activities: These programs are considered part of the on-
going total school program for which teachers share responsibility. Supervision
of clubs, class organizations, athletics, dances, field days, and field trips are
illustrative of the sorts of activities which teachers may be asked to accept.

Each site will develop and implement an annual process to allow interested
bargaining unit members and administrators to collaboratively review, evaluate
and discuss adjunct duties. Site administrators have final approval of all adjunct
duties based upon the guidelines and expectations that follow:

a. Teachers will be given an opportunity to volunteer for specific supervisory

duties during the first two weeks of the semester. A schedule of assigned
duties will be posted.
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8.503

Nurses

8.6 Work Day

8.601

8.602

8.603

8.604

b. On occasion, principals may need to assign teachers to specific tasks when
that is necessary, the principal shall make every attempt to maintain equity
among the staff and give at least two weeks’ notice prior to the event.

c. The task(s) will be clearly described in advance of the activity. A secondary
teacher will not be assigned to more than two such duties per semester.
An elementary teacher will be assigned no more than approximately 16 hours
of adjunct duty per year.

d. Overall student supervision requirements (yard duty, bus duty, etc.) will be a
factor to be considered to assure equitable adjunct duty assignments.

Community Representation Responsibilities: Teachers are encouraged to
participate in community, non-school activities - political groups, service
organizations, cultural programs, etc. - of their choice.

Nurses shall work a school day of 450 minutes (7.5 hours) commensurate with
the normal hours of the assigned school. The work load is not to exceed 375
minutes (6.5 hours) without the nurse being compensated by time off or by
additional pay, at the appropriate per diem.

a. A lunch break to provide a minimum of thirty (30) minutes or fifty-five (55)
minutes if travel is required to another school.

b. The work day shall include appropriate amount of time for: health appraisal;
health counseling; health education.

c. A ten minute break, morning and afternoon.

d. Prep period for secondary level to complete health related records.

Nurses shall attend faculty meetings when requested by the principal. Nurses
who have multiple school assignments will not be required to attend more than

two staff meetings in any month.

Nurses shall attend additional meetings of nursing staff, grade level, special
education, county workshops, and other related health agencies.

Nurses shall work a school year commensurate with the approved school

calendar to include 175 days and pre-service work days required of certificated
personnel.
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8.7

8.8

Planning Responsibilities

8.701

8.702

It is expected each nurse will make appropriate long-range and daily plans for her
professional duties.

Long-range plans: Goals and objectives for the year shall be submitted annually
to the respective principal for consultation and recommendation, and the Director
of Special Services for appraisal and approval.

Health Maintenance Responsibilities

8.801

8.802

8.803

8.804

8.805

8.806

8.807

8.808

8.809

8.810

8.811

8.812

Conducts medical case finding, screening and referral activities related to health
defects for all students in vision, hearing, and scoliosis.

Conducts a program directed toward the control of communicable diseases in the
school and community, including immunization evaluation at appropriate grade
levels.

Serves as a health education resource person to staff and pupils.

Assists in identification of safety and health hazards on school sites.

Provides health counseling services for pupils, parents, and school personnel.
Maintains a health record for each pupil.

Informs teachers of physical health liabilities of pupils.

Processes child abuse referrals in cooperation with school staff or community in
accordance with state law.

Provides consultation and/or emergency nursing services for seriously ill or
severely injured pupils at school.

Prepares required reports and forms pursuant to the management of the school
health program.

Supervises assigned clerical personnel and pupil monitors.

Participates with Special Education in developing Individualized Educational
Programs (IEP's).

a. Obtains medical reports when indicated.
b. Obtains health and developmental history from parent/guardian as indicated.
c. Assesses home environment in relation to child's need.

d. Evaluates health status of students.
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8.9

e. Is a member of the School Assessment Team and attends the meetings
whenever the health assessment is important to the development of the
Individualized Educational Programs.

Non-Nursing Responsibilities

8.901 Nurses are encouraged to participate in parent group responsibilities whenever
possible.
8.902 Community Representation. Nurses are encouraged to participate in community

non-school activities, political groups, service organizations, cultural programs,
etc., of their choice.

8.903 Assumes responsibility for continuing education and professional development of
self and contributes to the professional development of others.

Library Media Teacher

8.10

8.11

8.12

Definition

Library Media teachers will plan, carry out, and evaluate the use of instructional materials,
print and non-print, and related audio visual equipment for both groups and individual
students.

Qualifications

The minimum requirements are a valid California teaching credential with an additional
credential in school librarianship. Additionally, demonstrated success, either in prior
teaching, student teaching, and/or related experience, in meeting the intellectual, emotional,
and physical needs of students, is required.

Instructional Responsibilities

8.1201 Library Media teachers shall work a school day of 450 minutes (7.5 hours) which
includes a minimum of a 30 minute lunch break.

a. At each school where a library media teacher is employed, the media library
shall be considered a department. The department shall have a department
head with the same authority and compensation as other department
chairpersons - at not less than .02% on the additional compensation schedule.

b. Library Media teachers shall attend department head and faculty meetings
when appropriate and scheduled by principal.

c. In those cases where the hours that the media library is open extend beyond
the working day of one library media teacher, a sufficient number of
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8.13

8.1202

8.1203

8.1204

8.1205

8.1206

8.1207

8.1208

professional library media teachers shall be appointed so that staggered
scheduling covers that extended program.

Provide library media services including materials and equipment to meet
instructional needs and interests of the students.

Provide library media services, including materials and equipment, to support the
instructional needs of the faculty.

Provide reference services, compile bibliographies, and include reading guidance
to students, both individuals and group.

Plan and implement a program of instruction that teaches students the effective
use of library media resources.

Serve on the schools' curriculum committee and department head committees that
establish school philosophy and direction.

Create and maintain atmosphere in the library media center conducive to
effective library use.

Work closely with other staff members so that the library media center may be of
maximum service to the instructional program.

Program Responsibilities

8.1301

8.1302

8.1303

Assume total responsibility for the implementation of the library media program
of the school.

a. Develop and recommend policies for the use of library media materials, print
and non-print.

b. Develop and recommend policies for the use and distribution of audio visual
equipment.

c. Prepare, recommend, and administer the adopted library media budget.
d. Prepare statistical, financial, and progress reports.

e. Develop and recommend the routines and regulations to implement the
library media program.

f. Organize and supervise the circulation of library media materials.

Cooperate with the administrative offices at school and district level in planning
and implementing the educational programs of the school.

Participate actively in library media and other educational associations for the
benefit of the media librarian's own professional improvement.
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8.14

8.1304 Evaluate the library media program, services and materials in terms of local
needs, and state, regional, and national standards.

Technical Responsibility

8.1401 Schedule, train, and supervise the adult library media staff.
8.1402 Select, supervise, and train student library media assistants.

8.1403 Provide for evaluation, selection, acquisition, cataloguing, processing, and
circulation of library media materials.

a. Provide an opportunity for faculty and student participation in the selection
of library media materials.

b. Provide assistance in the ordering, processing and distribution of textbooks.

c. Prepare and complete such forms, records, and reports as may be called for in
the management of the school.

School Counselor

8.15

8.16

Philosophy

Learning best occurs when students are growing towards their fullest potential, their self-
actualization, and their striving for perfection as individuals. To this end, the counselors aim
their services. Counseling has been described as the face to face meeting of the counselor and
counselee. Within the guidance services, counseling may be thought of as the core of the
helping process, essential for the proper administering of assistance to students as they
attempt to experience themselves in all spheres. It is the counselor's duty to assist the students
in achieving a level of self-awareness so that the students can make good decisions and
optimum use of their academic preparation. To do this, counselors encourage students to seek
counseling services outlined below and work collectively with other school personnel to
satistfy needs of each individual student.

Educational Duties

8.1601 Advise students in class selections.

8.1602 Advise students in graduation requirements.

8.1603 Helping students in decision making process regarding future plans.
8.1604 Help identify and counsel students with special needs, i.e. GATE students,

potential drop outs, truants, academic failures, special education students, and
students with behavioral and social/school adjustment problems.
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8.17

8.18

8.19

8.20

8.1605 Act as consultants on school appraisal team, curriculum committees, and to other
school personnel.

8.1606 Act as liaison to students, school personnel, community agencies, and families.

8.1607 Attend conferences and workshops for professional growth.

8.1608 Orient new students to school programs and activities.

High School Counselor

8.1701 Assist students in planning academic alternatives, i.e., concurrent enrollment,
G.E.D., California High School Proficiency Test.

8.1702 Assist post high school counselor in providing educational experiences on and
off campus, i.¢., touring campuses, technical schools, industry, and business
providing college readiness class, etc.

8.1703 Work closely with career counselor to coordinate guidance functions.

Career Counselor

Although the career counselor will have the primary responsibility for the career guidance
aspect of the school counseling program, it is recognized school counselors will provide
career counseling as a normal part of their duties.

School Related Counseling

8.1901 Counsel students individually regarding truancy, behavior, school/social
adjustment, dropping out, decision making, learning disorders to make
educational goals more relevant and recommend available alternatives.

8.1902 Counsel students individually for the purpose of identifying and modifying
personal assets and limitations, problems, communication skills and survival
skills.

8.1903 Facilitate counseling groups to expand counselor/student contacts and enhance
the interpersonal process.

8.1904 Provide crisis counseling.

8.1905 Counseling with families to help students with school and social adjustment
problems.

Supervisory

8.2001 Supervise counselor interns.
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8.21

8.2002 Supervise counselor paraprofessionals and clerical personnel.

8.2003 Supervise guidance office assistants.

Program Development

8.2101 Administering and evaluating needs assessments regarding counseling and
guidance functions.
8.2102 Responsible for developing and implementing a guidance program.

Head Counselor

8.22

8.23

Brief Description of Position

Plans, supervises, and coordinates the counseling and guidance program in a secondary
school.

Major Duties and Responsibilities

8.2301 Provide leadership in the continuous evaluation, interpretation, and
implementation of the counseling and guidance program.

8.2302 Prepare and administer annual guidance budget.

8.2303 Schedule regular meetings for counselors and prepare agenda.

8.2304 Call special meetings for counselors at appropriate times.

8.2305 Supervise the work of counselors, paraprofessionals, social workers, clerical staff

and Career Center Technicians.

8.2306 Represent the Guidance Department at all Steering Committee meetings or send
a representative from the guidance staff if unable to attend.

8.2307 Assume the responsibility for a close working relationship between counselors
and administration and counselors and teachers.

8.2308 Coordinate the allocation of job tasks and provide adequate time for completion
of these tasks.

8.2309 Assist in the establishment and maintenance of good community-school public
relations.

8.2310 Maintain running inventory of all department equipment.
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8.24

8.25

Head Counselor

The Head Counselor will receive additional compensation in salary which is commensurate
with other department chairpersons.

Selection

8.2501 Must be a member of the counseling staff.

8.2502 Appointment by principal and recommendation of counseling staff.

Post Secondary/Financial Aide Counselor

8.26

8.27

8.28

The post secondary/financial aide counselor plays a unique and vital role in the transition
between secondary education and post high school activities of the student.

Prior to graduation, students face a variety of decisions concerning post secondary plans,
including education, employment, financial aid, and independence. In addition, students are
involved in a wide variety of tasks - completing graduation requirements, participating in
various testing programs, and applying for schools, employment, training and financial aid.
The post secondary counselor shall provide intensive assistance and up-to-date information to
graduating seniors. In addition, the post secondary counselor shall work closely with the
career guidance counselor to implement the goals and objectives of the career guidance
program in the district as they pertain to senior students.

8.2801 Financial aid and scholarship counseling.

8.2802 College orientation (trips and liaison).

8.2803 College admissions and preparatory test (ACT, SAT, PSAT, National Merit).
8.2804 Identifying alternatives to college

8.2805 Identifying vocational and educational goals of students and recommending
available alternatives.

8.2806 Educational and career counseling (individual and groups)

8.2807 Adpvise students regarding post secondary education.

8.2808 Administer and interpret vocational testing.

8.2809 Supervise transcript evaluation for vocational and educational planning; assist in
post secondary job placement; supervise applications for State Proficiency Test
and G.E.D. testing; college and industry speaker coordination; inform parents

about post secondary school planning regarding their students; coordinate
information to teachers and counselors regarding post secondary school planning;
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supervise post secondary school and career paraprofessionals in assisting in
performing the duties of the post secondary school counselor.

Career Guidance Counselor

8.29

8.30

Philosophy

The Career Guidance Counselor plays a central role in a career education program. It is
his/her duty to assist the student in achieving such a level of personal awareness that the
student can make good decisions, arrive at a personally meaningful set of work values, and
make optimum use of his/her academic preparation. In addition, the career guidance
counselor can be instrumental in ensuring that students are equipped with career decision
making skills, job seeking and retention skills, inter-personal skills that will allow them to
succeed at work, adequate career information and awareness of educational-vocational
opportunities. The student should also have an awareness of the means available for changing
career choices and the social and personal constraints that impinge upon career alternatives.

Duties

8.3001 Works collectively with faculty, staff, students, and administration in the
development of a career education and career guidance program.

8.3002 Assists District Career Education Coordinator in coordinating needs assessment;
coordinates formulation of goals and objectives of Career Guidance Program;
develops strategies to meet goals and objectives.

8.3003 Coordinates existing and planned services in career education and guidance, 9-12.

8.3004 Works in cooperation with other career education and guidance personnel,
including Work Experience Coordinator, ROP Counselor: as well as community
services such as Comprehensive Youth Program.

8.3005 Acts as a resource person to faculty and staff.

a. Assists faculty in implementation of classroom infusion of career education.

b. Assists counselors in delivery of career guidance in individual and group
counseling.

c. Trains staff.
8.3006 Coordinates community resources.
8.3007 Supervises maintenance and organization of Career Center, Career Center

personnel, Career Library; provides for career testing services and ensures
availability of information resources.
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8.3008

8.3009

8.3010

8.3011

8.3012

Provides career guidance to students and assists other counseling staff in
providing career guidance to students.

Assists in career test interpretation.
Organizes and assists with group and individual career counseling including
personal awareness, interests, aptitudes, skills, strengths, communication skills,

values clarification, goal formulation, career planning.

Organizes and assists with group counseling workshops on decision making
skills, problem solving, job seeking and retention skills, career information.

Pursues personal in-service program to update and improve counseling skills and
maintain up-to-date knowledge of trends in business and industry.

Speech-Language Pathologist (SLP)

8.31

8.32

Work Day

8.3101

8.3102

Works a school day of 450 minutes (7.5 hours) commensurate with the normal
hours of the assigned school. A lunch break will be provided with a minimum of
thirty (30) minutes duty free excluding travel time.

Serves as member of school staff, assuming reasonable extra responsibilities
which do not limit primary function. Specialists assigned to more than one site
should have such responsibilities assigned in consideration of their individual
situations, with the director determining an equitable assignment of such
responsibilities if necessary and if assigned to more than one site.

Duties and Responsibilities

8.3201

8.3202

8.3203

8.3204

Directly responsible to Director, Special Services with input from site
administrator.

Accepts and processes referrals from teachers, psychologists, parents,
administrators, physicians and other agency personnel through the Student Study
Team process.

Provides speech and language screening as need is determined by specialist.
Selects, administers and interprets diagnostic tests to identify the language,
speech and hearing needs of referred students including legally mandated
triennial reassessments of special education students; determines when the
communication handicap is the primary handicapping condition and conveys this
information to the Individual Educational Plan (IEP) Team.

Writes diagnostic reports, makes recommendations to SST/IEP Team members,
and facilitates referrals to other agencies, clinics, etc., when needed.
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8.3205

8.3206

8.3207

8.3208

8.3209

8.3210

8.3211

8.3212

8.3213

8.3214

8.3215

8.3216

8.3217

Prepares appropriate (IEP's) for students who meet eligibility criteria for the
program established by the state. The state also establishes a "recommended
maximum average caseload" of 55 per full-time special education position. If
eligible students exceed this number, the SLP specialist establishes priorities in
caseload selection. Language, speech and hearing specialists working under
AB2666 shall have a maximum class load of 40 per full-time position.

Implements effective remediation strategies and behavioral management
techniques to individuals enrolled in therapy to comply with legally mandated
requirements.

Organizes and maintains records as required by law and district policy.

Monitors and facilitates student progress and re-evaluates this progress on an
annual basis.

Develops schedule which balances time available for diagnostic assessments,
direct services to students, consultation to parents and staff members, SST/IEP
meetings, district staff meetings and other responsibilities, as required.

Consults with parents, teachers, administrators and other specialists regarding the
language, speech and hearing needs of students.

Serves as an integral member of the [EP Team at each school site and as
appropriate, on the site student study team.

Establishes and maintains positive relationships with district personnel, parents,
students, and community members.

When appropriate, plans and presents in-service training regarding language,
speech and hearing disorders and Special Education procedures.

Communicates program needs to Director, Special Services, and/or site
administrator, when appropriate.

Assists in the evaluation of overall program effectiveness, including professional
growth needs.

Specialists will have representation on district committees and input into the
decision making process in matters relating to the language, speech and hearing

program.

SLP Liaison

LSH unit members shall recommend a LSH Liaison to the District for a two year term. The
District shall make the final decision regarding the LSH Liaison assignment. The LSH
Liaison duties shall be determined by the District with input from EGEA and shall be in
addition to their regular LSH job duties. The LSH Liaison shall not be responsible for or
involved with the direction or assignment of other LSH unit members. The LSH Liaison
shall be paid an annual adjunct duty stipend.

8.3218

SLP specialist are not required to perform adjunct duties.
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9.1

9.2

9.3

9.4

ARTICLE 9

Calendar

In a traditional/modified traditional calendar work year, the teacher work year will be 184
teacher work days with 180 student instructional days. One full teacher work day will be
dedicated to district professional development.

The year-round calendar shall include 175 work days with 171 student instructional days.
The configuration of the time will be arranged in such a fashion as to maximize the
educational advantage to students. Instructional time will be available to local schools to use
for concentrated efforts in basic skill training, including but not limited to mathematics
instruction, training, language instruction, testing skills, and reading instruction. The District
shall provide assistance in curriculum materials to minimize the preparation responsibility for
the classroom teacher. Before a decision is made concerning the appropriate instructional
program, a collaborative effort will be made with local staffs. One full teacher work day will
be dedicated to district professional development. If a professional development day cannot
be scheduled immediately before or after a track change day, then affected off-track teachers
will be offered an alternative staff development day which is immediately before or after a
track change day.

Teachers shall not be required to perform services for the Board, including but not limited to
attendance at Board workshops, tours, or civic meetings, for more than three school days for
year round and four days for traditional/modified traditional adjacent to the school year.

The parties agree to develop school calendars for 2014-2015, 2015-2016 and 2016-2017 by
February 3, 2014.

32



10.1

10.2

10.3

ARTICLE 10

Working Conditions

Physical Environment

The physical environment within which instruction occurs should contribute rather than
interfere with the educational process. Within the financial limitations of the district and the
facility limitations at each school, principals and staff will work together to provide the best
possible environment for teaching and learning. The District's goal is to gain recognition from
the Association that it often has limited options in resolving facility problems and has and
will make good faith efforts to resolve facility issues. The mechanism for dealing with facility
issues will be an EGEA advisory committee which will advise the District of problems and
work with the District for resolution.

Safety

10.201 School facilities shall be available for safe use at least one week prior to the first
day of required student attendance.

10.202 Certificated personnel shall not be required to work under unsafe conditions or to

perform tasks which endanger their health, safety, or well being.

Preparation Time

10.301 Each 7-12 regular classroom teacher unit member shall have one preparation
period daily. Where this contract provides for preparation time within the
instructional day, (Article 8, Section 8.201 ¢.) rules and regulations will provide
for the use of such time.

10.302 Teacher preparation periods will not be available for administrative assignment.

10.303 When modifications in school schedules make classrooms unavailable to
teachers, suitable space for preparation and work will be provided.

10.304 Pre-Service Work Day Meetings: Site level administrators will make every
attempt to limit large group faculty meetings to four hours during the second pre-
service work day. If special circumstances warrant additional meeting time that
day, the principal will consult with the staff in an attempt to leave adequate time
for individual teacher preparation, grade level and/or department meetings,
classroom preparation and other concerns.
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10.4

10.5

10.6

10.7

Facilities

10.401

10.402

10.403

10.404

10.405

The Board shall provide certificated personnel with:
a. A convenient place in which personal belongings can be secured.

b. Adequate chalkboard/whiteboard space or overhead projection facilities for
instruction.

c. Access to basic reference materials.
d. Adequate storage space in each classroom for current instructional materials.

e. Adequate attendance books, paper, pencils, pens, chalk, erasers, and other
such materials required in daily teaching responsibility.

It shall be the purpose of the Board to make available in each school adequate
lunchroom, restroom, and lavatory facilities exclusively for personnel use.
Provision for such facilities will be made in all future buildings.

Telephone facilities shall be made available to certificated personnel for school
purposes.

Adequate off-street parking facilities shall be provided and properly maintained
and identified as being for use of school personnel.

The custodial schedule will be designed so that rooms are kept clean. This
recognizes that some instructional programs require more custodial time and/or
personnel than other instructional programs. Rooms will be cleaned according to
need rather than according to the clock.

Clerical and Bookkeeping Activities

The Board agrees to seek ways which will result in reduction of clerical and bookkeeping
activities by certificated personnel.

School Budget Development

Within the per pupil allowance and existing staff ratios, the District agrees that faculty input
must be included in school budgetary development in order to assure that supplies and
equipment are provided to prepare instructional materials needed by the staff.

Severely Handicapped Students

Every effort will be made to balance the number of severely handicapped students who are
assigned to general education classrooms for their primary placement among elementary

classrooms.
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ARTICLE 11
SEE APPENDIX H

Transfer and Reassignment

11.1 Definitions

11.101 Transfer shall mean a change in the unit member's work location from one school
or work site to another school or work site within the District. Such transfer does
not include assignment or reassignment of specific positions and responsibilities
within the school or department. Unit members assigned to more than one work
site shall be considered transferred only when moved from one District-wide
program to another. A transfer may be initiated by a unit member (voluntary) or
by the District (involuntary).

11.102 Reassignment shall mean a change in the unit member's grade level (K-6) or
department assignments (7-12).

11.103 See Article 22.1903 for Categorical Pre-Kindergarten Teacher transfer

provisions.

11.2 Transfer—General Provisions

11.201 Open Application Period. A unit member may apply, according to the procedure
in 11.3, for any vacancy or new position occurring prior to the first student
attendance day of the school year.

11.202 Advertisement of Vacancies. When a vacancy occurs, an announcement of the
vacancy shall be made first to unit members who have a transfer request on file.
The announcement will be posted in each school no fewer than ten (10) days
prior to the filing deadline. The announcement will include all relevant
information regarding the vacancy:

a. Location of the vacancy.

b. Description of the vacancy (grade level, subject matter, co-curricular
assignments).

c. Credential and experience requirements.
d. Starting date.
e. Application deadline.

f. Interim or permanent nature of vacancy.
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11.203 A comprehensive listing of anticipated vacancies for the following school year
shall be sent to each unit member no later than the first Friday in March.

11.204 Within ten (10) working days of the filling of certificated vacancies, the district
shall notify applicants of the outcome of the process.

11.205 Upon written request, the district shall provide a unit member the reasons for not
being selected for a position for which he/she specifically applied.

11.3 Voluntary Transfers

11.301 A unit member may request a transfer for the following school year by filing, no
later than the third Friday in February for the first round and the third Friday in
April for the second round.

11.302 Transfer to specific site. The applicant must complete a "Request for Transfer"
form in triplicate for each specific school site he/she is interested in. One copy is
retained by the files; two are sent to the Human Resources Department. One will
be sent to the Principal(s) of the school(s) in which a vacancy occurs, by the
Human Resources Department.

Transfer to unidentified site. Applicants willing to consider placement in any
open position that becomes available should complete an "Open Transfer
Request" form.

11.304 Positions which become available through attrition and the initial transfer cycle
(between third Friday in February and second Friday in April) exclusive of
unassigned growth positions will be posted for transfer between the second
Friday in June and the last Friday in June.

11.305 When a vacancy occurs during the school year, such a vacancy shall be filled on
an interim basis for the remainder of the school year. If the position becomes
permanent for the following year, a vacancy announcement shall be advertised as
provided in 11.201 above.

11.306 The district shall designate 25% of the budget authorized unassigned growth
positions as Temporary for the year within which they occur. If these positions
become permanent, they shall be posted for transfer the following year, and be
advertised as provided in 11.201 above.

11.307 Transfer requests will be considered in terms of two criteria:

a. Qualifications of the applicant for the vacancy in terms of credential(s),
experience, competence, interest, commitment, bilingual certification, past
evaluations and recommendations.

b. When all other relevant criteria are equal, district-wide seniority.

11.308 When a transfer or reassignment request does not result in a transfer, the

employee shall, upon written request, be provided the reasons in writing.
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11.4

11.5

11.309

No employee shall be overtly or covertly pressured to seek a transfer.

Involuntary Transfers Due to Staff Reduction

11.401

11.402

11.403

11.404

11.405

When a school site must reduce its staff and no unit member volunteers to
transfer, the district has the right to transfer from the unit members, the unit
member with the least district-wide seniority.

Unit members being considered for involuntary transfer under this section shall
be provided a list of existing vacancies and have the right to indicate in writing
his/her preference(s). Unit members shall have the right to a placement
conference for at least two (2) positions, should two or more vacancies occur
simultaneously.

When employees are transferred under this section, they shall upon written
request be given the reasons for such transfers in writing.

Involuntary transfers shall not be punitive or disciplinary in purpose.

Involuntary transfers due to staff reduction must be completed prior to the
voluntary transfer process.

Involuntary Transfers Due to Administrative Necessity

11.501

11.502

11.503

Transfers for administrative necessity shall be recommended to the Assistant
Superintendent for Human Resources by the site principals. The reasons for such
transfer shall be delineated in writing by the site principal and delivered to the
Assistant Superintendent for Human Resources who shall provide a copy to the
affected teacher.

Employees being considered for involuntary transfer under this section shall be
provided a list of existing vacancies and have the right to indicate, in writing, a
preference.

The preference shall be given consideration in terms of the following criteria:

a. Qualifications of the unit member for the vacancy in terms of credential(s),
experience, competence, interest, commitment, bilingual certification, past
evaluations and recommendations.

b. When all other relevant criteria are equal, district-wide seniority.

When employees are transferred under this section, the District will consult with
the Association prior to making the final decision on the transfer and/or possible
remediation. The consultation will be designed to allow for meaningful input to
the District concerning the actual necessity for the transfer. Affected employees
shall be given the reasons for such transfers in writing.
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11.6

11.7

11.8

Transfers—Staffing a New School

11.601

11.602

11.603

In determining which currently employed staff will be transferred to staff a new
school, the primary consideration will be to establish and/or maintain:

a. Total staffs in each school whose teaching competencies, experience,
credentials, and extra-curricular expertise fit the needs of the student
population.

Within the limits prescribed above, teacher preferences for assignment and
school location will be taken into account. When all other criteria are equal,
teacher preference and seniority within the district shall be the determining
factor.

In each such situation, the process will begin with distribution to each school of a
listing of all probable positions and request for transfer forms for employees' use.

Reassignment

11.701

11.702

11.703

11.704

11.705

11.706

To the extent possible, the principal will notify staff of pending grade level
assignments during the open application period. At that time, any unit member
shall have the right to request a reassignment in writing to the site administrator.

Such requests for reassignment shall be considered in terms of the following
criteria:

a. Qualifications of the unit member for the vacancy in terms of credential(s),
experience, competence, interest, commitment, affirmative action hiring
goals, bilingual certification, past evaluations and recommendations.

b. When all other relevant criteria are equal, district-wide seniority.

When a reassignment request does not result in a reassignment, the employee
shall upon written request be provided the reasons in writing.

Upon written request, unit members shall be given a written explanation of the
reasons for reassignment that was not requested by the unit member.

Unrequested reassignment during the school year shall be preceded by one (1)
working day for preparation and lesson planning.

Reassignment shall not be punitive or disciplinary in nature.

Year Round

11.801

If an involuntary track change must be made, the principal should attempt to
resolve which teacher must be transferred collaboratively with the teachers
affected (if the teachers are available). If all factors related to the decision are
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11.9

equal and the collaborative efforts have failed, then the teacher with the least
seniority shall be changed. The decision shall be made in a timely manner.

Transfer for Unit Members Downsized

11.901

11.902

11.903

Prior to posting the transfers, the process of downsizing will be explained to a
school or department where there may be downsizing. Before the first transfer
round is completed, another meeting will be held with a school or a department
to finalize required downsizing and seek volunteers for open positions. An
EGEA Representative and an Human Resources administrator will cooperatively
conduct these meetings. If there are more volunteers than needed, 11.307 will be
followed.

If no volunteers are forthcoming, then the least senior person may choose to
transfer prior to the completion of the first round or wait until the conclusion of
the second transfer round before making his or her choices. Given the process,
the choices offered then may not be the same, but a unit member will be offered
no fewer than two placement options.

Those positions which are impacted will be held. If the downsized positions are
elementary, then the appropriate number of elementary assignments will be held.
If the downsized positions are secondary, then the appropriate number of
positions will be held by department, but there will be no overall hold in hiring.
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12.1

12.2

Content

12.101

12.102

12.103

12.104

Access

12.201

ARTICLE 12

Personnel Records

Personnel records shall be kept on all current employees and shall include the
following:

a. Certification status

b. Evaluations

c. Changes of status

d. Other related materials

e. A separate folder containing each employee's salary information shall be
retained in the payroll department

f. A file shall be kept of the records of all resigned and retired employees

An employee of the district shall have the right to review the contents of his/her
own personnel files maintained in the district's central Human Resources
Department or the office of the principal. A designated employee organization
representative may, at the certificated employee's request, accompany him/her in
this review.

A certificated employee shall be provided a copy of all material before it is
placed in his/her personnel file. He/she shall also be given an opportunity to
initial and date the material and to prepare a written response to such materials
within ten (10) working days of receipt of the materials. The person or persons
who draft and/or place material in a certificated employee's personnel file shall
sign the material and signify the date on which such material was drafted and
placed in the file. The written response shall be attached to the material.

Any negative comment regarding certificated employee performance shall be
placed in the certificated employee's file on or before the evaluation following
the incident giving rise to the comment.

Access to personnel files shall be limited to the members of the Management
Team on a need to know basis. The contents of all personnel files shall be kept in
the strictest confidence.
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12.3

12.202 All personnel files will be considered confidential and will not be available to
persons other than the employee and those authorized by the Superintendent as
specified in the rules and regulations.

12.203 All written materials files (except for those prohibited by law) shall be available
for inspection by the employee involved in the presence of an administrator by
appointment.

12.204 The administration shall keep a log indicating the persons who have requested to
examine a personnel file as well as the dates the requests were made. Such log
shall be available for examination by the certificated employee organization
representative, if so authorized by the certificated employee.

Retired Employees

A file shall be kept for all resigned or retired employees, including such essential information
as shall seem appropriate to the administration.
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13.1

13.2

13.3

Purpose

13.101

13.102

13.103

13.104

Criteria

ARTICLE 13

Certificated Personnel Evaluation

The purpose of evaluation is the improvement of the instructional program and
services and thereby the improvement of the quality of education for children,
youth, and adults, as well as compliance with the Education Code.

Evaluation shall be a comprehensive one based upon a district-wide statement of
philosophy and goals and standards of expected progress. The program will be
uniform throughout the district.

Evaluation and assessment shall apply to all unit members.

Evaluation and assessment of professional personnel under this program shall be
a continuous, year-round process. A copy of the district calendar and schedule for
the evaluation of teachers shall be posted on the faculty bulletin board of each
school within three (3) weeks of the first day of student attendance of each year.
This calendar shall not be changed during the school year of its posting.

Evaluation and assessment of the competence of certificated personnel under this program
shall include but shall not be limited to consideration of (a) the progress of pupils toward
established standards of expected achievement, (b) the instructional techniques and strategies
used by the employee, (¢) the employee's adherence to curricular objectives, and (d) evidence
regarding proper control and the preservation of suitable learning environment. Appropriate
forms shall be developed for the collection of data pertaining to the factors herein specified.

13.201

Procedure

13.301

The District and EGEA agree to incorporate the California Standards for the
Teaching Profession into the Evaluation forms beginning July 1, 2002.

Procedures for the evaluation and assessment of certificated personnel may
involve more than one evaluator. However, one person shall be designated as the
evaluator with responsibility for making the summary assessment report in
writing and submitting a copy to the certificated person assessed.

The evaluator making the actual report shall arrange a conference before the end
of the school year with the person evaluated to discuss the evaluation. He/she
shall then file in the records of the evaluatee a statement regarding the conference
with a copy of the written assessment and any written response the evaluatee may
wish to submit. The certificated employee may submit a written response within
fifteen (15) working days of receipt of the evaluation.
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13.302

13.303

13.304

13.305

13.306

Scope

13.401

13.402

13.403

13.404

Each person evaluated shall have the opportunity to participate in the setting of
the specific objectives and achievement appraisal in light of which he/she will be
assessed.

An evaluator shall meet with the evaluatee, at the evaluatee's request, concerning
the desired outcome of the specific educational setting to be evaluated.

Written evaluations and the summary assessment report of such certificated
employee shall include descriptions of unsatisfactory performance, if any, with
specific recommendations for means of improvement. The evaluator shall
thereafter confer with the employee and endeavor to assist the employee in areas
of unsatisfactory performance. A record of such conferences shall be prepared by
the evaluator for the file of the evaluatee and a copy submitted to the employee.
An employee may elect to include a unit member at a second and succeeding
evaluation conference if the first evaluation conference is unsatisfactory to the
evaluatee.

Attention is called to specific provisions of the statute not repeated herein:
written evaluations and assessments shall be transmitted to the employee not later
than thirty (30) days before the last school day on the school calendar in which it
takes place; a written assessment of probationary personnel shall be made at least
once each school year and at least once every other year for personnel with
permanent status, and at least every five (5)years for personnel with permanent
status who have been employed at least ten (10) years with the school district, are
highly qualified, as defined in 20 U.S.C. Sec. 7801, and whose previous
evaluations rated the employee as meeting or exceeding standards, if the
evaluator and certificated employee being evaluated agree. The certificated
employee or the evaluator may withdraw consent at any time.

The forms and procedures for evaluation shall be developed in accord with the
above. A common evaluation form will be developed which will recognize the
diverse responsibilities of the various classes of certificated personnel. These
forms shall be developed by the district in consultation with the Association.

The evaluator and the evaluatee will each select one standard from the California
Standards for the Teaching Profession (CSTP) for focus in the evaluation.

These predetermined areas of focus will contain the most in-depth analysis.

The evaluation will be limited to evaluative judgments (e.g. “meet or does not
meet standard”) for only those two selected CSTP’s, and the overall summative
evaluation will be based upon only those two selected standards.

If the evaluator determines there is an additional issue that in his or her sole
judgment requires an additional CSTP to be evaluated, the evaluator upon notice
to the evaluate may add one additional CSTP. Such notice shall either be in
writing or via email to the evaluatee’s district email address delivered prior to the
close of business on the last school day before Winter Break for that site or
program, regardless of the track or work calendar of the evaluatee. In this case,
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13.5

13.405

13.406

13.407

13.408

13.409

13.410

13.411

13.412

Grievance

each of the three CSTP’s may then contain evaluative comments, and the
summary evaluation shall then be based upon the three selected CSTP’s.

At the end of a 5-year evaluation cycle, evaluative judgments (meets and exceeds
or does not meet) may be made, in up to six CSTP’s, in addition to the
summative evaluation with an emphasis on the two standards.

Early termination of the 5 year cycle because of an administrator concern will
activate the rules governing the two year cycle.

The evaluator is not in any way limited or restricted from making comments,
offering evidence or stating the impact resulting from the evaluatee’s need for
improvement, calling attention to deficiencies in practices or performance, or
from making any other comments in the CSTP’s not selected for evaluation.
However, the evaluator is precluded from making evaluative judgments (e.g.
“met or did not meet standard”) regarding those CSTP’s.

Work plans shall be derived from the CSTP’s being evaluated. However, a work
plan for one or more CSTP’s does not limit or prevent the evaluator from
selecting different CSTP’s in a subsequent year’s evaluation. Work plans may
have requirements regarding remediation activities in the year or years following
an evaluation and the activities specified are independent of the standards
selected from the subsequent evaluation.

The current evaluation form shall be modified by the addition of a summative
check box that states, “If concerns exist regarding standards other than those

being evaluated — Evaluation in all six standards may be required next year”.

The provisions in Section 13.4, titled “Scope”, apply to permanent (tenured)
teachers only.

Probationary temporary staff will be evaluated in all six CSTP areas.

Evaluation documents and job descriptions will be modified based upon adopted
changes to the California Standards for the Teaching Profession.

Grievances pertaining to this article shall be limited to the procedures herein.
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14.1

14.2

14.3

ARTICLE 14

Hiring Ratio

K-6 Hiring Ratio

14.101 The hiring ratio of grades K-6 shall be at most 28:1.

14.102 The total teacher time will be allocated to school staffs by dividing the projected
enrollment by 28. The resulting personnel allocation will be deployed by each
school principal in consultation with the school staff in order best to meet the
specific instructional needs of that school's students while providing as nearly
equivalent total work loads as possible for the staff.

14.103 Class Size Reduction in Grades K-3. The District and EGEA acknowledge the
desirability of lower class sizes and want to participate in the State incentive
program at grades Kindergarten through third grade (as allowed by State Law).

14.104 All elementary schools will have 4-6 CSR of 26:1 plus one Computer Resource
Teacher per school site, to be implemented by July 1, 2006.

Hiring Ratio

14.201 The hiring ratio of grades 7-12 shall be at most 32:1.

14.202 In addition to the regular hiring ratio at the middle schools, there shall be one
FTE for the Results program; and in addition to the regular hiring ratio at the
comprehensive high schools, there shall be two FTE for the Results program.

14.203 The Results program shall be restricted to the following core academic areas—

Mathematics, English, Social Science, and Science. These funds can be used to
enhance the numbers of sections offered for specialized low enrollment classes
designed to improve the substandard performance of students who most need
assistance and/or improve opportunities for students to take accelerated courses.

Safety and Learning Variables

14.301

Safety and learning variables associated with classroom organization shall be
considered in the assignment pattern for class size.
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15.1

15.2

153

15.4

ARTICLE 15

Teacher Safety

Employees shall not be required to work under unsafe or hazardous conditions or to perform
tasks which endanger their health, safety, or well being. Employees shall not be required to
intercede in altercations at school related public events under circumstances that would be
likely to cause serious risk of bodily harm.

An employee may use reasonable force as is necessary to protect himself/herself from attack,
to protect another person or property, to quell a disturbance threatening physical injury to
others, or to obtain possession of weapons or other dangerous objects upon the person or
within control of a pupil.

Employees shall immediately report cases of assault suffered by them in connection with
their employment to their principal or other immediate superior and to local law enforcement
agencies. Such notification shall be immediately forwarded to the Superintendent who shall
report it to law enforcement and who shall comply with any reasonable request from the
employee for information in the possession of the Superintendent relating to the incident or
the persons involved, and shall act in appropriate ways as liaison between the employee, the
police, and the courts.

If criminal or civil proceedings are brought against an employee alleging that he/she
committed an assault in connection with his/her employment, such employee may request the
district to furnish legal counsel to defend him/her in any civil action or proceeding brought
against him/her, within the limits set by law.
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16.1

16.2

Purpose

16.101

16.102

16.103

ARTICLE 16

Complaints

Expressing its faith in the competence of the district's personnel, it is the policy
of the Elk Grove Unified School District to maintain the highest quality of
education and to encourage free and open communication from individuals or
groups within the community regarding compliments, suggestions, and
complaints about any part of the school program or any employee of the school
district.

Members of the community will be encouraged to register such communication
with the appropriate office. However, this is not to be construed as inhibiting
anyone's right to contact board members directly. The board member shall direct
the individual to the appropriate office.

The Superintendent shall develop administrative procedures in support of these
policies and take appropriate action to communicate board policy and procedures
to the entire community.

Complaints About Materials

16.201

16.202

16.203

16.204

16.205

Citizens of the school community may register their criticism with the school
authorities. All criticism must be presented in writing on the district form.

Questioned material shall not be removed from student use until the committee
has reached a decision unless the principal believes the materials are
inappropriate for usage pending committee determination.

A district committee will evaluate the materials being questioned and make
recommendations concerning it. Membership in the district committee to handle
challenged or questioned materials will consist of the administrator involved, the
librarian involved, a parent representative, the department head, or another
classroom teacher and the district multi-media person.

Review of questioned materials should be treated objectively, unemotionally, and
as an important routine action. Every effort should be made to meet with those
persons or groups questioning school materials to consider their objections,
keeping in mind the best interests of the students, the community, the school and
the curriculum, and to bring about a meeting of minds of the question under
consideration.

The report of the committee should be completed as rapidly as possible. The
committee's recommendation shall be sent in writing to the complainant.
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16.3

16.206

16.207

The school authorities may call in representative citizens of the community or the
school for consultation.

In the event that satisfaction is not reached, the complainant has the right to go
before the Board of Education.

Complaints About Personnel

16.301

16.302

16.303

16.304

16.305

The normal channel for complaints concerning school personnel shall be from
complainant to employee to principal to Superintendent to Governing Board.
Every effort will be made to satisfy the complainant at the earliest possible stage.
Complaints not resolved at the point of origin must be submitted in writing
before further processing.

The district administration shall cooperate with the complainant and aid in the
preparation of any formal complaint, so as to quickly and easily meet the
informational requirements of these rules. Copies of these rules regarding the
submission and handling of all such complaints shall be made freely available.

Whenever a complaint is made directly to the Governing Board as a whole or to
the Governing Board member as an individual, it shall be referred to the
Superintendent who will request a written statement of the complaint from the
complainant as a basis for study and possible solutions. The individual employee
involved shall receive a copy of the complaint and shall be given every
opportunity for explanation, comment, and presentation of the facts as he/she
sees them.

If it appears necessary, the Superintendent, the person who made the complaint,
or the employee involved may request an executive session of the Governing
Board for the purposes of fuller study and a decision by this body. The employee
may request that the matter be heard in public. All parties involved, including the
school administration, shall be asked to attend such a meeting for the purposes of
presenting facts, making explanations, and/or clarifying the issues. (Gov. Code
54957)

No hearing (subject to the exception in 16.305), whether in executive session or
in public, shall be held by the Governing Board on such a complaint without the
Governing Board and the employee(s) first having received from the
Superintendent his written report concerning such complaint, such report to
include but not be limited to the following:

a. The name of each employee involved.

b. A brief but specific summary of the nature of the complaint and the facts
surrounding same, sufficient to inform the Governing Board and the
employee as to the precise nature of the complaint, and to allow the

employee to prepare a defense.

c. A true copy or the signed original of the complaint, itself.
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16.306

d. A summary of the action taken by the Superintendent in connection with the
complaint, which summary shall include his specific finding that effective
disposition at the Superintendent's level is infeasible, and the reasons thereof.

Notwithstanding the provisions of Section 16.304 above, any written complaint
forwarded to the Governing Board, whether by the district administration or
otherwise, which meets the informational requirements of the above sections, and
which further contains within it specific allegations of (a) prior submission of the
complaint in the same or similar form to the Superintendent, and (b) the failure or
refusal of the Superintendent to effectively dispose of the complaint, shall,
subject to Governing Board agenda requirements, be heard by the Governing
Board at its next regularly scheduled session or any session scheduled for the
purpose of such hearing.
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17.2

ARTICLE 17

Resignation/Retirement

Resignation

17.101

17.102

A unit member should submit his/her resignation in writing. Such statement is to
be directed to the Board of Education in care of the Superintendent of Schools.
The employee shall specify the effective date of his/her resignation and this date
shall be approved unless the Governing Board desires to accept the resignation
sooner.

The resignation does not become effective until it has been formally approved by
the Governing Board, and may be withdrawn by the employee at any time prior
to Governing Board action.

Early Retirement

17.201

17.202

17.203

17.204

17.205

Unit members may participate in an early retirement program. Unit members will
receive retirement credit on a full-time basis if the unit member and the employer
both elect to contribute to the State Teachers’ Retirement Fund the amount that
would have been contributed if the member was employed on a full-time basis.

Implementation shall insure that pairings of early retirement employees with
regular part-time employees is done so that there is no excess cost to the district.

Employee must be no less than 55 and no more than mandatory retirement age.
He/she shall have completed ten (10) years of full-time certificated service in the
Elk Grove Unified School District, including the immediate preceding five (5)
years.

Employees must apply in writing. Applications will be reviewed by the Human
Resources Department and site level administrator for approval and submission
to the Board of Education. Applications must be received in the Human
Resources Department by May 15 of the previous year.

Options available:

a. Teach half days for a full year.

b. Teach full-time for a half year.

c. Do special assignments which would equal half of the regular school year.
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17.206

17.207

Salary Conditions:

a.

Salary shall be proportionate to time served, but that time shall not be less
than one-half on an annual basis.

Unit member shall retain all other rights and benefits in this article that
would be required if the employee remained in full-time employment.

Retirement contributions and benefits shall be maintained as if the employee
were full-time.

Participants in this program shall be matched with replacements in such a
way that the total salary and fringe benefits of the replacement plus the salary
and fringe benefits of the participant does not exceed the full-time
compensation of the participating unit member.

Terms of Contract:

Contract shall be for a term expiring on the June 30th following the
employee's mandatory retirement age.

Employees participating in this program are limited to a period of five (5)
years of such part-time status.

Contract may be revoked by mutual consent of employer and employee.

Terms of this agreement shall include all evaluative and continuing
conditions as prescribed by the Education Code and this contract.
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18.1

18.2

Definitions

18.101

18.102

18.103

18.104

ARTICLE 18

Leaves

Paid leave is a leave in which a unit member receives his/her full salary. Unit
members on paid leave will receive, during his/her absence, the benefits included
in Article 21.

Partially paid leave is a leave in which a unit member receives part of his/her full
salary. Unit members on partially paid leave will receive, during his/her absence,
the benefits included in Article 21.

Unpaid leave is a leave in which a unit member receives no salary. A unit
member on unpaid leave may participate at his/her own expense in the benefits
included in Article 21.

Immediate family shall mean the biological, adopted, or foster child, stepchild,
legal ward, or a child to whom the employee stands in loco parentis, regardless of
age or dependency status; a biological, adoptive, or foster parent, stepparent, or
legal guardian of an employee or the employee’s spouse or registered domestic
partner or a person who stood in loco parentis when the employee was a minor
child; a spouse; a registered domestic partner; a grandparent; a grandchild, or a
sibling; or any relative living in the immediate household of the employee.

General Provisions

18.201

18.202

18.203

18.204

18.205

Prior approval by the Board of Education or its designee is required for the
following leaves: extended illness, imminence of death, long-term, child rearing,
foreign educational employment, sabbatical, and legislative.

Prior approval is not required for the following leaves: sick leave, personal
necessity leave, bereavement, jury and legal, industrial accident and illness,
maternity, Association.

The district may require written verification and/or documentation by a unit
member that the leave taken was for the purpose described in this article.

A unit member on leave of absence shall be entitled upon his/her return to a
position for which he/she is properly credentialed and trained and every effort
will be made to return the employee to a position of his/her choice.

A unit member's leave may be extended. A written request for such extension

shall be made no later than eight (8) weeks preceding the expiration of the
original leave.
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18.3

18.206

18.207

Sick Leave

18.301

18.302

18.303

No later than November 1 of each year, each unit member shall be provided with
a written statement of his/her accumulated sick leave including entitlement for
the current year.

The Parties agree that the deadlines in the collective bargaining agreement to
submit requests for full or partial leaves specifically including personal leaves
and extensions of personal leaves, shared contracts and extension of shared
contracts, sabbaticals, and Foreign Educational Employment leaves shall be
February Ist of each school year for the following school year. The parties agree
that it is within the District’s discretion to approve leaves that are submitted after
February lst. If February st falls on a non-work day, this deadline shall be on
the workday preceding February 1st.

The definition of immediate family for purposes of 18.301 sick leave and
bereavement leave only shall include a non-registered domestic partner
designated by the unit member. Non-registered domestic partner status does not
qualify for eligibility for health and welfare benefits.

In general, a non-registered domestic partnership has the following criteria:

1. The partners have a committed relationship which has existed for at least one
year; and

2. The partners both reside at the same address; and

3. The unit member certifies to the District that this information is true and
correct at the time that the unit member requests the sick leave or
bereavement leave.

Full-time unit members shall be entitled to leave of absence for illness, accident,
quarantine, injury, diagnosis, care, or treatment of an existing health condition of,
or preventive care for, an employee or an employee’s spouse, child, parent or
domestic partner who is ill, or if they are victims of domestic violence, sexual
assault, or stalking at full pay at the rate of one (1) day per working month. In no
case shall the amount be less than ten (10) days for full-time ten (10) month
employees, available on the first day of the fiscal or school year, whichever is
applicable. Any unused portion of the earned annual sick leave shall be
accumulated without limit and transferable from district to district.

Part-time unit members under contract shall be entitled to sick leave in the ratio
that their service bears to full-time service.

Summer school, extended school year special education and intersession unit
members can earn non-accumulative sick leave at the rate of one (1) day per
month. Sick leave earned shall apply only to teaching summer session and may
not be used during the regular school year, nor shall sick leave earned during the
regular year or through adult teaching be used during summer session teaching.
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18.4

18.5

18.304

18.305

18.306

A unit member who resigns and is re-employed within thirty-nine (39) months
shall have reinstated all unused sick leave credit existing at the time of
resignation.

While on paid or unpaid leave of absence, a unit member shall maintain, but not
add to, any sick leave credit accumulated prior to such leave.

Partial days leaves including Sick Leave and Personal Necessity Leave shall be
docked based on a half (0.5) hourly basis and not by half day/full day. Any Sick
Leave docking shall be in increments of 30 minutes.

(Note: For example, if a certificated employee misses three (3) hours of the day,
they will be docked three (3) hours of Sick Leave. If a certificated employee
misses 3 hours 10 minutes, they will be docked 3.5 hours Sick Leave.

Extended Illness Leave

18.401

18.402

A partially paid leave shall be granted, after all earned sick leave days at full pay
have been used and additional absence from his/her duties due to illness or
accident is necessary for a period of five (5) school months or less, whether or
not the absence rises out of or in the course of the employment of the unit
member.

The amount deducted from the salary due him/her for any month in which the
absence occurs shall be the daily substitute rate for the first twenty (20) days and
the long-term substitute rate thereafter. A doctor's certification of the necessity
of this leave may be required.

Personal Necessity Leave

18.501

18.502

Up to ten (10) days of leave of absence for illness or injury may be used for
personal necessity. Effective beginning retroactively to January 1, 2018, up to
three (3) of those ten days of personal necessity may be used for matters of
personal importance.

Advance permission shall not be required for any of the following purposes,
except for Sections 4, 5 and 8, when more than five consecutive personal
necessity days are needed. In these cases, prior approval from Human Resources
is required.

(1) Death or serious illness of a member of his or her immediate family, close
friends or relatives other than immediate family;

(2) Accident, involving his or her person or property, or the person or property of
a member of his or her immediate family, close friends, or relatives other than

members of the immediate family;

(3) The birth or adoption of his/her child.
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18.6

18.7

18.8

(4) Attendance at religious observances, weddings, or observances honoring a
unit member unit member’s immediate family and close friends or relatives other
than immediate family

(5) Attending to legal or business matters of compelling personal importance,
which cannot be attended outside the workday.

(6) Unexpected personal or family situations, which require immediate attention.
(7) Appearance in court as a litigant.

(8) PreK-12 School sponsored, supervised and/or approved activities leave for
child-related activities (for parent, grandparent, guardian, stepparent, foster
parent or person who stands in loco parentis to a child of the age to attend Pre-K
through grade 12.)

(9) Matters of personal importance (A maximum of three days per year).

18.503 The personal necessity days may not be taken to vacation, to extend holidays, nor
to engage in concerted activities. The days are deducted from the employee’s
sick leave bank and are not in addition to the current contribution of ten (10) days
annually.

18.504 The district may require appropriate written verification and/or documentation
that this leave was taken for the purposes described in this article.

An employee must be notified of any docking of pay related to sick leave or personal
necessity and must be given the opportunity to appeal that decision to Human Resources
before the docking takes place.

Long Term Leave

Unpaid long-term leaves for personal reasons, in excess of ten (10) days, may be granted.

The deadline for a unit member to submit a request for a full or partial unpaid long-term leave
for personal reasons or an extension to such leave shall be February 1st of each school year
for the following school year.

Bereavement Leave

Unit members shall be granted three (3) days paid leave of absence on account of death of
any member of his’/her immediate family and five (5) days if out-of-state travel is required. If
the loss is of a spouse or a child, unit members shall be granted ten (10) days of bereavement
leave. Prior approval is not required. Bereavement Leave days shall not be deducted from the
sick leave balance.

Imminence of Death Leave
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18.9

18.10

18.801

18.802

A partially paid leave not to exceed fifteen (15) days may be granted for a doctor
certified critical or terminal illness of a member of the immediate family.

The cost of a substitute will be deducted from the employee's salary warrant.

Jury and Legal/Legislative Leave

18.901

18.902

18.903

18.904

A unit member shall be entitled to as many days of paid leave as are necessary
for appearance on jury duty.

A unit member shall be entitled to as many days paid leave as are necessary for
appearance in any job-related legal proceeding.

A unit member elected to a public office may be granted an unpaid leave of
absence for his/her term or terms of office.

A unit member who postpones jury duty during contractual work days, to serve
on non-contract work days, shall receive the tier one substitute rate per day of
jury service on non-contract work days. Official verification of jury duty and a
copy of the original jury summons verifying that original jury duty was
scheduled during contractual work days shall be provided to the Human
Resources Department.

Industrial Accident and Illness Leave

18.1001

18.1002

18.1003

18.1004

18.1005

18.1006

Pursuant to the provisions of California Education Code Section 44984, a unit
member who has been continuously employed in the Elk Grove Unified School
District shall be provided a partially paid leave of absence for industrial accident
or illness under the following rules and regulations listed below.

The accident or illness must have arisen out of and in the course of the
employment of the employee and must be accepted as a bona fide injury or
illness arising out of and in the course of employment by the State Compensation
Insurance Fund.

Allowable leave for each industrial accident or illness shall be for the number of
days of temporary disability but may not exceed sixty (60) working days in any
one (1) year.

Allowable leave shall not be accumulated from year to year.

The leave under these rules and regulations shall commence on the first day of
the absence.

Industrial accident or illness leave shall be reduced by one (1) day for each day
of authorized absence regardless of a temporary disability indemnity award.
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18.11

18.1007

18.1008

18.1009

18.1010

18.1011

When an industrial accident or illness leave overlaps into the next fiscal year, the
employee shall be entitled to only the amount of unused leave due him/her for the
same illness or injury.

When a person is absent from his/her duties on account of industrial accident or
illness, he/she shall be paid such portion of the salary due him/her for any month
in which absence occurs, as when added to his/her temporary disability
indemnity under Division 4 or Division 4.5 of the Labor Code, will result in a
payment to him/her of not more than his/her full salary. During any paid leave of
absence, the employee shall endorse to the district the temporary disability
indemnity check received on account of his/her industrial accident or illness. The
district, in turn, shall issue the employee appropriate salary warrants for payment
of the employee's salary and shall deduct normal retirement and other authorized
contributions.

The benefits provided by these rules and regulations shall be applicable to all
employees immediately upon becoming an employee of the district.

Any employee receiving benefits as a result of these rules and regulations shall,
during period of injury or illness, remain within the State of California unless the
Governing Board authorizes travel outside the state.

Upon termination of the industrial accident or illness leave, the employee shall be
entitled to the benefits provided for sick leave (Education Code Sections 44977,
44978, 44983) and his/her absence for such purpose.

Pregnancy Disability

18.1101

18.1102

Utilization of Sick Leave during Pregnancy Disability: During that period of time
during which the unit member (including hourly unit members) is physically
disabled and unable to perform their regular duties due to pregnancy,
miscarriage, childbirth and recovery therefrom, they shall be permitted to utilize
their sick leave pursuant to Article 18.3, above. It is required that a disability
statement from a licensed physician be submitted to the Human Resources
Department which verifies the duration of the disability. Upon such verification,
the unit member shall be entitled to use their sick leave for the above.

Utilization of Differential Leave: After pregnant unit member has exhausted their
sick leave, they will be entitled to use five (5) months of differential leave
pursuant to Education Code 44977, because of pregnancy, miscarriage, childbirth
and recovery therefrom. This differential leave for pregnancy, miscarriage,
childbirth and recovery therefrom does not create a new five month differential
leave allowance. More specifically, if the unit member has already used all or
some of the five months of differential leave set forth in Article 18.4 above, and
then is absent because of pregnancy, miscarriage, childbirth and recovery
therefrom, the unit member is not entitled to more than a total of five months of
differential leave in that school year.

After a unit member has exhausted all parental, sick, and differential leave, any
additional leave taken after that point for pregnancy, miscarriage or recovery
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18.12

18.13

18.14

shall be unpaid. This unpaid leave shall not exceed one (1) calendar year
including the paid leave time, which was already exhausted.

Parental Leave

18.1201

18.1202

18.1203

A unit member shall be granted, upon request, up to four (4) days of paid leave to
be taken at the birth, adoption or initiation of foster care of his/her child. These
days may be taken at the time of delivery of the child, receipt of the adoptive or
foster child and/or at the time the mother and child leave the hospital. The leave
shall be deducted from sick leave.

Child Bonding Leave: Consistent with Education Code Section 44977.5,
California Family Rights Act (“CFRA”) qualified unit members may choose to
take up to 12 workweeks of child-bonding leave under the CFRA. Unit members
have the option to utilize sick leave and parental leave granted pursuant to Article
18.1201 and have it applied towards these 12 workweeks of child-bonding leave
until all sick leave is exhausted. Thereafter, the unit member may use differential
leave for the balance of the bonding period up to 12 workweeks. A work week is
any week in which the school is open for three (3) or more days.

The law regarding the coordination of Section 44977 and Section 44977.5
differential leaves is not clear. Accordingly, the District and EGEA agree to
meet and negotiate if AB 375 is amended, or if an issue arises regarding the
coordination of Education Code section 44977 and Section 44977.5.

Eligibility and use of Section 44977.5 differential leave is independent from the
eligibility and use of Section 44977 differential leave.

Requests for the above leaves shall be submitted to the Human Resources
Department at least four (4) weeks prior to the anticipated date on which the
leave is to commence.

Child Rearing Leave

A unit member who is a natural, adopting, or foster parent may be granted an unpaid leave for
child rearing which shall not exceed one (1) calendar year. Requests for such leave shall be
made to the Human Resources Department at least eight (8) weeks prior to the anticipated
date on which the leave is to commence.

Family And Medical Leave

18.1401

LENGTH OF LEAVE ENTITLEMENT: An eligible employee is entitled to a
total of 12 workweeks of leave during any 12-month period. Entitlement to leave
for the birth or placement of a child for adoption or foster care expires 12 months
after the birth or placement.
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18.1402

18.1403

The 12-month period is measured backward from the date of leave use. All leave
usage which qualified under the terms of the FMLA leave shall be counted
towards the available 12 workweeks within a 12-month period, including
intermittent and reduced workload leaves.

Reduced workload leave entitlement is calculated on cumulative hours of leave
taken, up to the number of hours equivalent to 12 times the number of hours
normally worked weekly.

LENGTH OF EMPLOYMENT ELIGIBILITY: Any employee who has been
employed for at least 12 months AND who has been in paid status consistent
with Section 18.101 for at least 1,250 hours during the 12-month period
immediately preceding the commencement of the leave is eligible for Family
Medical Leave.

ELIGIBLE PURPOSES: Leaves for any of the following purposes qualify for
Family Medical Leave.

1. The birth of a child of an employee, and to care for a newborn;

2. The placement of a child with an employee in connection with adoption or
foster care of a child by an employee;

3. Leave to care for a child, parent, or spouse who has a serious health
condition; or

4. Leave because of serious health condition that makes the employee unable to
perform the essential functions of his/her position.

Both father and mother may take leave for the birth, or placement for adoption or
foster care, of a child. In addition, an expectant mother may be entitled to leave
prior to the birth of a child for prenatal care purposes if her condition makes her
unable to work. Circumstances may also require leave prior to the actual
placement of a child for adoption or foster care. For example, to attend
counseling session, appear in court or consult with his/her attorney in connection
with the placement of a child.

If both parents are employed by the District, the aggregate number of workweeks
of leave to which both are entitled is limited to 12 workweeks during any one
fiscal year for the birth or placement for adoption or foster care of the employees'
child, or to care for a parent with a serious health condition. This limitation does
not apply to leave taken by either parent to care for the other who is seriously ill
and unable to work, to care for a child with a serious health condition, or for his
or her own serious illness.

Leave to care for a family member includes both physical and psychological
care, including providing comfort and reassurance which would be beneficial to a
seriously ill child or parent receiving inpatient care; or making arrangements for
third-party care of a family member.

A "serious health condition" includes an illness, injury, impairment, or physical
or mental condition that involves:
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1. Any period of incapacity or treatment in connection with a hospital, hospice
or residential medical care facility;

2. Any period of incapacity requiring absence from work, school or regular
daily activities of more than three calendar days, that also involved
continuing treatment by (or under the supervision of) a health care provider;

3. Continuing treatment by a health care provider for a chronic or long-term
health condition that is incurable or so serious that, if not treated, would
likely result in a period of incapacity of more than three calendar days or for
prenatal care; or

4. Continuing supervision by a health care provider when the parent, child,
spouse or employee are severely ill but may not be receiving continuing
active care or treatment (e.g., when suffering from Alzheimer's, late stages of
cancer or a severe stroke).

"Continuing treatments" include:
a. Two or more visits to a health care provider;

b. Two or more treatment by a health care practitioner (e.g., physical therapist)
on referral from, or under the direction, of a health care provider; or

c. A single visit to a health care provider that results in a regimen of continuing
treatment under the supervision of the health care provider (e.g., medication
therapy).

Intermittent leave or reduced work schedule leaves may be allowed when the
absence required is not due to a condition that is incapacitating at that point in
time (e.g., appointments for cancer treatments, physical therapy, prenatal care).
When leave is taken because of the birth or the placement of a child for adoption
or foster care, intermittent leave or reduced workload schedule will not be
approved if the intermittent leave or reduced workload schedule will adversely
impact the office or department of the employee.

If an employee requests intermittent leave or reduced workload leave to care for
a spouse, child, or parent or for the employee's own serious health condition, the
employee may be required to temporarily transfer to an available alternative
position for which the employee is qualified and that:

a. has equivalent pay and benefits; and

b. better accommodates recurring periods of leave than the regular position of
the employee.

Voluntary or cosmetic treatments which are not medically necessary are not
"serious health conditions," unless inpatient hospital care is required.

Absence because of an employee's substance abuse, without treatment, does not
qualify for FMLA leave.
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18.1404

18.1405

18.1406

18.1407

PAID/UNPAID LEAVE: Leave provided by FMLA in excess of available
accrued paid leave shall be unpaid. Any available paid accrued leave shall be
used prior to unpaid leave (e.g., vacation, comp time or sick leave) for the
employee.

HEALTH AND DENTAL INSURANCE BENEFITS: Health care and dental
benefits coverage shall be continued during the 12 weeks FMLA leave period
under the same terms and conditions as applicable to all other employees. Upon
expiration of FMLA leave entitlement, if additional unpaid leave is authorized,
continuation of health care and dental benefits coverage shall be allowed with the
employee paying all costs of coverage or as may be allowed in other applicable
policies.

FAILURE TO RETURN FROM FMLA LEAVE: If an employee indicates
his/her intent not to return from leave (including at the start of the leave), or if the
employee fails to return from leave, paid health and dental coverage will cease
unless the employee does not return because of the continuation, recurrence, or
onset of a serious health condition which would entitle the employee to FMLA
leave, or other circumstances beyond the employee's control, (such as where an
employee's spouse is unexpectedly transferred to a new job location, someone
other than an immediate family member has a serious health condition which the
employee needs to care for, or the employee is laid off while on leave. The
employee's desire to stay with a family member even though the family member
no longer requires the employee's care, or a mother's decision to stay home with a
newborn child and not return to work, do not qualify as "other circumstances
beyond the employee's control."

Except as provided above, if an employee fails to return after expiration for
eligibility for FMLA leave, the employee shall pay the full cost of coverage for
health and dental benefits during the entire period of unpaid FMLA leave. Any
amounts due under this section may be deducted from any sums due the
employee (e.g., unpaid wages, vacation pay, etc.). Failure to reimburse the
District for the cost of coverage during the period of the unpaid leave shall result
in termination of coverage.

If an employee is unable to return to work because of the continuation,
recurrence or onset of a serious health condition, the employee shall provide
medical certification of such claim. The certification shall be issued by the health
care provider of the employee or by health care provider of the employee's child,
spouse or parent if the employee is unable to return to work because of the need
to take care of one of these individuals. The certification shall indicate that the
employee is prevented from performing the functions of the position or is needed
to care for the family member on the date the leave expired. If a requested
certification is not provided within 30 days, the cost of coverage provided during
the period of unpaid FMLA leave shall be due and payable.

EMPLOYEE STATUS WHILE ON LEAVE: FMLA leave does not constitute a
break in service for purposes of longevity and/or seniority.
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18.1408

18.1409

18.1410

Seniority shall not be earned for any period of time on unpaid leave. Employees
returning from leave shall return with no less seniority for purposes of layoff,
recall, vacation accrual or other seniority.

MEDICAL CERTIFICATION/RECERTIFICATION: Medical certification from
the health care provider of the individual requiring care shall be provided initially
upon request for FMLA leave. The certification shall indicate the estimated
duration of the need for leave. Periodic updates or recertification may be required
upon expiration of the period of leave originally estimated or every 30 days, if
requested by the Human Resources Department.

The employer may, at its own expense, require the eligible employee obtain the
opinion of a second health care provider designated or approved by the employer.
When the second opinion differs from the first, the employer may require, at its
own expense, that the employee obtain the opinion of a third health care provider
designated and approved jointly by the employer and employee. The opinion of
the third health care provider shall be considered final and binding on the
employer and employee.

If leave is foreseeable, medical certification must be provided within fifteen days
(15) after receipt of the employee's request for leave. If the employee fails to
provide certification, the leave may be denied until certification is provided. If
the leave is not foreseeable, the certification shall be provided within fifteen days
(15), or as soon as is practicable under the circumstances. Failure to provide
certification within a reasonable time under the pertinent circumstances may
result in denial of continuation of the leave.

ADVANCE NOTICE REQUIRED: If the event necessitating the leave becomes
known to the employee more than 30 calendar days prior to the need for a leave,
the employee shall provide notice as soon as he/she learns of the need for a leave
-- at a minimum, 30 days written, advance notice.

If the event necessitating the leave becomes known to the employee less than 30
calendar days prior to the employee's need for a leave, the employee shall
provide as much advance notice as possible, and, at a minimum, written notice no
more than five working days from learning of the need for the leave.

If the need for a family care leave is foreseeable due to a planned medical
treatment or planned supervision of a child, parent or spouse with a serious health
condition, the employee shall provide reasonable advance notice of the need for
the leave and consult with the supervisor regarding the scheduling of the
treatment or supervision so as to minimize disruptions to the school/department.
Any such scheduling shall be subject to the approval of the health care provider
of the family member.

Prior to granting a leave under this policy, medical certification as identified
above, may be required.

REINSTATEMENT UPON RETURN FROM LEAVE: Upon return from FMLA

leave, an employee shall be restored to the position held when the leave
commenced or to an equivalent position with equivalent employment benefits,
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18.15

18.16

18.1411

18.1412

pay, and other terms and conditions of employment, provided the employee is
able to perform the essential duties of the position.

If FMLA leave was due to the employee's own serious health condition, prior to
returning to work, the employee shall provide a certification from the health care
provider that the employee is able to resume the essential duties of the position.

REMEDIES FOR EMPLOYER VIOLATION OF THE ACT: If an employee's
rights under the FMLA have been violated, the employee may file a complaint
with the Secretary of Labor, the Fair Employment and Housing Commission, or
file a private lawsuit within two years after the last action which the employee
contends was in violation of the Act, or three years if the violation was willful.

References to the federal Family Medical Leave Act or “FMLA” throughout this
agreement are also intended to include corresponding state laws — the California
Family Rights Act (“CFRA”) and the Pregnancy Disability Leave (“PDL”) law.

Foreign Educational Employment Leave

18.1501

18.1502

18.1503

18.1504

Unit members may be granted an unpaid leave for not less than (1) full school
year nor more than three (3 years for the purpose of accepting full-time foreign
educational employment or Peace Corps employment. Request for such leave
shall be submitted by April 15 of any year.

Upon commencement of leave, the unit member will be transferred to an
unassigned status.

Year-for-year salary schedule credit will be granted for experience gained while
on leave if it is verified to be primarily in a job classification similar to that to
which the unit member returns.

The deadline for a unit member to submit a request for a full or partial Foreign
Education Employment Leave or an extension to such leave shall be
February 1st of each school year for the following school year..

Sabbatical Leave

18.1601

18.1602

18.1603

18.1604

A screening committee shall be established to: (1) determine the relative
qualifications of those requesting leave; (2) establish the long-range utility to the
instructional or pupil services program of the applicants leave plans.

Provisions shall be made for one-half pay based on the current salary of the
applicant.

Adequate assurance shall be provided that the applicant will return to active duty
in the school district for a minimum of two (2) years.

Annual review shall be made by the Superintendent, the Board and the Elk Grove

Education Association President or his/her appointee in December of the number
of leaves to be granted.
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18.17

18.18

18.1605

The deadline for a unit member to submit a request for a full or partial Sabbatical
Leave or an extension to such leave shall be February 1st of each school year for
the following school year..

Association Leave

18.1701

18.1702

The district will release from his/her teaching duties the President of the
Association, for a period of not more than one (1) school year. During this time,
the Association will pay to the district the full cost of the teacher employed to
replace the President.

The Association shall have a total of twenty (20) days of leave for association
representatives to utilize for local, state or national conferences for conducting
the business pertinent to organizational affairs. The cost of the substitute shall be
borne by the Association. These representatives shall be excused from school
duties upon two (2) days advance notification to the Superintendent or designee
by the Association's President.

Catastrophic Leave

18.1801

18.1802

18.1803

18.1804

The District shall have the responsibility of maintaining the records of the
Catastrophic Leave Bank, receiving withdrawal requests, verifying the validity of
requests, approving or denying the requests, and communicating its decisions, in
writing, to the Participants. A joint District/EGEA committee will review
requests and make recommendations to the Board of Education.

Days in the Catastrophic Leave Bank shall continue from year to year unless
otherwise terminated in accordance with 18.18.17.

Days shall be contributed to the Bank and withdrawn from the Bank without
regard to the daily rate of pay of the Catastrophic Leave Bank Participant.

The EGEA Catastrophic Leave Bank shall be administered by the District in
accordance with the following criteria.

a. "Catastrophic illness" or "Injury" means an illness or injury that is expected to
incapacitate the employee for an extended period of time, or that
incapacitates a member of the employee's family which incapacity requires
the employee to take time off from work for an extended period of time to
care for that family member, and taking extended time off work creates a
financial hardship for the employee because he or she has exhausted all of his
or her sick leave and other paid time off.

b. "Eligible leave credits" means vacation leave and sick leave accrued to the
donating employee.

c. Eligible leave credits may be donated to an employee for a catastrophic
illness or injury if all of the following requirements are met:

(1) The employee who is, or whose family member is, suffering from a
catastrophic illness or injury requests that eligible leave credits be
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18.1805

18.1806

18.1807

18.1808

18.1809

donated and provides verification of catastrophic injury or illness as
required by the District.

(2) The District determines that the employee is unable to work due to the
employee's or his or her family member's catastrophic illness or injury.

(3) The employee has exhausted all accrued paid leave credits.

d. If the transfer of eligible leave credits is approved by the District, any
employee may, upon written notice to the district, donate eligible leave
credits at a minimum of eight hours, and in hour increments thereafter.

(1) The maximum amount of time that donated leave credits may be used
for, but not to exceed use for a maximum period of 12 consecutive
months.

(2) There is a 30 day maximum if leave is being used for an immediate
family member other than their spouse or their child. A unit member
may apply for an additional 30 days of leave in extenuating
circumstances.

(3) The verification of catastrophic injury or illness required pursuant to
paragraph (c) of subdivision 18.18.04.

(4) Making all transfers of eligible leave credit irrevocable.

e. An employee who receives paid leave pursuant to this section shall use any
leave credits that he or she continues to accrue on a monthly basis prior to
receiving paid leave pursuant to this section.

All unit members on active duty with the District are eligible to contribute to the
EGEA Catastrophic Bank if they have accrued a minimum of ten days sick leave.

Participating is voluntary, but requires contribution to the Bank. Only
contributors will be permitted to withdraw from the Bank.

Unit members who elect not to join the Catastrophic Leave Bank upon first
becoming eligible must wait until the next designated open enrollment period of
the Sick Leave Bank. Open enrollment period will be between July 1 and
October 1 of each school year.

The contribution, on the appropriate form, will be authorized by the Unit
Member and continued from year to year until canceled by the Unit Member.

Cancellation occurs automatically whenever a Unit Member fails to make his/her
annual contribution or assessment. Cancellation, on the proper form, may be
effected at any time and the Unit Member shall not be eligible to draw from the
Bank as of the effective date of cancellation. Sick leave previously authorized for
contribution to the Bank shall not be returned if the Unit Member effects
cancellation.
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18.1810

18.1811

18.1812

18.1813

18.1814

18.1815

18.1816

18.1817

Contribution shall be made between July 1 and October 1 of each school year.
Unit Members returning from extended leave which included the enrollment
period and new hires will be permitted to contribute within thirty (30) calendar
days of beginning work. The District shall supply enrollment forms for the
Catastrophic Leave Bank to all new Unit Members and those Unit Members
returning from leave.

The annual rate of contribution by each participating Unit Member for each
school year shall be one (1) day of sick leave which shall be deemed to equate to
the legal minimum required by Education Code 44043.5.

An additional day of contribution will be required of participants if the number of
days in Bank falls below 1000. The bargaining unit will request voluntary
contributions. If no voluntary contributions are forthcoming assessment may be
necessary. Catastrophic Leave Bank participants who are drawing from the Bank
at the time of the assessment will not be required to contribute to remain eligible
to draw from the Bank.

If the number of days in the Bank at the beginning of a school year exceeds 2000,
no contribution shall be required of returning Unit Members. Those Unit
Members joining the Catastrophic Leave Bank, for the first time and those
returning from leave, shall be required to contribute one (1) day to the Bank.

Unit Members who are retiring or leaving the employ of the District may
contribute their unused sick leave to the Catastrophic Leave Bank.

Withdrawals shall become effective immediately upon the exhaustion of sick
leave.

If the Catastrophic Leave Bank does not have sufficient days to fund a
withdrawal request, the District is under no obligation to provide days and is
under no obligation to pay the participant any funds whatsoever. If the District
denies a request for withdrawal, or an extension of withdrawal, because of
insufficient days to fund the request, they shall notify the participant, in writing,
of the reason for the denial.

If the Catastrophic Leave Bank is terminated for any reason, the days remaining

in the Catastrophic Leave Bank shall be returned to the current members of the
Bank proportionately.
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19.1

19.2

ARTICLE 19

Compensation

Compensation

19.101 The Salary Schedule shall be in Appendix B.

Definitions

19.201 Per diem--daily rate of pay computed by dividing unit members base contract
salary by number of contracted days.

19.202 College-University units - all courses offered by an accredited institution.

19.203 In-service units - district approved in-service activities: 1 unit earned for each 15
clock hours of participation.

19.204 Post-graduate units - units earned subsequent to the granting of Bachelor's
degree. Teachers who earn their teaching credential prior to/or simultaneously
with their Bachelor’s Degree will get salary credit for the units earned toward the
credential—retroactive to July 1, 2001.

19.205 Funded COLA is the amount which the District actually receives in increased

revenue limit per ADA. It is not intended to include funds already received by
the District in some other category.
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19.3

19.4

19.5

19.6

Annual Rate of Pay

19.301 The annual rate of pay for all unit members shall be as established in Appendix B.

19.302 Library-Media Teachers shall be placed on the salary schedule and extended for
ten (10) days to be used as directed by the site level administrator.
Compensation for the ten (10) days shall be based on per diem.

19.303 Counselors shall be placed on the schedule and shall work fifteen (15) additional
days as directed by the site level administrator. Compensation for the fifteen (15)
days shall be based on per diem. A responsibility factor of two percent (2%) shall
be added to the total salary.

19.304 High School Athletic Directors shall work an additional ten (10) days during the
summer months. Compensation for the ten (10) days shall be based on per diem.

19.305 Secondary Activity Directors may volunteer to work additional hours up to 75
hours at the current hourly rate.

Daily Rate of Pay

19.401 Unit members shall be paid per diem for work done at the direction of the district
(1) prior to the first day of work year, (2) after the last day of work year, (3)
during any vacation period designated on the school calendar. Excluded from the
above is pre-work year induction meetings and conferences required of unit
members new to the district.

Hourly Rate of Pay

19.501 Unit members teaching summer school working in curriculum assessment and
development, and home teaching will be paid according to the schedule in
Appendix C.

Educational Advancement

19.601 The date of a degree shall be verified in writing to the Human Resources
Department by an accredited institution.

19.602 All units for advancement require submission of official transcripts of course
verification to the Human Resources Department no later than October 1 of the
contract year in which the change is made.

19.603 All college/university units shall be from an accredited institution.

19.604 Prior approval from the site level administrator shall be obtained for all units
which apply to advancement.

68



19.605

19.606

19.607

19.608

19.609

19.610

19.611

No more than twelve (12) semester units during one school year may be taken
without written approval of the site level administrator.

College/university units and in-service units shall be treated equally but shall not
be duplicated for advancement. One (1) semester unit will be credited for each
fifteen (15) hours of in-service participation.

Semester units for travel, approved by the site level administrator, will be
credited at six (6) semester units for one (1) year, three (3) semester units for
one-half year, two (2) semester units for a minimum of six (6) weeks and one (1)
semester unit for less than six (6) weeks.

In-service units shall be granted only for participation that occurs outside the unit
member's established day.

Units and hours taken must be pre-approved by Curriculum Professional
Learning according to current District priorities and further the instructional
goals of the District.

Entering teachers may not be placed on Column G until and unless they have
earned that placement after employment in the District.

District criteria for earning salary credit shall be reviewed annually by the
Professional Learning Advisory Committee. This new District criteria shall be
effective for courses completed on or after July 1, 2009 and shall not be applied
retroactively.

H Step shall be 4.33% more than G Step effective July 1, 2006.
a. H Step will require 75 hours to complete.

b. H Step will be renewable; i.e. hours accumulated for H Step must be renewed
every 10 years. EGEA and the District are aware of Education Code 45028’s
requirement for a salary schedule based upon uniform allowance for years of
training and years of experience. It is the intent of the parties to modify that
requirement for the purposes of H Step. However, each teacher will be
uniformly treated in regard to H Step’s applicability and H Step hours. The
specific purpose for the requirement to renew the training hours is continuing
commitment to achieving District goals after a unit member has arrived at the
top of the salary schedule.

Hours approved and earned prior to June 30, 2010 can be utilized and applied
to future H step renewals.

(For example, due to the 2010-2011 column freeze, H step bargaining unit
members shall retain their H step placement regardless of the years and hours
requirement in place during the 2010-2011 and 2011-2012.)

c. In order to receive H Step credit for district-sponsored or non-district
sponsored courses, the course must be pre-approved.

d. Only staff on Steps G or H may accumulate H Step hours.
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19.7

19.8

19.612

e. The H Step course list will be revised annually as new subject areas are
added and old areas dropped.

f.  Unit members may take courses outside of District offerings in the
designated subject areas provided that they complete an evaluation of the
course designed subject areas provided that they complete an evaluation of
the course designed to determine the usefulness of the course for future
credit.

g. Just as for Steps B-G, the prior approval process will be followed for courses
taken outside of the District.

h. H Step credit may be earned in areas not on the list on a case-by-case basis.

Effective July 1, 2015, the parties agree that if educational advancement units are
or have been approved by the District consistent with Article 19 and the
bargaining unit member has adequate educational units necessary for more than
one column movement on the salary schedule, bargaining unit members may
move more than one column in each school year.

Experience Advancement Rules

19.701

19.702

19.703

One (1) experience step will be granted for each school year in which at least
75% of the work year is completed.

Those unit members working less than a full contract (100%) for less than 75%
of the work days in a year, will be entitled to an experience step when the total of
their assignment (accumulated over the necessary years) equals 100%. For
example, when unit members teach 40%, they will be entitled to an experience
credit of one year at the beginning of the fourth year of their employment. If
there is credit accumulated beyond 100%, it will be banked.

a. [Experience credit on the salary schedule for those working fewer than
seventy-five percent (75%) of the days of a year will occur the July 1
following when the person accumulates more than seventy-five percent of a
complete assignment.

b. When 2 years experience credit is awarded, the employee starts the process
in 1 above over again from the beginning.

In no case shall more than one (1) experience step be credited in a school year.
Unit members on educational or military leave shall be credited one (1) step for
each year of leave, upon return to the district.

Experience Placement—Entry

19.801

New employees that have no teaching or vocational experience will be assigned
to the appropriate class at Step 1.
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19.9

19.10

19.11

19.802

19.803

New employees with teaching and/or vocational experience will be placed based
on years of acceptable experience up to Step 16.

Credit for prior experience will be determined by the Human Resources
Department guided by the following criteria:

a. Prior teaching experience shall have required a teaching credential.

b. A "year is defined as 75% of the contract or calendar or requested year.
Fractional parts of one (1) year may not be combined to meet the percentage
requirements.

c. Prior teaching and/or vocational experience (including experience in the
district) shall have occurred within twenty (20) years prior to the date of
employment with the district.

d. Placement on the schedule shall be based upon receipt and approval of
verification of records and documents by the Human Resources Department.

Special Stipend Rules

19.901

19.902

19.903

Special assignment stipend in the amount of $500 shall be awarded to self-
contained classroom teachers providing support and services to students
identified as Moderate/Severe.

Each elementary school in the District shall receive $6,000 for Elementary
Stipends. Elementary stipends shall be allocated based upon the criteria and
parameters developed by the Elementary Stipend Committee.

Doctoral bonus shall be based on 7% of the beginning step (A1) and awarded
with the verification of the degree.

Pay Warrants

19.1001

Unit members paid by the month shall receive their warrants on the last working
day of the month unless circumstances beyond the district's control delay the
schedule.

Travel Expenses

19.1101

It is agreed that the district will reimburse employees' transportation costs
incurred as a consequence of their assigned tasks. Reimbursement for approved
job-related travel will be at the per mile rate established by IRS. Home to work
site travel is not reimbursable. Fixed travel allowances for those employees
whose job related travel is extensive shall be approved by the Business Office.
Such allowance shall be reviewed annually and adjusted when necessary.
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19.12

Terms of Employment for Federal Projects

19.1201

19.1202

19.1203

19.1204

Salary and Payment. Unit members employed in federal programs which do not
correspond with the teaching year will be paid a salary equivalent to the salary
they would receive if they were a regular teacher in the district with the salary
being computed on a per diem basis for the period in which the project is
financed by the federal government. This per diem rate will be determined by
dividing the salary schedule placement by the number of days in the current
contract year but the salary will be paid in equal amounts for the monthly periods
included in the project.

Sick Leave. Sick leave will be allocated to unit members employed in federal
projects in the same manner as other unit members.

Transfer from regular assignment to a federal project. Any unit member's
voluntary or involuntary transfer from a regular certificated position to a federal
project will be paid out for the school year at the contract rate. Sick leave and
other district-sponsored benefit programs will not be affected by the transfer.

Additional responsibilities. In the event the unit member is assigned additional
responsibilities, such as supervision, then this shall be added to his/her contract
whether he/she is transferred from the regular staff of the district to a federal
project or employed from outside of the district.
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20.1

20.2

ARTICLE 20

Additional Compensation

Criteria

20.101 The District will pay compensation over and above contract salaries for
certificated teaching employees who accept substantial and continuing extra
responsibilities. The Superintendent will implement regulations which provide
for the distribution of such compensation in an equitable manner. The schedule
will provide for categories of payment in terms of six criteria:

a. Program responsibilities

b. Number of students supervised in activity

c. Number of staff supervised in activity

d. Total time demands in excess of direct teaching responsibilities

e. Degree of administrative or community expectation and pressure

f.  Environmental factors such as danger, personal liability

Compensation

20.201 Rates of pay for additional responsibilities shall be as established on the
schedules in Appendix C.

20.202 All compensation for additional responsibilities beyond regular teaching
assignment will be based on the adjunct duties salary schedule.

20.203 Employee's placement for experience on the adjunct duties salary schedule shall
be determined by the years of experience in the extra responsibility assignment.
One (1) year of experience will equal one (1) step.

20.204 The maximum number of steps an employee can advance in this classification is
five (5).
20.205 Salary compensation shall be awarded for assignments such as department

chairpersons, athletic coaches, and designated responsibilities.
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20.3 Rating Scale

The following six criteria and rating scales shall be used for the establishment of equitable
rates of pay for additional responsibilities.

20.301 Program responsibilities (teaching teams, curriculum tracts, etc.).
1. Under 2
2. 2-4
3. 5-7
4. 8-10
5. 11 and over
20.302 Average number of students directly supervised.
1. 0-25
2. 26 -49
3. 50-74
4. 75-99
5. 100 and over

20.303 Number of staff supervised.

1. 0-3

2. 4-6

3. 7-9

4. 10-12

5. 13 and over
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20.304

20.305

20.306

20.307

20.308

Annual hours involved (includes planning time, meetings, equipment and
facilities involvement, etc.).

1. 50-100

2. 101 - 200

3. 201 - 300

4. 301 - 400

5. 401 and over

Administrative and/or community expectations (visibility, community imposed
pressure, reaction response demands, etc.).

1. Very low
2. Low

3. Average
4. High

5. Very high

Environmental factors (working conditions, personal hazards, vulnerability to
liability, etc.).

1. Very low
2. Low

3. Average
4. High

5. Very high

The rating on each of the criteria (21.301 through 21.306 above) shall be
determined by agreement between the certificated person and building site
principal. Changes in such ratings shall be made in a like manner. The
certificated person may use the grievance procedure if an agreement is not
reached with the building site principal.

Placement on the schedule shall be determined by rating the position on each
criterion, computing the average, and applying the following scale:
Class[1=1.0-1.8

Class [I=19-2.4

Class I =2.5-2.9

Class IV=3.0-33

Class V=3.4-3.6

Class VI =3.7 and over
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21.1

21.2

General

21.101

21.102

Eligibility

21.201

21.202

21.203

21.204

21.205

21.206

ARTICLE 21

District Sponsored Health and Insurance Programs

Appropriate insurance coverage for employees/dependents will be provided by
the district with options available to employees/dependents at their expense to
suit their particular needs. At least two (2) carriers of major medical programs
will be available.

Notification. Upon initial employment each unit member will be notified of the
availability of health and insurance benefits contained in this article.

Unit members whose regular or temporary assignment is half-time or more shall
be eligible to enroll.

Once a unit member is eligible, he/she remains eligible for the enrollment year of
the contract for the plan; i.e., 7/1 through 6/30.

Half-time shall be fifty percent (50%) of the full-time regular or temporary
position to which the unit member is assigned. No unit member working less
than twenty (20) hours a week shall be eligible.

Unit members hired after June 30, 2006 (including STRS certificated disability
recipients) are eligible for retirement health and hospitalization plans under this
section provided they have at least fifteen years (15) of service with Elk Grove
Unified School District (at not less than 20 hours per week). Those unit
members hired prior to July 1, 2006 must have at least 120 or more months of
service to qualify for retirement benefits. Retirees/recipients must be actively
drawing retirement or disability benefits from the State Teachers’ Retirement
System. Such retirees/ recipients shall have met the eligibility requirements
during their active employment. Eligibility shall be modified upon the receipt of
state or federal health and hospitalization coverage; i.e., enrollment in Part A and
B of Medicare.

A unit member granted a leave of absence, approved by the Elk Grove Unified
School District Board of Education, may elect to continue in the plan(s) unless
otherwise limited by the carrier. The employee must designate in writing which
of the plan(s) he/she wishes to continue and must pay the full amount of the
monthly premium in advance of each month of desired coverage.

Spouse and dependent eligibility will cease upon the death of an employee.
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21.3

21.4

215

Enrollment

21.301

21.302

21.303

21.304

21.305

21.306

Coverage

21.401

21.402

21.403

Upon initiation of a new program, actively employed eligible unit members shall
be given the opportunity to enroll. It is the responsibility of the unit member to
complete the required documents and submit them to the Accounting Office
within thirty (30) days of the date of initiation of the new program.

New, reinstated, reemployed unit members who are eligible shall be given the
opportunity to enroll within thirty (30) calendar days of the employment date.

Open enrollment shall be during the month of May, unless otherwise stipulated
by the carrier. Eligible unit members not enrolled in a plan(s) may enroll at this
time. Changes in the employee's choice of available plans shall be permitted
during this period.

Eligible unit members on authorized leave of absence during the open enrollment
period shall be given the opportunity to enroll upon return to active employment
with the district.

It is the responsibility of the eligible unit member to complete all the required
documents and submit the completed documents to the Payroll Office within the
thirty (30) day limitation.

Multiple Enrollment Not Permitted (Elimination of Dual Coverage)

A benefit eligible employee may not be included as an enrolled employee and
also, at the same time, be a dependent of another enrolled employee in the
District’s health plan. If you and your spouse/domestic partner are both District
employees, you may not cover each other as dependents; similarly, only one of
you may cover your eligible children under the plan(s).

(The intent of the parties is that all eligible children are only covered under one
plan.)

All unit members enrolled in the plan(s) shall be covered on a monthly basis until
employment ends.

Payroll deductions, if required, shall be on a 10 or 12 month basis.

All carriers shall be negotiated unless a change in carrier does not substantially
change the level of benefits provided.

Cancellation and Refunds

In the event of cancellation of a plan(s) by a carrier, if any premium is refunded, the amount
of the district contribution included therein shall be refunded directly to the district.
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21.6

21.7

21.8

Welfare Benefit Fund Reopener

21.601

21.602

In the event that an employee welfare benefit fund or trust is established pursuant
to Education Code Section 44039.5(a), and either party to this agreement desires
to have the district become a participant employer in such fund or trust, either
party shall have the right to reopen this agreement for the specific purpose of
negotiating concerning the district's participation in such fund or trust.

Such right to reopen the agreement shall be in addition to any other right to
reopen which is set forth elsewhere in this agreement.

Tax-Shelter Annuities

A tax shelter annuity program is available to all unit members.

Programs and Coverage

21.801

21.802

The district will provide for the health and insurance plans noted below and make
contributions to those plans as noted:

a. Medical
b. Dental
c. Vision

d. Straight Term Life Insurance

For the current plan year, summaries of the plan documents and current employer
and employee premium cost schedules that are in Appendix G.

a. The District’s maximum contribution toward medical benefit premium costs
shall be 80% of the premium cost for the low cost medical plan offered by
the District. Each Bargaining Unit Member’s contribution toward medical
benefit premium costs shall be 20% of the premium cost for the low cost plan
medical plan offered by the District. Unit members shall be responsible for
the buy up costs related to selecting a medical plan other than the low cost
plan.

b. Wellness Rebate Compensation

Each unit member who submits to the District an approved Wellness
certification that verifies that the unit member has satisfied all of the
Wellness requirements referenced in section 1(c) below, each year shall
receive a Wellness Rebate equal to five percent (5%) of the total premium
cost of the Low Cost plan based upon the subscriber level selected for the
year. The value of the five percent (5%) Wellness Rebate Compensation will
change each year depending upon the total premium cost of the low cost
medical plan provided by the District.
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21.803

21.804

21.805

The Wellness requirements must be completed by May 15 in order to
receive the rebate on a monthly basis.

¢. Wellness Rebate Compensation Requirements

In conjunction with Kaiser and Western Health Advantage, EGEA and the
District will develop a list of the annual physical examination and Wellness
assessment requirements necessary to receive the annual Wellness Rebate
compensation. The physical examination and wellness assessments may
include an annual physical examination, completion of an online Health Risk
Assessment, a Comprehensive Metabolic Plan (CMP), a body mass index
(BMI) test and/or other age appropriate screenings.

d. Those unit members who can provide proof of alternative medical coverage
may waive out of medical benefits. Those so electing will receive through
the IRC 125 a cash option payment. The amount paid to those waiving
health benefits shall be $780 yearly.

e. The District will create a fund for medical reimbursement of the copays for
retired employees electing the lowest cost plan funded with $240 per eligible
retiree. Retirees may be reimbursed for copays up to $240 annually. After
all copay expenses have been received, a retiree will be paid up to $240 for
incurred expenses. That amount left over from retirees not using the entire
$240 will be used to pay the claims of those which exceed $240 on a prorated
basis. The retiree copay reimbursement dollars are increased to match the
increased copay amounts.

Employees will make a contribution to their current health care benefit package
of $50.00 on a twelve month basis starting July 1, 2010. The $50.00 contribution
will increase by an additional $10.00 per month July st of each succeeding year
until the individual unit member’s contribution rate for the cost of current health
benefits of $90.00 per month is achieved.

The District and EGEA agree to join the other bargaining units in the creation of
the Elk Grove Benefits Employee Retirement Trust (EGBERT). The intent of all
the bargaining units is to preserve health care benefits at retirement. The
EGBERT will assume the responsibility for the payment of retiree health benefits
for those retiring effective July 1, 2000. During the interim time frame, the
District will assume the responsibility for the payment of retiree health benefits
for those retiring prior to July 1, 2000, will continue the payments for existing
retirees as set out in current agreements, and will make the agreed upon
contribution to the trust ($80.00 twelfthly for each benefit qualified unit
member).

It is intended that the EGBERT board will be made up of one representative from
AFSCME, one from ATU, one from EGUSD MGT, one from EGEA, one from
PSWA, and two from current retirees (one certificated and one classified). It will
be the continuing responsibility of the EGBERT to determine benefits and
recommend contribution levels. The EGBERT and the Elk Grove Exclusive
Representatives agree to use a combined negotiating team drawn from all of the
participating District exclusive representatives to negotiate those contributions
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219

21.10

21.11

21.12

with the District. [The retirement health benefits trust component of the proposal
is contingent upon the District reaching agreements with the other four
bargaining units with identical terms.]

Based upon our rich history of co-operative problem solving, the District and the Association
agree to pursue methods for controlling future healthcare costs with the understanding that
failure to do so may impact future salary increases.

The District will alert employees to health care options that don’t include double coverage,
the right to change benefit programs if a spouse has an open enrollment period, and other
options to assist employees in making informed decisions.

The District will implement a system of auditing eligibility for benefits to assure all those
receiving benefits are entitled to do so.

EGEA will not be limited to joint bargaining with other units regarding Health and Welfare
Benefits. EGEA agrees to continue to negotiate with the District regarding Health and
Welfare Benefits. EGEA agrees to meet with EGUSD once a month to discuss Health and
Welfare Benefits for the duration of this agreement.
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22.1

22.2

22.3

22.4

ARTICLE 22

Miscellaneous

Non-School Employment

22.101 All school personnel are employed for a specific job in the schools. It is
understood that the duties of each position shall be carried out to the satisfaction
of the Superintendent of Schools, the principal, and supervisors. The Governing
Board recognizes the right of each individual to improve-financially.

22.102 Personnel of the schools may receive compensation for outside activities as long
as these activities do not interfere with the proper discharge of their assigned
duties or do not cause poor public relations within the community. It is expected

that any outside activity should be carried on in a business like and ethical
manner.

Tutoring

Consistent with Governing Board policy, the following rules relating to tutoring have been
established:

a. A teacher may not arrange to tutor any pupil enrolled in his/her class for pay.

b. No tutoring for which a teacher receives a fee will be carried on in a school
building unless approved by the school principal of enrollment.

c. Teachers who accept outside tutoring engagements make their own
arrangements with the parents for the fees to be assessed.

d. Tutors must be certified in the areas served.

Conference Attendance

The Board of Education of the Elk Grove Unified School District recognizes that conference
attendance by Board members, administrators, and teachers bring new ideas and stimulation
to the district and results in better education. Therefore, the district encourages conference
attendance within the financial resources of the district.

Summer School Teachers

22.401 Applications for summer school shall be filed by March 15, and assignments
shall be made no later than May 1.
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22.5

22.6

22.402

22.403

22.404

Notification of assignment to summer school shall be in writing and shall include
the location of the assignment and the tentative subject to be taught.

No teacher shall be required to teach summer school. However, once a teacher
agrees to serve in a particular assignment, every attempt will be made to maintain
that assignment or to provide an appropriate alternate assignment, if possible.

The summer school assignments shall be made as follows:

a. Positions in summer school will, to the extent possible, be filled first by
regularly appointed teachers in the Elk Grove Unified School District.

b. Consideration in filling such positions will be given to a teacher's area of
competence, major and minor fields of study, program preparation time, and
quality of teaching performance.

c. The following will be used in the selection of summer school teachers after
item (b) has been considered.

d. Teachers regularly employed in the Elk Grove Unified School District who
have not taught in the previous summer school will be given first choice for
positions available. All other applicants within the district will be considered
without any priority factors.

Reduction in Staff

22.501

22.502

If it is necessary for causes as provided in Education Code Section 44955 to
reduce the staff of permanent employees, all procedures and protections provided
for in the Education Code will be followed and provided. The Superintendent
will consult with the appropriate employee organizations prior to recommending
any "reduction in staff" to the Board so that employees who may be affected can
be informed regarding the causes and the consequences of the decision.

If the decision is made by the Board to proceed with a reduction in staff, the
Superintendent will consult with appropriate employee organizations in the
development of:

a. The exact procedures which will be followed;

b. The calendar of events;

c. The methods and procedures available to the affected staff to guarantee their
rights as specified in Education Code Section 44956 and 44957.

Chest X-Ray or Intradermal Test

All employees upon initial employment shall present evidence of having submitted to
examination (chest x-ray, skin test, or other tests designated as acceptable by the County
Health Department), to determine that they are free of active tuberculosis prior to
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22.7

commencing service and every four (4) years thereafter or more often if directed by the
Governing Board upon recommendation of the local health officer. These examinations will
be at district expense if they are not available at no cost.

Peer Assistance and Review Program

22.701

22.702

This Article is intended to implement the provisions of Education Code § 44500
et seq., Peer Assistance and Review Program (PAR), as it may be amended, and
any applicable regulations. The parties agree that the focus of the Peer
Assistance and Review Program (PAR) shall be to provide assistance not to
evaluate.

Peer Assistance and Review (PAR Panel)

a.

The PAR Panel will consist of seven (7) members. Members of the PAR
Panel will include the Association President or designee, three (3) members
and two (2) alternates selected by the Association and three (3) members and
two (2) alternates selected by the District. A PAR Panel member may not
participate in the panel’s consideration, assessment, or acceptance of a report
which pertains to a Participating Teacher whose most recent evaluation was
approved by that panel member. The PAR Panel will establish the
operational procedures of the panel, including the method for the selection of
a chairperson and the adoption of an annual budget.

Seven of the seven panel members must be in attendance at all meetings of
the PAR Panel. Unit members who are members of the panel shall be
provided up to 15 days of paid release time each, for purposes of attending
meetings of the PAR Panel and conducting observations of classroom
teachers being considered for appointment as Consulting Teachers. Unit
members who are members of the panel shall receive an annual stipend based
on Class Six, Step 1 of the Adjunct Duty Schedule. In the first year,
alternates will be paid the same as regular panel members. The expense of
stipends and paid release time for panel members shall be reflected within
the annual budget adopted by the PAR Panel.

The PAR Panel shall be responsible for selecting Consulting Teachers
(defined in Section 23.7.5), assessing assistance plans and related
documentation prepared by Consulting Teachers, and providing inservice
training for Consulting Teachers. Written confirmation of participation in
the PAR program will be provided by the PAR Panel to Participating
Teachers, Principals or immediate supervisors, and Consulting Teachers.

The PAR Panel will adopt guidelines for implementing the provisions of this
Article. The guidelines will be consistent with the provisions of this
Agreement and applicable law, and to the extent that there is an
inconsistency, the Agreement will prevail and to the extent the Agreement is
inconsistent with the law, the law will prevail.

The PAR Panel will assign the Consulting Teacher to a Participating
Teacher. The Participating Teacher may appeal the panel’s designation of a
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22.703

Consulting Teacher to the panel in accordance with procedures developed by
the panel. The Participating Teacher may request to meet with the PAR
Panel to discuss the assignment of the Consulting Teacher within two weeks
of notification.

The parties intend that all documentation and information related to
participation in the PAR program be regarded as a personnel matter subject
to the personnel record exemption of the Public Records Act contained
within Government Code 6250 et seq.

The PAR Panel will develop standards and guidelines to be used by the
Consulting Teacher in working with and assessing participants. This will
include, but not be limited to, time lines for completion of peer review
reports for submission to the PAR Panel.

The PAR Panel will review the final report prepared by the Consulting
Teacher. The panel will make recommendations to the Governing Board
regarding a referred Participating Teacher’s progress in the PAR program
including providing names of participants not able to demonstrate
satisfactory improvement after receiving sustained assistance.

The Par Panel is responsible to annually evaluate the impact of the PAR
program. The PAR Panel recommends to the Association and the Board of
Education improvements in the process.

No decision regarding the PAR process made by the PAR Panel shall be
subject to the grievance procedure.

All decisions of the PAR Panel will be made utilizing a consensus model. In
the event of an inability to reach consensus which exists for longer than a
single meeting, a matter may be resolved by majority vote.

Participating Teacher

a.

A Participating Teacher is a unit member who receives an unsatisfactory
rating and who is to receive assistance and coaching to improve instructional
skills, classroom management, knowledge of instructional subject matter, and
related aspects of teaching performance. There are two (2) categories of
Participating Teachers—those who volunteer and those who are required to
participate based upon having received a “Continuation with Improvement(s)
Required.”

1. The purpose of participation in the PAR program is to help correct job-
related deficiencies and to assist the unit member in improving
performance. Permanent unit members who have received a
“Continuation with Improvement(s) Required” are candidates for
participation in PAR.

2. The Consulting Teacher assigned by the PAR Panel will provide
assistance to the Participating Teacher until he/she concludes that further
assistance will not be beneficial, at which time the Consulting Teacher
will submit a final report of the teacher’s participation in the program to
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the PAR Panel. The Participating Teacher may submit a written
response to the final report and/or request a meeting with the PAR Panel
subject to the rules established by the panel. A copy of the Consulting
Teacher’s final report shall be provided to both the Participating Teacher
and the Evaluator prior to its submission to the PAR Panel. The
Evaluator will be provided the opportunity to address the PAR Panel
upon request. The Evaluator’s comments shall be advisory only.

The PAR Panel will forward a final evaluation of the teacher’s
participation in the program to the Governing Board, Superintendent, or
designee. The evaluation and recommendation(s) of the PAR Panel and
the peer review reports prepared by the Consulting Teachers shall be
advisory only, for the benefit of the Participating Teacher and the District
and shall in no way limit the District’s discretion or authority with regard
to decisions and actions regarding the employment status of any
employee. The fact that the employee is participating in PAR will not
limit or delay the District’s authority or discretion to make any such
decision or take any such action. Participation in PAR will not create
any right or expectancy of continued employment by the District for any
period of time.

The results of the Participating Teacher’s participation in PAR may be
used in the evaluation of the teacher pursuant to Education Code § 44660
et seq.

Compensation is not provided to Participating Teachers for participation
in PAR, except that authorized in participation in activities such as
workshops, seminars, beyond the regular work day. Authorized
participation in PAR may be used for credits toward step advancement.

b. A Volunteer Teacher Participant is a permanent status unit member who
seeks to improve his/her teacher performance. The Volunteer Teacher
Participant may request the PAR Panel to assign a Consulting Teacher to
provide peer assistance. The Consulting Teacher will play no role in the
evaluation of the teaching performance of the Volunteer Teacher Participant.
The Volunteer Teacher Participant, in his/her discretion, may terminate
his/her participation in PAR at any time.

22.704 Consulting Teacher

a. A Consulting Teacher is a permanent status unit member who provides
assistance to a Participating Teacher pursuant to the PAR program.
Consulting Teachers must meet the following requirements.

1.

2.

Permanent status classroom teacher employed by the District.

At least five (5) years substantial recent experience in classroom
instruction.

Demonstrated exemplary teaching ability as indicated by mastery of
subject matter, teaching strategies, instructional techniques, and
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classroom management strategies necessary to meet the needs of pupils
in different contexts.

4. Ability to communicate effectively orally and in writing.
5. Ability to work cooperatively and effectively with others.

b. A Consulting Teacher may be full or part time release (to be determined
later). A Consulting Teacher provides assistance to a Participating Teacher
in improving instructional performance. This assistance may include but not
be limited to:

1. Conducting an initial meeting with the Evaluator and Participating
Teacher to discuss the Participating Teacher’s evaluation and perceived
performance deficiencies.

2. Setting and discussing performance goals with the Participating Teacher
and Evaluator.

3. Assisting in developing an Assistance Plan which addresses the elements
of Attachment A to the Standard Evaluation Form. The Assistance Plan
shall be reviewed and approved by the PAR Panel.

4. Conferring with the Evaluator and Participating Teacher as determined
by the Consulting Teacher on the Participating Teacher’s progress with
the Assistance Plan.

5. Multiple observations of the Participating Teacher during periods of
classroom instruction.

6. Demonstrating good practice to the Participating Teacher.
7. Using District resources to assist the Participating Teacher.

8. Monitoring the progress of the Participating Teacher and maintaining a
written record.

9. Making Status reports to the PAR Panel for a referred Participating
Teacher.

c. Ifaconsensus cannot be reached, Consulting Teachers shall be selected by a
majority vote by the PAR Panel after one or more members of the PAR
Panel have conducted at least one site visitation and a classroom
observation. The PAR Panel’s selection procedures, activities, and criteria,
and its judgments regarding selection of Consulting Teachers, shall not be
subject to the grievance procedure.

d. Consulting Teachers will be trained to both offer peer assistance and to
understand the specific functions of the PAR Program. The panel will
monitor and evaluate the effectiveness of the Consulting Teacher and will
make decisions regarding their continuation in the program. The PAR Panel
may remove a Consulting Teacher from the position at any time because of
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the specific needs of the PAR Program, inadequate performance of the
Consulting Teacher, or reasons determined by the panel in its discretion to
justify removal. Prior to the effective date of such removal, the PAR Panel
will provide the Consulting Teacher with a written statement of the reasons
for the removal, and, at the request of the Consulting Teacher, will meet
with him/her to discuss the reasons.

Expenditures for the PAR program shall not exceed revenues received from
funds made available without the mutual agreement of the parties.

The number of Consulting Teachers in any school year will be determined
by the PAR Panel based upon participation in the PAR program, the funding
available and other relevant considerations including site administrator input
on program integrity. The PAR Panel must provide the District notice on or
before the close of the second transfer round of PAR Consulting Teacher
selection. In the first year of the program, the BTSA support providers will
be continued unless the assigned classroom observer vetoes the
continuation. If there are BTSA support providers who are released or more
Consulting Teachers needed, then the process of selection set out in these
procedures shall be followed.

In addition to the regular salary, a Consulting Teacher will receive a stipend.
The PAR Panel will determine appropriate stipend rates based upon release
time and caseload.

Consulting Teachers shall have a caseload determined by a ratio of
Consulting Teachers to Participating Teachers. This ratio is dependent on
the amount of intervention time needed, as determined by the PAR Panel,
and shall also consider BTSA and other beginning teacher assistance
programs.

The PAR program encourages a cooperative relationship between the
Consulting Teacher, Participating Teacher, and the Evaluator with respect to
the process of peer assistance and review. The Participating Teacher and
the Consulting Teacher will meet with the Evaluator to review and discuss
the basis for referral to the PAR program. The Participating Teacher
assistance plan shall be based upon the areas in which the Participating
Teacher’s evaluation reflects unsatisfactory performance. The Consulting
Teacher is encouraged to confer regularly with the Evaluator regarding the
implementation of the PAR program with respect to each Participating
Teacher.

At the request of the Participating Teacher or the Consulting Teacher, the
PAR Panel may assign a different Consulting Teacher to work with the
Participating Teacher at any time during the year.

22.705 General Provisions

a.

Consulting Teachers and those teachers serving on the PAR Panel shall not
be considered management or supervisory based upon their participation in
PAR. Teachers who provide assistance and review shall have the same
protection from liability and access to appropriate defense as other public
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school employees pursuant to Division 3.6 (commencing with Section 810)
of Title 1 of the Government Code. The District shall hold these teachers
and administrators harmless for actions occurring within the scope of their
responsibility for participation in PAR. The decisions of the consulting
teacher and the PAR Panel which might lead to a decision by the Board of
Education to bring dismissal actions are discretionary not ministerial and are
not grievable.

b. Itis agreed that recently retired exemplary teachers may be invited to serve
as Consulting Teachers per procedures developed by the PAR Panel.

22.8 Required Training

A teacher may be required by the principal to participate in in-service training or course work
at college or university level when, in the judgment of the principal, such training or
education will assist the teacher to be more effective in his/her classroom or adjunct
responsibilities. In-service or college units earned may be used as part of the requirements for
training class advancement on the salary schedule. This requirement may not exceed the
equivalent of three semester units in any three-year period.

229 Teacher-Administrator-Governing Board Relationships

22.901

Recognizing that providing a high quality education for children is the paramount
aim of this school system, and good morale in the teaching staff is necessary for
the best education of the children, the Governing Board encourages the
participation of staff members in the activities of their professional organizations
and encourages the organizations to exercise their rights and responsibilities
within the spirit and letter of the law. The Governing Board also recognizes the
following roles and responsibilities that are clearly established by law:

a. The Governing Board, under law, has the final responsibility of establishing
policies for the school system, subject to the requirements of negotiation as
provided for by California law.

b. The Superintendent and his/her staff have a responsibility of carrying out the
policies established.

c. The certificated teaching personnel have the ultimate responsibility of
providing the best possible education in the classroom.

22.10 Attainment of Goals

22.1001

Attainment of the goals of the educational program conducted in the schools of
the district requires mutual understanding and cooperation among the Governing
Board, the Superintendent and his/her administrative staff, the certificated
personnel, the classified personnel and other citizens of the community. To this
end, free and open exchange of views is desirable, proper, and necessary.
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22.11

22.12

22.13

22.14

Scope of Negotiations

The Governing Board will strictly construe the scope of bargaining as provided in 3543.2 of
the Government Code (SB 160).

Consultation

22.1201

22.1202

The Governing Board will also freely consult with exclusive representatives
within the rights granted to them by law (Government Code 3543.2).

a. Definition of educational objectives.

b. Determination of content of courses and curriculum.

c. Selection of textbooks.

The Governing Board reserves to itself its unlimited right to consult with any
employee groups on any matter outside the scope of representation. Consultation
procedures and processes are not a negotiable items. However, the Governing

Board views healthy consultation between and among Governing Board,
administration, and employee groups as highly desirable.

Mandated Physicals

The District will pay the reasonable cost of mandated physicals.

Shared Contracts

22.1401

22.1402

22.1403

22.1404

The primary criteria for approving shared contracts shall be successfully meeting
the educational needs of students and will ensure the other provisions of BP
4113.1 are met.

Applications for shared contracts and extensions of shared contracts shall be
made through the site principal to the Human Resources Department by
February 1st of the year preceding the year in which the partial assignment is
desired. A Percent/Part-Time Contract Application form shall be completed.
(Appendix D)

Teachers desiring a shared contract shall apply for a partial leave of absence for
the portion of the contract they wish to vacate.

Request for partial contracts shall be approved by the site administrator, the
Human Resources Department and the Board and will be conditioned upon
having a place or finding another employee to work the remainder of the position
if a full-time equivalent position is needed by the District. The proposed division
of the contract must be approved by the site principal who shall then make
his/her recommendation to the Human Resources Department.
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22.1405

Upon approval of the site principal and the District's Human Resources
Department, a signed, shared contract agreement shall be submitted to the
Governing Board for final approval. (Appendix E)

Renewal of Shared Contracts

22.1406

22.1407

22.1408

All partial leaves of absence shall be considered as one-year positions with no
automatic right to an extension. Both the site administrator and the Human
Resources Department shall have full discretion to decline to extend the leave.

By February 1st of the year in which the shared contract occurs, the teacher(s)
shall inform the principal and the District's Human Resources Department in
writing if they wish to apply for an extension of the agreement.

Such extensions shall be considered on a case-by-case basis and are not
automatically renewed.

Provisions of a Shared Contract

22.1409

22.1410

22.1411

22.1412

22.1413

22.1414

Employees in a shared contract arrangement shall have on file in the District's
Human Resources Department, a signed, shared contract agreement which
clearly delineates the duties and responsibilities of each party. The contract shall
not be valid until both the site administrator and the Human Resources
Department have approved the terms of the agreement and the Governing Board
has granted final approval.

The payment of benefits to employees on a part-time leave of absence shall be in
accordance with the current collective bargaining agreement.

All shared contracts are restricted to no more than one benefit package per FTE.
However, partners may allocate those benefits among themselves to the degree
that is allowed by the insurance carriers and buy the remaining portion should
they desire.

When one partner to a shared contract is unable by reason of disability or other
circumstance to continue under the shared contract agreement, the other partner
is responsible for returning to full-time. Should such return be blocked by
personal circumstances permanently, the partner shall be responsible for
temporarily becoming full-time while other arrangements are made.

Shared contracts shall be limited to ten percent (10%) of the total number of K-6
classroom teacher's FTE in the District.

Both partners are responsible for all mandatory teacher workdays and all staff
meetings.
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22.15

22.16

22.17

Full Inclusion Teachers

In an attempt to mitigate the additional time required for teachers who work with fully
included students (those students identified as severely handicapped who are assigned to
general education classrooms for their primary placement), the District agrees to allocate
$500 per student per year.

22.1501  Each teacher of a fully included student shall have discretion in spending the
$500 allocation in electing from a menu of options including release time,
training, materials (regular education if so indicated by the teacher), and
exchange duties.

Special Education (SPED)

Staffing and working conditions in Special Education (SPED) need modification to assist
teachers in meeting the needs of special education students. The District has determined to
advance the projected growth in SPED enrollments so that class sizes in the beginning of the
year allow for growth without exceeding reasonable limits. The District intends to monitor
SPED class sizes on a quarterly basis and to increase services to students which could include
additional teachers, instructional assistants, revised IEP’s for alternative services to students
or other necessary support. Additionally, SPED teachers will be allowed access to the
transfer process on the same basis as all other teachers, including but not limited to access to
growth and vacant positions on the Winter and Spring postings.

22.1601  The District will also monitor learning center numbers and staffing to determine
which, if any, need intervention. In effect the above intervention is designed to
make the District more sensitive to the needs of SPED teachers and to assure that
SPED teachers are treated equitably in comparison with regular education
teachers.

Health Services—Nurses

22.1701  Staffing and working conditions for nurses are in need of review. Nurses will be
convened to review and prioritize job description functions to assure that highest
priority assignments are accomplished.

22.1702  The District intends to regionalize nursing services and increase nursing staffing
by two nurses.

22.1703  To enhance their efficiency, individual nurses will be provided technological
support (laptop computers).

22.1704  Medicare reimbursements for services provided by nurses will be used to
improve the level of healthcare services in the District.

91



22.18

22.19

22.20

Technology

The District and the Association agree that consistent focus and careful planning need to
accompany their mutual commitment to technology.

22.1801  The District will work to create an expenditure model which assures that funds
are systematically spent to meet the technology needs.

Effective 2001-02, pre-kindergarten teachers become EGEA bargaining unit members with
full privileges and benefits.

22.1901  Newly hired Pre-Kindergarten Teachers must have a valid California Teaching
Credential.

22.1902  Categorical Pre-Kindergarten program teachers’ hours may be flexed and the
number of hours worked per day may exceed the 7 % hours specified in Article 8.
However, the provisions regarding workweek in Article 8 of the collective
bargaining agreement shall continue to apply.

22.1903  For Categorical Pre-Kindergarten program teachers, the transfer and
reassignment of probationary and permanent unit members shall be done in
accordance with the provisions of the existing collective bargaining agreement.

Categorical Pre-Kindergarten program teachers who work for an entire school
year in Temporary status working a “split shift,” defined as more than a two hour
non-work period between the end of one assignment and the beginning of
another, and who are re-employed for a subsequent school year, shall be given
first consideration as compared to other temporary Pre-Kindergarten employees
for transfer and/or reassignment to open positions that have a regular schedule
with no “split shift.”

Faculty Advisory Council (FAC—Pre-Kindergarten)

The District and the Association agree to implement a Faculty Advisory Council (FAC) to
meet with the Pre-Kindergarten Administration to consult on issues important for Pre-
Kindergarten, such as but not limited to, hours, transfer assignment, curriculum, articulation
with kindergarten, and related matters.

22.2001  The constituency for the FAC will include the Association-appointed Pre-
Kindergarten teacher representatives from State Preschool, Headstart, and Title I,

the District-appointed representatives from Pre-Kindergarten administration.

222002  Meetings will be scheduled on duty time at times other than when students are in
attendance.

22.2003  The Association will appoint an ombudsperson to coordinate concerns with the
Pre-Kindergarten administration.
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22.21 Combination Classes — Elementary Teachers

Combination teachers shall not be required to provide morning or afternoon supervision duty
and shall not have to perform adjunct duties. In addition, combination teachers may also
receive, when time is available, additional computer resource time.
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23.1

23.2

23.3

234

ARTICLE 23

Adult and Continuing Education

Adult school and continuing education employees shall be covered by Article 1 - Agreement;
Article 2 - Recognition; Article 3 - Negotiation Procedures; Article 4 - Association/Unit
Member Rights; Article 5 - District Rights; Article 6 - Dues and Payroll Deductions (except
all unit members are required to either belong to the Association or pay a service fee unless
exempted pursuant to the conscience exceptions contained in this article); Article 7 -
Grievance Procedure; Article 12 - Personnel Records; Article 15 - Teacher Safety; Article 16
— Complaints; Article 18 - Leaves (except as noted below); Article 24 - Completion of
Negotiations; Article 25 - Savings; Article 26 - Concerted Activities; Article 27 - Limited
Term Agreements; and Article 28 - Duration.

District and EGEA have agreed to the provisions of this Article in recognition of the special
conditions involved in the Adult and Continuing Education Division (hereinafter "Adult
Education"). Adult Education is conducted by a combination of full-time and part-time
employees trained in the methods to meet the learning needs of the District's youth and adult
population in the areas of essential skills, life-long learning, and vocational and occupational
training. While it is recognized that Adult Education personnel may be concurrently
employed in other district programs including but not limited to K-12, it is the intention of the
parties that the employment relationship described in this Article, and the rights that flow
therefrom, are separate and distinct from the rights which may accrue to the individual from
other employment in the District. If there is any conflict between the terms of this Article and
the terms of other provisions of the Agreement as they apply to Adult and continuing
education, this article shall prevail.

Agreement and Recognition

23.301 All personnel in adult education programs shall be employed under contracts
appended to this agreement. These contracts shall specify the duration of the
employment, and shall terminate on or before June 30 of the year in which they
are issued. If the duration of the contract is to extend beyond June 30, a second
contract shall be issued to cover the balance of the employment period.

23.302 The contract term for a person hired to complete the term(s) of employment of
another person shall be for the duration of the original term(s). All contracts of
employment shall be terminable at any time prior to expiration, but only for lack
of funds, elimination or reductions of the educational offering, insufficient
enrollment or attendance, unsatisfactory performance, or any of the causes listed
in Education Code § 44932 et seq.

Definitions

23.401 Unit member(s) covers those persons who are, by virtue of being assigned for six
(6) or more hours per week, included within the bargaining unit.
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23.5

23.402 For purposes of the grievance procedure, "Day" shall be defined by the Adult
Education schedule. 2.2,2.3,2.4,2.7,2.8, 2.9, 2.10, and 2.11 shall be applicable
from Article 2. Definitions.

Class Size

Class size shall not exceed the room occupancy/seating requirements of applicable fire codes.
Classes are subject to cancellation if they fall below fifteen (15).

23.501 Except as indicated by tenure laws or as indicated below, adult school unit
members shall be employed on an hourly, as-needed basis. For employees
working and entitled to fewer than 19.2 hours whose class(es) have attendance of
ten (10) or more at the class-size, minimum-evaluation point, the class will be
continued for the duration of the term so long as the attendance does not drop
lower than seven (7).

23.502 If the class is subsequently offered pursuant to the assignment pattern in 23.1502
and taught by the same unit member, the class must have fifteen (15) or more to
be continued for the duration of the term.

23.503 For unit members with 19.2 or more hours whose class has an attendance of 10 or
more at the class-size, minimum-evaluation point, the class will be continued
through its term. If the class does not meet the minimum of ten (10), paragraph
23.504 applies.

23.504 If the class is subsequently offered to the same permanent unit member, the class
must have fifteen or more students to be continued. If not, the unit member will
be assigned within the scope of his or her credential to a position held by the least
senior employee/unit member for the number of class hours canceled. The
displaced employee/unit member shall not have bumping rights.

23.505 Class-size minimums will be reviewed on the fourth meeting of that class when
they meet three (3) or more times per week and on the second class when they
meet two (2) or less times per week. In the event that a class is to be closed at the
above evaluation point(s), the director of the adult and continuing education
program or a designee will personally inform any instructor of the decision to
close the class and the date/time of the final class meeting. A formal written
notification will be given to the instructor.

23.506 Classes which do not meet the minimum class size requirements described above
may be continued at the discretion of Adult Education based upon the following
criteria:

a. The class is part of a "start-up" or "venture" program.
b. The class is part of a high school diploma program for credit.

c. The class is fee-based and financially self-supporting.

d. The class is legally mandated.
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23.507

e. The class is long-standing and has traditionally met a specific community
need.

f. Other classes that do not meet the above criteria may be continued by mutual
agreement of EGEA and Adult Education (in reference to on-going classes
that have no specific start or stop date).

If an individual unit member believes that a particular class size is inappropriate,
that unit member may refer the issue to the Adult Education Administration
(AEA) for discussion with the Faculty Advisory Council.

23.6 Evaluation Procedure

23.601

23.602

23.603

23.604

23.605

23.606

23.607

The District retains sole responsibility for the evaluation and assessment of
performance of each adult school unit member, subject only to the following
procedural requirements. Should an adult school unit member believe an
evaluation to be derogatory, the unit member will be given an opportunity to
comment thereon as provided for by law. Accordingly, no grievance arising
under this Article shall challenge the substantive objectives, standards, or criteria
determined by the District, nor shall the grievance contest the judgment of the
evaluator; any grievance shall be limited to a claim that the following procedures
have been violated.

Evaluation of the performances of adult school unit members shall be made as
needed, at least once every semester for probationary personnel, and at least once
every other year for unit members with permanent status. Should a teacher be
employed after the midpoint of the first semester of a school year, evaluation for
that semester shall be at the option of the principal.

Adult school unit members with permanent status may be evaluated yearly or
more often if the District or the evaluator deems it appropriate. Reasons for
evaluating permanent personnel more often than the minimum required could
include but would not be limited to situations such as a new assignment;
unsatisfactory previous evaluations; the assignment of a new evaluator; or a need
to improve the instructional program.

Adult school unit members must comply with the standards contained in the
evaluation forms which are contained in the Adult School Appendix.

Classroom observations may be, but shall not be required to be, arranged by the
evaluator and the adult school unit member in advance of an observation.
Evaluations need not be based solely upon formal classroom observations.

Previous to the completion of the summary evaluation form, at least one
observation and conference should be held. The Evaluation Report may be
presented in writing. An adult school unit member may request a conference to
discuss its conclusions.

The evaluator shall not base his/her evaluation on the quality of an adult school
unit member's classroom instructional program on information not collected
through a means reasonably calculated to achieve accuracy. Negative evaluation
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23.7

23.8

Leaves

23.701

23.702

of performance shall not be predicated upon information or material of
derogatory nature that has been received by the evaluator from sources such as
other teachers, parents, and citizens unless the facts have been verified by the
evaluator and discussed with the unit members. Student evaluations will be a
factor in formulating the overall evaluation of a unit member.

All other leaves in Article 18 except for Sabbatical Leave, Sick Leave, and
Catastrophic Leave shall be granted and implemented according to the
procedures in Article 18.

Sick leave shall be provided unit members on the basis of one (1) hour of sick
leave for each eighteen (18) hours worked and accrued if unused.

Transfer and Reassignment

23.801

23.802

23.803

23.804

23.805

23.806

23.807

23.808

23.809

Transfer is defined as a change from one adult education site to another adult
education site. Voluntary transfer is defined as a transfer made at the request of a
unit member. Involuntary transfer is defined as a transfer made by Adult
Education.

Reassignment is defined as a change in assignment within an adult education site
and shall not be made arbitrarily or capriciously.

A site is defined as any separate facility where classes are conducted.

Requests for voluntary transfers shall be maintained in the Human Resources
Department for no less than one (1) year. Employment opportunity postings shall
consist of a job description, time and place of employment, number of hours per
week and wage per hour, and deadlines for submitting applications.

A response to advertised employment opportunities is to be submitted to the
Human Resources Department.

The Human Resources Department shall notify the applicant of the status of the
transfer, increase in hours, increase in hours due to expansion of any program, or
other employment opportunities including positions that are new or vacant.

Transfers by the District shall be based on the following criteria: preference of
the employee; length and quality of employee service in the District; experience
and teaching background; affirmative action goals and needs of the District; and
preference of AEA.

Seniority shall be determined by hiring within the Adult Education program as a
regular employee.

If a unit member is transferred involuntarily due to enrollment shifts and/or
decline, the unit member shall be offered the first opportunity to return to the unit
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23.9

23.810

23.811

Salaries

23.901

23.902

member's previous site if a subsequent vacancy develops at that site from which
the employee had been involuntarily transferred.

Those to be involuntarily transferred may indicate a preference of assignments to
the Human Resources Department and AEA.

Those to be involuntarily transferred shall, upon written request, have a written
reason for the impending transfer from AEA and the Human Resources
Department.

Adult education assignments are based upon enrollment and attendance of
voluntary students. As attendance increases or decreases, so must staff
assignments. Except as otherwise indicated in this Article, salary can be reduced
as assignment is reduced.

a. Except as indicated by tenure laws, adult school unit members shall be
employed on an hourly, as needed basis. In the event that a class is to be
closed after the initial three-week evaluation of enrollment, the director of
the adult and continuing education program or a designee will personally
inform any instructor of the decision to close the class and the date-time of
the final class meeting. A formal, written notification will be given to the
instructor one week prior to the date/time of the termination of the class.

b. The hourly rate of pay shall be set forth in the Adult Education Appendix.
Advancement in pay due to experience shall be contingent upon the unit
member having provided service (actively working) to the District as an adult
school teacher for not less than twenty-seven (27) weeks during the
preceding year. Verification of Units must be made no later than October 1
of the year in which unit member anticipates movement between columns.
Units taken must be approved in advance by the Staff Development/Human
Resources Department based upon the criterion that the teaching
performance of the unit member will be enhanced either in subject matter or
technique.

The substitute rate shall be based on the lowest rate of pay on the schedule for all
new substitutes. Any existing member shall be paid their current wage for
substituting.

a. A unit member who wants to substitute will fill out the days and hours of
availability and file the form with AEA for inclusion on the substitute list.

b. AEA has discretion in appointing subs but will consider teacher input if
appropriate.

c. Time served as a substitute will not count for any purpose, including but not

limited to sick leave, health benefit eligibility, seniority or movement on the
salary schedule.
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23.10

23.11

23.12

Fringe Benefits

23.1001

23.1002

23.1003

The District will provide for each unit member who works no less than 20 hours
per week for 36 weeks per year a yearly health and welfare benefit allocation
equivalent. The amount of the health and welfare benefit allocation shall be set
forth in the Adult Education Appendix.

No unit member shall earn more than one (1) full benefit from any combination
of regular day school employment and adult school employment. Qualification
for benefits cannot combine hours worked between regular day school
employment, substituting, and adult school employment in any capacity.

All unit members receiving fringe benefits may continue to receive fringe
benefits for that benefit year by contributing the differential percentage that their
assignment is to qualifying time, i.e., if the unit member were assigned twenty
(20) hours and during the benefit year was reduced to sixteen (16) hours, then the
unit member could retain benefits by contributing twenty-five percent (25%) of
the costs. This right is conditioned upon continuing employment with Adult
Education.

Workday and Work Year

23.1101

23.1102

23.1103

23.1104

23.1105

23.1106

23.1107

Scheduling

The workday is to be scheduled as per the Adult Education calendar. The work
year shall be established by the AEA after consultation with the Faculty Advisory
Committee.

The teacher work assignment shall end after the end of the class.

Teachers shall be compensated for any mandatory, required meetings outside the
assigned work hours.

Mileage shall be paid when an employee is required to commute between two
sites without an intervening time in the schedule of two or more hours.

The full-time teacher work year shall consist of thirty-six (36) weeks at thirty-
two and one-half (32.5) hours (including prep time).

In order to provide those unit members currently working more than 36 weeks
the same length work year, they will receive first priority for available
assignments for which they are credentialed and competent.

Full time staff members shall be paid for one-half hour of preparation per day.
Those staff currently with more preparation time shall be grandpersoned.

The District agrees to make a good faith effort to notify unit members of their assignments at
the earliest possible opportunity. If feasible, the District shall notify teachers of their tentative
teaching schedules fifteen (15) calendar days prior to the start of each semester.
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23.13

23.14

Working Conditions

Student aides or other clerical persons shall be available four (4) nights per week for assisting
faculty in clerical duties, copying, etc., provided that sufficient funds are available as
reasonably determined by AEA.

Layoff or Reduction of Unit Members for Lack of Funds

23.1401

In the case of current Adult Education funded personnel who are not to be
renewed due to lack of work or lack of funds (when more teachers have
assignment rights than course offerings), the following procedures shall apply:

a.

The AEA shall first identify the affected course(s), including closely-related
courses in the same subject (i.e., English 1, 2, 3 and 4).

The seniority of all non-tenured personnel teaching the course(s) and
assigned to the time-reporting site shall be reviewed.

1. Seniority is measured by the number of consecutive, uninterrupted years
of satisfactory service. Time spent on approved unpaid leaves of absence
does not count as time served but does not constitute an interruption of
the "consecutive' service requirement.

2. To qualify for a year of seniority, the individual must have satisfactorily
served at least seventy-five percent (75%) of the weeks for full-time
service (27 weeks).

3. Service in both Adult Education and continuing education programs
(categorical and general fund) shall apply.

The employee qualified according to the criteria of 23.1501(b) with the least
seniority shall be released first unless the site administrator reasonably
determines that the person has needed instructional skills or qualifications,
not possessed by an employee with greater seniority. A seniority list shall be
maintained by the Human Resources Department, provided to impacted
employees and EGEA prior to layoff pursuant to this Article. EGEA shall be
kept informed on the requirements for layoff during regularly-scheduled
consultation meetings. It is intended that any unit member who is
credentialed and competent to perform continuing services will be retained
over more junior employees even if the continued service is outside of the
current assignment.

1. The employee shall be provided notice of layoff no less than ten calendar
days prior to its effective date and an opportunity to have a hearing on
the matter before the Administrator of Personnel if a hearing is
demanded within five (5) days of notice.

2. The hearing shall give the employee the right to present evidence and
provide a defense.
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23.15

Staffing

23.1501

23.1502

23.1503

23.1504

3. The Assistant Superintendent for Human Resources shall make findings
of fact and render the decision of the District. Should the employee be
reinstated, he or she shall be entitled to back pay for the hours lost.

Prior to the beginning of a term, the AEA shall prepare a list of courses to be
offered at that site by program. After preparing that list, the AEA shall make their
assignment to those programs from the eligibility list of staff members currently
teaching at that site. These positions need not be posted.

a. It shall be the responsibility of the AEA to identify courses that meet the
needs of the various programs offered by Adult Education.

b. The AEA shall maintain eligibility lists of qualified employees composed of
those employees currently servicing a site by credential, seniority, past
assignments, and bilingual ability. "Qualified" as used in this sub-section,
shall mean that the applicant has taught the same course or closely related
course in the same subject, possesses the requisite credential, and possesses
the needed instructional skills or qualifications as stated on the job posting.
The AEA shall select from among the qualified applicants at the site to fill
each position.

The first priority for assignment shall be the filling of positions by tenured staff
who are guaranteed a number of hours. The second priority for assignment shall
be maximizing the assignment of those who are qualified for benefits. The third
priority for assignment shall be maintaining the current ratio of tenured to non-
tenured positions. The fourth priority for assignment shall be enhancing the hours
of those staff who have been rated above satisfactory in their evaluations. The
fifth priority will be filling positions from the eligibility lists maintained by site
administrators.

a. No unit member shall be entitled to, nor may he or she gain a right to a
continuing assignment of more than full-time.

All remaining new or vacant part-time positions or courses in Adult Education
funded programs shall be posted at the applicable time, reporting site, and each
division thereof by June 1 for year round programs, and August 1 for Adult
Education Programs and by January 5. The posting shall identify the subject(s),
number of hours per week, class schedule and time(s), certification required, any
special skills and qualifications, and the deadline for applications.

a. These vacancies shall be filled by paper screening applications based upon
the priorities in 23.1502 and interviewing no fewer than the top four
candidates.

Remaining unfilled positions shall be posted at the District Office and at all
Adult Education sites by June 15 for year round programs, August 15 for
traditional programs, and January 15. To apply for such positions a person must
either qualify as provided above or possess other appropriate training and
experience needed for the position, possess the requisite credential, and possess
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the instructional skills or qualifications as stated in the job posting. The AEA
shall select from among the applicants.

23.1505  Positions coming available after the beginning of the term may be filled at the
discretion of the AEA.

23.1506  Those to be involuntarily transferred may indicate a preference of assignments to
the AEA.

23.1507  Those to be involuntarily transferred shall, upon written request, have a written
reason for the impending transfer from AEA.

23.1508  Adult Education agrees to make a good faith effort to consider part-time teachers
preference in making assignments. When possible, employees will be notified of
their assignment fifteen (15) calendar days before the beginning of each
semester. Employees may indicate a preference for a change of assignment by
notifying the AEA in writing forty-five (45) days before the beginning of the
next semester.

23.16 Release of Personnel for Unsatisfactory Performance

23.1601  Current personnel in either Adult Education or categorically funded positions do
not have an implied right to employment beyond their assigned term except as
required by the Education Code. However, if they are not to be renewed due to
dissatisfaction with the quality of their services, they shall be evaluated in
accordance with the requirements of this article.

a. Unit members released for unsatisfactory performance must have been
preceded by compliance with the evaluation provisions of this Article.

b. The rights of personnel with an assignment of less than six (6) hours per

week are limited to final notice.

23.17 Faculty Advisory Committee

A. Definition

The Faculty Advisory Committee (FAC) is an advisory committee to the AEA and chaired by
the AEA for the discussion of curriculum and instructional issues.

B. Purpose

The purpose of the committee is to discuss curriculum and instructional issues that directly
affect the school, including curriculum development, school instructional site budget, master
schedule, and other topics specifically related to curriculum and instruction as determined by

the principal and members of the committee.

C. Composition Of The Faculty Advisory Committee
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)

The FAC shall have one faculty member selected democratically from the jail
program, one from the fee based-programs, one from the Adult Education
programs, one from EGEA, and the designated administrator. The bargaining
unit members shall be elected democratically by an at-large election.

The AEA and/or members of the above committee may invite resource people to
attend meetings of the committee from time to time as necessary.

D. Selection

)

2

3)

By the end of the first school month in each school year, the unit members at
each of the designated programs shall elect a FAC. Each bargaining unit member
shall have an opportunity to nominate himself/herself or be nominated by another
member of the bargaining unit to serve on the FAC. The election ballot will be
composed of those teachers nominated and who are willing to serve. All
bargaining unit members shall have the opportunity to vote.

If a tie exists, a runoff election for that position(s) will be held. The runoff
election will consist of bargaining unit members who tied for the position(s) in
the previous election.

If a vacancy develops after the initial election, the FAC shall have a special at
large election to fill the vacant seat(s). The same election procedures will be
followed during the special election. The principal working with a site
representative of the Association shall conduct the election.

E. Compensation

The wages paid to elected members of the FAC shall be established in Appendix C.

F. Meetings

D Meetings will be held at least eight times annually. Additional meetings may be
held if agreed to by AEA and members of the FAC. None of the hours earned
through meetings may be used for benefit or tenure eligibility.

2) The agenda will be mutually developed by AEA and members of the FAC.

3) Minutes of the FAC meetings shall be recorded by a person mutually selected by
the committee and the principal. Minutes of the FAC meetings shall be posted,
one (1) copy distributed to each unit member as soon as possible following the
completion of the meeting. The minutes shall reflect the mutual concurrence of
the AEA and the committee members relative to the content of the minutes.

4 The FAC serves in an advisory capacity to the AEA to deal with curriculum and
instructional issues.

G. Training

The AEA will make every effort to train FAC members in interest-based conflict resolution
as soon as practicable.
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ADULT EDUCATION APPENDIX

SALARY

A salary schedule shall be established with five (5) steps and five (5) columns based upon
satisfactory years of experience and verification of appropriate credential (and/or) education
as set out above. (Salary Schedule: Appendix B) Beginning on July 1, 2006, a Class F shall
be added to the salary schedule “square,” the salaries in Class F will be based on the patterns
established in Classes A-E. Therefore, Class F, Step 1, will be the same as Class E, Step 2,
Class F, Step 2, will be the same as Class E, Step 3 and so on. The highest step in Class F—
Step 5—will be 50 cents greater than Class F, Step 4.

Requirements for Class F shall be BA + 75 units or a Standard Designated Credential and 15
years of Vocational or Trade Experience.

All employees in Class E as of June 30, 2006, shall automatically be placed on Class F.

FRINGE BENEFITS

Each unit member employed for twenty hours (20) per week shall be entitled to participate in
health and welfare benefits as contained below. Qualifying unit members will be entitled to
health and welfare benefits paid by the District at the rate then contributed for K-12.

See Appendix G for Health and Welfare Benefits.

EVALUATION FORMS

See Appendix F for Evaluation Forms.
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24.1

24.2

243

24.4

ARTICLE 24

Completion of Negotiations

Any individual contract between the district and the individual employee within the
representational unit of this contract heretofore executed shall be subject to and made subject
to and consistent with the terms of this or subsequent agreements to be executed by both
parties. If an individual contract contains any language inconsistent with this agreement, this
agreement during its duration shall be controlling.

This agreement shall supersede any policies, regulations, rules or practices of the district
which shall be contrary to or inconsistent with its terms.

During the term of this agreement, the Association waives and relinquishes the right to meet
and negotiate and agrees that the district shall not be obligated to meet and negotiate with
respect to any subject or matter whether referred to or covered in this agreement or not,
unless otherwise provided in this agreement, even though each subject or matters may not
have been within the knowledge or contemplation of either or both the district or the
Association at the time they met and negotiated on and executed this agreement, and even
though such subjects or matters were proposed and later withdrawn.

This agreement shall constitute the full and complete commitment between parties and shall
supersede and cancel all previous agreements both written and oral. However, this agreement
may be altered, changed, added to, deleted from or modified through the voluntary, mutual
concern of the parties in a written and signed amendment to this agreement.
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25.1

25.2

ARTICLE 25

Savings

If any provision of this agreement or any application thereof to any teacher is held by the
highest court of the state or by a federal court to be contrary to law, then such provision or
application will be deemed invalid, to the extent required by such court decision, but all other
provisions or applications shall continue in full force and effect.

Should a provision or application be deemed invalid, as described in paragraph 25.1 above,
the Board shall re-institute any benefit reduced or eliminated to the extent allowable under
law. Moreover, the parties shall meet not later than ten (10) days after such court decision to
renegotiate the provision or provisions affected.
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26.1

ARTICLE 26

Concerted Activities

The Association agrees not to strike during the term of this agreement or to engage in
concerted activities which are disruptive of educational programs. Those individuals
engaging in the above activities will be subject to appropriate discipline.
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ARTICLE 27

Limited Term Agreements

See Appendix H for limited term agreements.
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ARTICLE 28

Duration

28.1  The parties agree to extend the collective bargaining agreement between the parties from July 1,
2017 to June 30, 2019. Except as provided in this Tentative Agreement, all other terms and
conditions of the parties’ collective bargaining agreement shall remain in full force and effect.
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APPENDIX A

GRIEVANCE FORM

ELK GROVE EDUCATION ASSOCIATION

Grievance Form

Date:

Name of Grievant: Immediate Supervisor:
School: Assignment:
Information: Check if an informal conference was held: Yes No

Signature of Grievant:

Date Cause of Grievance Occurred:

Date & Time of Presentation:

Signature of immediate Supervisor:

Step 1 Immediate Supervisor (section 7.401)

A. Statement of Grievance (Section 7.402 — must include contract section violated)

Summary of violation(s):
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APPENDIX B

SALARY SCHEDULE

See Elk Grove Unified School District Website

e http://www.egusd.net
e Select EMPLOYMENT
e Select SALARY SCHEDULES

e Select CERTIFICATED REPRESENTED BY EGEA — ELK GROVE EDUCATION
ASSOCIATION, SALARY SCHEDULE 10

e Select NURSE AND SPEECH AND LANGUAGE PATHOLOGISTS, SALARY
SCHEDULE 08

Or, click on the following to access the above salary schedules:

Salary Schedules | Elk Grove Unified School District
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APPENDIX C

ADJUNCT DUTY AND HOURLY SALARY SCHEDULE #17

See Elk Grove Unified School District Website

e http://www.egusd.net
e Select EMPLOYMENT
e Select SALARY SCHEDULES

e Select CERTIFICATED REPRESENTED BY EGEA — ELK GROVE EDUCATION
ASSOCIATION, SALARY SCHEDULE 10 (Salary Schedule #17 is on the second page
of Salary Schedule #10)

112



APPENDIX D

SHARED CONTRACT APPLICATION

ELK APPENDIX D
GROVE ELK GROVE UNIFIED SCHOOL DISTRICT
9510 EIk Grove-Florin Road
Elk Grove, CA 95624

PERCENTAGE/PART-TIME CONTRACT APPLICATION

Name Date

Grade/Subject Location/School
Note: Deadline for submission of this application or an extension to the Human Resources Department is
February 1st of the school year for the following school year.

1. Current percentage of employment: %
2. Type of contract requested:
] Regular Leave of Absence/Partial Contract

Article 18, Elk Grove Unified School District/ EGEA Agreement

] Reduced Workload Contract, full retirement credit
Article 7, Elk Grove Unified School District/EGEA Agreement

] Other (i.e. Shared Contract)

3. Percentage requested %
4. Requested work schedule:
Semester: []1st [] 2nd Half Days: [] am. [] pm.

Alternating: [] Days [] Weeks

Other: (please describe)

Requested partner: Unknown to date [ ]

NOTE: A Shared Contract Application Form is to be completed, if appropriate.

(Applicant’s Signature)

Principal’s Comments and/or Endorsement:

(Principal’s Signature) (Date)
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Submit to Human Resources Department by February 1st
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APPENDIX E

SHARED CONTRACT AGREEMENT

ELE GROVE UNIFIED 5CHOCL DISTRICT NEWREQUEST
ELK 510 EIk Grove-Florz Road

G'IFE Flk Grove, CA 55624 CONTINUING REQUEST

GR CHANGE N FTE

ALT 3317-18 SHARED CONTRACT REQUESTS

MUST BE RECEIVED IN HUMAN RESOURLCES

BY WEDNESDAY, FEBRITAEY 1, 2017, THIS 17 MONTH CONTRACT TEEAMMNATES ON 63018 AND BENFFITS
o Lniied Byl Dasedn | ELIGIBILITY CEASES AS OF THAT DATE.

#222COMPLETE ONE SHARED CONTREACT FORM PER TEAM#==+

l] SHARED CONTRACT
Azreament of 3 Shared Contract between and
Parmmer #1
forthe 2017718 school year.
Parmer =2
We, the sbove-named teachers in the Elk Grove Unified School District, do bereby agree to share the grade
assigmment, calendar or track assignment at Elementary

School under the following agreemant:

. will work %2 and observe the following schedule: Parmer =1
{Please print)

(days per week)
. will work %% and observe the following schedule:
Partmer #2 (Plagse print)

(days per week)
Shared comtract partmers are responsible for all mandatory teacher workday: and all staff meetings. Additionally. a
statement must be attached that outline: (according to numbered item) the division of partmer responsibilities as it pertains
to the following:

1. Grade Level Planning 10. Report Cards

2. Im-service Training/Staff Development 11. Academic Performance or Behavior Concerns

3. Co-op Meetings 12. Stodent Data and Progres: Information

4. IEP Meetimgs 13, Deficiency Notices

£ Partoer Communication 14. Field Trips

4. Parent Contacts'Conferences 15, Class Performances or Events (Day or Evening)

7. Back To Scheol Mights 16. Adjunct Duties

8. Open Honze 17. Texthooks

8. Grade Determination 18. Approval of Purchases from site, grant PTAPTO funds

Benefits (Aedical, Vision, Dental) will be paid as follows:
""Per the EGEA agreement (22.1412),

When one partner to a shared contract is unable to by reason of dizability or other circomstance to continne nnder the
shared contract agreement, the other partner is responsible for returning to full-time. Should such return be blocked by
personal circumstances permanently, the partner shall be responsible for temporarily becoming foll-time while other
arrangements are made.

= * * AGREED THIS DAY OF 22017 * * *

EIN frequared) ETN dreguiredy

* This contract has been developed with my fall knowledze and agTeement.

Fndowsed (Prncipal) e}
* This contract has been reviewed by Human Resources Department and approved.
Approved (Director for Certificared Persornel) Tz}
NOTE: Employees who work less than T5% of the number of days school is in session DO NOT earn experience

credit toward step advancement on the salary schedule.

G: 'HF. Cert\Shared Contracts
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APPENDIX F

CERTIFICATED EVALUATION FORM

ELK oVE
GR
ax ELK GROVE UNIFIED SCHOOL DISTRICT
Standard Teacher Evaluation Form
EVALUATEE: EIN#: DATE:
SCHOOL ASSIGNMENT GRADE/SUBJECT/TRACK

Employment Status:

____Temp ____First Evaluation _____# Observations
_ Probl ____ Second Evaluation __ # Conferences
_ ProbIl _____ Bi-Annual Evaluation

_ Tenured 5 Year Evaluation

ASSIGNED EVALUATOR:

¢ 1. EVALUATION OF PERFORMANCE IN THE FOLLOWING AREAS:

Standard One: Engaging and Supporting All Students in Learning:

Standard Two: Creating and Maintaining Effective Environments for Student Learning:
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¢ 1. EVALUATION OF PERFORMANCE IN FOLLOWING AREAS: (CONTINUED)

Standard Three: Understanding and Organizing Subject Matter for Student Learning:

Standard Four: Planning Instruction and Designing Learning Experiences for All Students:
Standard Five: Assessing Student Learning:
Standard Six: Developing as a Professional Educator:
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¢ II. RECOMMENDATION FOR CONTINUED EMPLOYMENT:

Continuation Recommended - Meets or Exceeds Standards

Continuation with Improvement(s) Recommended

Continuation with Improvement(s) Required

NOT RECOMMENDED for Continuation

If concerns exist regarding Standards other than those being evaluated, evaluation in all six standards

may be required next year (Tenured Teachers Only).

EVALUATOR'S SIGNATURE DATE

EVALUATEE'S SIGNATURE DATE

The evaluatee's signature denotes reading and reviewing the evaluation but does not necessarily
indicate agreement. Evaluatees have the right to submit a written response within fifteen (15) working
days. (Evaluation Written Response forms are available upon request.)

Send Original to: Human Resources
Make Copies and Send to: Area Supervisor, Evaluatee, Evaluator

118



ATTACHMENT A

ELK GROVE UNIFIED SCHOOL DISTRICT

Standard Evaluation Form

Recommended Required

1. AREA(S) FOR IMPROVEMENT:

2. SPECIFIED RECOMMENDATIONS FOR IMPROVEMENT:

EVALUATOR'S SIGNATURE DATE

EVALUATEE'S SIGNATURE DATE

The evaluatee's signature denotes reading and reviewing the evaluation but does not necessarily
indicate agreement. Evaluatees have the right to submit a written response within fifteen (15) working
days. (Evaluation Written Response forms are available upon request.)

Send Original to: Human Resources
Make Copies and Send to: Area Supervisor, Evaluatee, Evaluator
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ELK GROVE UNIFIED SCHOOL DISTRICT

Evaluation Written Response Form

EVALUATEE DATE
EVALUATOR DATE
EVALUATOR'S SIGNATURE DATE
EVALUATEE'S SIGNATURE DATE

The evaluatee's signature denotes reading and reviewing the evaluation but does not necessarily
indicate agreement. Evaluatees have the right to submit a written response within fifieen (15) working
days. (Evaluation Written Response forms are available upon request.)

Send Original to: Human Resources
Make Copies and Send to: Area Supervisor, Evaluatee, Evaluator
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APPENDIX G

HEALTH AND WELFARE BENEFITS

See Elk Grove Unified School District Website

e http://www.egusd.net
e Select EMPLOYMENT
e Select PAYROLL and BENEFITS
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APPENDIX H

LIMITED TERM AGREEMENTS

1. Tentative Agreement, dated March 22, 2018.

a.

b.

Memorandum of Understanding Between EGUSD and EGEA Regarding
Subject Matter Teachers

Memorandum of Understanding Between EGUSD and EGEA Regarding
Overload and Class Size Alternate Agreement

Memorandum of Understanding Between EGUSD and EGEA Regarding
Secondary Alternating A/B Block Schedule Approval Process

Pilot Agreement-Extension Between EGUSD and EGEA Regarding Late
Start or Early Out Elementary Collaboration Time

Memorandum of Understanding Between EGUSD and EGEA Regarding
Consultation and Case Management Time 2018-2019 and 2019-2020 School
Year Pilot

Memorandum of Understanding Between EGUSD and EGEA Regarding
Preschool Programs

Pilot Agreement Between EGUSD and EGEA Emergency Leave Pilot
Side Letter of Agreement Between EGUSD and EGEA Regarding
2019-2020 Transfers

2. For other reference documents, see District Email System

e Access District Email

e Select PUBLIC FOLDERS

e Select ALL PUBLIC FOLDERS (if this is an option)
e Select EGEA

e Seclect EGEA REFERENCE DOCUMENTS
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Tentative Agreament
Between
Elk Grove Unified School District
And
Elk Grove Education Association
March 22, 2018

Elk Grove Unified School District (District) and the Elk Grove Education Association
(EGEA), collectively referred to as "the parties,” have considered their mutual interests
and have agreed to enter into this Tentative Agreement {Agreement) to resolve
negotiations for the 2017-2018 and 2018-2019 school years with no reopeners, All of
the terms included in this Agreement are contingent upon approval by the Sacramento
County Office of Education and ratification by both parties.

1. 2017-2018 School Year (Ongoing)

Effective retroactive to July 1, 2017, 1.75% shall be added fo the EGEA salary schedula
consistent with the attached 2017-2018 #10-certificated salary schedule.

2. 2018-2019 School Year (Cngoing)

Effective July 1, 2018, the following changes shall be made to the 2017-2018 salary
schedule consistent with the attached 2018-2019 #10 certificated salary schedule:

a. Beginning Steps. The parties agree to increase the beginning steps on the
EGEA salary schedule consistent with the attached 2018-2019 #10 certificated salary

schedule, :

b. Steps 14 and 15. The parties agree to revise Steps 14 and 15 on the EGEA
salary schedule consistent with the attached 2018-2012 #10 certificated salary

schedule,

c. New Step 22 @ 3%. The parties agree to add a new step 22 valusd at 3%
greater than step 19 consistent with the attached 2018-2019 #10 certificated salary

schedule. [Comparability Study]
3. One ditures 2018-2012

a. One-Time 2.25
Effective July 1, 2018 for the 2018-2019 school year, each 1.0 full time equivalent

EGEA unit member shall receive (2.25%) of 2018-2019 year base salary as a one-time,
off-schedule payment that will be issued by the District to each bargaining unit

member. This one-time, off schedule compensation allocation will be prorated for part-
time, part-year status bargaining unit members. To be eligible for this one-lime, off
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schedule salary compensation allocation, the unit member must be in paid status
between August 1, 2018 and September 30, 2018.

diunc hedule #17 (One-time/2018-19 and 2019-20

Effective July 1, 2018 and for the 2018-2019 and 2019-2020 school years only, the
parties agree to add 1.75% to the Adjunct #17 Salary Schedule consistent with the
attached Adjunct Salary Schedule #17, unless negotiated otherwise.

c. nda mittee and Non ne

time/2018-19 and 2019-20)

EGEA and EGUSD agree to gontinue the Secondary Staffing and Class Size committee
to find ways to address the causes and effects of higher class sizes. .

EGUSD will pmwde the committee with relevant district-wide data on samndar‘_-.r class
sizes at least once per quarter in the 2018-2019 school vear.

For the 2018-2019 and 2019-2020 school years only:

(1} 4.5 FTE of non-instructional FTE shall be added to District Middle
Schools district wide and this equates to .5 FTE per Middle School, and

(2) 4.5 FTE of non-instructional FTE shall be added to District High :
Schools district wide and this aquates to .5 FTE per comprehensive High

Schaol,

(3) The parties agres that the additional non-instructional FTE described in
this section for 2018-2019 shall reduce the amount of general education

funded FTE (formula-based) used for non-instructional purposes in 2017-
2018 by at least .5 FTE per Middie and comprehensive High School sites.

4. Adult Education #9 (Ongoing)

Effective July 1, 2018, consistent with the attached 2018-2019 Adult Education #9
Salary Schedule, the parties agree to add 5% to the 2017-2018 Adult Education #9
Salary Schedule for the 2018-2019 school year. In addition, a new Step 8 shall be
added to the Adult Education #9 Salary Schedule valued at 5% greater than Step 5 of
the new 2018-2019 #9 salary schedule. Piease see attached Adult Education 2018-
2019 salary schedule for implementation of this agreement,

The parties agree that the Adult Education committee's recommendations related to
salary placement and step mobility (720 hour threshold) will be implemented: the parties
agree fo continue to work on contract language clean up of Adult Education, Article 23,
of the parties’ collective bargaining agreement. [Comparability Study]
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5. Nurse Salary Schedule (Ongoing)

Effective July 1, 2018, the parties agree to the attached salary schedule for Nurses.

Initial salary schedule placement and other salary schedule terms shall be applied
consistent with the same collective bargaining agreemeant provisions applicable to
EGEA unit members on #10 certificated salary schedule. Nurses shall work a 187 day
work year and an 8 hour work day.

6. Speech and Language Pathologist Salary Schedule (Ongoing)

Effective July 1, 2018, the parties agree to the attached salary schedule for Speech and
Language Pathologists,

Initial salary schedule placement and other salary schedule terms shall be applied
consistent with the same collective bargaining agreement provisions applicable to
EGEA unit members on #10 certificated salary schedule.

Speech and Language Pathologlsts shall work a 187 day work year and an 8 hour work
day. [Comparability Study]

7. Counselors

At the beginning of the 2018-2019 school year, the parties agree that the District will
add 4.0 FTE of counselors.

The parties agree that this provision is not subject to the parties’ grievance procedures.

8. Arbinger Training

EGEA and EGUSD are committed to Arbinger in Education training for all unit
members. It is understood that all unit members are expected to participate in this
training, and the training shall not exceed eight (8) hours. For such training provided
outside of work hours and/or work days, unit members will have the option of receiving
either pay at the current hourly rate (not the per diem rate), or the salary schedule credit
equivalent, once all eight (8) hours of training are completed. Hourly pay and salary
schedule credit for this training shall not exceed eight (8) hours. The eight (8) hours of
Arbinger in Education training shall be scheduled at various times over a period of three

school years (2018-2019, 2019-2020 and 2020-2021),

9, 8-201 ol Year C ency Compensatio ns

a. Ongoing Contingency Compensation for 2018-2019

If the District receives ongoing new LCFF revenue for the 2018-2019 school year that
exceeds $28,200,969 up to an additional $4,691,407 million dollars, then the value that
exceeds $28,200,969 up to $4,601,407 million dollars shall be allocated by the Board
consistent with its interests related to Level 1 Board priorities.
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if the ongoing new LCFF revenue for the 2018-2019 school year excesds $32,892 376,
then the value of the ongoing new LCFF revenue for the 2018-2019 school year that
exceeds the $32,892,376 shall be converted into a percentage based upon EGEA's fair
share. g - :

The EGEA fair share value of the amount over $32,892,376 shall be added to EGEA
salary schedules (#8, 10, Nurses/SLPs) as an ongoing percentage increase. This fair
share value shall be prorated if the amount equals less than one percent, based upon
the bargaining unit's fair share calculation for a less than one percent increase. This fair
share value shall not exceed one percent added to EGEA salary schedules (#9, 10,

* Nurses/SLPs).

The above contingent increases shall not apply to adjunct #17 salary schedule. If
through 2018-2019 State legislation, the target amounts change for supplemental and
concentration requiring the district to increase its allocation for supplemental and
concentration programs, then the parties agree to mest and negotiate adjustments If
needed, ;

b. One time Contingency Compensation for 2018-2019

If the District receives one time, unrestricted, discretionary funding, included in the final
State approved budget, for the 2018-2019 school year that exceeds $17,685,103, then
the dollar value that exceeds $17,685,103 shall be converted into a percentage based
upon EGEA's falr share. The dollar value that exceeds $17,685,103 shall be pald on a
one time, off of the schedule basis to unit members based upon EGEA's fair share
value for all bargaining units not to exceed one percent. This contingent one-time, off
schedule compensation allocation will be prorated for pari-time, part-year status
bargaining unit members. To be eligible for this contingent ane-time, off schedule
salary compensation allocation, a unit member must be in paid status between August
1, 2018 and September 30, 2018,

ubject Matter Te -2018-2019 and 2019-2020

Effective July 1, 2018, the pairtias agree to the attached Subject Maﬂef Teacher
Agreement.

11. Overload Agreement-2018-2019 and 2018-2020

Effective July 1, 2018, the parties agree to the attached Overload Agreement.

12. Athletic Directors

Consistent with new CIF rules and beginning July 1, 2018, ten (10) work days shall be
added to the Athletic Directors’ work year.

13. Activities Directors
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Effective July 1, 2018, the parties agree that Activities Directors may volunteer to work
additional hours up to a total of 75 hours at the currant hourly rate.

14. A/B Block Schedule Agreement

Effective July 1, 2018, the parties agree to the aftached A/B Block Schedule Agreement.

15. Combination Class-Elementary Teachers

Effactive July 1, 2018, the parties agree that to provide support to combination teachers,
combination teachers shall not be required to provide morning or afternoon supervision
duty and shall not be required to perform adjunct duties.

In addition, combination teachers may also receive, when tims is available, additional
computer resource time.

16. Be ent Lea 18.7
The parties agree to the following revision of Section 18.7:

Unit members shall be granted three (3) days pald leave of absence on account of
death of any member of hisfher immediate family and five (5) days If out-of-state travel

is required, If the loss is of a spouse or a child, unit members shall be granted ten (10)
days of bersavement leave. Prior approval is not required. Bereavement Leave days

shall not be deducted from the sick leave balance.
17. Priority Enrollment

The District and EGEA agree to continue to work together on options to provide some
priority status for unit members in the student Intradistrict and Interdistrict transfer

process.

18. Mental Health

The parties agree that access to mental health and behavioral services for our students
s a concemn. The frequency and intensity of student need Is growing. During the 2018-
2019 school year, the parties agree to participate in the development of short term and
long term planning fo address the mental health and behavioral needs of students.

| Ne ity Lan

Effective July 1, 2018, the parties agree to the following:

mbar. Han-registamg ggmgg; ngﬂﬂgr status does not
ual ligibilit and welfare benefits.
5
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in gene non-reglste tic partnership has the following criteria:

The th reside at the sam - .
3 unit membe § to the District that this | a is
( e time that it member re the sick leave or bereavement
leave.

b. 18.301 Full-time unit members shall be entitlnd to leave of ahsence for illnass.
accident, quarantine, injury, diag : 3 e

conditiol tive care em lom or an em plme s sEus«a, r:hlld,
estic ner who or if they are victims of domestic violence,

a
sexual assault, or stalking at full pay at the rate of one (1) day per working month.
In no case shall the amount be less than ten (10) days for full-time ten (10) month
employees, avallable on the first day of the fiscal or school year, whichever is
applicable. Any unused portion of the earned annual sick leave shall be
accumulated without limit and transferable from district to district.

c. 18.5 Personal Necessity Leave

18.501 Up to ten (10) days of leave of absence for illness or injury may be used

for personal necessity. Effective beginning retroactively to January 1, 2018, up to

th f those t ersonal neces: atters o
d. 18.502 Advance permission shall n.ot be required for any of lﬁe following

purposes, except for Sections 4, 5 and 8, when mgre than five consecutive

personal necessity days are needed. In these cases, prior approval from Human

Resources is required.

(1) Death or serious iliness of a member of his or her immediate family, closé
ends latives other than i family;

(2) Accident, involving his or her person or property, or the person or property of

a member of his or her immediate famlly, close friends, or relatives ﬂhar than
mbers of the | di

(3) The birth or adoption of his/her child. (4)-Death-involvingclose-friends-or
m—m A CHe e airH Bl-Accider NV O b HRHEFe R Hvyes—ot e He A

(74) Attendance at religious observances, weddings, or observances honoring a
unit member unit member's immediate family,

and c nds or i ther than im iate
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(85) Attending to legal or business matters of compelling personal importance,
which cannot be attended outside the workday.

(9-6) Unexpected personal or family situations, which require immediate attention.
(18 7) Appearance In court as a litigant.

K-12 Sc nsored, supervised and/

child ivities (for dparent, guardian, stepparent, foster

parent or person who stands in loco parentis to a child of the age to attend Pre-K
through grade 12.}

e. 18.503 The personal necessity days may not be taken to vacation, to extend
holidays, nor to engage in concerted activities. The days are deducted from the
employee's sick leave bank days-and are not in addition to the current

contribution of ten (10) days annually.

f. 18.504 The district may require appropriate written verification and/or
documentation that this leave was taken for the purposes described In this

article.

u 55l and m 8 0 un a ea] that declsi:m to
Huma before the la

20. Catastrophic Leave

The parties agree o revise the catastrophic leave provisions included in the collective
bargaining agreement to include language that there is a 30 day catastrophic leave limit
for unit members to care for an Immediate family member other than for themselves,
their spouse, or their child. A unit member may apply for an additional 30 days of
catastrophic leave in extenuating circumstances.

21, Transfer, Article 11

Prior to May 25, 2018, the parties agree to revise Article 11, Transfer and
Reassignment, and to incorporate a version of the current transfer round pilot mto the

collective bargaining agresment.

22. Special Education (One Time)

For the 2018-2019 school year only, the parties agree that special education teachers
responsible for developing Individualized Education Programs (IEP) plans, may
volunteer to work, for purposes of developing IEP plans, additional hours up to an

7

129



annual total of 40 hours at the current hourly rate. The hours described in this section
shall not supplant the current models of additional support provided by Special
Education and the District. The process for tracking and submitting timesheets for
reimbursement under this section shall be developed by the District in consultation with

EGEA.

The parties acknowledge and agree that the Special Education Committees shall
continue to work to address concerns regarding consultation time, class sizes,
workload/caseload, safety, as well as, other issuses.

23. Duration

The parties agree to revise Aricle 28 as follows:

— et Wﬂﬁfﬁ@m

__W,(_{ Q/%c ;vux
i
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Dated: 3/2-2/[? Dated: 5/35/( 3
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Memorandum of Understanding
Between
Elk Grove Unified School District
And Elk Grove Education Association
2018-2019 and 2019-2020

Subject Matter Teachers

March 22, 2018

The Elk Grove Unified School District (“Distriet”) and the Elk Grove Education Association
(“EGEA™), collectively referred to as the “Parties,” agree to the following Memorandum of
Understanding (“MOU" or “Agreement™):

RECITALS

A. WHEREAS, the Parties entered into agreements for the 2015-2016, 2016-2017 and 2017-
2018 school years to pilot agreements regarding Subject Matter Elementary Teachers and Grades
4-6 preparation time in a Tentative Agreement, dated February 25, 2015 and a MOU, dated
February 9, 2017,

- B. WHEREAS, the Parties wish to enter into another subject matier tcacher/4-6 Preparation
Time Agreement for at least two additional school years, the 2018-2019 and 2019-2020 school

years.

C. WHEREAS, the Parties negotiated the following subject maiter teacher/4-6 Preparation
Time MOT,

AGREEMENT

NOW, THEREFORE, the Parties agree as follows:
I. Recitals. The recitals set forth above are true and correct.

2. The parties agree that for the 2018-2019 and 2019-2020 school years subject matter teachers
will be assigned to elementary sites as follows:

a. Any site that has 14 or more classes of grades 4-6 teachers will be allocated a 1.0 FTE
subject matter teacher,

b. Any site that has 11 fo 13 classes of grades 4-6 teachers will be allocated & .8 FTE
subject matter wacher,

¢. Any site that has 10 or fewer classes of grades 4-6 teachers will be assigned a .6 FTE
subject matter teacher, and
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d. All year round sites will be allocated a minimum of 1.2 FTE subject matter teacher to
allow for delivery of service across all the tracks for the full school year,

3. The parties agree that the subject matter teachers described in this MOU will be assigned to
provide grades 4-6 teachers, with two weekly, duty-free preparation periods of 40 minutes each
(80 minutes weekly) within the instructional day.

4. Teachers of grades 3/4 combination classes shall receive the same duty free preparation
periods as outlined for teachers of grades 4-6.

5. The parties agree that if there is any remaining time on the subject matter teachers’ schedules,
grades 1-3 will receive duty free preparation time in the same subject area as provided to grades
4-6 teachers. Time will be equitably divided among grades 1-3 teachers.

6. The parties agree that for the 2018-2019 and 2019-2020 school years, Grades 4-6 class sizes
will be 28:1.

7. The parties agree that subject matter teachers shall receive the same two weeldly, duty free
preparation periods of 40 minutes each (80 minutes weekly) within the instructional day.

8. The parties agree that subject matter teachers will be utilized io teach Physical Education with
a common core content emphasis as permitted by credentialing, unless employment and facilities
logistics include opportunities for assignment of teachers to other subject areas (e.g. science,

music, art).

9. The parties agree that the District or designee will determine in collaboration with all grades
4-6 teachers, the subject taught at sites where classrooms are available consistent with
credentialing, adequate facilities and other logistical requirements,

10. The parties agree that the expectations of the subject matter teacher positions will be
determined prior to posting of the positions for each school year.

11. The parties agree that this is a two year pilot agreement, At the end of this pilot MOU, for
the 2020-2021 school year, the 4-6 class size ratio will revert to the 26:1 ratio included in the

collective bargaining agreement, unless otherwise negotiated,

12. Reductions in any site between the 2018-2019 allocation and the 2019-2020 allocation
resulting in Subject Matter Teachers losing FTE and requiring multiple site assignments, shall be
reviewed with EGEA,

13. Scheduling of Intermediate Preparation Periods,

a. In the event that there are holidays and/or minimum days, the site administrator will
work with the intermediate teachers and subject matter teacher to provide equitable distribution
of preparation time to the extent possible. . Two preps shall be scheduled, but the time may be
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reduced/flexed to allow for equitable scheduling. For example, each teacher may get two 30
minute preps ora 20 and & 40 minute prep, depending upon the number of minutes available for
scheduling during the holiday/minimum day weeks. If necessary, up to two weeks may be used
to provide equitable prep time.

b. In the event that a substitute teacher is unavailable for a SMT teacher, then the 4-6
grade teachers will be provided with makeup preparation time within a reasonable period of time
if the scheduled preparation period is not provided.

¢. As subject matter teachers develop their calendar, it shall be prepared in order to
ensure coverage for the entire school year, and

d. In the case of inclement weather, a push-in model may be used when there is not an
available classroom or multipurpose room.

14. Non-Precedential The Parties agree that this Agreement shall not create any past practice or
be deemed precedential for any purposes.

I5. Subsequent Years. The Parties agree to meet and negotiate prior to the 2020-2021 schoal

year regarding whether to continue this MOU in subsequent school years. This MOU shall
expire on June 30, 2020, unless another agreement is reached to extend this Agreement.

For EGUSD
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Memorandum of Understanding
Between
Elk Grove Unified School District
And Elk Grove Education Association
2018-2019 and 2019-2020

Overload and Class Size Alternate Agreement
March 22, 2018

The Elk Grove Unified School District ("District™) and the Elk Grove Education Association
("EGEA"), collectively referred to as the "Parties,” agree to the following Memorandum of
Understanding ("MOU" or "Agreement™):

RECITALS

A. WHEREAS, the Parties collectively bargained Overload and Class Size Alternative
Agreements ("Class Size and Overload Agreements"), dated February 25, 2015, October 20,
2015, and February 23, 2017 for the 2015-2016, 2016-2017, and 2017-2018 school years,
pursuant to Education Code section 42238.02, subdivision (d){3)(D);

B. WHEREAS, the Parties wish to continue the terms of the aforementioned Class Size and
Overload Agreements, dated February 25, 2015, October 20, 2015 and February 23, 2017, by
entering into this Overload and Class Size Alternative Agreement for the 2018-2019 and
2019-2020 school years; and

C. WHEREAS, the Parties agree that maintaining lower class sizes continues to be a priority
of EGEA and the District, To the extent possible, new classes will be created whenever the
number of students and the following factors including available space, school calendar,
transportation, regional proximity, school size, minimizing the impact on students and
families due to overload issues, and track availability allow this to be possible.

AGREEMENT

NOW, THEREFORE, the Parties agree as follows:

1. Recitals: The recitals set forth above are true and correct.

2. 2018-2019 and 2019-2020 School Years: The Parties agree that for the 2018-2019 and

2019-2020 school years, the parties agree to the following collectively bargained Class Size
Alternate Agreement pursuant to Education Code section 42238.02(d)(3)(D) for grades
Transitional Kindergarten (TK) and Kindergarten (K) through third grade to have class sizes
of greater than 24:1 and grades four through six to have class sizes of greater than 28: 1
pursuant to this Agreement. The Parties agree that for the 2018-2019 and 2019-2020 school
years, the model for calculating and scheduling overload compensation payments in place
during the 2017-2018 school year shall continue,
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3. Effective July 1, 2018, the terms of Article 14 of the Parties' collective bargaining
agreement, that provides "The hiring ratio of grades K-6 shall be at most 28:1" and "All
elementary schools will have a 4-6 CSR 0f 26:1 plus one computer Resource Teacher per
school site, to be implemented by July 1, 2006" shall apply.

4, 5 Size O : ensati

In grades TK/K-3, or 3/4 combination, if a class size exceeds 24:1 and in grades 4-6, if a
class size exceeds 28:1, the following shall apply:

a. During the first ten instructional days of each school year, TK/K-3 classes may
exceed a class size of 24:1 and grades 4-6 may exceed a class size of 28:1 without

overload compensation.

b. Upon enrollment of an overload student, office staff will immediately order all
texts and student materials for the overload student issued to other students in that

grade level,

¢. Overload Compensation-Up to Two Students: On the eleventh instructional day of
the 2018-2019 and 2019-2020 school years, if 8 TK/K-3, 3/4 combo class exceeds 24:1,
or a 4-6 class exceeds 28:1, the overload classroom teacher shall receive $22.50 per
ovetload student, per day, for each student over 24:1, up to 26:1 assigned to a TK/K-3
classroom teacher, and $22.50 per overload student, per day for each student over 28:1
up to 30:1 assigned to a 4-6 grade classroom feacher.

d. Overload Compensation-Three Students or More; On the eleventh instructional

day of the 2018-2019 and 2019-2020 school years, if a TE/K-3, 3/4 combo class
exceeds 26:1, or a 4-6 grade class exceeds 30:1, the classroom teacher shall receive
$25 per overload student, per day. If a third overload student must be piaced, the
Principal will consult with the teacher and the District will consult with EGEA once

the placement occurs.

e. Overload assignments shall be distributed by site administrators equitably, to the
extent possible, amongst the grade level at each site.

£ Processing/Payment Timeline: The parties agree that the District shall compensate
overload classroom teachers in accordance with the schedule set forth in the "TK-6

Class Size and Overloads Stipends Processing/Payment Timeline," attached hereto as
Exhibit A and incorporated by reference. As Specified in Exhibit A, each lump sum
payment will compensate teachers for overload compensation earned over the course
of certain designated months. For the 2018-2019 and 2019-2020 school years,
Exhibit A shall follow the timeline pattern in the 2016-2017 Exhibit A.
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g. Absences: The parties agree that overload compensation earned by eligible
teachers as provided for in this MOU Agreement shall end on the eligible teacher's
sixteenth workday of consecutive absence from work, regardless of whether the
absence is paid or unpaid.

5 In unique situations when the distribution of overload students is not equitable at a
grade level and a teacher is overloaded, the Principal will consult with the teacher who will
be overloaded before the student placement occurs. The District will also consult with EGEA

once the placement occurs,

6. Non-Precedential: The Parties agree that this Agreement shall not create any past
practice or be deemed precedential for any purposes.

T. Except as otherwise provided in this MOU, all other terms and conditions of the
Parties' collective bargaining agreement related to class size shall remain in full force and
effect.

8. Subsequent Years: The Parties agree to meet and negotiate prior to the end of the

2019-2020 school year regarding whether to continue this Agreement in subs:qunnt school
years, This Agreement shall expire on June 30, 2020, unless ancther Agreement is reached

to extend this Overload and Class Size Agreement,
For the District Q-/
-

Dated: ‘%KH!W Dated: i;{H{I"g
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Memorandum of Understanding
Beteean
Elk Grove Unified School Distriet
And

Regarding
Secondary Alternating A/B Block Schedule Approval Process
December 15, 2017
Background

Pursuant to Section 14.2 of the Elk Grove Education Association (“EGEA™) and Elk
Grove Unified School District ("BEGUSD™) collective bergaining agreement, secondary
schools have a hiving ratio of 32-1 ratio based on a traditional six (6) perod day schedule,
In order i maintain & 32-1 hiring ratio at a block scheduls school wnder the partiss’
collective bargaining agresment, an additional allocation of FTE would be required. Past
pratice, between the District and EGEA, however, has ellowed 4 x 4 block schedule
schools to open and continue without an additional allocation of FTE resources because:

» The block schedule allows longer teacher daily propesstion time and less
direct teaching time as comparad to a traditional six (8) period schedule,

+ Teachers have fower class assignments and fewer student contacts during cach
grading period as compared to treditional schedule schools,

On December 3, 2014, the perties agresd to a three year pilot regarding the approval
process for Secondary Alternating Block Schedules, This pilot expires on June 30, 2018,

The parties wish to continue the Sacondary Alterating Block Schedules appeoval
Procoss,

Pj‘im;toﬂwplim egreement, conversion of s iraditional six (6) period schedule to an A/B

3 gy Bioek Schainle required en BOEA Sidebi Prooss, Which alfows for—
deviations from the parties’ Collective Bargaining Agreement provided that the District is
in agreement with the deviation from the parties’ Collective Bargaining Agreement,

The five (5) existing secondery sites that have an Alternating A/B Block Scheduls

pursuant to the December 5, 2014 Agreement will continue with the Altemating A/B
Block Schedule as long as the additional FTE described in section 2 and ssction 3 of this
agreement are contined at the same level. Ifthe additional FTE deserbed in Section 2
and Section 3 are not continued at the same at the same level, ther a sile must engage in
the EGEA Side Bar Process in order to continee with the Alternating A/B Bloek

Schedule,

This approval process agreement provides for a different voting procedurs then the one
required by the BGREA Sidebar Process and is permissible a3 long as EGUSD confinnes to

[SRITHTT)
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provide the additional FTE support pursuant to this agreemant to mifigate the incresss in
student contacts at one time. In addition to fulfilling the approval process described in
this agresment for new secondary schools to participate in the A/B Altemating Block
Schedule, the parties acknowledge that BGUSD must also agree to continue the
Altzrnating A/B Block Schedule et & particalar school site.

Agreement

Accordingly, the Elk Grove Unified School Distriot (“District™) and the Elk Grove
Education Asaociation ("EGEA™) collectively refersed to as the “Parties™ agree to the
following Memarandum of Understanding (“MOU™ ar “agresment”) for the maintenance
of five (5) secondary schools on an Alternating A/B Block Schedule, and [f one of the
existing secondary schools reverts back 10 their non-Alternating A/B Block Scheduls, to
provide the opportumity for a new high school and/er middle seheol w0 participats in the
approval process described in this apreement.

l. The parties agree that the five (5) secondary schools on the Altemating A/B Block
Schedule during the 201 7-2018 school yeer included in this MOU will comtinue
their existing Alternating A/B Block schedule if approved by site votes (voting
process described in Attachment A and in Sections 5 throngh 11 of this
sgreement) by February 1, 2018, In the event that an existing school fidls to
approve the continuation of the Aherpating A/D Block Schedule, an additional
sehoal may seek to participate in the approval prooess, so that there is & maximom
of five (3} District schools with an Alternating A/B Bleck Schedule and total of
augmenied FTE does nof exceed 12 FTE, If there are more thas five (5) schools
expreasing an interest in Alternating A/B Block Schedule or tore than 12
augmented FTE total needed, a joint committes of EGUSD and EGEA
reprosentetives, will be established to determing if any additional schools are
eligible o engege in the process included in this MOU to convertto an
Alternating A/B Block Schedule,

2. The parties agree that if a high school continues an Alternating A/B Block

Block schedule pursuent to the terms of this agreement, the school site shall be
allocated three (3) additional full time equivalent (“FTE") bargsining unit
positions. This instructional FTE allocation shall be in addition to the 32:1 (or
any fiture negotiated rario) school site allocation provided foir peneral education,
The augmented FTE shall not be used for non-instructional purposes, The intent
of the FTE mugmentetion is to reduce the nurmber of smident eontacts created by an
A/B Aherating Block Schedule, To insure the integrity aad inten; of the
agreement, a collaborative process between certificated staff and site
administration will be used to determine the assignment of the thres (3) additional
FTE. EGEA amd the District will continue to review and monitor the allocation of
the theee (3) additional FTE to ensure that the allocation is consistent with the
purpose and intent of the additional FTE as described in this section,
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3. The parties agree that if a middle school continnes an Altemating AB Block
Scheduls or to convert from an existing scheduls to an Alternating A/B Block
Schedule, the school site shall be allocatéd cne and one half(1.5) additional fll
time equivalent (*FTE") bargsining wnit positions. Thisnseoctionsl FTE
allecation shall be in addition to the 32:1 (or any future negotiated ratio) school
site allocation provided for general education. The augmented FTE shell not be
used for non-instructional purposes. The fotent of the FTE sugmentation is to
rodoce the number of siedent contacts created by an A/B Alternating Block
Schedule. To insure the integrity and intent of the agreement, u collaborative
process between certificated staff and site administeation will be used to
determine the assignment of the one and one half (1.5) additional FTE. BEGEA
and the District will continue fo review and monitor the sllocation of the one and
ong half (1.5) edditional FTE to ensure that the allocation is conststent with the
purpose and intent of the additional FTE & described in fhis section,

4. The parties agree if one cr more of the five (5) existing Altemating A/B Block
Schedule schools vota to discontinue en Alternating A/B Block Schedule by

February 1st, in order for a new secondary school to convert 1o an Allernating
AJ/B Block Behedule for the first time, the District and EGEA must agree. In
addition, the new school must suceessfully complete the voting process described
in Attachment A and in Sections 5 through 11 of this sgreement prior to February
1et of the school year prior o the implementstion sehool year, Mo more than five
{5) secondary schools may have an Alternating A/B Block Schedule umder this
agreement without the consultation with and the approval of both EGUSD and
EGEA.

5. Prior to an Alternating A/B Block Schedule vote, a joint ennouncement by site
administration and EGEA will be made to all vnit members at the site thet the
vote will take place over a two duy spocified perlod.

6. Tnorder for & valid Alternating A'B Block Schedule voting process, 50% plus
ona of the eligible voters ave required to vote in order to equal a quorum.

7. Eligibility to vots is based on being an active EGEA member, Membess on short
term paid leave are eligible to vote, Those on unpaid lesve are eligible to vote if
_ they remain selive/dues paying EGEA members. Eligible voters exclude agency
foe payers and bargaining unit members on unpald leave unless they are dues
prying members, BGEA will validate the eligibility of staff members to vote.

8. Inorder to approve a change to an Alzrmating A/B Block Schedule, 67% of those
eligible bargaining unii members who vote, at 8 school slts, are required to vote in
the affirmative in order to approve and implement an Alternating A/B Block
Schedule.

9. Th::parlieé agres that an EGEA Site Representative and & Bite Admindsteater shall
jointly comrt and validate the votes,

[8RITTOTTY 3
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10. I & new school site votes to implement an Alternating A/B Block Schedule for

mm:mmsmm&rmmmmummmm

hmmﬁsﬁ:ﬂmﬁnhe&mmm&sm

11, The parties agree that netention of the Alternating A/B Block Schedule will
depend on the continuation of the augmented FTE (or FTE sugmentation).

12. It the augmentation of three (3) additionsl FTEs for high schools and/or the one
and & half (1.5) FTE for middle schools is continued, then the Altemating A/B
Block Schedule shall continge, .

13. If more than five schools seek o participate in an Altemsting A/ Schedule
without the sugmentation of FTEs by the District, an EGEA Side Bar Process is
required in order for & school to have the A/B Block Schedule without the
mgmmuﬂmoi‘ﬂ:rmﬁ}ﬂﬁfmﬂmhighmhmhmdfmtbmmmuaf
one and half (1.5) FTE for the middle schools,

14, If'the augmented FTE continues and an existing Altomating A'B Block Schedule
school wants to discontinue the Alternating A/B Block Schedule with District
approvel, a vote following the same voting procedures outlined in this agresment
shall take place to determine & new schedule, [fa new gehedule is approved, the
angmented FTE will not be allocated to thet site.

13. The parties agree that in order for a school site to convert to om Altemnating A/B
Block without sugmentation, the EGEA Side Bar Voting Process {3 required.

L6. Fxcept as otherwise provided in this MOU, all other terms and conditfons of the
Parties’ collective bargaining agreement shall remain the same. '

IT.ThpnﬁmagmemmMandmnfarifuuhlofmmthmlihuuinjng ust
member FTEs are required under this agreement regarding the Altrmating A/B
- Block-Behedule at five schools, e

18. The perties agree to meet and confer if the FTE augrmentation dasaribed in this
Agreement is projected to be eliminated by EGUSD.

l?.hmmmﬂmmmmarmamnﬁmuummmm
Additionsl FTE described in Section 2 and Bection 3 of this MOU, this MOU

shall expire.

" TR S e o e e e

Elk Grove Education Association Elk Grove Unified School Distriet
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1. The Site Representative(s) shall submit the school’s staif roster to EGEA.
2. EGEA shall identify eligible voters and shall notify the Sits Representutive(s) by
providing & voting roster,

3. The Site Representative(s) and site administration will schedule the election and shall
notify staff at least two days prior to the vote regarding the ballot wwaiﬁhmg.
4, The election will be conducted on paper ballots at the site,

5. The voting roster will be signed by each voting member af the time of ballot
submmission, _ _ ;

6. The ballots shall be counted by both an EGEA Represcntative and an Administrator,
7. The time snd location of the ballot counting ahall ha;mhlhl'ﬁm ohservers may be
present.

8. The election results shall be mede public within 24 hours of the counting of ballots,
9, Election challenges must be made to the EGEA Executive Board and the Secondary
Education Department within seven days of the posting of election resulis.

(BRITTONT) ]
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Pilot Agreement-Extension
Between
Elk Grove Unified School District
And
Elk Grove Education Association
Late Start or Early Out Elementary Collaboration Time
Pilot EXTENSION: 7/1/2018 to 6/30/2019
(May 23, 2018)

Elk Grove Unified School District {District) and Elk Grove Education Association
(EGEA), collectively referred to as "the parties,” have considered their mutual interests
and agree to extend this Pilot Agreement (Agreement) regarding Late Start or Early Out
Elementary Collaboration Time for the 2018-2019 school year in accordance with the
following terms and conditions:;

1. The parties agree that Elementary collaboration time shall take place at each
elementary school one day per week through the iImplementation of a Late Start or Early
Qut schedule as defined in this Agreement.

2. The parties agree that the purpose of Late Start or Early Out Elementary
collaboration time is for teachers and certificated staff to plan, adapt, and evaluate
curriculum and instructional strategies, and analyze data collaboratively with colleagues.

3. The parties agree that this Late Start or Early Out collaboration time shall be used for
elementary grade level or cross grade level teams to meet In groups. Late Start or
Early Out collaboration planning time Is to be used for the purposes described in this
section. This time is not to be supplanted with trainings, staff meetings, non-
instructional items, or administrative assignments.

4. The parties agree that all elementary teachers and certificated staff participating In
Late Start or Early Out Elementary collaboration time will in collaboration with their site
administrator, determine elementary planning time agendas, and the reporting out of
tasks accomplished during elementary planning time.
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5. Transitional Kindergarten and Kindergarten Collaboration Time

A. EGEA and EGUSD are committed to continuing to explore opportunities to provide
collaboration time for Transitional Kindergarten (TK) and Kindergarten (K) teachers
along with their grades 1-6 colleagues.

B. School site administrators will facilitate a collaborative process for deciding which of
the following options best meets the needs of the school and team. If the TK/K teams or
the TK teachers or the K teachers at a site are unable to reach consensus with each
other or unable to reach consensus with their site administrator and the Associate
Superintendent of Elementary Education on a collaboration time option for the 2018-
2018 school year, then the 2015-2016 school year practice regarding collaboration time
shall apply.

C. Options:

(1) TK and K-AM/PM teachers will collaborate with other teachers on their schedule one
day a week for 40-50 minutes. This will be during the time that is historically considered
TK and K partner time; or

(2) A one-half (¥2) day substitute will be provided once a month during which both the
AM and PM teachers will be able to collaborate together for the half day-work day. An
alternating rotation of AM/PM collaboration time will be determined by the TK and K
teams; or

(3) For sites that have an approved TK/K collaboration time schedule during the 2015-
2016 school year, such sites shall continue to have the option to continue their 2015-
2016 TK/K collaboration schedule; or

(4) On a site by site basis, an alternative collaboration time schedule option can be
explored by the TK and/or K-AM/PM teachers and the site administrator.

The site administrator and the Associate Superintendent of Elementary Education will
consider the following factors when determining whether to approve a proposed TK/K
collaboration time option:

(a.) Cost of the proposed option.
(b.) Student transportation issues.
(c.) Compliance with instructional minutes requirements.

(d) Minimal student class overlap time Issues.
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(%) The TK/K teams may choose not to select one of the above options, and as a result
shall continue with the school site’s TK/K 2015-2016 schedule,

8. The parties agree that Special Education teachers assigned to self-contained special
education classes will determine, collaboratively with their administrator, the feasibility
of participating in Late Start or Early Qut Elementary collaboration planning time.
Should a special education teacher assigned to a self-contained class not be able to
participate, hisfher schedule of instructional minutes will not exceed the number of
instructional minutes taught during the 2014-2015 school year. The parties agree that
the parties’ joint Special Education Committee will consider potential options to address
collaboration planning time for Special Education teachers assigned to self-contained
classes.

7. The parties agree that during elementary collaboration planning time, in order to
provide student supervision at minimal additional cost to the District, each school site
will use existing non-certificated staff to provide student supervision to the extent
possible. The parties agree that if it is necessary to use certificated staff to provide
student supervision during Early Out or Late Start Elementary collaboration planning
time, the sites will develop an equitable rotation schedule, so that an individual teacher
or grade level is not regularly excluded from elementary collaboration planning time.

8. The parties agree that this Agreement regarding Early Out or Late Start Elementary
collaboration planning time is an extended pilot program for the 2018-2019 school year,
and that this Agreement shall expire on June 30, 2019,

9. The parties agree that representatives from the District and EGEA will meet to
evaluate the benefits and related impacts of Early Out or Late Start Elementary
collaboration planning time, the Late Start or Early Out schedule; and to determine if
any changes are necessary. This pilot evaluation will occur prior to the end of March
2019, At that time, recommendations will be made to the negotiations teams regarding
the conditions for future implementation of elementary collaboration planning time.

For EGEA For EGU
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Dated: iZgﬁéﬂfé Dated: 3-/1/2—'51/{5
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Memorandum of Understanding
Between
Elk Grove Unified School District
And Elk Grove Education Association
2018-2019

Consultation and Case Management Time
2018-2019 and 2019-2020 School Year Pilot

May 22, 2018

The Elk Grove Unified School District (“District”) and the Elk Grove
Education Association ("EGEA"), collectively referred to as the “Parties”,
agree to the following two school year pilot Memorandum of Understanding
("MOU” or "Agreement”),

BACKGROUND

The District and EGEA wish to clarify the purpose and scheduling of
consultation and case management time for Education Specialists,
Mild/Moderate in both elementary and secondary programs.

AGREEMENT

NOW, THEREFORE, the Parlies agree as follows:
1. Recitals: The recitals set forth above are true and correct.

2. The Parties agree that scheduling for Resource Programs and Learning
Centers must allow time for case management, collaboration, consultation,
and assessment.

3. Secondary Education Specialists. Mild/Moderate. The parties agree that

Education Specialists, Mild/Moderate assigned to Secondary Resource
Programs will provide direct instruction and direct teaching to students
consistent with student IEPs for approximately one half (1/2) of the student
day. These Education Specialists will have the other approximately one half
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(1/2} of the student day to support case management, collaboration,
consultation, assessment time and their preparation period.

For example, on a traditional schedule 6 period student day, the Education
Specialists, Mild/Moderate will provide direct instructions for three (3) class
periods, and the remaining three (3) classes will be used to support case
management, consultation time, and a preparation period. On a block
schedule, the Education Specialists, Mild Moderate will provide direct
instruction for two (2) periods, and the remaining two (2) periods will be to
support case management and a preparation period.

Schedules will be developed through a collaboration process between
teachers, site administrator and/or assigned program specialist. The
parties agree that due to differences in bell schedules and variations
between Block and Traditional schedules, there may be differences
between schools and Education Specialists regarding how the
approximately one half (1/2) work day will be assigned over the course of a
workweek and work year.

4. Learning Resource Elementary F'rbgrams. The parties agree that
Education Specialists, Mild/Moderate assigned to Learning Resource

Elementary Programs will schedule approximately 450 minutes per week
(approximately 90 minutes a day) per FTE (outside of their preparation
period as part of EGEA collective bargaining agreement) to support case
management, collaboration, consultation, assessment time. Schedules will
be developed through a collaboration process between teachers, site
administrator and/or assigned program specialist. The parties agree that
due to differences in bell schedules and variations in school calendar
schedules, there may be differences between schools and Education
Specialists regarding how the approximately 450 minutes per week
(approximately 90 minutes a day) will be assigned over the course of a
workweek and work year.

5. Consultation Time. The parties agree that the Education Specialists,
Mild/Moderate case management and consultation time described in this
MOU may be used for the following:

a. Report writing
b. Gathering records and data
c. Observation
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Teacher/parent interviews

IEF meetings
CAST/COOP/SST/MTSS meetings
Testing

Change-in-Placement packet
Triennial Review Form

Assessment for Initials and Triennials
Consultation and collaboration with site staff
Screenings
. Procedural safeguards monitoring
Scheduling

Personne! Management

Service coordination

Progress Monitoring

Co-Teaching Instruction

mepem3zTFToSooen

6. Education Specialists, Mild/Moderate shall not be assigned to support
students, who have not been found eligible for special education services,
for purposes of short term non-special education student interventions or
for diagnostic purposes. Education Specialists, Mild/Moderate are
assigned to support students that require specialized academics consistent
with student IEPs.

7. Education Specialists, Mild/Moderate_are support staff for
SST/IMTSS/CAST/COOP, and 504 meetings only, and should not be
assigned a lead role in any of these meetings. The scheduling of these
meetings may not significantly impact the case management and
consultation time outlined in this Agreement.

8. Education Specialists, Mild/Moderate are not required to participate in
any school adjunct or daily supervision duties (adjunct duties outside the
contract day) to allow them time to support case management,
collaboration, consultation, and assessment, as well as scheduling and
participation in |IEPs.

9._Resolution of Disputes. In the event that there are any issues regarding

implementation of this MOU, the parties agree to meet and negotiate
regarding a resolution to such issues. This pilot MOU is not subject to the
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grievance procedures included in the parties’ collective bargaining
agreement.

10. Non-Precedential. The Parties agree that this Agreement shall not
create any past practice or be deemed precedential for any purposes.

11. Subsequent Years. The Parties agree to meet and negotiate prior to
the end of 2019-2020 school year regarding whether to continue this MOU
in subsequent school years. This MOU shall expire on June 30, 2020,
unless another agreement is reached to extend this Agreement.

For District
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Dated: 5%-_5//&’” Dated;_ 123 / 7
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Memorandum of Understanding
Between
Elk Grove Unified School District
And Elk Grove Education Association

February 22, 2018
Preschool Programs

The Elk Grove Unified School District {"District") and the Elk Grove Education
Association ("EGEA"™), collectively referred to as the "Parties," agree to the following
Memorandum of Understanding ("MOU" or "Agreement"):

AGREEMENT

1. The parties agree to an ongoing full day preschool program at three elementary school
sites, which are currently located at Florin Elementary, Prairie Elementary and David
Reese Elementary. Any movement of program sites will be brought forward by the
District to EGEA for consultation. Any additional full day programs and/or sites will be
subject to negotiations.

2. Head Start Program Assignment: The parties agree that the programs described in section 1
above will operate a full day, full school week Head Start program class consistent with the
following:

a. The parties agree that the Head Start classes located at three sites shall be
operated with the same class start time and same class end time as the first grade classes
operated at the sites on a full school week basis. However, the Head Start classes shall not
participate in the regular minimum day schedule at the sites; instead they shall operate on a full
day basis, and consistent with the minimum days scheduled on the included in the Preschool
Program Calendar.

b. The parties agree that a maximum of nine (%) non-student attendance days
shall be included in the Head Start Preschool Program Calendar. During non-student
attendance days, the responsibilities of Head Start teachers assigned to teach at each site shall
include, but shall not be limited to participating in the Head Start parent outreach program and
participating in professional development.

c. The Head Start program shall be operated consistent with Head Start laws, and
teachers assigned to teach in the Head Start program at all sites shall work 184 work days as
required by the grant.

d. The parties agree that teachers assigned to the Head Start program will receive a
duty free lunch and break time consistent with the parties’ collective bargaining agreement.

3. Combination State/Title I Preschool and Head Start/Title I Preschool Assignment: The
parties agree that all sites will assign either a 1.0 full time equivalent (FTE) teacher to be
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responsible for both a State Preschool and Title 1 Preschool class or a Head Start Preschool
and Title I Preschool class each student attendance day.

a, The State Preschool/Title I Preschool programs and the Head Start
Preschool/Title I Preschool programs at the sites shall be operated consistent with the respective
preschool programs’ legal requirements and mandates. Teachers assigned to teach in the State
Preschool and Title | Preschool programs shall work 184 work days each school year as
required by law.

b. Teachers assigned to the State Preschool program at the sites shall provide
three (3) hours of student instruction each school day on a full school week basis. Teachers
assigned to the Head Start program at sites shall provide three and one half (3.5) hours of
student instruction 4 days per week. Teachers in the Title I Preschool program at the sites shall
provide two and one half (2.5) hours of student instruction each school day on a full school
week basis,

¢. The parties agree that teachers assigned to the State/Title | preschool
programs and Head Start/Title I preschool programs shall provide student instruction pursuant
to the Preschool Program Calendar.

d. The parties agree that teachers assigned to the State Preschool/Title I Preschool
and Head Start/Title I program will receive a duty free lunch and break time consistent with the
parties' collective bargaining agreement.

e. The parties agree that during the school year a maximum of nine (9) release
days shall be included in the Preschool calendar, During these State/Title 1 Preschool program
and Head Start/Title I release days, the State/Title | Preschool and Head Start/Title [ teacher
shall participate in professional development and then shall retum to their site to perform
preschool duties as required by the grant.

4. For illustrative purposes only, the following is a sample combination State
Preschool/Title 1 Preschool program and Head Start/Title I program teacher assignment
schedule. This schedule may be modified based upon the school schedules at the sites and
preschool program requirements.

7:45 am. Start of Contract Day

fam.toll a.m. ) State Preschool Program Class (3 hours)

Il am. to 11:10 am. Flexibility due to student pick up transition
11:10 am. to 11:50 a.m, ' Lunch

11:50 a,m. to Noon Flexibility due to student drop off transition
Noon to 2:30 pm. Title I Preschool Program Class (2.5 Hours)
2:30 pm. to0 3:15 p.m. Preparation Time
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5. For the 2018-2019 school year, the Pre-K teacher assigned to the 2017-2018 Head
Start/Title I preschool program at Prairie Elementary School shall be offered the 1.0 FTE
full day Head Start class at Prairie Elementary School. If that teacher declines the
position, then the full day Head Start class shall be offered to the other Pre-K teachers
assigned to Prairie Elementary School based upon seniority and 1.0 FTE permanent and/or
probationary status. If no Pre-K teacher at Prairie accepts the full day 1.0 FTE Head Start
class at Prairie, it will be offered based upon seniority in the Pre-K program,

6. Pursuant to the eollective bargaining agreement, a Pre-K teacher may apply to transfer
to another position through the voluntary transfer process consistent with his‘her
credential. If a transfer is not successful, then the teacher will continue to teach in his'her
assigned preschool program.

7. Subsequent Years: The Parties agree to meet to negotiate prior to any additional new

For EGUSDQ{//
LA

full school day preschool programs.

Dated: Z’/ 2"2'[{-%
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Pilot Agreement
Between
Elk Grove Unified School District
And
Elk Grove Education Association
Emergency Leave Pilot
June 23, 2017

Effective July 1, 2017 to June 30, 2018

Elk Grove Unified School District (District) and Elk Grove Education Association
(EGEA), collectively referred to as “the parties,” have considered their mutual interests
and agree to this Two-Year Pilot Agreement (Agreement) regarding Emergency Leave
for the 2017-2018 and 2018-2018 school years in accordance with the following terms
and conditions:

1. The parties agree to revise section 18.402 of the parties’ collective bargaining
agreement regarding Extended lliness Leave for the term of this Pilot Agreement as
follows:

18.402 The amount deducted from the salary due him/her for any month in
which the absence occurs shall be the daily substitute rate for the
first twenty (20) days and the long-term substitute rate thereafter. A
doctor's certification of the necessity of this leave may will be
required,

2. Emergency Leave Pilot

a. The parties agree to this Emergency Leave Two-Year Pilot Agreement for the 2017-
2018 and 2018-2019 school years.

b. The parties agree that Emergency Leave is a partially paid leave that shall be granted
due to the reasons specified in Section 2(e) of this Pilot Agreement after all current year
unused sick leave and prior year accumulated sick leave have been used and an
additional absence is necessary due to the reasons specified in Section 2(e) below.

c. The parties agree that unit members shall compensated the difference between their
salary and the District's daily substitute rate while on Emergency Leave,

d. The parties agree that unit members who are eligible for Emergency Leave and who
have utilized Education Code Section 44977.5 Differential Leave shall be eligible to use
such Emergency Leave after both the Education Code Section 44977.5 Differential
Leave has been used and the unit member has returned to work after such Education
Code Section 44877 .5 Differential Leave has been taken.

51437131
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e. In the event that a unit member exhausts all current year sick leave and prior year
accumulated sick leave, the parties agree that unit members can use up to 4 days of
Emergency Leave each school year during the term of this Pilot Agreement for the
following reasons:

(1) Death of a person in member's immediate family.

(2) lliness of member or member's immediate family.

(3) Accident, involving member's person or property, or the person or property of a
member of his or her immediate family.

(4) The birth or adoption, or initiation of foster care of his/her child.

(5) Death involving close friends or relatives other than immediate family.
(6) Accident involving relatives other than members of the immediate family.
(7) lliness involving relatives other than members of the immediate family.

(8) Attendance at religious observances, weddings, or observances honoring a unit
member or members of employees of the unit member's immediate family.

(9) Attending to legal or business matters of compelling personal importance that cannot
be attended outside the workday.

(10) Unexpected personal or family situation that requires immediate attention.
(11) Appearance in court as a litigant.

f. The parties agree that Emergency Leave may not be taken to vacation, to extend
holidays, nor to engage in concerted activities.

g. The parties agree that Emergency Leave days shall not accumulate from year to
year.

h. The parties agree that the district will require appropriate written verification and/or
documentation that Emergency Leave was taken for the purposes described in Section
2(e) of this Pilot Agreement.

3. The parties agree that this Emergency Leave Agreement is a pilot program for the
2017-2018 and 2018-2019 school years, and that this Agreement shall expire on June
30, 20149,

4. The parties agree that representatives from the District and EGEA will meet to
evaluate the benefits and impacts of Emergency Leave usage; and to determine

[o051437152
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whether to continue Emergency Leave or if any changes are necessary. The evaluation
of this Pilot will occur prior to the end of March 2019, At that time, recommendations

will be made to the negotiations teams regarding whether to continue Emergency
Leave.

For HGE For EGUSD

gL
=

Dated: C-( 21 {I 7 Dated: Ql/?,?ﬁ%‘*
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SIDE LETTER OF AGREEMENMT
BETWEEN
ELK GROVE EDUCATION ASSOCIATION
AND
ELK GROVE UNIFIED SCHOOL DISTRICT
REGARDING 2019-2020 TRANSFERS
Expires June 30, 2019

This Side Letter of Agreement ("Agreement”) is entered into by and between the Elk Grove
Unified School District (“District”) and the Elk Grove Education Association ("EGEA"),
collectively rafarrad to as "the Parties,” based upon the terms and conditions specified below.

1. Effective upon the signature of this Agreement by both Parties, the Parties agree to
implement the following changes to Article 11 regarding transfers during the 2018-2019 school
year for unit member transfers effective for the 2019-2020 school year.

111

ARTICLE 11
TRANSFER AND REASSIGNMENT

Definitions

11.101

11.102

11.103

11.104

Transfer shall mean a change in the unit member's work location from
one school or work site to another school or work site within the District.
Such transfer does not include assignment or reassignment of specific
positions and responsibilities within the school or department. Unit
members assigned to more than one work site shall be considered
transferred only when moved from one District-wide program to another.
A transfer may be initiated by a unit member (voluntary) or by the District
(invaluntary).

Reassignment shall mean a change in the unit member's grade level
(PreK-6), department assignments (7-12), or to a different level or content
area in a District-based program. (Examples include, but are not limited to
reassignments from Literacy Coach to a Math Coach and SCC Integrated
to SCC Highly Intensive classes.)

Downsizing shall mean the reduction of staff at a school site or
department based on student enrollment, funding, and/ar program
changes.

See Article 22,1903 for Categorical Pre-Kindergarten Teacher transfer
provisions.
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1.2

11.202

Voluntary Transfer

11.201

11.202

for voluntary transfer for any vacancy or new
position occurring ten (10} busines rior to the fi resenvice

on the unit member's current school site calendar. Business days are
fin 5 in which the District office is open for iness.

. Intarim oF perrmaseRrtRoire-obmaeansy
Each voluntary transfer period will have a two week window and will begin

in March, continuing until the last week in May. A schedule of spacific
dates will be mutually agreed upon by EGEA and EGUSD and distributed

to the unit members at least two weeks before the first transfer round
starts. These transfer ' re open only to
probationary/permanent unit members.

All sit ncies shall be offerad to the site staf re being placed on
a transfer round.

Vacancies will be posted along with the transfer application on a
nit member must apply no later than 5 p.m. on the

following Tuesday.
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11.203

11.204

11.205

Any position that is not selected or filled by an internal candidate may be

ted directly for hiring for temporary empl xtemal
candidates. These positions will be reposted in subseguent rounds to

h tempar; tionary/permanent employeas m ly. The
parties understand that based upon the information provided to the
District by school sites, the District will make reasonable efforts to report
all vacancies.

After the last voluntary transfer round in itions will be posted
simultaneously for all internal employees and external candidates

Interviewed internal transfer applicants shall be notified by email

correspondence or by phone regarding their transfer application status.

Upon written request, the district shall provide a unit member the reasans
for not being selected for a position for which he/she specifically applied
in writing.

Required Internal Candidate Percentage

. The District will make every reasonable effort to r ercent I
full-time openings that are internally posted by the District in each of the
following cateqories: Elemen Secondary. and Spec|
Th nt value shall pertain to teachers wh Iy for such
transfers. and who are gualified and credentialed to teach the posted
positions. Any transfer that is offered by the District to a teacher, but is

lined by a teacher {does not include multiple offers to one candi

is included in the calculation of the 50 percent of openings offered
described in thi tion.

Two w fter each transfer round Human B will prepara

progress report that will be shared with EGEA regarding the progress
toward 50 percent. Processes will be developed by the District to monitor

progression to meet the goal of 50 percent internal transfers.

If in two consecutive years, the fifty (50%) threshold is not met or in

single year the rate s forty (40%) percent or below, then EGUSD and

EGEA will review processas in order to meet threshold ex tions.

firiti Full-Time Openin

The parties agree that “full-time cpening” means a 1.0 full time equivalent
(FTE) vacancy that results from growth, or a retirement, resignation, or
termination from the District. In addition, a “full time opening” includes
openings that result from an individual transferring into 8 position that |s
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11.301

11.302

11.304

11,306

11.206

11.308

11.207
11.208

Transfer requests will be considered in terms of two criteria:

a. Qualifications of the applicant for the vacancyr in terms ﬂ-f
credential(s), experience, somg 5
cerification; past evaluations and rammmendatmns

b. When all other relevant criteria are equal, district-wide seniority.

No employee shall be directly or indirectly pressured to seek a transfer.
Priority Temporary Teachers (Education Code Section 44918(c))

11.301 Prior to internal
round, Temporary Teachers who satisfy the criteria for temporary priority

status pursuant to Education Coda Saction 44918(c) shall remain at the

same school site that they were assigned to during the current school

year if an opening is available within their prior teaching experiance within
the District and their credential autharization.
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If there are no open positions available for the priority temporary teacher
at their current school site within their prior teaching experience within t

District and within their credential authorization, then the District shall

assign priority termporaries to vacant positions after non-temporary
bargaining unit members have had the opportunity to requeast transfer

during the first three days of the first transfer tin fi

If a Temporary Teacher daclines the position described in this section,
they are no longer entitled to priority rights pursuant to Education =]
saction 44918(c).

2. Complete Agreement. The Parties agree that this Agreement constitutes the entire
Agreement between the Parties. Any prior verbal or nonverbal understandings, terms or
conditions are deemed merged into this Agreement

3. No Precedent or Establishment of Past Practice. The Parties agree that this Agreement
shall not create any past practice or be deemed precedential for any purpose,

4. Term of Agreement. The Parties agree that this Agreement shall expire on June 30, 2019.

5. Tentative Agreement. The Parties agree to incorporate in the Parties' next Tentative

Agreement all of the revisions to Article 11 regarding Transfers and Reassignment included in
this Agreement.

For EGUSD

T
Dated :_rm_
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