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AGREEMENT
BY AND BETWEEN
THE JEFFERSON COUNTY BOARD OF EDUCATION
' AND '
JEFFERSON COUNTY TEACHERS ASSOCIATION

Artick, 22 of the labor agreement between the Jetterson County Board of Education (JCBE) and
the Jefferson County Teachers Association (JCTA) adds two parent-teacher conferance days to
the school calendar as extended employment. Teachers are compensated their normal per
diem for participating in parent-teacher conferaences on the identified days. JCBE and JCTA
have agreed, beginning in the 2012-13 school year, to increase the scope of activities for which
these two days can be used.

The parent-teacher conference days will be renamed Extended Service/Silver days. Extended
Service/Silver days may be used for professional development as well as embedded parent-
teacher conferences. If Extended Service/Silver days are used for professional development,
half (1/2) of each day at all grade levels will be used for professional development and/or
parent-teacher conferences, as approved at the building level, and halt (1/2) of each day shall
be reserved for grade group, team, or department meetings for purposes such as analyzing.
student work, reviewing portfolio inventories, designing open response questions, developing
graphic organizers and other instructional tools, developing unit assessments, using Core
Curriculum Guides for grade group, team or department planning and lesson development,
disaggregating and/or monitoring student data and developing strategies to address the key
findings, and formulating grade group, team, or department plans for applying lessons from the
school's professional development sessions.

Teachers will be paid their normal per diem as defined in the Agreement for participating in the
scheduled Extended Service/Silver Days.

If extended employment opportunities are oftered during intersessions, instruction of students
shall be compensated at the teacher's per diem rate of pay. Teachers shall be selected for
intersession instruction using the criteria found in Article 15, entitled ASSIGNMENT.
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Agenda Item:

Recommendation:

Rationale:

DECEMBER 12, 2011

VI.A. Approval of Transformation Model Memorandum of
Agreement with the Jefferson County Teachers Association

Superintendent Donna Hargens recommends the Board of Education
approve the attached Memorandum of Agreement with the Jefferson
County Teachers Association that provides a description of a
Transformation Model that may be used by State identified Jefferson
County persistently low-achieving (PLA) schools.

When the Kentucky Department of Education identifies a school as
being persistently low-achieving (PLA), the district is required to
adopt one of four intervention models for that school. The options
include closing the school, choosing an education management
organization (EMO) to operate the schoo), restaffing the school, or
adopting a Transformation Model. To date, the district has adopted
the Restaffing Model for the PLA schools that were identified for the
2009-10 and 2010-11 school years.

Since the Federal and State requirements for the Transformation
Model contain a number of provisions that are inconsistent with some
of the Jefferson County Teachers Association’s (JCTA) labor agreement
provisions, the administration has been working to come up with an
agreement that is acceptable to the Association and still meets those
requirements. The attached document outlines how the
Transformation Model would operate if, in the future, the Board of
Education should choose to adopt it as an intervention alternative.

Administration intends to bring forth recommendations for the PLA
schools identified for the 201112 school year in January.

Submitted by: W. S. Eckels

Attachment: Transformation Model MOA




MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is made and entered in to by and between the Board of
Education of Jefferson County, Kentucky (“the school district”), and the Jefferson County
Teachers Association (“the teachers association”), hereinafter, “the parties”.

The parties mutually and in good faith agree to the following:

1.

This Memorandum of Agreement (“MOA™) constitutes a modification of the existing
collective bargaining agreement between the parties (“the Agreement”) for those
schools that fall within its scope (see 2 below) and it shall expire with the current
Agreement, unless extended by mutual agreement of the parties.

The procedures set forth herein shall apply to a school that has been identifiedas a
“persistently low-achieving school” (“PLA school”) during the 2011-2012 school
year and is engaged in the “transformation option” within the meaning of KRS
160.346(9)(d). This MOA shall only apply to a PLA school during the years that it is
engaged in the transformation option. This MOA shall not apply to a non-PLA
school, and shall not apply to a PLA school not engaged in the transformation option.
Provisions of the parties’ existing Agreement that are not modified herein shall
remain in full force and effect for PLA schools engaged in the transformation option.

The parties shall make every effort to interpret and apply this MOA in a manner
consistent with the terms and conditions of the parties’ existing Agreement. However,
the terms of this MOA shall take precedence over any inconsistent provision in the
Agreement.

Except as provided in Section 6 and subsection b of Section 11 of this MOA, the
evaluation process set forth in this MOA shall not be used to make personnel
decisions or for any purpose other than to inform instructional practice and guide
professional growth for the next three years.

Teacher Evaluation. A joint Educator Quality Oversight Committee shall be
established. The committee shall consist of equal numbers of representatives
appointed by the superintendent of the Jefferson County Public Schools and the
president of the Jefferson County Teachers Association. All appointments shall be
made by mutual agreement. The Educator Quality Oversight Committee shall
implement the Kentucky Department of Education Teacher Effectiveness Framework
by developing and implementing a performance evaluation system that, at a
minimum, includes the following:

a. An evaluation structure that establishes four performance classifications:
“Developing”, “Accomplished”, “Exemplary”, and “Ineffective.”

b. Formative evaluations which shall include the components set forth in this
subsection:




i.  Developing teacher:

a) Individual Professional Growth Plan;

b) Evaluation of evidence to demonstrate student growth toward
learning targets as set forth in subsection f. of this section;

¢) Five (5) formative observations with immediate feedback to be
provided no later than five (5) working days after each
evaluation; and

d) Immediate implementation of supports to assist in moving
toward Accomplished status.

ii.  Accomplished or Exemplary teacher:

a) Individual Professional Growth Plans based on goals within
one of two career ladder tracks (see § 8 below); and

b) Evaluation of evidence to demonstrate student growth toward
learning targets as set forth in subsection f. of this section.

iii.  Ineffective teacher:

a) Individual Professional Growth Plan;

b) Evaluation of evidence to demonstrate student growth toward
learning targets as set forth in subsection f. of this section;

c) Five (5) formative observations with immediate feedback to be
provided no later than five (5) working days after each
evaluation; and

d) Immediate implementation of individualized supports to
address weaknesses or deficiencies.

c. Summative evaluations shall be conducted as follows:

i. Annual evaluations for Developing and Ineffective teachers;

ii. Evaluations every three (3) years for Accomplished and Exemplary
teachers whose students exhibit adequate student growth toward leaming
targets based on evidence as set forth in subsection f. of this section; and

iii. Annual evaluations for Accomplished and Exemplary teachers whose
students do not exhibit adequate student growth toward learning targets
based on evidence as set forth in subsection f. of this section; and

d. The formative and summative evaluations are to be conducted by a school
administrator (principal or appointee) and a school district representative. The
school district and teachers association shall work to identify appropriate school
district representatives that are mutually agreeable to-the parties.

e. The summative evaluations shall include the components set forth in this
subsection: ' ' '
i.  Developing teacher:
a) Two (2) formal classroom observations;
b) Evaluation of evidence to demonstrate student growth toward
learning targets as set forth in subsection f. of this section; and




c¢) Tenure review at the end of four years pursuant to KRS
161.740.
ii. Accomplished or Exemplary teacher:
a) Two (2) formal classroom observations; and
b) Evaluation of evidence to demonstrate student growth toward
learning targets as set forth in subsection f. of this section.
iii. Ineffective teacher:
a) Individual Professional Growth Plan;
b) Three (3) formal classroom observations; and
¢) Evaluation of evidence to demonstrate student growth toward
learning targets as set forth in subsection f. of this section.

£ Sources of evidence for a comprehensive summative and formative evaluation
system to demonstrate student growth toward learning targets:
i. Shall include:
a) Formative student assessment results and interim benchmarks
assessments;
b) Summative student assessment results, including, but not
limited to:
1. Evidence of student growth on tests required under the state
_assessment system for teachers whose content areas and
_ grade levels are assessed; and ‘
" | » 2. End-of-course exams required under the state assessment
’ ' . system for teachers whose content areas and grade levels
are assessed; and ‘
¢) Results of program reviews required under the state assessment
system for teachers whose content areas and grade levels are
reviewed; and
ii. May include:
a) Student work analysis;
b) Data disaggregation matrix;
¢) Gap goals and progress documentation;
. d), College readiness;
."€) Graduation rates;
"f) Dropout rates;
g) Student performance;
h) NRTs;
i) Authentic assessments including performance-based
assessments; ’
j) Culminating projects and exhibitions of learning; and
k) Additional sources of evidence as determined by the Educator
Quality Oversight Committee.

g. Formative and summative evaluations and related materials shall be considered
confidential and shall not be released, except as required by law.
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6. Renewal or Nonrenewal of Limited Contracts. The provisions of KRS 161.750,

related to the renewal or nonrcncwal of limited contracts, shall remain in effect for
teachers in a school engaged in the transformation option under this MOA.

7. Supports for Professional Growth. The school district shall provide a variety of

individualized

supports to teacher to promote professional growth, to include the

following components:

a. Develo
i
ii.

iii.

ping teacher:

Individualized professional growth plan;

Funding to attend professional development directly aligned with the
teacher’s professional growth plan; and

At a minimum, one (1) monthly scheduled planning session. If a
scheduled planning session is missed due to an absence, it shall be
rescheduled as soon as practicable.

b. Accomplished or Exemplary teacher:

i.

ii.

Individualized professional growth plan based on goals within one of
two career ladder tracks (see 9 8 below); and

Funding to attend professional development directly aligned with the
teacher’s professional growth plan.

c. Ineffective teacher:

i.
ii.

iii.

~ Individualized Professional Growth Plan;

Funding to attend professional development directly aligned with the
teacher’s professional growth plan; and o

At a minimum, one (1) weekly scheduled planning session with a
master teacher. If a scheduled planning session is missed due to an
absence, it shall be rescheduled as soon as practicable.

8. Career Ladder 'I‘racks'. The Educator Quality Oversight Committee shall develop and

implement a career. ladder system with two tracks, a Classroom Track available to
Accomplished or Exemplary teachers, and a Master/Consulting Teacher Track
available to Exemplary teachers only. Each Career Ladder level will be competitive

and require at

least a two (2) year commitment.

a. Classroom Teacher Track - For Accomplished or Exemplary teachers wishing
to remain in the classroom or become instructional leaders within a school.
Examples of Classroom Track positions may include, but not be limited to,
team leader, peer teacher, or departmeni c;hair.

b. Master/Consulting Teacher Track - For Exemplary teachers wishing to

becom

e instructional leaders at the district level. Examples of

Master/Consulting Track positions may include, but not be limited to,
resource teacher, staff development leader, consulting teacher, or instructional

coach.




9. Compensation and Incentives for Professional Growth, Recruitment, and Retention.
The Educator Quality Oversight Committee shall develop and implement a set of
compensation, recognition, and support opportunities designed to promote the pursuit
of professional growth opportunities and the recruitment and retention of teachers
who can be effective in a turnaround environment, to include the following
components: ' '

a. For all teachers:
i. Common planning time;
ii. New teacher cohort support program;
jii. Compensation for participation in after-school professional learning
communities; and '
iv. School-wide funded parent engagement program.

b. For Developing, Accomplished, and Exemplary teachers:
i. A “basket” of incentive choices from which an eligible teacher may
select. Examples of incentives may include, but not be limited to,
bonus or loan forgiveness for teaching in a high-need school with a
three (3) year commitment, health club membership, child care
subsidies, and other incentives; and
ii. Tuition reimbursement for pursuit of a master’s degree.

c. For Accomplished, and Exemplary teachers:

i. Fee remission for participation in the National Board for Professional
Teaching Standards certification process and a bonus for successful
completion; and

ii. Summer school teaching opportunities.

d. Ineffective teachers:
i. No additional compensation for leadership opportunities; and
ii. Not eligible for school rewards for staff (see 10 below).

e. Hiring of teachers:

i. Teachers with less than two (2) years experience must exhibit
competencies established by the school district to determine the
capacity of a teacher to work within a tumaround environment to meet
the needs of students.

10. System to Recognize and Support School Staff. In collaboration with teachers and
principals, the school district shall develop and implement a system to reward school
staff through monetary and non-monetary means, based on increased student
achievement and high school graduation rates.




a. The system shall provide school-wide bonuses to all certified and classified
staff, except that Ineffective teachers shall not be eligible for bonuses
established under this section.

b. Bonuses shall be provided to all staff when a school meets or exceeds specific
performance goals established in the Comprehensive School Improvement
Plan (CSIP) developed under the requirements and guidelines for the federal
School Improvement Grant (SIG) program.

c. The teacher representatives on each school’s SBDM Council or School
Advisory Council and the principal shall serve as a School Improvement
Committee for the given school. In the absence of elected teacher
representatives serving on a school’s SBDM Council or School Advisory
Council, the teachers in the school shall elect three teacher representatives by
secret ballot to serve with the principal on the School Improvement
Committee.

i, The School Improvement Committee shall review all pertinent
information related to school performance and recommend school
performance goals for approval by the certified staff of the school.

ii.  All goals approved by school shall be reviewed and approved by the
Educator Quality Oversight Committee. The Educator Quality
Oversight Committee may require a school to revisit its selected goals.

iii. The goals shall take into account data on student growthasa
significant factor, as well as other factors such as multiple observation-
based assessments of student performance, and increased high school
graduation rates (if applicable).

iv.  “Student growth” as used in this MOA means the change in
achievement for an individual student between two or more points in
time. For grades in which the state administers summative assessments
in reading/language arts and mathematics, student growth data must be ‘
based on the State’s assessment under section 1111(b)(3) of the ESEA.
A state may also include other measures that are rigorous and
comparable across classrooms. '

d. School performance goals may be established regarding the following
measures, or other measures determined by the Educator Quality Oversight
Committee:

i.  Achievement gap reduction;
ii.  Percentage of students scoring “proficient” or “distinguished” on the
statewide assessment in specific content areas;
iii. Percentage of students meeting statewide “college and career ready”
standards established by the Kentucky Department of Education;
iv.  Percentage of students passing statewide end-of~course assessments;
v. PLAN/ACT scores;
vi.  High school graduation rate;




vi. High school graduation rate;

vii. Percentage of high school students successfully completing dual credit

courses;
viii.  Percentage of students receiving a “3” or better on AP examinations;
and
ix. Results of program reviews within the statewide assessment and
accountability system.

Accomplished, and Exemplary teachers shall be eligible for additional
compensation based on the differentiated roles and work responsibilities
connected to specific jobs within the Classroom Teacher and Master/

Consulting Teacher Career Ladder Tracks (see 9 8 above).

11. Discipline, Supports, and Removal of Ineffective Teachers.

a. Disciplinary action:

i.

ii.

Disciplinary action for an Ineffective teacher based on the teacher’s
professional performance, including his or her removal, shall occur
only after the teacher has received support and ample opportunities to
improve professional practice as required by the federal SIG program
and as set forth in this MOA.

Nothing in this MOA shall be construed to limit the ability of the
school district to discipline a teacher in conformity with procedures set
forth in statute and the Agreement between the parties for violations of
a rule, regulation or order of management not related to teacher
effectiveness.

b. Finding of significant deficiency. The significant deficiency process provided
for in the Agreement may be initiated at any point during the school year
based on a judgment reached by the principal that takes into account a
teacher’s formative and summative evaluation(s). In addition, the significant
deficiency process shall be initiated if a teacher is determined to be Ineffective
in his or her summative evaluation.

c. Supports for Ineffective teachers. A teacher that has been determined to be |
Ineffective by a summative evaluation shall receive assistance and supports
which shall include, but not be limited to:

iii.

iv.
v.

i
il.

Iridividual Professional Growth Plan;

Five (5) formative observations with immediate feedback to be
provided no later than five (5) working days after each evaluation;
Immediate implementation of individualized supports to address
weaknesses or deficiencies;

Funding to attend professional development;

At a2 minimum, one (1) weekly scheduled planning session witha
master teacher. If a scheduled planning session is missed due to an
absence, it shall be rescheduled as soon as practicable;
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vi. Common planning time;

vii. New teacher cohort support program;

vili. Participation in aRer-school professional learning communities; and
ix. School-wide funded parent engagement program (see Y 3,7, 9 above).

d. If a teacher, having received assislance and multiple opportunities for
improvement, has not demonstrated sufficient professional success, the school
district may seek the teacher’s removal from the school by making an
alternative assignment to a hon-PLA School, or through the significant
deficiency process provided for in the partics’ Agreement.

This Mcmorandum of Agreement made and entered into on this day of
, 2011, by and between the Jefferson County Board of Education and the

Jefferson County Teachers Association.

JEFFERSGNTRUNTY PUBLIC SCHOOLS SUPERINTENDENT

JEFFERSON COUNTY TEACHERS ASSOCIATION

By: M "Z/ﬁ,’ ‘1/l G"'éﬂl {

Presidant




AGREEMENT
BY AND BETWEEN
THE JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Jefferson County Board of Education and the Jefferson County Teachers Association
hereby agree:

. The percentage salary increase applied to the Teachers Salary Schedule included in

Article 27 of the labor agreement will be increased by 2.5% for the 2011-12 school year.

. Article 27, Section E, entitled Extra Service Pay Schedule, will be revised to include

additional athletic and/or related activities (see attached). The compensation on the
schedule will be revised based on the Rank lll, Step 0, of the 2011-12 teacher salary
schedule.

. Employees who are requested to present in-service training will be compensated $20 an

hour for up to three (3) hours of preparation time. If the employee is presenting in an
optional in-service they will be compensated $20 an hour for time spent presenting unless
anyone in attendance is receiving his/her hourly rate of pay (mandatory in-service) in which
case the presenter will also receive his/her hourly rate of pay for the time spent presenting.
The $20 rate will be adjusted each year by the same percentage as the extra service salary
schedule.

. Beginning in the 2012-13 school year, the $20 in-service professional development stipend

will be adjusted by the same percentage as the Extra Service Compensation Schedule.

. Any school identified as “Persistently Low Achieving” by the Kentucky Department of

Education will be exempt for the federal SIG grant period of three years from any
requirements of Article 16, Transfers, that mandate placement of voluntary or overstaffed
employees. Persistently Low Achieving schools shall participate in the transfer process but
will not be required to select any staff off of the transfer list. The only exception to this rule
would be in the event of a staffing situation that would result in a layoff. Under such
conditions a Persistently Low Achieving school may be required to accept a voluntary or
involuntary placement to avoid a layoff.

. Article 27, Compensation Schedules, Section A, Paragraph 2 shall be modified to read

“Employees paid on these schedules shall be paid on a 26 pay check plan.” Employees
shall retain their right to receive summer checks at the beginning of summer break.

. The fringe benefit pool contribution, described in Article 27, Section B, Paragraph 7,

entitled Compensation Schedules, shall be distributed through the salary schedule.
Employees will continue to have access to a Health Reimbursement Account and/or a
Flexible Spending Account.
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8. Article 33, Duration, included in the present labor agreement, except for the modifications
identified above in this document, shall remain in full force and effect July 1, 2011 through
June 30, 2013, with the exception of Article 27 which will re-open for the 2012-2013 school

year.

This Memorandum of Agreement was executed by the Parties on this

TN L

STEPHEN IMHOFF,CH AN, JGBE

Y. e

P .
SHELDON H. BERMAN, SECRETARY, JCBE

w. A oL

W. S. ECKELS, EXECUTIVE DIRECTOR, JCPS

A

DB FLAHERTY, EXECU IRECTOR, JCTA

Rde. WSS -

BRENT MCKIM, PREﬁNT, JCTA

/3 day of
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Agenda Item:

Recommendation:

Rationale:

MARCH 14, 2011

V.V. Memorandum of Agreement Between the Jefferson County
Board of Education and the Jefferson County Teachers Association

Superintendent Sheldon Berman recommends that the Board of
Education approve the attached Memorandum of Agreement with the
Jefferson County Teachers Association.

The Memorandum of Agreement with the Jefferson County Teachers
Association is submitted for approval to modify Article 4 of the
collective bargaining agreement.

This modification will lengthen the window during which a teacher
may withdraw his/her membership in the Association.

Submitted by: W.S. Eckels

Attachment




MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

Subject to Board of Education approval, the parties mutually and in good faith agree to the
following modification to Article 4 ~ Association Rights, Section F:

1. Employees new to the school district will be provided with a window of thirty (30) calendar
days during which they may indicate their desire to not have money equal to the dues
stipulated by the Jefferson County Teachers Association deducted from their paychecks.

2. The thirty (30) calendar day period for rejection of membership into the Jefferson County
Teachers Association will begin on the date the employee new to the school system signs a
contract of employment with the school district.

3. The Employer will deduct specified dues except from those individuals that have notified the
Employer in writing within thirty (30) calendar days after eligibility for representation, or who
have notified the Association in writing during the membership resignation period designated
as June 1 through June 30™ of 2011 and 2012, that such dues are not to be deducted. The
resignation period will change to July 1 through July 30 beginning in 2013.

4. This settiement is the complete resolution of all issues related to the subject of this
memorandum of agreement.

5. This specific resolution/settlement is recognized as being no precedent, shall not be
construed in any way to be precedent or be used to substantiate any present or future claim

by any party to rights by past practice.
6. This Memorandum of Agreement was executed by the Parties on this 14™ day of March, 2011.

Frli

FF, gMMRMAN JHFFERSON DATE
IBOAR F EDUCATION
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MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

This Memorandum of Agreement is made and entered into between the Board of
Education, of Jefferson County, Kentucky (JCBE), and the Jefferson County
Teachers Association (JCTA). The parties mutually and in good faith agree to
the following:

1. In full and complete compliance with the April 22, 2010 Memorandum of
Agreement to bargain over compensation in re-opener negotiations, the
District agrees to a 1% increase to the salary schedule and the indexed extra
service schedule for teachers effective July 1, 2010.

2. The Fringe Benefit Pool will continue to be calculated at 3.5% of earned
wages for eligible employees. Because of the State mandated adoption of
the MUNIS payroll system there will be a modification to business processes
for the Fringe Pool beginning in the 2010-11 fiscal year. In the past the
Fringe Benefit Pool pay has first been applied to fringe eligible deductions
and then any excess paid to the employee as cash or additional pay. With the
change in business process, the fringe pay will no longer be applied first to
fringe eligible deductions but rather be calculated on the pay earned, added
to the employee gross pay and then fringe eligible deductions will be withheld
prior to calculation of the federal and state taxes. Therefore, there is still the
benefit of being withheld prior to calculation of taxes and this method will also
benefit the employee at the time of retirement in that it has increased
retirement eligible wages.

3. Beginning in the 2010-11 fiscal year the District will provide an Extra Service
payment for high school Science Fair Sponsors and to the Science Olympiad
Sponsors. It will be compensated in accordance with the following schedule:

TITLE 0 1 2 3 4

Science
Fair/Olympiad | 0.073 | 301 | .0844 | 348 0958 | 395 | .1072 | 442 | .1186

488
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4. This settiement is the complete resolution of all issues related to the subject
of this memorandum of agreement.

BOARD OF EDUCATION OF
JEFEERSON COUNTY
1% W MM /L /ﬁ
Debbie Wesslund, Chairwoman Spgﬁén H. Berman, Ed.D., Superintendent
Tt/ 10
Date/ '

JEFFERSON COUNTY TEACHERS
ASSOCIATION

Brent McKim, President Deeén EIah?rty, E;ecutive glirector
7/ /1o
/

Date /




Agenda Item:

Recommendation:

Rationale:

MARCH 22, 2010

V.T. Approval of Memorandum of Agreement with the Jefferson
County Teachers Association

Superintendent Sheldon Berman recommends that the Board of
Education approve the attached Memorandum of Agreement with
the Jefferson County Teachers Association.

The Board's representatives have bargained a tentative agreement
with the Jefferson County Teachers Association (JCTA) to extend
the collective bargaining agreement that has been in effect since July
1, 2005, through June 30, 2010, for three years. The extended
agreement will be in effect from July 1, 2010, through June 30, 2013,
with the exception of Article 27, Compensation, which will be
bargained each of the three years.

The JCTA has completed their ratification process with an approval
rating of 98.1 percent.

Submitted by: Bill Eckels




MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is made and entered into by and between the Board of
Education of Jefferson County, Kentucky, and the Jefferson County Teachers Association. The
parties mutually and in good faith agree to the following: The Agreement between the partics
made and entered into on July 11, 2005, for the term July 1, 2005, through June 30, 2010 shall
remain in full force and effect for an additional term of three (3) years, from July 1, 2010,
through June 30, 2013, with the exception of Article 27, Compensation Schedules, which will be
re-opened for negotiations for the 2010-11, 2011-12, and 2012-13 school years. The parties agree
that the re-opened negotiations on Article 27 will begin no later than June 1, 2010. This

Memorandum of Agreement made and entered into on the day of %gc,‘[ 22 , 2010.
BOARD OF EDUCATION OF

JEFFERSON COUNTY

Debbie Wesslund, Chairwoman Sheldon H. Berman, Ed.D.,Superintendent

William Eckels, Executive Director
Human Resources

JEFFERSON COUNTY TEACHERS
ASSOCIATION

I'a P
, — \ S
A2t We Gn y
Brent McKim, Presideft - DeewfinVFlaherty, ExecutiveDirector




FAX NO. Feb. 26 2018 @3:23PM

MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSQCIATION

The Parties hereby agree:

1.

Job share employees, those who have signed the Job Share Agreement with
another teacher and their principal to share one full-time job, will receive 2
personal days, at a rate of 3.5 hours per day;

Part-time teachers that work 50% (654.50 hours per year) of the full-time
teacher work year (1309 hours per year) and are assigned to an approved
working calendar will receive 2 personal days, at a rate of 3.5 hours per day;

Part-time employees that work a 7-hour day, described in number 1 and
number 2 will receive 1 personal day;

Employees working at least 92 days will receive personal leave as defined in
numbers 2 and 3;

Part-time retirees are not eligible for personal leave;

This specific resolution/settlement is recognized as being no precedent, shall
not be construed in any way to be precedent or be used to substantiate any
present or future claim by any party to rights by past practice;

This settlement is the complete resolution of all issues related to the subject of

this memorandum of agreement and JCTA will not support any other
grievance conceming this issue.

FLAHERTY, JCTA ) DATE

: S Prveed il 61);“4‘“)

AROLYN MEREDITH, JCBE DATE
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JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties hereby agree to the following terms to be in effect for the 2010-11, 2011-12
and 2012-2013 school years.

1.

DE

All bargaining unit employees assigned to Western Middle School will be provided
an opportunity to voluntarily declare themselves overstaff at the end of the 2009-10
school year for the subsequent school year;

The parties to this agreement shall establish a committee of three (3) teachers
appointed by the JCTA and three (3) administrators appointed by the
superintendent/designee for the purpose of interviewing the applicants for teacher
positions at Western Middle School;

The advertisement in the Job File for these positions shall include the desired
qualities, the procedures for application, and the application deadline. Vacancies
created as a result of the creation of new positions for the 2010-11, 2011-12, and
20012-13 school years shall be advertised;

After the committee has considered those applying as described in number 3
above, the committee will review all applications and determine which applicants to
interview. The need to interview will be determined by this joint committee;

The committee will have the authority to select recommend teachers from the pool
of available applicants for vacant teacher positions;

This specific resolution/settiement is recognized as being no precedent, shall not
be construed in any way to be precedent or be used to substantiate any present or
future claim by any party to rights by past practice.

//22.,//0

2o
FLAHEKTY , JC@’ DATE
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W. S. ECKELS, JQBE DATE '



MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

ARBITRATOR SELECTION PROCESS
This document outlines the process to be used by the parties to select arbitrators
and schedule arbitrations:

1. JCTA will notify by e-mail the JCBE of their intent to arbitrate a grievance.

2 JCBE and JCTA will identify and confirm the arbitrator who will hear the case
from the rotation list.

3. JCTA will contact the arbitrator selected, with a copy of the e-mail sent to
Employee Relations, to request available dates.

4. Once the dates are received, the JCTA will confirm their availability as will the
JCBE.

5. The date will be confirmed between the parties.

6. As stated in Article 29, Section D, the Employer and the Association agree to
select hearing dates from those presented by the arbitrator and not cancel
hearings once scheduled, except in extraordinary circumstances, such as the
unavailability of witnesses or emergencies.

7 Should a scheduled arbitration be resolved or withdrawn, the parties may by
mutual agreement move forward an arbitration pending with the same arbitrator.

8. The parties agree to schedule arbitrations during the summer months with high
school arbitrations receiving priority for the month of June.

R (57266 Q 4/25]oq

STEPHEN B. NEAL, JCTA DATE

. & Al

SAELDON H. BERMAN, JCBE DATE




TO:

FROM:

SUBJECT:

RECOMMENDATION:

RATIONALE:

SWD:WSE:csm

Attachment

MARCH 23, 2009

BOARD OF EDUCATION
JEFFERSON COUNTY PUBLIC SCHOOL DISTRICT

SHELDON H. BERMAN
SUPERINTENDENT

MEMORANDUM OF AGREEMENT WITH THE
JEFFERSON COUNTY TEACHERS ASSOCIATION

I recommend that the Board of Education approve the
attached memorandum of agreement with the JCTA.

The Board’s representatives have negotiated a memorandum
of agreement with JCTA to stipulate the Superintendent’s
right to non-renew non-tenured teachers and additional
issues of concern between the parties. The memorandum
includes agreement to resolve the lawsuits related to the
non-renewal issue as well as a one percent salary increase to
the Teachers Salary Schedule for the 2009-10 school year and
other related items.




MARCH 3 RANDUM OF A T

The Jefferson County Board of Education and the Jefferson County Teachers Association
herewith agree as follows:

1) The parties will engage in mutual best efforts to successfully mediate the individual
claims of the Susan Bumann-Riehl, et al. v. Board of Education of Jefferson County, et al.
Plaintiffs (Civil Action No. 08-CI-05293) to complete resolution by April 1, 2009 including &
with-prejudice dismissal of all claims;

2) JCTA agrees to dismiss its claims, as settled, within the Susan Bumann-Riehl, et al. v.
Board of Education of Jefferson County, et al. (Civil Action No. 08-CI-05293) matter
immediately and the District will not seek to dismiss the claims of the individual Plaintiffs based
on the provisions of this MOA; and

3) Dismissal of the Nicholas and Austin appeal (Case No. 2007-CA-002416).

The Superintendent’s right of non-renewal will be exercised according to the following terms and
conditions:

Non-tenured teachers shall have a mid-year performance evaluation if the teacher worked
full time in the classroom at least 2/3 of the period before the Evaluation Deadline. This mid-year
evaluation will replace one of the observations/E2 required by the current evaluation process.

The mid-year evaluation process, to be developed through further collaboration by the District
and JCTA, will include: _

-A checklist consisting of the ten (10) teacher standards found on the standard
teacher evaluation form;

-A narrative section where specific recommendations for improvement will be
listed; and

-A recitation of support services offered for areas of improvement noted.

When issuing a mid-year performance evaluation, the principal shall meet and discuss the
evaluation with the teacher. The evaluation will be placed in the teacher’s personnel file after the
teacher has had an opportunity to comment upon the evaluation in writing (which must be
received by the principal within 21 calendar days following receipt by the teacher of the
evaluation) and said comment, if timely received, shall also be included in the personnel file.

The performance evaluation will be provided the teacher by February 15 in all years after
the 2008-2009 school year (hereinafter the «Evaluation Deadline”). For the 2008-2009 school
year, principals shall provide the teacher with the mid-year performance evaluation by April 1.




All mid-year evaluations need only be done for teachers the principal believes could be
recommended for non-renewal based on performance.

The parties agree that the superintendent retains the right to non-renew the limited contract
of a teacher pursuant to KRS 161.750 and such right to nonrenewal is not impacted, abrogated or
diminished by or subject to the Collective Bargaining Agreement between the District and JCTA
(hereinafter the “CBA™) or this agreement. JCTA will not arbitrate or litigate the non-renewal of
the limited contract of any teacher, or seek the reemployment of a teacher who has been non-
renewed as the remedy to any grievance or litigation, except that JCTA may file a grievance
seeking renewal on behalf of a non-renewed teacher if that teacher worked full time in the
classroom at least 2/3 of the period before the Evaluation Deadline and did not receive a mid-year
performance evaluation prior to the Evaluation Deadline. The subject of the grievance shall be
expressly limited to whether the mid-year performance evaluation was drafted and made available
to the teacher by the principal before the Evaluation Deadline.

The parties agree that non-renewal and employee misconduct/discipline is not subject to
the procedural requirements of Article 8 of the CBA or this MOA. Employee
misconduct/discipline that occurs during a contract term may be grieved under Article 9 of the
CBA, however, the grievant may not seek as a remedy in such grievance-arbitration process
renewal of the contract.

The parties will work jointly to revise paragraph 17 of the District’s Teacher Performance
Evaluation policy to conform to this proposal.

The District will agree not to report to the EPSB the non-renewal of a non-tenured
teacher’s contract for failure to meet local standards for quality of teaching performance unless
such a report is otherwise required by law.

In a non-tenured teacher’s fourth year, the Superintendent shall use the following process
prior to not renewing the teacher’s contract for performance reasons (and thereby denying the
teacher tenure):

If performance issues are noted that could lead to non-renewal, the teacher shall be
notified of the potential for non-renewal by March 1 (by April 1 for the 2008-2009
school year) and shall be provided assistance, including but not limited to:

A) An evaluator shall observe the employee's work performance a
minimum of two (2) 30-minute periods within a six-week period
(30 worked days) beginning with notification. For the employee
not assigned to a classroom, the evaluator must observe the work
performance of the employee for two (2) 30-minute periods when
the employee is fulfilling the employee's job responsibilities.




B)  Anevaluator/evaluatee conference within the first ten (10) days the
employee is in attendance following each observation. The
evaluator will provide recommendations for improvement.

C)  The evaluator’s written summary of observations and conferences.

Following the recommendation of non-renewal by a principal, the matter shall be
referred to a review committee:

The review committee will be selected on an annual basis and shall consist of 5
persons, 3 teachers designated by JCTA and 2 administrators designated by the
Superintendent (hereinafter the “Review Committee”); the teachers will be excused from
their normal duties and there will be no association leave charged for time spent on
Review Committee activities,

The Review Committee shall review the personnel record of the teacher and hear
presentations, if any, from the teacher, his or her JCTA representative, from the principal,
from the evaluator discussed above, and from a representative of human resources,

The Review Committee shall also consider the teacher’s performance since the
mid-year performance evaluation and any other matter that the parties wish to present;

The Review Committee shall then issue a recommendation to the Superintendent
concerning the teacher’s request for an additional contract (if possible, the Review
Committee will submit a joint recommendation, if not, differing recommendations will be
submitted); and

The Superintendent, after considering the recommendations of the Review
Committee, shall determine whether the teacher’s contract will or will not be renewed.
However, if no recommendations are received prior to 15 days before the deadline
established by KRS 161.750 for issuing non-renewal notices, the Superintendent shall
make a determination based on any information he deems appropriate. A fourth-year
teacher will have no right to grieve the Superintendent’s decision not to renew, except on
the grounds that the required evaluation and non-renewal process described herein was not
followed.

All the preceding provisions do not apply to tenured teachers.
The parties will negotiate a joint District/JCTA press release concerning the terms of this MOA.
!

In full and complete satisfaction of the District’s obligation under Article 34 of the CBA to
bargain over compensation in re-opener negotiations, the District will agree to a 1% increase to




the salary schedule and the indexed extra service schedule for teachers effective July 1, 2009.
FAIR SHARE - FOLLOWING LANGUAGE TO GO INTO EFFECT JULY 1, 2009:

Employees shall be free to join or not to join the Association. No employee shall be
discriminated against by either the Employer or the Association because of membership or
non-membership in any organization. In the event an employee chooses not to become a
member of the Association, that employee shall be required to contribute to the
Association the fair share of the cost of representation by the Association, as certified to
the Employer by the Association. The Employer shall deduct the fair share amount from
the wages of said non-members, and shall forward such amounts to the Association, at the
same time, and in the same manner, as for membership dues paid by those employees
holding Association membership.

The Association agrees to certify to the Employer only such fair share costs as are allowed
by law, and further agrees to abide by the decisions of courts of competent jurisdiction,
and any arbitrators’ decisions, in this regard. The Association agrees to inform the
Employer of any change in the amount of fair share costs.

The Association shall provide employees who are not members of the Association with an
internal mechanism within the Association which is consistent with the requirements of
State and Federal law, and which will allow those employees to challenge the fair share
amount certified by the Association as the cost of representation and to receive, where
appropriate, a rebate of any monies to which they are entitled.

When amounts have been correctly deducted and remitted by the Employer the
Association shall save the Employer harmless against any claims, legal or otherwise, for
deduction of fees based on information furnished by the Association if the Association is
given the opportunity to provide all necessary legal services to defend such claims.

FORMS E-2

The boxes on the Form E-2 that are currently labeled "personnel file: (check one)
yes no" shall be re-labeled "disciplinary: (Check one) yes no."

If the "disciplinary: ___yes" box is not checked, the E-2 shall not be placed in the
teacher's personnel file and shall not be grievable, except to the extent that it is incorporated or
referenced in a subsequent disciplinary action or summative evaluation that is grievable under the
just cause provisions of Article 9.

If the "disciplinary: ___yes" box is checked, the E-2 may be placed in the teacher's
personnel file and shall be grievable under the just cause provisions of Article 9.




SICK-LEAVE BANK

During open-enrollment for the sick leave bank, the District shall allow teachers with no
remaining sick leave to enroll when requested by the Association.

The Association shall save the Employer harmless against any claims, legal or otherwise,
for sick leave bank enrollment if the Association is given the opportunity to provide all necessary
legal services to defend such claims.

Escrow for part-time employees will be available during the 2009-2010 school year only for
employees who were on the escrow program in the 2007-2008 school year. Employees who elect
to be in the escrow program must work according to 1 of 3 District-developed work schedules for
the entirety of the 2009-2010 school year. There will be no part time escrow beyond the 2009-
2010 school year.

JCTA will withdraw the pending grievance regarding part-time escrow.
JCTA will withdraw any request for adjustments for the 45/10 or 45/15 calendars.

For the 2009-2010 school year, only those employees who are currently on the 22-pay plan may
remain on the 22-pay plan using the current pay/benefit system. The 22-pay plan would be open
to all bargaining unit members for the 2010-2011 school year conditioned on each of the

following:

1) State Personnel Cabinet accepts deduction file from JCPS indentifying employee for 18
or 24 deductions,

2) State Personnel Cabinet provides the correct 18 or 24 deduction amount on the KHRIS
billing, monthly billing for health insurance and the bi-weekly for FSA’s;

3) State Personnel Cabinet will carry employee insurance coverage through summer
months even though full premium has not been paid by the employee on 18 deductions at
the time they receive their last check for the school year;

4) KDE allows for an enhancement in MUNIS to allow for two deduction cycles without
manual intervention by the district;

5) KDE allows for an enhancement in MUNIS to allow for multiple insurance premium
tables in MUNIS to accommodate both 18 or 24 deductions without proration; and

6) Import/export file from KDE accommodates 18 or 24 deductions without manual




intervention from district.

Grievance No. T08-000-27-04 and any and all claims made or which could have been made by
JCTA related to the subject of this grievance are hereby resolved/settled. '

JCTA will provide a minimum of three (3) days notice for association leave requests for the
Association Vice President.

To the extent required, some or all of the above provisions will be submitted for and conditioned
upon approval by the Jefferson County Board of Education and JCTA Representative Council.

Signed this 3" day of March, 2009.

JEFFERSON COUNTY BOARD OF EDUCATION

S 2

[

JEFFERSON COUNTY TEACHERS ASSOCIATION

oy Septen 68, Yoey




-]

-
-

CHECK APPROPRIATE ITEM Formative Evaluation
: Form E-2

PRE-OBSERVATION CONFERENCE

@

- POST-OBSERVATION CONFERENCE

OTHER EVALUATION CONFERENCE

JEFFERSON COUNTY PUBLIC SCHOOLS

PERFORMANCE EVALUATION OBSERVATION/CONFERENCE SUMMARY

NAME: SCHOOL/LOCATION:

S.S.N. JOB ASSIGNMENT:

DATE OF
DATE OF OBSERVATION(S): CONFERENCE:

A conference was held to discuss job performance expectations and/or observation(s) of job performance.

expectations and/or the observation(s) and the conference are summarized below:

The

DATE EVALUATOR DATE EMPLOYEE
Distribution: Personnel File (check one): Disciplinary ( ) Yes  ( ) No
Supervisor
Employee

3>
@  (Rev. 06/02 07/09) FORM E-2




MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND

JEFFERSON COUNTY TEACHERS ASSOCIATION

As it relates to the GE Grant the parties have agreed to the following:

1. The parties have agreed to initiate the "roli-out" of the new math curriculum during the
2007-08 school year. Elementary schools may participate in the parties' new math

curriculum by having an affirmative vote of two-thirds (2/3) of the JCTA members who are
employed at that school. Middle schools may participate by having an affirmative vote of

two-thirds (2/3) of the teachers employed at that school. The Steering Committee will select,
from those that apply, up to fifty-eight (58) schools [1/2 of the elementary and 1/2 of the

Middle Schools for a total of no more than 58 schools] to participate in 2007-08. If less than
fifty-eight schools apply, all will be selected. The criteria for selection, if more than fifty-eight
apply, will be developed by the Steering Committee and will include location of the school,
student demographics and other appropriate criteria. In subsequent years there will be no

limit on the number of schools eligible to participate.

2. The parties agree that for the 2006-07 school year middle school Gold Days shall be
used, by those middle schools participating in the Science module PD, solely for such PD.
The parties further agree that effective the 2007-08 school year Gold Days shall revert to the
established practice of half (1/2) of each Gold Day being used for professional development
as approved at the building level and half (1/2) of each Gold Day shall be used for Team or
Department meetings or other practices as established at each building level.

3. The parties agree to change the work year for Karen Cash from 187 to 260 days for as
long as her services are needed under the GE Grant. At the conclusion of her assignment to
a 260 day work year she will be returned to a 187 day teaching position at Liberty High

School.

4. The parties agree to be bound by the approved minutes of the GE Steering Committee
unless found to be in conflict with school board policy or the JCBE/JCTA labor agreement by
a mutually selected arbitrator.

B. NEAL, JCTA DATE

U 6\4 | | {-28-&¢

W. S. ECKELS, JC,BE DATE
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June 17, 2005

Stephen Neal, Executive Director
Jefferson County Teachers Association
Watterson City West Building, Suite 300
1941 Bishop Lane

Louisville, KY 40218

Dear Steve:

Subject: Use of PONY & e-mail system

Nothing contained in Article IV — Assaciation Rights shall preclude the
Association from using the District's PONY or email system to provide
information, or advocating a position on matters of public interest.
Best regards,

W. S. Eckels

Executive Director Human Resources

www.jcpsky.net
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WHEREAS the Board of Education of Jefferson County, Kentu%ky (“Board of
Rducation”), the administration of the Jefferson County Public Schools jthe Jefferson County
Teachers Association (“JCTA"), and the General Flectric Foundation arg committed to
increasing students’ success and achievement in the academic fields of {)'cience and mathematics
at all grade levels in the Jefferson County Public Schools; and, - 1 _

WHEREAS the parties to this agreement have developed a genefgal_plan for implementing
new academic programs and initiatives for the realization of the goals e:i:pressed herein; and,

' WHEREAS each of the parties to this agreement is fully committed to the -
implementation of these new academic programs and initiatives; and, j
WHERKEAS, General Electric Foundation is comrmitted 10 fundi;itg the partivs' new

 academic programs and initiatives through monetary grants; 3
IT IS HEREBY AGREED: | o

i

1

1. The development and implementation of the parties’ new aca emic programs and
~initiatives will be controlled by a Steering Corarnittee appointed by the parties to this agreement.
- The Steering Committee will develop and implement the parties’ new demic programs and
. initiatives by consensus, not by majority rule. The Steenng Committee:shall determine the
commposition of its subcommittees and subgroups. All representatives who serve on the Steering
cv Committee will have equal access o all records and data that are relevant to the development and
implementation of the academic programs and initiatives that are gove:;cd by the Steering

_ Comumittee. 4
2. Teachers who are cmply yed Uy the Board of Cducation and JCTA representatives ghall

serve on the Steering Comumittee. All teachers and JCTA representativgs who serve on the
Stcoring Committee shall be selected and appointed to the Steering Corgilmitfﬁc hy the JCTA
president. Ifa representative who is appointed by the J CTA president i§ unable to attend any
meeting of the Steering Committee, then the JCTA president shall be a.z}thorizcd to select a
substitute or proxy to replace the absent representative at any such meeging. Classroom teachers
who are employed by the Board of Education and who are appointed tojserve on the Steering
Comunittee o its subcommittees or subgroups shall be granted paid leaie by the Board of
Education and the superintendent of the Jefferson County Public Schodi'ls while those teachcrs a:
performing the duties of their appointed positions. 1

3. JCTA shall appoint at least one representative to every exterhal planning and
implementation body that is created to oversee the use of the General Egectric Foundativn grants
in the Jefferson County Public Schools. ‘ o 1

4. The JCTA shall support and promote the partics’ ncw ocadefhio programs and

initiatives to the full extent permitted by the Association’s governing b; dies and the provisic is
of JCTA’s collective bargaining agreement with the Board of Educatio.

5. In the 2006-2007 school year, elementary schools may partigipate in the parties’ ne

¢

PP RTATEE R T

]
|
3

e im e JEBTTRGZAG £Z:c1 SPeZ/ya/8e




AGREED this __4# _ dayof_ AuSus-F

- Superintengnt, Jefferson County Public Schools

RO T SR SR

academic prb'gréﬁxs and initiativcé ;)nly Ey an affirmative vote of twoibirds (2/3) of Athc ICTA
‘members who are employed at that schoal. An elementary school may gease further participation

in the parties’ new academic programns and initiatives at any time upon gn affirmative vote of
two-thirds (2/3) of the JCTA members who are employed at that schoolg o .
‘ 6. Rescarch will be conducted regarding the implementation ang effectiveness ofthe

 academic programs and initiatives that are funded by General Electric Fpundation grants. ‘No

data collected or conclusions reached through this research shall he nsed to evaluate the job -~ -
performance of any teacher employed by the Jefferson County Public Sehools. Nor shall such
data or conclusions be reported to the Kentucky Education Profc‘.:’,sicmal_i tandards Board.
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President, Jefferson County Peachers Association
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Jefferson Cou
Public Schoong m

Shaping the Future

‘ " Administrative Offices

VanHoose Education Center
PO. Box 34020
g Louisvile,KY 40232-4020 o
(502) 485-3011 J {., % éfg
July 28, 2005 e
A A 200s

Mr. Steve Neal
Jefferson County Teachers Association

1941 Bishop Lane 902
Watterson City West
Louisville, KY 40218

Dear Steve:
Subject: Administrative Clarification - Article 12, Sec. H1

Per our conversation, this letter is to clarify the above referenced paragraph in
the labor agreement. It was the intent of parties that Article 12, Section H,
Paragraph 1, that addresses compensation for teachers having class sizes that
exceed maximum limits, read as follows:

“
C Compensation - Teachers will receive 1/12 (one-twelfth) of 10% of the daily
- rate for Step 0, Rank lll per day above their regular daily compensation for
each thirty (30) minutes or major fraction there of (16 minutes) for each
student that exceeds their maximum class size after the 20 th pupil day
from the start of the school year,

The remainder of Article 12 is unchanged. This clarification reflects the intent of
the parties during bargaining.

If this clarification accurately reflects your understanding of our agreement please
sign below and return the original or a copy of this letter to my office.

Best regards,

W. S. Eckels
Executive Director

Human Resources

' reed: WVSW
< W Aarees '5/8/85 Date
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TO:

FROM:

SUBJECT:

RECOMMENDATION:

RATIONALE:

SWD:WSE:csm

Attachment

AGENDA ITEM V. N.

JULY 11, 2005

BOARD OF EDUCATION
JEFFERSON COUNTY PUBLIC SCHOOL DISTRICT

STEPHEN W. DAESCHNER
SUPERINTENDENT

JCTA NEGOTIATED AGREEMENT

I recommend that the Board of Education ratify the
agreement negotiated with JCTA.

The Board’s representatives have negotiated a tentative
agreement with JCTA to replace the contract that expires
June 30, 2005. Significant language agreements include:

e five year agreement for the period July 1, 2005
through June 30, 2010

e direct deposit for employees in the bargaining unit

e compensation increases of 3.5% in 2005-06, 4% in
2006-07, and 4% in 2007-08

e compensation will re-open for the school years
2008-09 and 2009-2010

e teacher transfer pilot procedures have been
incorporated into the Agreement

e class size maximums in line with State regulations

e pilot program at 10 elementary schools to address
early intervention with non-ECE students
experiencing behavioral issues
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Board of Education of Jefferson County, Kentucky

Joseph L™Hardesty,

§&§ /
"(&ephen W. Daeschnér, Ph.D.

Superintendent
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William S. Eckels, Chief Négotiator

Jetfferson County Teachers Association
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U Stephen B. Neal, Chief Negotiator
Executive Director
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Brent WRB¥am, President




Motion #38278

Upon the recommendation of the Superintendent, it was moved by Larry Hujo,
seconded by Carol Haddad, that the Board of Education approve the negotiated
agreement between the Jefferson County Board of Education and the Jefferson County
Teachers Association (JCTA), pending ratification by the union.

The vote on the motion was as follows:

Joseph Hardesty ~ YES Stephen Imhoff ~ YES
Carol Haddad YES Patrick O'Leary ~ ABSTAIN
Ann Elmore YES Dottie Priddy ABSENT
Larry Hujo YES (Motion carried)

Certified to be true copies of business duly adopted by
the Board of Education of Jefferson County, Kentucky
on the 11th day of July, 2005, and is on record

in the official Minute books of said Board of Education.

Assistant Zecretary to the Board




MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

To expedite the processing of grievances that proceed through Level lil, the
Parties hereby agree:

1.

A six (6) member panel of arbitrators will be established and these arbitrators
will be assigned on a rotating basis for arbitration cases;

The arbitrator will have authority as defined in Article XXIX, of the JCBE/JCTA
Agreement;

The panel will include in sequential order Phyllis Florman, David Beckman,
Edward Goggin, James Ferree, Edward Render, and William Daniels;

The Parties will meet every three months to review the panel and the District
and the Association may mutually agree to strike a panel member. Annually,
the parties will meet to review the panel and the District and the Association
may each choose to strike one panel member, who will then be replaced by
mutual agreement to maintain a six (6) member panel;

This specific resolution/settlement is recognized as being no precedent, shall
not be construed in any way to be precedent or be used to substantiate any
present or future claim by any party to rights by past practice,

The JCTA will hold the District harmless against all claims, legal or otherwise,
which may arise from this resolution;

This settlement is the complete resolution of all issues related to the subject

of this memorandum of agreement and JCTA will not support any other
grievance concerning this issue.

Mepharu B, Test LIY¥[05

STEPHEN B. NEAL, JCTA DATE

&,/ Q/ &~ 7-05

W. S. EKELS, JCBE DATE
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June 17, 2005

Stephen Neal, Executive Director
Jefferson County Teachers Association
Watterson City West Building, Suite 300
1941 Bishop Lane

Louisville, KY 40218

Dear Steve:
Subject: Elementary Gold Days

As it relates to elementary gold days the following provision will be considered to
be a part of the collective bargaining agreement:

Half of each elementary gold day shall be reserved for grade group, team, or
department meetings for purposes such as analyzing student work, reviewing
portfolio inventories, designing open response questions, developing graphic
organizers and other instructional tools, developing unit assessments, and using
Core Curriculum Guides for grade group, team or department planning and
lesson development, disaggregating and/or monitoring student data and
developing strategies to address the key findings, and formulating grade group,
team, or department plans for applying learnings from the school’s professional
development sessions.

Best regards,

A SAS

W. S. Eckels
Executive Director Human Resources

www.jcpsky.net
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June 17, 2005

Stephen Neal, Executive Director
Jefferson County Teachers Association
Watterson City West Building, Suite 300
1941 Bishop Lane

Louisville, KY 40218

Dear Steve:
Subject: Article XVI

This letter is to confirm that once a final agreement on Article XVI, Transfer, is
reached and ratified, the parties agree, for the effective period of the agreement,
to reinstate all past practices concerning the administration of the previous Article
XVI language, unless specifically modified by the subsequent contract that

c becomes effective July 1, 2005. The past practice has been that teachers, not

~ transferring under the “pilot transfer procedures”, or Section D (Section F,

effective July 1, 2005) were transferred according to seniority and certification
Best regards,

W. S. E%Z
Executive Director Human Resources

www. jcpsky.net
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PQ. Box 34020
Louisvile, KY 40232-4020

June 17, 2005

Stephen Neal, Executive Director
Jefferson County Teachers Association
Watterson City West Building, Suite 300
1941 Bishop Lane

Louisville, KY 40218

Dear Steve:
Subject: Tuition Based Early Childhood

This letter is to confirm the District's commitment conceming the collection of
money by teachers for the tuition based early childhood program.

Tuition based early childhood programs will be provided a “box” for each
classroom where parents can deposit the required tuition. The school will be
responsible for taking the money from the box, accounting for the contents and
forwarding the tuition to the appropriate central office location. The teacher will
not be required to “follow-up” with parents concerning tuition payments.

Best regards,

i LA
W. S. Eckels
Executive Director Human Resources

www. jcpsky.net
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1.

- MEMORANDUM OF AGREEMENT
BETWEEN - :
JEFFERSON COUNTY BOARD OF EDUCATION
‘ AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

To increase resource services to local schools the Parties hereby agree:

Teachers selected to serve as Resource Teachers in the Instructional Coach
Partnership will retain building rights as defined in Article XVI — Transfers,
Section A(1), provided that they are assigned to serve as the Resource
Teacher at the same school to which they were assigned immediately prior to
their selection for this position; ‘

This specific resolution/settlement is recognized as being no precedent, shall
not be construed in any way to be precedent or be used to substantiate any
present or future claim by any party to rights by past practice;

This settlement is the complete resolution of all issues related to the subject
of this memorandum of agreement and JCTA will not support any other
grievance concerning this issue.

Stipbern B N oy C EJ29 )eg

STEPHEN B. NEAL, JCTA DATE

o sk - 3)a9/es

CAROLYN MEREDITH, JCBE _ DATE
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MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties hereby agree to the following modifications necessary for the implementation of

and transition to MUNIS:

1. One check per payroll period will be generated to include all monies due, including. but
not limited to, regular compensation, ESS, parentteacher conference day, coaching,
opening day, etc_Individual items will be listed/defined on the pay stub/direct deposit
advice,

2. Fringe benefit payout, if any, will be paid each pay period,

3. The number of payments for extra service athletic and related activities will be reduced;
Athletic directors will receive payment in 25% increments and all others will be paid in
50% increments;

4. All new hires employed beginning with the 04-05 school year will participate in direct
deposit;

5. JCTA dues will be deducted based on two rates only,

A 4

6. The District wilt not process mass changes during November, December, 2004, and
January, February, 2005 to ensure a smooth transition to MUNIS. (Sick Leave Bank
mass enroliment, etc ),

7. This specific resolution/settlement is recognized as being no precedent, shall not be
construed in any way to be precedent or be used to substantiate any present or future
claim by any party to rights by past practice:

ﬁw Slzs/of

STEPHEN B NEAL, JCTA DATE

ney 4~ /- CY

W.S. ECKELS, JCBE DATE
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MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION
The Parties hereby agree:

1. mrogmmsmqnadmmwwoolwmmm"upendd
& i

2. VoocationalTechnical Lials¢en will be paid at .4 from the extra sarvice sulary
schedula;

3 Thh spadific resclution/settioment (s recognized as being récedent, shall nol
be construed in any way to ba precedent or be usodtosub:tanﬂah any

present or future claim by any party ta rights by past practice:

M AT

SYEPHEN B. L, JCTA DATE
/\// . JCB /%\ﬁ




MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties hereby agree:

1. For purposes of administering Article XVI, Transfers, only, an itinerant teacher in
an assignment identified in number 2 below will be treated as having A-1
building rights at a school site determined by Personnel Services to be their
home school when a vacancy for which the teacher is qualified occurs at that
school.

2. This understanding is restricted to the following itinerant assignments: foreign
language, multiple handicapped, LD, ED, PHOHI, and SPH.

3. The JCTA understands and agrees that this understanding could result in less
senior teachers being assigned to a school to which more senior teachers may
have requested transfer.

4. This specific resolution/settlement is recognized as being no precedent, shall not
be construed in any way to be precedent or be used to substantiate any
present or future claim by any party to rights by past practice.

5. The JCTA will hold the District harmless against all claims, legal or otherwise,
which may arise from this resolution.

6. This settlement is the complete resolution of all issues related to the subject of

this memorandum of agreement and JCTA will not support any other grievance
conceming this issue.

&/’#«mﬁm —10-15

“STEPHEN B. NEAL, JCTA DATE
! / {: i/’l .
L 2L U=t 7]
W.S. 'ECKELS/JCBE DATE *
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MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties hereby agree:

1. The Procedures for Implementing Professional Staff Job Sharing developed by
the parties will be implemented for all job share agreements beginning with
those approved for the 1999-00 school year;

2. This specific resolution/settlement is recognized as being no precedent, shall not
be construed in any way to be precedent or be used to substantiate any
present or future claim by any party to rights by past practice;

3. The JCTA will hold the District harmless against all claims, legal or otherwise,
which may arise from this resolution;

‘ 4. This settlement is the complete resolution of all issues related to the subject of

this memorandum of agreement and JCTA will not support any other grievance
conceming this issue.

M?AW 14/3/95
STEPHEN B. NEAL, JCTA 4 “ DATE

M&méw@wcﬁ ///9/‘7‘7

CAROLYN MEREDITH, JCBE DATE
\
\
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A 4

PROCEDURES FOR IMPLEMENTING
PROFESSIONAL STAFF JOB SHARING

1. A job sharing proposal must be submitted in writing annually no later than May 1
of each year b?/ those requesting assignments to job sharin? positions. Teachers
retuming from leave must complete all requirements no later fhan July 15.

2. Job sharing proposals must include plans for a meeting to explain the program to
the parents of students invoived before implementation of the proposal.

3. The principal must approve job sharing proposals.

4. Job sharing assignments shall be filled on(I}/ by full-time teachers who are under
active continuing contract with the school district, who have jointly agreed to work
together, and who have signed a contract designed for this purpose.

5. Each teacher in a job sharing assignmant must elect to teach one-half of the
allotted time for a full-time position (plus an overiap period in the middle of the
school day) where applicable.

6. Both teachers in a job sharing position must sign the grade cards and make other
appropriate reports and records. :

7. Employees participating in the program must adhere to all rules and regulations
which govemn the conditions of employment of full-time school empioyees and will
perform all duties required of any teacher under a full contract; i.e. conferences,

cx extra duty assignments, staff meetings, inservice, etc.

8. Since the time worked is less than a four hour day, teachers who elect to be
assigned to job sharing positions do not receive benefits reserved for full-time
employees except as stipulated in the JCBE-JCTA Agreement provisions relative
to part-time employees.

9. Compensation will be computed as one-half of the annual salary that the
individual teacher would have made as a full-time teacher based on the individual
teacher’s rank and step on the teachers’ salary schedule.

10. Step increases based on experience will be credited in accordance with state
statute governing part-time employment, KRS 157.320(10).

11. Job sharing teachers will be credited with one-half (.5) sick leave days per month
and will be deducted on the basis of .5 day for each absence.

12, Emergency leave and personal leave days are not credited to the record of
teachers in job sharing positions.

13. KTRS deductions are reserved for full-time certified emplo;;_ees and, theretfore, will
not be deducted from salaries of job sharing participants. Teachers may make
arrangement with KTRS to purchase fractional years of service in accordance with
retirement system regulations.

14. Certification renewal is the responsibility of the teacher and information from the
state certification agency will be provided to each teacher participating in the
program.

15.  Any teacher participating in the shared-time program who desires to return to full-
y time employment must submit such a request in writing to Personnel Services.
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16. When returning to full-time employment, a part-time/ shared-time teacher will be
placed on the transfer list in order of his/her seniority date and a school assignment
will be made in accordance with the transfer provisions of the JCBE-JCTA
Agreements,

17. For purposes of these procedures, participation in the job sharing program shall
not be considered as a break in service when datermining the seniority date of a
job sharing program participant.

18.  The seniority date of the most senior teacher in a job sharing position will be
considered the seniority date of the team. A pn‘nciﬁal will use this date, applicable
only if a job sharing position is renewed, when ma ing overstaff decisions.

19.  When a job sharing position is dissolved or not renewed, the teacher who initially
occupied the position has the first right to that full time position. If neither teacher
held the initial position, the most senior member of the Jjob sharing team has first
rights to the position.

20. Job sharing teachers are subject to suspension of contract during staff reductions
and have recall rights to positions for which they are or become qualified.

21. The job performance of each participant will be evaluated annually by the
principal.

22, The participants, the principal and appropriate instructional staff, will evaluate the
effectiveness of the program annually in writing.

c— I have read, understand and agree to the above statements.
Teacher's Signature Date
Teacher's Signature Date
Principal's Signature Date
Personnel Administrator Date
9/28/99




MEMORANDUM

TO: Walter Logan
FROM: Carolyn Meredith W/
SUBJECT: Memorandum of Agreement re JCTA Dues Deduction

DATE: August 20, 1999

Please refer to the attached Memorandum of Agreement between the Jefferson
County Board of Education and the Jefferson County Teachers Association and
make the necessary adjustments.

Please call me at 3151 if you have any questions.
CM:mhe

Attachment
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MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties hereby agree that the employment Initiatives outlined below will be
jointly supponrted :

1. Slgning Bonus: As a recruitment tool, a signing bonus may be offared to
celﬂirfliec; teachers in the areas of chemistry, physics, math. and biolegy (In order of
priofity),

2. ECE MED Program: Ons-half of the tuition may be Baid to individuals accepted
into the University of Loulsville ECE stand alone MED program. Participants will
work towards ECE certification only and be sligible to receive fitoen (15)
samaster hours durng the 1999-2000 school year.

3. ECE Teacher Re-certification: Tuition reimbursemant may be provided to
teachers who seek ECE cartification and agree to remain in an ECE assignment
for a minimum of three years;

4. All participation in the itams outiined above will be subject to District selection and
avaliable funding;

5. This memorandum of agreement will expire on August 30, 2000.

(A UM 5. 0(-99

W. S. ECKELS, JCBE ATE




MEMORANDUM
TO: JCTA PROFESSIONAL REPRESENTATIVES
JCPS PRINCIPALS
FROM: STEVE NEAL & W. S. ECKELS

SUBJECT. SCHEDULING OF SBARC MEETINGS
DATE: FEBRUARY 25, 1999

As you may be aware, in the aftermath of last year's negotiations for a new successor labor
agreement, there appeared to be some confusion conceming the scheduling of SBARC
meetings in schools. The purpose of this letter is for the Association and the District to jointly
describe our “intent” related to this issue.

The Association and the District concur that: 1.) It is best teaching/learning practice for
students to receive instruction from their regularly assigned teacher; 2.) That teachers are
entitled to “preparation time” as defined in Article Xl of the labor agreement, and; 3.) Prepar-
ation time is an integral component to the delivery of effective instruction.

The Association and the District recognize that SBARC meetings should be scheduled to
accommodate the needs of students, parents, teachers and administrators. Occasionally
teachers, working in cooperation with parents and administrators, may need to waive their
daily planning time in order to conduct an SBARC meeting. In order to minimize any
disruption to the delivery of instructional services, such occurrences should not be the “norm.”
When SBARC meetings, because of length or number, are found to be a disruption to the
regular instructional program, every possible effort should be made to schedule such
meetings outside the normal school day.

The Association and the District agree that the use of classified employees to supervise
students during a time period normally dedicated to instruction, so that the regular teacher
can attend an SBARC meeting, is not in keeping with best teaching/learning practice and
should be minimized to those situations where appropriate alternatives do not exist.

Teachers who are unable to schedule a SBARC meeting during the regular work day and
who have completed the one-hour mandatory meeting for the week will be compensated at
their hourly rate. An extra service form should be completed, and “SBARC Meeting” should
be included on the form in the “description” column. The teacher will be paid from a central
office account, and an account code on the extra service form is not necessary.

Hopefully, this joint communique will serve to clarify this issue. If you have additional
questions, please contact a JCTA Staff Representative or JCPS Employee Relations.

Mﬁm . 2L

Steve Neal W. S. Eckels /
JCTA JCBE

WSE.ds




MEMORANDUM OF AGREEMENT
BETWEEN
JEFFERSON COUNTY BOARD OF EDUCATION
AND
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties hereby agree that beginning January 1, 1996:
1. The following activities will be paid at the Board approved rate for tutoring:

Aiding students in the completion of homework assignments given in class
and completing students' notes

Supervising study time

Providing classroom and resources for project completion (for example,
supervision of science lab)

Making up classroom activities missed because of absentees

‘\y GU\

g

y¢¥

Computer Curriculum Corporation (CCC)
Study skills program

Tutoring centers

Supervising National Honor student volunteers in peer tutoring
Supervising students in computer lab

One on one

Supervising students completing long term projects

4. This specific resolution/settlement is recognized as being no precedent,
shall not be construed in any way to be precedent or be used to substantiate
any present or future claim by any party to rights by past practice;
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STEPHEN B. NEAL, JCTA DATE
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WILLIAM S. ECKELS, JCBE DATE




TO:

FROM:

SUBJECT:

RECOMMENDATION:

RATIONALE:

AGENDA ITEM VI. A.

JANUARY 10, 1994 Revised

BOARD OF EDUCATION
JEFFERSON COUNTY PUBLIC SCHOOL DISTRICT

STEPHEN DAESCHNER
SUPERINTENDENT

MEMORANDUM OF UNDERSTANDING

| recommend that the Board of Education approve
the attached Memorandum of Understanding with the
Jefferson County Teachers Association and
supported by the Kentucky Department of Education
concerning implementation of School-Based
Decision Making. | also recommend that the Board
approve Policy BLCC (second reading) and approve

the SBDM resolution.

For some months, the District hag been working with

the Jefterson County Teachers Association, the 15th

District PTA, and the Jefferson County Association of
School Administrators to find a satisfactory method to
implement SBDM as prescribed by KERA. We have

experienced several obstacles in this process.

The attached Memorandum of Understanding
between the Jefferson County Public School District
and the Jefferson County Teachers Association and
supported by the State Board of Education and the
Kentucky Department of Education has resolved the
concern regarding the scope of the negotiated
agreement.

The appeals policy was first read on September 27,
1993. It has been amended to resolve concerns that
were expressed by the Kentucky Department of
Education.

The resolution confirms the Board of Education's

committment to effective implementation of SBDM
including the use of committees involving parents
and minorities.
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Attachments

The agreement signed by the PTA, the JCTA, the
JCASA, and the Superintendent is enclosed for your
information to reflect the commitment of the parties to
the meaningful implementation of SBDM.

All of the above actions are within the authority of the
Board of Education.
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MEMORANDUM OF UNDERSTANDING

The Board of Education of Jefferson County, Kentucky

("School Board"), Dr. Stephen Daeschner, the Superintendent of the
Jefferson County Public Schools ("Superintendent"), and the
Jefferson County Teachers Association ("JCTA"), collectively

referred to herein as "the Parties," have negotiated a binding
agreement and resolved to memorialize their agreement in this
Memorandum of Understanding.

The State Board for Elementary and Secondary Education
and Dr. Thomas C. Boysen, Commissioner of Education, acknowledge
this Memorandum of Understanding as legally permissible and as
resolving the current 1legal concerns regarding school-based
decision-making and the Jefferson County collectively-bargained
Agreement.

1. Each Party acknowledges the receipt of valuable
considerations sufficient to make this a legally-enforceable
contract. Each Party represents to the other Parties that he or
she i1s authorized to execute this Memorandum of Understanding and
acknowledges the authority of each signatory to this Memorardum of
Understanding to bind their respective principals. The Parties
voluntarily negotiated and executed this Memorandum of
Understanding in order to further their individual interests in
matters relating to the governance of the Jefferson County Public
Schools. The School Board, Superintendent and JCTA have executed
this Memorandum of Understanding as an addition to the
collectively-bargained Agreement ("Agreement") binding them through
June 30, 1996, pursuant to Article XXXIV, Section C, of that
Agreement. Portions of the Agreement are reproduced in the
Appendix attached to this Memorandum of Understanding.

2. The Parties agree that school-based decision-making
councils established in the Jefferson County Public Schools may
validly adopt and enforce policies pertaining to the matters that
are dealt with in the provisions of the Agreement that are
reproduced in the Appendix without violating the spirit or intent
of this Memorandum of Understanding, even if those policies
conflict with the provisions of the Agreement that are included in
the Appendix. However, the provisions of the Agreement that are
included in the Appendix shall be enforceable and recognized as
binding throughout the Jefferson County Public Schools, except to
the extent that a school-based decision-making council has taken
lawful actions with respect to a specific school that are contrary
to rrovisions of the Agreement that are included in the Appendix.
If the policies, decisions or actions of a school-based decision
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mmaking council conflict with any provisions of the Agreement that
are not included in the Appendix, those policies, decisions and
actions shall not be enforceable or recognized as valid, except as
specifically provided in the Agreement itself or except as
permitted by subsequent amendments to applicable law.

3. Except as specified in paragraph two, the Parties
acknowledge the validity and legally-binding nature of the entire
Agreement, as it may be amended from time to time, and the
contlnulng right of the Board, Superintendent and the JCTA to
negotiate future collective bargalnlng agreements whenever they
choose to do so.

This Memorandum of pnderstandlng was executed by the
Par IES\on this [ O day of ﬁ*«pa*«uxuﬁ » 1994

P 3
UCA N OF JE RSON CO , KENTUCKY
»»2 /«é/—/
) /

Carol Ann\Haddad[ Chalr
/I

As /# £l o7 A A7 U T

Dr. Step h’Daeschner

Superinténdent, Jefferson County Public Schools

JEFFERSON COUNTY TEACHERS ASSOCIATION

SAL (e STl S
BY: Diane Price, President

BY: Stephen B. Neal, Executive Director

ACKNOWLEDGEMENT OF MEMORANDUM OF UNDERSTANDING:

STATE BOARD FOR ELEMENTARY AND SECONDARY EDUCATION

\
S~ \
‘ m\’\ L=
BY: "Joe Kelgy,cfﬁiiglcr_

Dr. Thomas C. Boysen //
Kentucky Commissioner/of Education




APPENDIX
ARTICLE V

3. If a participatory management decision requires a
deviation from this Agreement the decision-making process shall
include an opportunity for all employees to share their opinion.
Such a decision shall not be implemented in any schcol year without
at least two-thirds (2/3) concurrence of the emplovees.

6. Employees who serve on school council committees {(if
used) will be selected by the employees.

ARTICLE VI - ACADEMIC FREEDOM

Section C. The Plan Book used in the district shall be mutually
agreed upon between the parties of this Agreement.

Section D. Employees shall be given four (4) days after the end
of each grading period to submit student grades except for the end
of semester grades for students classified as seniors which shall
be due in a minimum of <hirty-six (36) hours.

ARTICLE VII - STUDENT DISCIPLINE

Section A. The Parties agree to effectively carry out the
Uniform Code of Studen: Conduct adopted by the Emplover. The
AsSociation shall be a party to any evaluations and necessary
revision of «this Code which shall continue to provide for
elementary, middle and high school needs.

Section B. Principals and school heads shall review annually
with employees the procedures and provisions of the Uniform Code of
Conducc.

Section C. The provisions of the Uniform Code of Student
Conduct shall be subject to the Grievance Procedure.

Section D. The Emplover shall strive to provide a learning
environment that is safe and free from interruptions by disruptive
students.

Secxtion E. Employees may, in compliance with the Uniform Code
of Student Conduct, tempcrarily remove a disruptive student from
the classroom.

ARTICLE XI - TEACHING LOAD AND DUTY HOURS

Section A. The normal weekly teaching load in the senicr high
schools, middle schools, ancd special schools (except exceptional
child education schools) will be no more than twenty-£ive (25)

1
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teaching periocds or equivalent time, and five (5) Freparation
periods. If a school is structured so that it has more or less
than six (6) periods in a school day, the teachers will be provided
no less than fifty (50) consecutive minutes for planning. A
supervised study or lunch period or similar duty of equivalent time
shall be considered a teaching period for which volunteers will be
given priority.

Section B. Because of pupil arrival/departure times and
programmatic requirements there must be provisions for flexibility
from school to school and within schools in establishing employees'’
duty hours. Principals shall first seek volunteers for early and
late duty. If there are not enough volunteers the principal shall
assign employees on a rotation basis to early or late duty.

Itinerants in elementary schools shall only be required
to do the ten (10) minutes rotation at their home school.

The normal duty hours of employees, except for elementary
teachers, social workers, resource teachers, special instructional
assistants and other such employees shall not exceed seven (7)
consecutive hours in length including a duty-free lunch period.

The normal duty hours of elementary teachers shall not
exceed six (6) hours and £ifty (50) minutes including duty-free
lunch periods. These employees may be scheduled for an additional
length of time up to ten (10) minutes on a rotation basis
immediately preceding or following normal duty hours as needed for
the supervision of pupils.

The normal duty hours of social workers, resource
teachers, special instructional assistants in schools, and other
such emplcyees shall not exceed seven and one-half (7 1/2)
consecutive hours in length including a duty-free lunch period.

Upon notification to the school office and approval by
the principal cor schocl head, an employee may leave the premises
during duty hours.

Secticn C. Routine matters should be handled in such a way
written communications, announcements, etc.) as to permit optimum
use of faculty meeting time for discussion, planning, and
evaluation of the school's program. An agenda shall be distributed
at least one day in advance of regularly scheduled faculty
meetings. Faculty meetings shall last no longer than sixty (60)
minutes. ttencdance at faculty meetings and all other meetings
beyond the employee's ncrmal duty hours shall not exceed three (3)
hours per mon<n.

Section D. Zvery reasonable effort will be made to schedule
such activitles as Orientation, welcome, PTA meetings, and Open
House as far in advance as possible. ttendance at all other

2




meetings and all other duties beyond the employee's normal duty
hours shall be voluntary except for SBARC meetings and parent
conferences which shall be scheduled when possible to take place
within normal duty hours.

Section E. Employees in the senior high schools and middle
schools shall not be required to have more than three (3) teaching
preparations concurrently during any one major grading period.

Principals or heads of schools shall make every
reasonable effort to keep to a minimum the number of different
courses taught per employee.

Section F. Elementary teachers (primary program through grade
5) shall normally be provided one hundred seventy-five (175)
minutes of preparation time per week for the school year.

To the extent possible, planning time will be providéd
each day and will be balanced throughout the week.

Other primary teachers whose assignment is to work with
five (5) year olds in half day programs shall be provided a minimum
of one hundred (100) minutes of preparation time per week. (These
are the employees who would typically have the kindergarten aides
according to state law.)

Section H. The Parties recognize that a teacher's primary
responsibility is to teach. The school day shall be organized

toward ensuring that the energies of the teacher are used pPrimarily
to this end. Every reasonable effort will be made to contain and
reduce non-instructional duties through the use of all available
school resources.

Section K. Employees are to attend the faculty meeting at the
school where they end their day.

Section Q. If faculty meetings are used for professional
development as planned by the participatory management process that
time shall be planned as referred to in Article XIX, Section G.

ARTICLE XII - CLASS SIZE

Section A. The Parties agree that the following are important
factors in establishing class size:

i, Range of pupil age and achievement levels;

2. Pupil enrollment in achievement levels and courses;

[eV]
.

Exceptionality of pupils enrolled in regular
program classes;




4. Number available usable pupil stations;

5. Appropriateness of the facility to the curriculum
and methods of instruction to be used;

6. Availability of equipment for adequate teaching
demonstration and pupil use;

7. Conditions which affect the health, safety and
supervision of pupils;

8. Other professional and paraprofessional staff and
technology;

9. Financial resources of the district; and

10. Law and regqulations.

1. ELEMENTARY SCHOOLS

Primary - 24

Grade 4 - 28

Grade 5 - 29

Exceptions - physical education, choral and

instrumental music.

2. MIDDLE SCHOOLS

Technical - 27
Individual
Grade 6 - 29 (150 daily load)
Grade 7/8 - 31 {150 daily load)
Physical Education - 50
Tyvping - 40

Exceptions - choral and instrumental music

HIGH SCHOOLS

(VY]
.

Technical - 27
Technical/Gainful - 20
Individual - 31 (150 daily load)
Physical Education - 50
Typing - 40

Exceptions - choral angd instrumental music

4




i. TECHNICAL SCHOOLS

Individual - 20

Section C. The maximum limits for split grade classes shall be
those established for the lowest grade in the class.

Section D. The Parties agree further reductions in pupil class
size are desirable and every reasonable effort will be made to make
such reductions.

Section E. Every reasonable effort will be made to keep the
number and range of elementary pupil instructional achievement
levels to a minimum.

Section F. Optimum consideration shall be given to the number

of exceptional child education pupils mainstreamed into regular
classes in determining class size and balancing workload.

ARTICLE XIII - MATERIALS AND FACILITIES

Section A. The Parties recognize that optimum school facilities
for both students and employees are desirable to enhance a high
quality of education. Appropriate texts, library reference

materials, maps and globes, laboratory equipment, audio-visual
equipment, art supplies, physical education equipment, current
periodicals, lesson plan books, standard tests and questionnaires,
and similar materials are the tools of the teaching profession.

Section B. Employers shall be provided with materials and
facilities for lesson Preparations and other assigned duties. The
employer shall provide for employees the following:

1. Access to duplicating services for the preparation
of instructional materials;

2. Chalk boards, fans, file cabinets and bulletin
boards where applicable;

3. Curriculum guides and desk copies of textbooks and
workbooks required for class which will remain the
property of the Employer and shall be returned;
however, desk copies of state adopted textbooks
shall be in the form of teaching manuals;




q. Classrooms or workspace as defined and approved
according to state regulations;

5. Record books, 1lesson pPlan books, Paper supplies,
chalk, erasers and other such supplies and
materials required by the Employer in daily
teaching responsibilities including materials for
art, music, physical education and computer in the
elementary schools;

6. Custodial care and maintenance;
7. Access to a telephone.
Section C. The Employer will make eévery reasonable effort to

provide for employees:
1. Lockable desk and storage space where applicable:

2. Lounges and restrooms for which thev will be
expected to exercise reasonable care;

3. Parking facilities (preferable off-street);

4. A system whereby employees can effectively and
erxpeditiously communicate with the school office in
the event of an emergency; and

3. Television receivers for supplementary
instructicnal purposes.

Section E. Development cof the school budget shall be part of a

participatory management process.

Section F,. All employees shall know the amount of money
budgeted for their classrooms at least 30 days prior to expending
the money. Principals or school heads shall provide the employees
with informaticn on the amount of money budgeted for instructional
Purposes prior to expending the money.

Section H. The school will have a smoking area unless the
participatory management process has authorized the principals to
eliminate such an area.

ARTICLE XV ~ ASSIGNMENT

The Parties agree that the Employer and its agents have
and retain the legal right to assign employees to carry out their
duties and responsibilities under federal and state laws and
regulations ané cour: crders subject to the provisions of this
article.




Section A. In high schools and middle schools the principal or
school head after consulting with the department head, will decide
which courses to offer in each department. The Principal shall
have the responsibility and the authority to assign teacher
employees within a school to a department(s) based upon the
following criteria:

1. seniority

2. certification

3. preference

4. measurable employee capabilities

5. needs of educational program

6. balance of workload

The principal after meeting with members of a department
to discuss application of the above-mentioned criteria shall apply
the criteria in determining class assignments.
Section B. In the elementary school the Principal or school

head will meet with the teacher employees in the school to
determine any changes in the assignment of teacher employees. to -

eagh g;ade level(s). Assignments will be made using the following
criteria:

a. Seniority

b. Certificaticn

c. Preference

d. Measurable employee capabilities

e. Needs of educational program

f. Balance of workload.
Section C. In technical schools the principal or school head

after consulting with the teacher employees will decide which
courses to offer. The principal shall have the responsibility and
the authority to assign employvees within the school using the
following criteria:

a. Seniority

b. Certifization




Whereas, the 15th District PTA, the JCTA, the JCASA, and
administrative representatives have worked in good faith to fully implement
SBDM in Jefferson County; and

Whereas, this Board of Education agrees with the goals adopted by
these organizations; and

Whereas the goals adopted by this committee are:

1. SBDM should guarantee significant and meaningful parent
involvement;

2. SBDM should guarantee significant minority representation;

3. SBDM policies shall not violate the safety net provided
employee/employer negotiated agreements;

4. JCPS should implement SBDM; and

Whereas, this Board is committed to the implementation of SBDM;

Therefore, now be it resolved that this Board of Education states it js
the intent of the Board of Education policies to reflect the goals as stated

below:

1. SBDM should guarantee significant and meaningful parent
involvement;

2. SBDM should guarantee significant minority representation;

3. SBDM policies shall not violate the safety net provided
employee/employer negotiated agreements;

4. JCPS is committed to a strong SBDM Committee system with
meaningtul parent and minority involvement; and

5. JCPS should implement SBDM in compliance with this resolution.
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The parties to this agreement are fully committed to the principles listed in the
following goals adopted by the SBDM Task Force:

1. SBDM should guarantee significant and meaningful parent involvement:
2. SBDM should guarantee significant minority representation:

3. SBDM policies shall not violate the safety net provided employee/
employer negotiated agreements;

4. JCPS is committed to a strong SBDM Committee system with meaningful
parent and minority involvement: and

S. JCPS should implement SBDM in compliance with this agreement.

By action of the State Board of Education and the State Department of
Education, item number 3 has been resolved. The parties further support the
Board of Education's ratification of the agreement.

The parties remain fully committed to using all influence possible to obtain an
Attorney General's Opinion to support the right of the Board of Education to
adopt policies regulating SBDM practices including to mandate committees and
to mandate parent and minority representation on committees.

The parties will mutually develop an action plan to decide next steps.
The parties will jointly address a letter to the Jefferson County Delegation
explaining the contractual resolution and emphasizing the importance of
resolving items 1 and 2 above.

The parties will seek sponsors for legislation (if needed) to resolve items 1 and
2 above.

If the action plan calls for the parties to encourage schools to support SBOM
before we receive an Attorney General's Opinion or before legislation is

principles. The Superintendent of schools will write a letter to each school
considering a vote that strongly encourages the principles listed above.,
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Appeals from decisions of the council shall be made in writing to the council for reconsideration,

calendar days of receipt of the appeal. isi

dil e d

Revised:__ i
Adopted: October 8, 1990, Motion #22429
€ Reviea: June 2, 199, Mons #24012

Reference: KRS 160.345, KRS 160.160. KRS 160290, 704 KAR 7.11Q

i LQecisions of the
The Appeals Board board shall act u

pon e aeal within thirty (30)




MEMORANDUM OF UNDERSTANDING
c BETWEEN THE
JEFFERSON COUNTY BOARD OF EDUCATION
AND THE

JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties Hereby Agree That:

1. Long term disability insurance elimination period will remain
at 45 working days;

2. All applications must be received within six (6) months from
the date of eligibility;

indemnity payments will not be eligible for the District’s
long term disability benefit;

subject of this resolution are hereby resolved/settled; and,

5. This specific memorandum of understanding is recognized as
5, N being no precedent, shall not be construed in any way to be
‘:ﬁ" precedent, nor be used to substantiate any present or future
claim by any party to rights by past practice.
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STEPHEN B. NEAL, JCTA DATE
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WILLIAM S. EgKELS, JCBE
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MEMORANDUM OF AGREEMENT
BETWEEN THE
JEFFERSON COUNTY BOARD op EDUCATION
AND THE
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties Hereby Agree That;

subject to availability of 8pace, materials and equipment,
Principal and teacher acceptance, and region changes;

2. This 8pecific memorandum of understanding is recognized as
being no pPrecedent, shall pot be construed in any way to be
Precedent, nor bg used to substantiate any present or future
claim by any party to rights by past practice; -

3. JCTA will “hold the district harmless against al} Cclaims,
legal or otherwise, which may arise from thig memorandum of
understanding.

¢
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MEMORANDUM OF AGREEMENT
BETWEEN THE
JEFFERSON COUNTY BOARD OF EDUCATION
AND THE )
JEFFERSON COUNTY TEACHERS ASSOCTATION

Vd

The Parties Hereby Agree That: ,

1.

’

Itinerant teachers of the' visjon impaired shall have the .
right to stay at a home school in their assigned district
where they are already established, regardless of the number
of students that are currently enrolled at that school
subject to availability of space, materials and equipment,
principal and teacher acceptance, and region changes;

- This specific memorandum of understanding is recognized as

being no precedent, shall not be construed in any way to be
Precedent, nor be used to substantiate any present or futurs
claim by any party to rights by past practice;

JCTA will hold the district harmless against all claims,

legal or otherwise, which may arise from this memorandum of
understanding.
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SHARON W. DAVIS, JCBE DATE
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STEPHEN B, NEAL, JCTA
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CAROLYN 4. MEREDITH, JCBE




MEMORANDUM OF AGREEMENT

MAY 1% 4w

BETWEEN THE

C JEFFERSON COUNTY BOARD OF EDUCATION
AND THE 0

JEFFERSON COUNTY TEACHERS ASSOCIATIR?CC1VED
[

NAY (15,7 1994

The Parties Hereby Agree That:

1. All teachers who retire between June 1, 1992 and July 31,
1994 will receive from the Early Retirement Benefit 5chedule
the maximum percentage based on accumulated leave (25% cor
30%) for which they are eligible.

Unused accumulated sick days ' 1-79 | 80+

2. Any teacher who retires after July 31, 1994, including those
who retire under the KTRS System with an annuity dedution,
will receive the following benefit:

Upon retirement from the Jefferson County Public Schonl

C District, a teacher shall receive thirty (30) percent of

y ™~ the teacher’s unused accumulated sick leave as a cash

payment (less appropriate deductions) up to a maximum
equal to the teacher’s accumulated sick leave on the
thirtieth (30th) year of credited service in the teacher’s
retirement system. The cash payment shall be calculated
by using the teacher’s last year of service daily rate.

Should a teacher’s balance of unused sick leave fall below
the number reached at the thirtieth year of service, it is
understood that the teacher can continue to accrue sick
leave and will be pPaid up to a maximum of that reached in
the thirtieth year.

3. The Employer agrees to indemnify and hold harmless both the
Jefferson County Teachers Association and its Board and
authorized agents from expenses, liability and losses
suffered as a result of the execution or enforcement of this
agreement.

S lial 9y
STEPHEN B. NEAL, JCTA DATE
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‘ MAXRTIN L. BELL, JCPS




C.

MEMORANDUM OF AGREEMENT

BETWEEN THE
JEFFERSON COUNTY BOARD OF EDUCATION
AND THE
JEFFERSON COUNTY TEACHERS ASSOCIATION

The Parties Hereby Agree That:

Early Childhood Special Servicaes (ECSS) staff hereby agree that
vacancles occurring within the ECSS unit shall be filled
according to ARTICLE XVI, Section A, 1. The following process
will be used for those Jjob descriptizns of dlagnostician,
resouxce teacher, or itinerant teacher:

1. When a vacancy occurs, whether by attrition or by the
creation of a new position, those above-named employees
currently in the ECSS unit shall have £irst consideration for
said vacancy;

2. The participatory management process will be used to develop
& process Ior moving from one itinerant assignment to another
itinerant assignment;

3. If a vacancy occurs during the school year,.the employee who
fills the vacancy, according to the aforementioned process,
may assume the new duties immediately provided there is no
negative impact on the delivery of services to children in
the ECSS program. In that case, the employee will assume the
new duties at the beginning of the following school year;

4. This specific memorandum of understanding is recognized as
being no precedent, shall not be construed in any way to be
precedent, nor be used to substantiate any presant or future
claim by any party to rights by past Practice; and,

5. JCTA will hold the district harmless against all claims,
legal or otherwise, which may arise from this understanding.

/&wwfé.m /2 /94

STEPHEN B. NEAL, JCTA DAT

\J
o . _ ) / e
CAROLYN S/ MEREDITH, JCBE DA%E

s




