Wake County Public School System
2020-2021 Salary Schedule
Extra Duty Assignments

Phase 5 (FINAL) of Implementation

Note: Any person continuing in their previous year role will make no less than the prior year amount.

Years of Experience(1)
Grade of
. Oto4 5to 14 15+
Position
1 $1,443 $2,267 $3,091
2 $2,885 $3,710] $4,534
3 $4,328 $5,152 $5,976
4 $5,770 $6,594 $7,419

(1) Years of Experience are credits for serving in the specific role

Position Grade
Academic Positions | Elementary | Middle | High |
AG Production (magnet only) 1 NA NA
Grade/Department Chairperson
Mentor Coordinator
Student Support Team Coordinator**
Student Support Team Member**
Testing Coordinator™

Wk NN
W Rk NN PR
AP NN PR

ANAssistant Principals may be paid for serving in this role if approved.
**Schools can choose to have the Student Support Team with 1 Coordinator and 4 Team Members or with 6 Team Members

Position Grade

Non-Athletic Activities | Middle | High |
Activity Advisor* 1 1
Band Director (Full time) 4
Band Director (Other)** NA

Choral Music Director 3
Dance Director 3
Drama Director 3
Newspaper Advisor NA 2
2
3
2

N NN RN

Set Designer

Strings Director

Student Council Advisor NA

Team Leaders 1 NA
Yearbook Advisor NA 2

*Centennial MS and Moore Square MS have 8 additional Activity Advisors for their intramural program; no coaching positions
**The Band Director (Other) position is only utilized for middle school programs with >200 participants.

Notes:

Beginning in the 2016-17 year, the High School arts positions (HS Choral Music Directors, HS Dance Directors,

HS Drama Directors, HS Strings Directors, and HS Band Directors) will be paid a supplement 2 times per year -

once in November and once in May. Any person continuing in their previous year role will make no less than the prior year amount.
prior year amount.

Career Technical Student Organization Advisor: Beginning in the 2019/2020 school year, the CTSO Advisor may be paid a one time $500 stipend
for facilitating this organization's work. WCPSS' CTE Division will provide specific guidelines regarding eligiblity and document the process

by which the stipend may be paid. This is not to be in place of any other stipend paid at the discretion of the school principal for extra

duty responsibilities.



