
Level Hourly Daily Annual

C 34.79485          260.96138        51,148              

D 35.21084          264.08130        51,760              

E 36.48348          273.62610        53,631              

F 36.90795          276.80963        54,255              

G 37.15883          278.69123        54,623              

H 37.54198          281.56485        55,187              

I 37.75230          283.14225        55,496              

J 38.51022          288.82665        56,610              

K 39.18555          293.89163        57,603              

L 39.71326          297.84945        58,378              

M 41.07919          308.09393        60,386              

N 41.61839          312.13793        61,179              

O 42.71818          320.38635        62,796              

P 43.86155          328.96163        64,476              

Q 45.99078          344.93085        67,606              

R 49.82245          373.66838        73,239              

S 55.70039          417.75293        81,880              

T&U 56.58015          424.35113        83,173              

SALARY SCHEDULE

*Daily Rate: This schedule is based on a 7 1/2 hour workday.

2022-2023 Grandfathered Teacher Salary Schedule

 196 Calendar 7.5                                                                                     

Grandfathered Teachers: 
Salary rates for all levels on the Grandfathered Teacher Salary Schedule shall increase by 4.00% effective July 1, 2022. 

Employees who are in an active status as of the date of Board approval of this Agreement will receive the increase 

retroactive to July 1, 2022.

For the 2022-2023 school year, bargaining unit employees who are in an active status as of the date of Board approval, 

will receive a $1,000 one-time payment (non-recurring, non-FRS eligible).



Years of Experience Hourly

Salary                                                            

(Start Date 

Effective After 

June 30, 2022)

Initial Placement 

Increases

Salary                                                                             

(Start Date 

Effective After 

June 30, 2022)

0-16 33.28232           48,925                  48,925                  

17 33.28232           48,925                  535                          49,460                  

18 33.28232           48,925                  1,184                       50,109                  

19 33.28232           48,925                  1,841                       50,766                  

20 33.28232           48,925                  2,507                       51,432                  

SALARY SCHEDULE
* Daily Rate: This schedule is based on a 7 1/2 hour workday.

For the 2022-2023 school year, bargaining unit employees who are in an active status as of the date of Board approval, will receive a 

$1,000 one-time payment (non-recurring, non-FRS eligible).

2022-2023 Pay for Performance Initial Placement Chart Teacher Salary Schedule

Teachers hired after June 30, 2022

196 Calendar 7.5

*Equity Adjustment: The salary of any employee earning less than the amounts reflected on this schedule who has the equivalent 

years of experience will be adjusted so that said employee will earn no less than a new hire would pursuant to this schedule. 

Employees who are employed as of the date of ratification of this Agreement will receive the increase retroactive to January 1, 2019.

Pay for Performance Teachers:
Pay for Performance Teachers who are in an active status as of the date of Board approval of this Agreement rated as "Highly Effective" during the 

2021-2022 School Year, shall receive a base salary increase of 5.00% effective July 1, 2022. Pay for Performance Teachers rated as "Effective" will 

receive a base salary increase of 3.75% effective July 1, 2022. Teachers receiving an overall evaluation rating of Needs Improvement or Unsatisfactory, 

or teachers who do not receive an evaluation, are not entitled to a Pay for Performance salary increase.  

Beginning July 1, 2021 Per statute the annual increase to the minimum base salary shall not be less than 75 percent of the largest 

adjustment for an employee on the Grandfathered Schedule.


