Per the 2017-2021 contract (p. 67, Art. XX.E.), veteran district teachers will continue to be paid on the 2018-2019 salary schedule until the first day of the second quarter of 2019-2020, at which time teachers on steps
5-14A will advance to the next step. New teachers will remain on the step on which they were hired for the duration of the year. If multiple schedules are in use, NCTQ's policy is to base our salary analysis on the

schedule that applies to new hires. As such, the 2019-2020 salary analysis is based solely on the schedule below.

EXHIBIT C

TEACHER'S ANNUAL RATE SALARY SCHEDULE (10-MONTH)
Effective the First Working Day of 2" Quarter of the 2018-2019 School Year

CLASS I CLASS I CLASS IV CLASS V CLASS VI CLASS VI
TEACHER TEACHER TEACHER TEACHER TEACHER TEACHER
Initial Classification BA BA+30 or MA Doctorate
Reclassification Class Il + 15 credits Class Il + 15 credits Class IV + 15 credits Class V + 15 credits Class VI + 15 credits
5 69,946 75,542 78,565 81,706 84,974 90,073
148 T02-14B 68,988 T03-14B 74,508 T04-14B 77,488 T05-14B 80,587 T06-14B 83,810 T07-14B 88,839
5 65,987 71,266 74,117 77,081 80,166 84,974
14A T02-14A 65,083 T03-14A 70,290 T04-14A 73,102 T05-14A 76,025 T06-14A 79,068 T07-14A 83,810
5 64,065 69,191 71,959 74,837 77,829 82,500
14 T02-14 63,188 T03-14 68,243 T04-14 70,973 T05-14 73,812 T06-14 76,763 T07-14 81,370
5 62,198 67,175 69,862 72,657 75,562 80,097
13 T02-13 61,345 T03-13 66,254 T04-13 68,905 T05-13 71,661 T06-13 74,527 T07-13 78,999
5 60,387 65,219 67,828 70,542 73,362 77,764
12 T02-12 59,560 T03-12 64,325 T04-12 66,899 T05-12 69,576 T06-12 72,357 T07-12 76,699
5 58,630 63,319 65,851 68,485 71,224 75,497
" T02-11 57,826 T03-11 62,452 T04-11 64,949 T05-11 67,547 T06-11 70,249 T07-11 74,463
5 56,920 61,474 63,934 66,490 69,150 73,301
10 T02-10 56,140 T03-10 60,632 T04-10 63,058 T05-10 65,580 T06-10 68,202 T07-10 72,297
5 55,263 59,685 62,073 64,555 67,137 71,165
9 T02-09 54,506 T03-09 58,868 T04-09 61,222 T05-09 63,671 T06-09 66,217 T07-09 70,191
5 53,653 57,945 60,262 62,674 65,181 69,093
8 T02-08 52,919 T03-08 57,152 T04-08 59,437 T05-08 61,815 T06-08 64,288 T07-08 68,146
5 52,091 56,258 58,509 60,848 63,283 67,079
7 T02-07 51,377 T03-07 55,487 T04-07 57,707 T05-07 60,014 T06-07 62,416 T07-07 66,160
5 50,574 54,619 56,805 59,077 61,439 65,126
6 T02-06 49,881 T03-06 53,871 T04-06 56,027 T05-06 58,267 T06-06 60,597 T07-06 64,234
5 49,100 53,028 55,150 57,355 59,650 63,228
5 T02-05 48,428 T03-05 52,302 T04-05 54,394 T05-05 56,569 T06-05 58,833 T07-05 62,362
5 39,485 42,643 44,349
3 T02-03 38,944 T03-03 42,059 T04-03 43,741
5 38,335 41,401 43,058
2 T02-02 37,810 T03-02 40,834 T04-02 42,468
5 37,218 40,195 41,803
(ENTRY LEVEL) 1 To201 36708 | T0301 39645 | To401 41230
3Step 1 (Entry Level) to Step 3 have not completed a State Approved Teacher Education Program (SATEP). Steps 5-14B must have completed a SATEP and be eligible for a license.
Gray - Annual salary including the additonal 21 hours.
White - Annual salary without the additional 21 hours.
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